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2016 Pre-Conference Reports

Boards & Agencies of the Oregon-Idaho Annual Conference
The United Methodist Church
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Boards & Agencies Related to Program & Mission

Board of Camp and Retreat Ministries
Karen Nelson, Chair

Our camp and retreat centers are important to the health and vitality of individuals and congregations. 
They have a tremendous impact on the people who attend them. Camps offer a place for growth, for 
renewal, for community building, for defining and redefining one’s relationship with God and with other 
people, for transforming lives, and for bringing forth wholeness. 

The mission of Camp and Retreat Ministries is to create quality environments of Christian hospitality and 
learning. We nurture persons so that they may grow in wisdom and healthy self-esteem; develop lifestyles 
of loving interdependence with each other and all of creation; and affirm and expand their faith in God 
and their service as Christian disciples within God’s world.

This mission informs all that we do. Our camp and retreat programs are designed to enhance and develop 
spiritual practices in campers of all ages. Passionate worship, intentional faith development, and radical 
hospitality are among those practices taught and practiced by staff and campers. We offer more than 
75 events that intentionally engage leadership development, spiritual nurture, just community, and 
pathways of healing. In addition to the programs we offer, many of our conference churches use our 
sites to develop and run their own weekend retreats for small groups or entire congregations, as well as 
places for extended meetings of church boards. Our sites are also places of radical hospitality for other 
non-profit groups from around the area and beyond. We are also continuing to strengthen our ecumenical 
partnerships and work closely with the Episcopal Diocese of Western Oregon.

This has been the first year under the leadership of our new Executive Director, Rev. James Parkhurst. 
Jim has brought a wealth of experience from previous camp and retreat positions and has helped us look 
at our operations with fresh eyes.

Each of our sites has continued to work on upkeep and improvements, including the following:

**Wallowa Lake: finishing the volunteer center thanks to a $150,000 grant from the Murdoch 
Foundation, funds donated for another yurt and plans in place to build a community/multipurpose/
worship center;

**Sawtooth: completing the welcome center and the donation of two log cabins available for guests;

**Latgawa: upgrades to the water system and repairs to the electric system to the hill cabins;

**Suttle Lake: renovation of the lower cabins bathhouse and work on converting the old upper 
bathhouse to a meeting space;

**Alton L. Collins: structural work on the kitchen and replacement of the large freezer unit, relining 
the water tank and beginning plans for a new lodging wing;

**Magruder: repairs to the dock after extensive storm damage and upgrading camper showers.

This work is possible because of the generous contributions of many people in time, money, and talents. 

Last year we implemented a change in our camper weeks for children and youth with the inclusion of 
additional paid staff to assist at several sites across the conference. These young adults are strengthening 
their leadership skills as they work with a variety of other volunteer and paid staff and the unique 
programming that is offered at each of our sites. We are building on this structure this summer, as well as 
working on enhancing the training for our many volunteers. This spring a three-site training was held at 
Camp Magruder for our summer volunteers and paid staff.
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Our own camping programs, use of the facilities by churches, and hosting hospitality groups are all 
ways that camping touches lives. Camping continues to be a vital ministry where people come to know 
Christian community and let Christ transform their lives.

Conference Board of Global Ministries/Outreach
Jim Frisbie, Conference Secretary of Global Ministries

Our efforts to establish and enhance our network of mission and outreach activities continues to grow 
as we expand the leadership core of the Outreach Team and develop guidelines for various aspects of 
our work.  We continue to support local congregations in their support of Global Ministries projects 
and missionaries through our apportionments, Advance Specials, Covenant Relationships, Imagine No 
Malaria, Disaster Preparedness, our Partnership with Liberia, United Methodist Volunteers in Mission, 
and Early Response Teams.  

We have had an increased emphasis on itineration of Missionaries this year with more visits and 
the missionary training for the General Board of Global Ministries happening at Tigard/Metzger in 
conjunction with General Conference.  Thirty new missionaries were trained and commissioned, and they 
were able to get out into our local churches to practice their skills at itinerating to tell the story of Global 
Ministries.  I owe a deep debt of gratitude to Roz Collins, our Oregon Idaho Itineration Coordinator for 
her excellent work this year in the details and arrangements for our itinerating missionaries.

Dan Moseler is our Disaster Response Coordinator and continues to develop connections with the 
network of others in our region in his area of expertise. He has developed detailed guidelines for our 
response to emerging crises for our local congregations, pastors, superintendents, and bishop.  He has 
worked closely with national leadership to establish these protocols and connect us with other helping 
agencies, including state and non-profit response teams. This information is accessible at umoi.org.

Becky Platt is our United Methodist Volunteer in Mission Coordinator.  She has developed training and 
guidelines for UMVIM teams and leaders to enhance their mission experience.  She is also organizing 
Early Response Team training for this coming July.  She has enclosed a more detailed report following 
this one.

We are looking for new ways to energize our Mission Partnership with the Liberia Annual Conference.  
This long-term relationship has been a rich source of friendship and support for many decades, with 
strong personal contacts with Bishop Innis and others in Liberia.  Oregon-Idaho United Methodists 
continue to be greeted in Liberia as beloved friends from America.  The continued struggle in Liberia 
with Ebola, malaria, poverty, and education offer many opportunities for us to be in mission with this 
fascinating West African Country.

Missionary Itineration is a component of outreach that continues to need leadership.  The positive impact 
of a missionary visiting a local congregation cannot be overstated!  It energizes and enhances both the 
outreach and inner enthusiasm of the host church. Please say “Yes!” when there is an opportunity to host 
a missionary!

Sally Blanchard of the OR-ID Conference staff has been a big part of our planning and implementation 
and has developed a “Connecting Neighbors” curriculum for Lake Oswego UMC.   Also I want to offer 
kudos to Lowell Greathouse for his participation in the Global Ministries Summit in New York last 
November and his continual work with our Global Ministries team.

As your Conference Secretary of Global Ministries I am completing my tenure representing the Western 
Jurisdiction on The Advance Committee for the General Board of Global Ministries. The bi-annual visits 
to New York have offered me the opportunity to meet many of the leaders of our church worldwide.  It 
has been a joy to engage in meaningful discussion with United Methodists from across the nation and the 
world. I am deeply impressed with the dedication of our people leading the church around the world.
There is so much more that we can accomplish through Global Ministries, but we have achieved a good 
start, have a great team, and a vision of the Call of Christ for our work together.
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Holy Land Task Force

Dee Poujade
The Holy Land Task Force was created at Annual Conference 2013 to identify and study companies 
affecting the Palestinian people in the Occupied Territories in harmful ways, and to develop information 
sheets on companies that conduct their business in a manner harmful to Palestinians.  Task Force 
members are Dee Poujade, chair, Betty Cobb-Colgan, Janine DeLaunay, Babs Eggleston, Liz Jacob, 
Karen McAlister, Jan Nelson, Claudia Roberts, LoErna Simpson and Steve Sprecher.

The 2015 Annual Conference passed a resolution “Aligning Investments with Values Regarding Palestine 
and Israel,” which was co-sponsored by the Task Force and Methodist Federation for Social Action.  
This resolution directed the Conference Treasurer/Benefits Officer and the Northwest United Methodist 
Foundation “to the best of their abilities in consultation with the annual conference’s Holy Land Task 
Force, divest all Oregon-Idaho Annual Conference funds from stock held in Caterpillar, Motorola 
Solutions and Hewlett-Packard…”

A working group, comprised of members from these financial bodies, along with Camping and Retreat 
Ministries, and Task Force representatives Jan Nelson, Dee Poujade and Steve Sprecher has been meeting 
since early fall, and is prepared to present its recommendations on how best to implement this resolution 
at Annual Conference 2016.

The Task Force continues to provide educational resources and opportunities to learn more about the 
illegal Israeli occupation of Palestine, including recent programs at Morningside UMC, Tigard UMC and 
Portland First UMC.  

Task Force chair Dee Poujade, and General Conference reserve delegate Josh Hauser also participated 
in a Study Trip to the Holy Land in February, 2016, where they spent 10 days visiting holy sites and 
meeting with local Israelis and Palestinians to learn first-hand what is happening in the Holy Land, and 
how caring, concerned Christians can help bring peace to this troubled region.  

Task Force members are willing and eager to help coordinate educational programs on Palestine/Israel, 
and are willing to travel to any church in the annual conference that would like a program on this issue.
Additionally, United Methodist Kairos Response, a national group working to support an end to 
the illegal Occupation of Palestine, has many excellent resources for individual or group study: 
kairosresponse.org.

Conference Lay Leader
Mary Foote, chair

The Lord bless you and keep you; The Lord make His face shine on you, And be gracious to you; the Lord 
lift up His countenance on you, And give you peace. (Numbers 6:24-26)

In this last Journal report as your Conference Lay Leader, please receive this blessing. I offer these words 
in gratitude for all I’ve received while serving. 

There is no finer, happier life than one spent in service to our amazing God. I value the time I’ve spent 
on the Ministry Leadership Team. Strategizing and planning, learning and connecting are the invisible 
service works that keep our conference operating at the least and thriving at best. We have strong, gifted 
laity and clergy on the MLT and I’ve been blessed to work alongside them.

The other committees? The Board of Lay Ministries, Episcopacy Committee, Sessions Committee, 
Nominating Committee, Hispanic Council, Visionary Leadership Project, Tuell Center curriculum 
development – and any I’ve forgotten, are populated by a growing body of servants. Many folks wear 
many hats but I notice a greater assortment of faces from meeting to meeting and I thank God! We are 
seeing new folks step-up. New folks are finding that committing time to God’s work is more apt to 
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energize their lives than drain their batteries. Committee work is rarely exciting, often humorous and 
mandatory. With efficient execution, even committee work – in God’s name – is a blessing!

We are a connectional church and it’s our connections I will hold closely long after my time as CLL. I 
think of a church I was invited to with a newish pastor and two burning-to-serve lay people. We talked, 
ate, worshipped, prayed, sang, ate some more, and laughed for two days. All the while, I’d see eyes light 
up and notes quickly scribbled. An idea! It was beauty in motion. It was God’s work by God’s people. 
Love surrounded us as we talked through situations and discussed options.

These connections are the elements of good lives. Forming relationships based on our mutual 
relationships with God, gives us a base of unconditional acceptance. We build our friendships on a 
foundation of loving our neighbors as Jesus taught. For this, I thank God. For the opportunities to 
experience these blessings as the Conference Lay Leader, I thank each member of the laity. My life has 
been enriched by the last four years, thank you so very much!

Mission and Ministry
Lowell Greathouse, Mission and Ministry Coordinator

In July 2015, the position of Director of Connectional Ministries (what we are calling Mission and 
Ministry Coordinator) was returned to our annual conference staffing structure. When this position 
was eliminated in 2011, I attempted to fulfill some of the responsibilities involved with this role while 
simultaneously serving as the DS for the Columbia District. This effort proved difficult to do effectively, 
because of the on-going demands of serving as a DS in a rapidly changing district. 

The goal of creating the Mission and Ministry Coordinator (MMC) position was not to return to old 
ways of doing business at an annual conference level, but instead to catalyze new ways of connecting in 
mission and ministry with each other. 

During this first year, we have taken a number of positive steps to achieve this goal. However, it should 
be noted that there have also been a number of demands placed on this position due to the Oregon-Idaho 
Annual Conference serving as the “host annual conference” for the 2016 General Conference. 

Let me focus on several mission and ministry connections that illustrate the work in 2015-16:

Working on the Edges: One initial effort as MMC was to help connect the “edges” with the “center” of 
our organizational system by developing a new AC communication tool called Spirit Alive. At first, this 
was a weekly, four-month experiment. Since then, it has become an on-going resource sent out to 3,600 
leaders within Oregon-Idaho twice a month. Spirit Alive focuses on looking at mission and ministry by 
providing commentaries, resource reviews, and video recordings designed to share what is happening at 
a grassroots level. To date, these local stories have included examples from Hood River, Boise, Eugene, 
Tigard, St. Helens, The Dalles, The Alton L. Collins Retreat Center, and congregations in the Greater 
Portland Area. In addition, through this new position, we’ve followed-up more effectively with staffing 
support for CONAM, following our Acts of Repentance focus last year; extended our commitment to 
the Pan-Methodist work in our region; and actively developed new “signature” mission and ministry 
initiatives such as the one involving a University Park UMC affordable housing proposal. 

Part of the work on “the edges” has included resourcing retreats for the growing number of clergy serving 
in cross-racial, cross-cultural settings throughout the Greater NW Area, expanding our ministry within 
the Hispanic community; and developing a “Let’s Talk Mission” pilot project to be shared with interested 
church clusters in the fall. 

Working at the Center: Since adding the role of MMC, we have extended our joint resourcing efforts with 
the Pacific NW staff to advance our GNW Area work to: create a common vision for our episcopal area, 
develop a plan to more effectively train clergy and laity around leadership excellence, and advance a 
more comprehensive, coordinated way to resource congregations around global missions work, especially 
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UMVIM, emergency preparedness, and mission-focused connections. We are again meeting regularly as 
AC program staff to coordinate our work, which has already helped identity some synergies that were lost 
when the DCM position was eliminated in 2011. 

Finally, our longstanding relationship with The Collins Foundation has deepened as we continue to 
expand our focus on clergy and laity development, while also entering into a new effort to be more 
inclusive as a church around LGBTQ concerns. 

Looking Ahead: In the coming year, we will: (1) undertake a comprehensive “connectional audit” related 
to how we currently connect as an annual conference and look at how to do this more effectively, (2) 
explore new “signature” ministries that can define us as a church in the future, and (3) continue to share 
stories of mission/ministry from around the annual conference.   

Peace with Justice 
Claudia Roberts, Peace with Justice Coordinator

This past year has been a good one for the Oregon-Idaho Conference Peace with Justice Program in 2015.  
Although donations through the Peace with Justice Sunday offering are down across the denomination, 
we celebrate the congregations who continue to honor this program with their recognition, prayers and 
contributions.  We have a healthy amount in the fund that allows us to respond positively to most of our 
grant requests.  With the approval of the General Board of Church and Society we can now use funds for 
a larger variety of peace and justice activities including partial scholarships for people to attend national 
and international events.

We elected a new Conference Committee of Church of Society at the 2015 Annual Conference.  Donna 
Boe comes with a long history of peace and justice work and has focused on learning the ropes and trying 
to recruit committee members for this important work.  I appreciate having her help and support with the 
Peace with Justice Program.

We approved three grants this year.  The first one was to support an ecumenical Poverty Forum in 
northeast Portland.  Donna Beegle is a nationally known speaker and advocate for helping to break the 
cycle of generational poverty.  Twelve churches participated in the forum and it has generated new energy 
for working together to address poverty issues in our neighborhoods.  We have formed the Northeast 
Interfaith Alliance and are learning how we might best use our resources.

The second grant was made to the Conference Holy Land Taskforce to help provide a scholarship for 
one of our young General Conference delegates to visit the Holy Land to learn firsthand about the issues 
there.  He is providing a Laity Workshop about his experiences at Annual Conference in June.  

The third grant was just recently approved.  It provides partial funding for a Latina group to put on a 
month long exhibit about the experiences of women immigrating with infants.  It is not a part of General 
Conference but will be at a nearby venue.  And our denomination’s Latino Ministries group has agreed to 
promote it.  The name of the exhibit is Amanantar y Migrar.

We did have an inquiry from an Idaho church looking to start an after-school tutoring program.  It 
sounded like a great program but they ran into resistance from the school district about housing the 
program in a church.  I was excited about having some interest from Idaho and hope there will be other 
opportunities to spread the projects around the conference.

Please visit the Peace with Justice booth at the Ministry Fair at Annual Conference.  There will be 
information there about how to apply for grants and what kinds of projects that PWJ supports.  There will 
also be free-trade chocolates to snack on.
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Commission On Religion and Race

John Go, chair
CORR is working on introducing intercultural competency skills and tools for local churches to enable 
appropriate and effective engagement in their increasingly diverse mission fields.  Over the year 2015-
2016, CORR made a commitment to support clergy in cross-cultural, cross-racial (CCCR) appointments 
through multiple retreats designed and also led by the Pacific Northwest Annual Conference.  This 
intentional effort to strengthen and support clergy in CCCR appointments addresses cultural self-
awareness, emotional intelligence, basic intercultural communication concepts and skills for 10 to 12 
clergy of the Oregon-Idaho Conference, and creates systematizing support for them.  The next retreat will 
be held in October, 2016.  CORR continues to connect, support and train clergy and laity to strenthen 
their leadership in reaching and impacting our culturally and racially diverse mission fields in which our 
churches now are not only uniquely challenged, but also called to serve.  

Commission on the Status and Role of Women
Lynda Montgomery

The General Commission on the Status and Role of Women, one of 13 general agencies of the United 
Methodist Church, advocates for full participation of women in the total life of the church. We’re 
helping the church recognize every person- clergy and lay, women and men-as full and equal parts of 
God’s human family.  We believe that a fully engaged and empowered membership vital to The United 
Methodist Church’s mission to make disciples of Jesus Christ to transform the world.

This is what we do through training, education, research and monitoring. We address gender 
discrimination and sexism within church structure, nurture clergy and lay leaders within the church, 
raise awareness of women’s issues and opportunities, educate church leaders and seminarians on 
sexual harassment or abuse, develop guidelines for inclusive and expansive language, monitor annual 
conferences and the General Conference for inclusiveness. 

Our work is far from finished, however. Women comprise more than half of our worldwide membership, 
yet many U.S. congregations still refuse to accept a woman pastor.  Women are underrepresented as 
clergy, superintendents and bishops.  Women are five times more likely than men to be targets of sexual 
harassment and misconduct in the church.

“Until we fully affirm the dignity and value, the contributions, the theological perspectives, the concerns, 
hops, the recommendations, and even the discourse of and among women, the United Methodist Church 
will not be adequately equipped to make of all disciples, to carry a word of hope and peace and love 
to a broken world, and to demonstrate our authenticity as the incarnation of the life-transforming and 
barrier-breaking body of Christ.”  Book of Resolution, No 3443   

United Methodist Women
Karen Morray, Conference President

United Methodist Women (UMW) of Oregon-Idaho are lay women called to support mission globally and 
locally.  Our “first-mile giving” is of course to our local churches for ministry and apportionments.  Our 
“second- mile giving” to United Methodist Women goes out beyond the local church to support mission 
with women, children, and youth.  In 2015 our women pledged, earned, and gave over $125,000 to 
support our Regional Missionaries, our Mission Institutions, and our international mission work.  We also 
collected and donated over $5,000 for UMCOR and over $5,000 in special offerings, for a total mission 
giving of over $135,000.  United Methodist Women’s missions are determined by our own National 
Board of Directors.  It is important for clergy to respect this separate financial stream.  We encourage 
clergy to celebrate the second-mile “mission giving” of the United Methodist Women in your church.
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The Gertrude Boyd Crane Scholarships, administered by UMW, support Oregon-Idaho women 
studying for church-related professions.  In 2015 we awarded the scholarship to Anna Eckelbarger Salas.  
Past recipients include Laura Jaquith Bartlett, Gwen Drake, Peg Lofsvold, Kalina Seluvaia Malua-Katoa, 
Ruth Marsh, Wendy Woodworth, and many other Oregon-Idaho luminaries.

In 2015 we were pleased to award the Zimmerman Grant to Camping and Retreat Ministries to 
underwrite the participation of Niimiipuu youth and adults at the Wallowa Lake Horse Camp, and Native 
families at Huckleberry Family Camp at Magruder.  We also awarded grant money to the Lillian Vallely 
School, a Christian school for Native American children and youth in Blackfoot, Idaho, to underwrite 
their cultural arts teacher.  The Isobel F. Zimmerman Grant, managed by United Methodist Women, was 
created to support leadership development among Native American and African American women and 
youth in Oregon and Idaho.

United Methodist Women from Oregon-Idaho Conference have participated in many events this year that 
develop our ties with the larger church and its mission in the world:
**We held Mission u at Nazarene Retreat Center (Idaho) and Alton Collins Retreat Center (Oregon).  
Studies were:  “The Church and People with Disabilities”; “Latin America, People and Faith”; and 
“Created for Happiness:  Understanding Your Life in God”.  We are grateful to Rev. Janine Delaunay, Dr. 
Roger Boe, Rev. Rhoda Pittman Markus, Linda Sheirman and Rochelle Killett for leading these studies.
**We elected Yuni Rueda from Amistad y Fe UMC in Wilder and JoAnn English from First UMC in 
Eugene to attend National Seminar in summer 2105 in Chicago, the theme of which was “Interrupting 
Indifference:  Jesus, Justice and Joy.”   They received training in social justice action around the four 
2016-2019 Social Action foci for UMW:  Mass Incarceration (including human trafficking and ICE), 
Maternal and Child Health, Climate Justice, and Economic Injustice (income inequality).
**Bishop Grant Hagiya was our keynote speaker at our 2015 Annual Meeting at Tigard UMC.  He 
spoke inspirationally on the theme, “Feeding the 5,000:  Physically, Emotionally, Spiritually.”  He and 
Rev. Jeremy Hajdu-Paulen served communion for those in attendance.  
**Seven women from Oregon-Idaho attended Leadership Development Days in Arizona.  Leadership 
from the National Office of UMW drew upon the story of Esther, to discern with us how we are called 
“for such a time as this.” (Esther 4:14)

We encourage clergy leaders to support your church’s unit of UMW with your prayers and presence.  
According to Discipline, every United Methodist church “shall have” a unit of UMW.  A thriving unit is a 
sign of a thriving congregation, and a strong unit strengthens its church with its mission focus, leadership 
development, and supportive community.  United Methodist Women, organized for mission, develop 
disciples and transform the world.

United Methodist Volunteers in Mission (UMVIM) 
Becky Platt, UMVIM Coordinator

2015-2106 has been a year of continued growth and activity in the United Methodist Volunteers in 
Mission program in the Oregon-Idaho Conference.  As part of a larger Global Missions effort within the 
conference, our work is guided and encouraged by our Global Missions Secretary (Jim Frisbie) and our 
Director of Missions and Ministry (Lowell Greathouse), and supported by a host of others including Dan 
Moseler, Sally Blanchard and Roz Collins.  New this coming year, we’ll be joined by new team members 
Sue Owen and Jim Monroe, who will be my co-coordinators for the UMVIM program.  They bring a 
wealth of mission experience, both in leading teams and receiving them, and are looking forward to 
helping us all more fully engage in mission activities.

Again, this year we will formally offer prayers of thanksgiving for past teams and prayers of 
blessing for future ones.  Register your team for this recognition at: umoi-reg.brtapp.com/
AC2016UMCIMPrayerForm or visit the UMVIM table in the Ministry Marketplace at the Convention 
Center where you’ll not only be able to register, but you’ll see a map connecting all the places we come 
from with all the places we are in mission.
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This year’s program accomplishments include:

**26 newly trained and certified ERTs plus a (nearly) certified ERT Trainer that will make it easier 
to expand the program within the conference.  We are planning another ERT class in Lake Oswego 
in early July (details TBD; check the UMVIM table in the Ministry Marketplace).

**Introduction of the “Connecting Neighbors” curriculum to conference churches.  Lake 
Oswego, where the effort is being led by Sally Blanchard, is deep into increasing its community 
connectedness and disaster preparedness.  Churches in the Willamette Valley and Eastern Oregon 
have also had an opportunity to participate in this class.  We’ll bring this program to other areas in 
the fall. 

**2 trained and certified team leaders per our new conference guidelines.  Congratulations to Etha 
Carruthers and Louise Kienzle.

**Deeper integration into UMVIM activities around the Western Jurisdiction and the US.  
Becky has had the opportunity to meet with much of the GBGM staff as well as all of the other 
jurisdictional coordinators to learn about and discuss programs all over the world.

As a reminder, our conference UMVIM policies, guidelines and forms can be found on the conference 
website at umoi.org/UMVIM.  All teams and team leaders are encouraged to take advantage of these 
resources as well as reaching out to the conference coordinators for further assistance.  As in 2014-2015, 
the conference will pay for any background checks needed and for part of the insurance required for any 
team activities; contact Becky Platt at ORIDUMVIM@gmail.com to access these funds.

For more information on any of activities mentioned here, and especially the new policies and forms, 
please contact me at ORIDUMVIM@gmail.com.

Boards & Agencies Related to Finance & Administration

Commission on Archives and History
Nancie Fadeley, Chair; Shirley Manning Knepp, Oregon Archivist;  

Linda Tewksbury, Idaho Archivist

In 2015 the emphasis was on locating material for all closed churches in Oregon. The Oregon Archivist 
has worked on making files for each of the closed churches from the late 1800’s to the present. These 
include churches representing the Methodist Episcopal Church North, Methodist Episcopal Church 
South, The Methodist Church, The United Methodist Church and the Ethnic churches: German, Swedish, 
Norwegian, Spanish, Japanese, Korean.  Several early California and Washington churches that were 
originally listed in the Oregon conference are included. 

The highlight of the year was the publication of the 1862 diary of David Blain(e) in the July, 2015 issue 
of Methodist History by a volunteer, Laura Arksey.  Her research skills made the diary come to life. She 
also had an article accepted by the Pacific Northwest Quarterly.

The Archive display at 2015 Oregon-Idaho Annual Conference was on the theme of Native Americans.
The resources of the Archives were used to tell the story of the conference relationship to the Indian as 
seen through reports in the conference journals.  A timeline of the Deaconess relationship in Oregon from 
1894 to 2015 was exhibited. There were photos of the three current Deaconesses in Oregon: Judi Day, 
Shirley Manning Knepp and Gloria Marple.  
 
Material from the Oregon-Idaho Conference archives was used in Dale E. Soden’s newly published book, 
Outsiders in the Land of Promise: Religious Activists in the Pacific Northwest (Corvallis: Oregon State 
University Press, 2015). An Oregon pastor, Sherman Burgoyne, was mentioned in this book for his work 
with the Japanese Americans during World War II.
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10   Pre-Conference Reports
Shirley Knepp, Don Knepp and Linda Tewksbury attended the Western Jurisdictional Commission of 
Archive and History meeting in Colorado Springs, April 9-12.  It was decided to have the commission 
meeting every two years.  

 The next WJCAH meeting will be in Anchorage, Alaska, June 26-29, 2017. This will be a joint meeting 
of the   Western Jurisdictional Conference and the Historical Society of The United Methodist Church. 

In November, Shirley attended the re-dedication of the Champoeg Commemorative Tablets for the grave 
markers of David Leslie and William H. Willson. They were early Methodist Episcopal missionaries.
The ceremony was held at the Salem Pioneer Cemetery. 

An interesting development happened when the Oregon Archives received, from the conference office, 
seventeen slides and a script from a church in Linz, Austria. These slides were to have been returned 
in the 1960’s.  Shirley contacted the minister in Linz and returned the material. The minister wrote 
that the church had been started by some of the 60,000 refugees that had settled in Linz at the close of 
World War II. The building was built with material out of the slit trenches from the war. The church 
was completely renovated in 1999. The congregation is diverse for Austrian standards: about one third 
of the congregation is from Africa (mostly Ghana).  The Linz Methodist Church is now working with 
unaccompanied minors from Afghanistan who made their way to Europe without their families.  It was a 
chance event that brought our two conferences together again after 50 years.

Equitable Compensation Commission
Ruth Marsh, chair

It is the responsibility of the Equitable Compensation Commission to recommend to the Annual 
Conference minimum standards for pastoral support. As we strive to make sure that pastors receive a 
living wage, we are continually aware that individual churches may have financial pressures that make 
paying a living wage difficult. Although the minimum salary amount for full time clergy in the OR-
ID Annual Conference still falls below average for Annual Conferences within the US, the Equitable 
Compensation Commission recommends no increase in salary for 2017. 

Compensation from the local church includes cash salary, utilities allowance and a home for the pastor’s 
use. The amount agreed upon at the beginning of the appointment year will be in force until the next 
appointment year.  For the calendar year of 2017 we recommend total minimum compensation, including 
the use of a parsonage, to be set at the following rate:

Elder in Full Connection/Associate Member: $37,850
Provisional Member: $36,050
Local Pastor: $34,050

In addition, the minimum cash salary should be increased by $100 per year of service in the United 
Methodist Church, capped at a maximum of ten years or $1,000.

If an adequate parsonage is not available for the use of the pastor, then a housing allowance shall be 
paid in addition to the above minimum compensation.  We recommend that housing allowance be set 
at $12,180 for most areas of the Annual Conference and $14,210 for areas with unusually high housing 
costs.

The Equitable Compensation Commission recommends the following housing guidelines relating to 
compensation:

1) For the purposes of housing policy, every parsonage will be considered as meeting the minimum 
compensation package.  This is true whether the clergy are working full-time or part-time.

2) In Lieu of a parsonage, churches will pay a housing allowance to the clergy as part of the 
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11   Pre-Conference Reports
total compensation package.  The allowance will be at least commensurate to the percentage of 
employment (e.g. one quarter-time receives one quarter the housing allowance, one half-time 
receives one half the housing allowance.) 

3) Churches and pastors may apply for an exemption to housing allowance recommendations under 
certain conditions. (For example, a pastor already has a house in the area, or adequate housing is 
easily available in the local community for a lesser rate.)  If no exemption is applied for, churches 
must pay the housing portion of the ministerial compensation package. 

The Commission also recommends, but can not require, that business and professional expenses, which 
are not part of a pastor’s compensation, be set at no less than $3,500 annually. This is the same amount as 
last year.

The Commission has requested that the Council on Finance and Administration set our budget for 2017 at 
$40,000 including $1,500 for the administrative costs of the Commission. This is the same amount as the 
2016 budget year.

Council on Finance and Administration
Wendy Joy Woodworth, President

CF&A has been blessed with the work and commitment of our Conference Treasurer and Benefits 
Officer, Belinda Denicola, for the past two years.  She has brought a wealth of knowledge and experience 
along with a solid foundation of the work being grounded in stewardship and for the purpose of ministry.  
Belinda submitted her resignation to CF&A in early 2016.  Although she feels very called to this position 
and has been fulfilled in her work with our conference, Belinda shared that she needs to return to 
Louisiana to be with her family.  We value the priority and importance of family and wish Belinda well in 
her return to Louisiana.  We are grateful for the opportunity to have been in ministry with her for the past 
two years and pray God’s blessing upon her in both family life and vocation in the years ahead.

We are excited to bring forth the recommendation of Rev. Dan Wilson-Fey as the Oregon-Idaho 
Conference Treasurer and Benefits Officer.  The skills and leadership that Dan displayed during the 
interview process were impressive to the interview team.  While serving in Honduras, Dan gained useful 
experience with management and personnel. As the Area Financial Executive for the General Board of 
Global Ministries, he managed accounting systems and funds for the church, land purchases, and hired 
staff.  Dan shares the following as he prepares to move into this position:  “I love creating conditions for 
people to succeed and thrive in living out their call to ministry in Jesus’ name. Helping to foster such an 
environment by consistently providing relevant, accurate, and complete information and analysis from 
the Treasurer’s office is work to which I feel called.  I view my work as helping to enable all within the 
Annual Conference to live out our mission to grow healthy, vital congregations that change lives and 
transform communities.”

As my time on CF&A comes to a close, I continue to reflect on the theme of faithful stewardship.  I 
recognize what a challenge it is in the local church to manage financial resources for the sake of ministry 
at the congregational, district, Annual Conference and greater UMC level.  We are in the midst of 
challenging times as we seek to right-size for ministry and fulfill our visions for ministry.  As CF&A 
transitions into new leadership, I know that this challenge and concern will be taken seriously.

In 2015, we received apportionment dollars faithfully from the local churches and we carefully made 
decisions as to how to use those resources.  Although the rate of receipts was less than that of 2014, the 
end result was the ability to support the ministries of the Oregon-Idaho Annual Conference, pay 100% of 
our General Church Apportionments and 100% of our Jurisdictional Apportionments.  This is the second 
year in a row we were able to accomplish this.  We also were able to maintain our goal in our reserve 
funds of four months of funding.   I am grateful for the faithful stewardship of local congregations and 
our Annual Conference.  Together, we live out our mission of  “making disciples of Jesus Christ for the 
transformation of the world.”
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12   Pre-Conference Reports
As we prepare to meet for Annual Conference this year, I want to remind you that our work in CF&A 
is about more than money. We care deeply about the ministries of each local church and the health and 
vitality of our Annual Conference. Three years ago we reflected on personal stewardship during our 
report time.  Two years ago we focused on congregational stewardship.  Last year we considered our 
conference theme “Restoring the Sacred Circle” in terms of our call to faithful stewardship as an Annual 
Conference and were blessed by the story The Give Away by Ray Buckley.   This year we will entwine 
our Annual Conference theme of “Sabbath: Rest, Rejoice and Return” as we reflect on our call to faithful 
stewardship and the challenges we face for financially sustainable ministry in the future.

Our work is about ministry.
Our work is about people.

Our work is about empowering congregations to share the love of God and grace of Christ Jesus.  
Our work is about faithful stewardship.

Our work is about you, your local church and our Annual Conference.
May God’s Spirit be in the midst of all of our work. 

ANNUAL RECOMMENDATIONS OF THE
COUNCIL ON FINANCE AND ADMINISTRATION

1. Between sessions of the Annual Conference, the Council on Finance and Administration shall 
implement a spending plan based upon anticipated receipts and projected expenses.  

2. The first 200 miles to the Annual Conference session will be exempted from mileage 
reimbursement.

3. Lay Members entitled to reimbursement under Conference Rule 1.030 will be reimbursed for 
housing and meals while attending the session; the maximum amount of reimbursement is set 
at $400 for 2016.

4. The Oregon-Idaho Conference Council on Finance and Administration is authorized to borrow 
up to $500,000 on an open line of credit to cover essential and authorized expenditures during 
intervals dictated by cash flow needs.  Interest on such borrowed funds will be paid from the 
“Contingency” line item in the budget.

5. The General Fund is maintained and administered by the Council on Finance and 
Administration.  The General Fund reserve (balance) provides working capital (cash flow) 
for the operation of the Conference, emergencies and unexpected needs that arise from time 
to time.  The annual net operating results in the budget funds not otherwise designated will 
provide the basis for the General Fund.  The General Fund reserve needs to be large enough 
($1.5 million) to support several months of operating expenses for the Conference – to act as a 
cash flow.

6. The following organizations are given permission to solicit funds among the churches of the 
Conference without quota:

Willamette University
Pacific School of Religion
Alaska Pacific University
Rust College
United Methodist Campus Ministries of the Conference
Willamette View Foundation
Wilson House, Salem
Clergy-mates Emergency Fund
Ecumenical Ministries of Oregon
Northwest United Methodist Foundation
Oregon-Idaho United Methodist Minister’s Retirement Fund
Partnership with Liberia Annual Conference
Oregon Idaho Camp and Retreat Ministries
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13   Pre-Conference Reports
Board of Ordained Ministry

Linda Quanstrom, Chair
The Board of Ordained Ministry continues to forward its commitment to recruit, nurture, prepare, and 
credential excellent and outstanding individuals for ordained ministry. 

Though our class of candidates has been small of late, it is growing and our Candidacy Summit and 
Orientation to Ministry gathering of August 2015 drew a good number of very promising prospects. 
The CSOtM is an opportunity for potential ministry candidates, as well as candidates in the early stages 
of candidacy, to learn more about the variety of set-apart ministries (deacons, elders, and local pastors) 
and their distinctions. It is inspirational as well as instructive wherein candidates and current clergy share 
their call stories and celebrate the many ways God calls us.

In its February 2016 meeting, the Board moved to recommend two individuals for provisional elder 
status to this year’s Clergy Session and we reviewed the progress of two provisional deacon candidates. 
Identifying individuals who show gifts and graces for ministry is something everyone within the 
Conference can do and so we encourage folks to inquire of people who show promise if they have 
considered entering the ministry or if they have ever felt a call to ministry. If they would or have, refer 
them to their pastor or to Rev Courtney McHill, the Board’s recruitment coordinator, and encourage them 
at every appropriate opportunity.

The Board continued its on-going practice of assessing the changing socio-economic and spiritual 
environment of our society and its implications for the Church (writ large) and specifically for the 
Oregon-Idaho Annual Conference of the United Methodist Church. We continue to consider what it 
means to ‘be church’ in today’s world and then to assess what kind of clergy will be best suited to 
envision, create and sustain meaningful and relevant spiritual environments and ministries. 

We continue to connect regularly with the chairs and registrars of the District Committees on Ordained 
Ministry to clarify policies and procedures in order to foster a consistent and seamless process of review.
Members of BOM and the DCOMs are working hard to prepare and assist the candidates balancing 
rigorous review with support and assistance. Further, we meet annually with the Bishop and Cabinet to 
maintain a unified vision and foster a cooperative, mutually beneficial working relationship. 

Members of the Board of Ordained Ministry put in countless hours and effort to do the work that is its 
responsibility. Much of the work of the Board happens behind the scenes. We undertake our work with 
integrity and an awareness of its importance to the church now and in the future. We are grateful for the 
support and encouragement of many as we do our very best to provide principled Christian leaders for the 
church as we all seek to make disciples of Jesus Christ for the transformation of the world.

We invite you to be in prayer for the Board as we seek to be open to the leading of God’s Spirit, to be 
courageous enough to consider new ways of doing our work and to be wise enough to recommend for 
ordination those who, through God’s grace and gifting, can commend our Wesleyan approach to faith to 
future generations.

Conference Board of Pensions
Danna Drum, Chair

This continues to be a time of rapid change in the benefits world and the Conference Board of Pensions 
has not been immune to those changes.  As the Conference Board of Pensions (CBOP) strives to 
faithfully balance the needs of its beneficiaries and the liabilities and risks to the annual conference and 
local ministry settings, the CBOP has increasingly found itself struggling with difficult decisions that 
impact the lives of beneficiaries and the settings in which they serve.  Over the last year we have seen 
skyrocketing healthcare claims costs and the benefits industry has also been re-evaluating the actuarial 
tables which are used to help project long-term costs.  These calculations are changing because the 
average life expectancy has increased.  
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14   Pre-Conference Reports
Over the next year, the Conference Board of Pensions will continue to work to keep our liabilities 
funded for the long term.  We are proposing some interim changes to health insurance offerings for 2017 
with more changes expected for 2018 as we seek to contain costs and meet ongoing benefits needs into 
the future.  We recognize that the health insurance changes will be challenging and are a sign of more 
significant concerns within the annual conference regarding the sustainability of our current ministry 
model.

In an effort to clearly separate assets specifically designated for health benefits and pension and welfare 
benefits, the Conference Board of Pensions took steps to be separately incorporated.  The CBOP will 
continue to be subject to the Book of Discipline and annual conference rules and policies.  All steps to 
achieve incorporation will be completed by January 1, 2017.

In addition to its usual work, the CBOP has been represented on the Divestment Work Group to develop 
a plan for implementing the action request adopted by the 2015 annual conference session to divest from 
certain companies involved in the Israeli-Palestine conflict.  The work group will be bringing a separate 
report to the annual conference about its work.

Health and Wellness Benefits
Health insurance benefits continue to be provided through the General Board of Pension and Health 
Benefits HealthFlex Program. Active participants have opportunities to participate in wellness activities 
and receive incentives, including an annual health questionnaire and routine screening. All premium costs 
are directly billed and have not been included in apportionments in quite some time.  In 2016, all plan 
participants shared in the cost of their health insurance.

The Board of Pensions is in its fourth year of providing a Health Reimbursement Account (HRA) benefit 
for retired clergy.  Due to the need to study the impact of the revised actuarial tables on long term 
liabilities, the 2017 HRA stipend will stay the same as in 2016, but the Conference Board of Pensions 
will re-evaluate the stipend for 2018.  
 

2017 HRA Benefit for Retired Clergy  Single  Couple
Retirees with more than 20 years of pre-82  $2,163 $4,326

Retirees who retired before January 1, 2011:
At least 5 but fewer than 10 years of service  $618 $1,236
At least 10 but fewer than 20 years of service  $1,236 $2,472
At least 20 but fewer than 30 years of service $1,545 $3,090
30 or more years of service  $1,854 $3,708

Retirees who retired after December 31, 2010:
At least 10 but fewer than 20 years of service  $927 $1,391
At least 20 but fewer than 30 years of service  $1,236 $1,854
30 or more years of service  $1,854 $2,781

Note: Years of service apply to years of service in the Oregon-Idaho and Alaska Conferences with 
pension and benefit claim upon the conference.  The HRA stipend cannot be used to pay for health 
insurance premiums if the retiree is not enrolled in Medicare.  If the retiree is enrolled in Medicare, the 
stipend can be used to offset Medicare or Medicare supplement premiums.  According to the IRS, if a 
retiree is not enrolled in Medicare, the stipend can only be used to pay medical, dental or vision out-of-
pocket expenses but not premiums.

The Board of Pensions is concerned about the 2015 claims history for the HealthFlex plan.  In 2015, our 
claims totaled 148% of what we paid in premiums; thus, our 2017 premiums will see a 12% increase.  
The General Board of Pensions and Health Benefits caps premium increases at 12%, so it is likely the 
increase would have been much higher from another insurance provider.  
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15   Pre-Conference Reports
Recognizing that changes may be necessary in the health insurance plan, the Board of Pensions convened 
a Health Insurance Committee with plan participants and local church representatives.  The Health 
Insurance Committee made the following recommendations, which the Conference Board of Pensions 
affirmed:

1. In 2017, continue to offer the same two plans as in 2016, Preferred Provider (PPO) Plan 
and Consumer Driven Health Plan (CDHP), to participants, but make the CDHP the 
default plan during open enrollment.

2. In 2017, CDHP participants will continue to pay $25 per month for single participant 
coverage or $75 per month for spouse/dependent coverage.  

3. In 2017, participants selecting the PPO coverage will pay $125 per month for single 
participant coverage and $175 per month for spouse/dependent coverage.  

4. In 2018, move to a defined health benefits contribution for ministry settings and a 
cafeteria plan (more options) for plan participants.

The Conference Board of Pensions does not make these recommendations lightly and recognizes they 
have a significant impact on local ministry settings and plan participants.  The increased cost to PPO plan 
participants reflects the significant cost of this plan.  However, the CBOP also understands that the CDHP 
is not an appropriate option for some plan participants.  

Pension and Welfare Plans
Due to changes made to retirement benefits by previous General Conferences, there are three retirement 
plans for which the Conference Board of Pensions has responsibility: the Pre-82 Pension Plan, 
Ministerial Pension Plan, and the Clergy Retirement Security Program (CRSP). Depending on when 
clergy began their service, they may receive retirement benefits from one to three of these plans. CRSP 
was most recently modified in 2013.  Funding for CRSP is supported through direct billings to local 
congregations at 13 percent of the pastor’s compensation. All three plans are still fully funded.

The Comprehensive Protection Plan (CPP) provides clergy death benefits, survivor children benefits, 
minimum surviving spouse benefits, and long-term disability benefits.  CPP funding is also directly billed 
to the local churches or to the appropriate salary-paying unit.

Recognitions
The Board of Pensions recognizes the following persons:

For retirement at the 2016 Annual Conference Session
Jonathan Enz
Jody Felton

James Frisbie
Rinya Frisbie
William Gates

April Hall Cutting
Craig Hall Cutting
Frederick Hoadley
Jon Langenwalter
Gregory Lindsay
Robert Reasoner
Allen Trachsel

Charlotte Hartman – lay staff

The following clergy are on Medical Leave with Benefits
Philip William Kearse (FM) (July 1, 2010)
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RECOMMENDATIONS

The Conference Board of Pensions presents the following recommendations for your consideration 
and action.

Health Benefits
1. The Conference Board of Pensions, in consultation with the Council on Finance and Administration, 

is authorized to adjust the Conference Budget for Health Insurance Premiums and the monthly 
billed amount between sessions of the Annual Conference, if necessary, due to the receipt of 
new premium rate information from the General Board of Pension and Health Benefits.

2. The Conference Board of Pensions is authorized to adopt new eligibility policies as required by the 
General Board of Pension and Health Benefits for the HealthFlex Program. These policies 
may include procedures for the cancellation of coverage due to various circumstances.  The 
effective date of these policies will be determined as required by the General Board.

3. The Conference Treasurer is authorized to bill 100 percent of Health Care Insurance Premiums to local 
churches. Twenty-five dollars will be billed to single participants on the CDHP and $25 to 
participants with spouse/dependent CDHP coverage. One hundred twenty-five dollars will be 
billed to single participants on the PPO plan and $175 to participants with spouse/dependent 
PPO coverage.

4. The active HealthFlex plan will be either choice (1) PPO B1000 OR choice (2) the Consumer Driven 
Health Plan – (CDHP).  Both plans come with a prescription percentage co-pay plan.  The 
CDHP will be the default plan.

5. The retiree health insurance plan is a Health Reimbursement Account (HRA) stipend based on the 
number of years of service in the Oregon-Idaho and Alaska Conferences per the table above.

6. The following Health Insurance policies will be continued:
a. No premium subsidy or stipend will be granted to participants retiring prior to the age of 

their Medicare eligibility. They shall be responsible for the full payment of their health 
insurance premium. Those who are eligible to retire under the forty-year rule (¶358.2c)) 
will be granted an exception to receive the retired subsidy or stipend for their medical 
expenses. Upon reaching the age for Medicare eligibility, and enrolling in the Medicare 
program, the clergy member shall be eligible for conference subsidy or stipend based on 
the then current schedule as approved by the annual conference.

b. The conference shall pay 100 percent of the premium payment for those persons eligible 
for benefits under the CPP Disability program. After one year the conference will pay the 
premium for the participant and 50 percent of the premium for the spouse and/or family.

Pension and Welfare Plans
1. Effective January 1, 2017, the Pre-82 (MRPF) past service rate for ordained clergy and local pastors 

shall be $600 per service year, with 70 percent continuing payment to the surviving spouse, 
and that Addendum A of the Clergy Retirement Security Program be so amended.

2. Concerning the Clergy Retirement Security Program (CRSP): The Conference Treasurer will bill each 
local church for CRSP at the rate of 13 percent of the pastor’s compensation (including cash 
salary plus utilities and housing allowance [25% of cash salary if parsonage is provided]] for 
eligible clergy.  Cash salary includes deductions from payroll and any contributions toward 
social security.  Local churches served by retired clergy are exempt from this billing.

3. The Conference Treasurer will bill each local church (with a pastor appointed three-quarter time or 
full time) at a rate of 3.2 percent of the pastor’s plan compensation for the Comprehensive 
Protection Plan (CPP) for eligible clergy.

4. The Oregon-Idaho Annual Conference meeting in Salem, Oregon, June 16-18, 2016, approves the 
Addendum: Resolutions Relating to Rental/Housing Allowances for Retired, Disabled, or 
Former Clergypersons of the Oregon-Idaho Annual Conference.

5. The Oregon-Idaho Annual Conference meeting in Salem, Oregon, June 16-18, 2016 approves the 2017 
Comprehensive Benefit Funding Plan for the Oregon-Idaho Annual Conference, as submitted 
by the Conference Board of Pensions and approved by the General Board of Pension and 
Health Benefits.
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Oregon-Idaho Annual Conference

2017 Comprehensive Benefit Funding Plan Summary
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement 
a formal comprehensive funding plan for funding all of its benefit obligations. The funding plan shall 
be submitted annually to the General Board of Pension and Health Benefits for review and be approved 
annually by the annual conference, following the receipt and inclusion of a favorable written opinion 
from the General Board of Pension and Health Benefits (GBOPHB). This summary document is only a 
portion of the information contained in the actual signed funding plan. As such, it might not contain all 
the information required for a comprehensive view of the benefit obligations of the conference. You may 
request the full contents of the 2017 comprehensive benefit funding plan from your conference benefits 
office.
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18   Pre-Conference Reports
ADDENDUM:

Resolutions Relating to Rental/Housing Allowances for Retired, Disabled, or Former 
Clergypersons of the Oregon-Idaho Annual Conference

The Oregon-Idaho Annual Conference (the “Conference”) adopts the following resolutions relating to 
rental/housing allowances for active, retired, terminated, or disabled clergypersons of the Conference:
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of 
which this Conference is a part, has in the past functioned and continues to function through ministers of 
the gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons”); and
WHEREAS, the practice of the Church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation; and
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons 
are considered to be deferred compensation and are paid to active, retired, terminated, and disabled 
Clergypersons in consideration of previous active service; and
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an 
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 
members of this Conference and are eligible to receive such deferred compensation;

NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension, severance, or disability payments received from plans 
authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which 
includes all such payments from the General Board of Pension and Health Benefits (“GBOPHB”), during 
the period January 1, 2017 through December 31, 2017, to each active, retired, terminated, or disabled 
Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is designated 
as a rental/housing allowance for each such Clergyperson; and THAT the pension, severance, or disability 
payments to which this rental/housing allowance designation applies will be any pension, severance, 
or disability payments from plans, annuities, or funds authorized under the Discipline, including such 
payments from the GBOPHB and from a commercial annuity company that provides an annuity arising 
from benefits accrued under a GBOPHB plan, annuity, or fund authorized under the Discipline, that result 
from any service a Clergyperson rendered to this Conference or that an active, a retired, a terminated, 
or a disabled Clergyperson of this Conference rendered to any local church, annual conference of the 
Church, general agency of the Church, other institution of the Church, former denomination that is now 
a part of the Church, or any other employer that employed the Clergyperson to perform services related 
to the ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue 
a benefit under, such a plan, annuity, or fund for such an active, a retired, a terminated, or a disabled 
Clergyperson’s pension, severance, or disability plan benefit as part of his or her gross compensation.

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in 
any year for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue 
Code section 107(2), and regulations thereunder, to the least of: (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such 
as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended by the 
Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, including 
furnishings and appurtenances (such as a garage), plus the cost of utilities in such year. Each clergyperson 
or former clergyperson is urged to consult with his or her own tax advisor to determine what deferred 
compensation is eligible to be claimed as a housing allowance exclusion.
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BOARD OF PENSIONS

INFORMATIONAL DATA

Denominational Average Salary (DAC)   Conference Average Salary (CAC)
 1993 - $31,520 1993 - $24,665
 1994 - $33,017 1994 - $25,639
 1995 - $34,832 1995 - $26,788
 1996 - $36,602 1996 - $28,005
 1997 - $37,084 1997 - $28,685
 1998 - $38,298 1998 - $29,298
 1999 - $39,700 1999 - $31,275
 2000 - $40,805 2000 - $32,672
 2001 - $42,233 2001 - $33,990
 2002 - $42,930 2002 - $34,689
 2003 - $45,717 2003 - $37,196
 2004 - $49,325 2004 - $43,536
 2005 - $50,931 2005 - $43,983
 2006 - $52,394 2006 - $45,287
 2007 - $54,081 2007 - $46,616
 2008 - $56,044 2008 - $48,824
 2009 - $58,226 2009 - $49,931
 2010 - $60,341 2010 - $51,153
 2011 - $61,716 2011 - $52,409
 2012 - $62,781 2012 - $53,534
 2013 - $63,867 2013 - $54,376
 2014 - $65,186 2014 - $55,674
 2015 - $66,295 2015 - $56,981
 2016 - $67,333 2016 - $57,672
 2017 - $69,574 2017 - $59,206

 Past Service Rate
 1992 - $269.45
 1993 - $281.50
 1994 - $293.00
 1995 - $302.00
 1996 - $311.00
 1997 - $321.00
 1998 - $331.00
 1999 - $341.00
 2000 - $352.00
 2001 - $363.00
 2002 - $375.00
 2003 - $387.00
 2004 - $398.50
 2005 - $411.00
 2006 - $425.00
 2007 - $451.00
 2008 - $488.00
 2010 - $514.00
 2011 - $524.00
 2012 - $536.00
 2013 - $544.00
 2014 - $557.00
 2015 - $570.00
 2016 - $585.00
 2017 - $600.00
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The Rules Committee
Warren Light, Chair

In 2015-2016, the Rules Committee helped to shape a few pieces of legislation as needed.  Some of this 
work involved changing legislation to conform with current rules.  Other Action Requests consisted of 
rule changes, requiring correct numbering, conformation with other current rules, and coherence.  This 
work has been done in preparation for the 2016 Annual Conference in Salem.

Looking ahead, we can anticipate new leadership in 2016, requiring a complete review and update of 
existing rules.  There will also be a need to re-write a current rule made archaic by legislation passed in a 
prior year.

Lastly, this year we are asking members of the Annual Conference to submit any ideas regarding rules 
changes over the summer of 2016, so that we can work with you to write legislation far in advance of 
Legislative Assembly 2017.  Thank you for your collective efforts in this ministry,

Safe Sanctuaries Team
Warren Light, Safe Sanctuaries Coordinator

“God cares for all. God suffers when children, youth, and vulnerable adults suffer. The United Methodist 
church was founded by John Wesley who taught: First, do no harm. Do all the good you can. Stay in love 
with God . . .  [we] recognize that staying in love with God requires safe sanctuary for the Vulnerable and 
support for survivors of sexual violence. This [policy] is a core missional statement . . . .” Template for 
Risk Reduction and Prevention Policies for Local Ministry Settings.

In 2016, the Safe Sanctuaries Team met with the District Administrative Asstants to offer support to there 
amazingly dedicated work in supporting churches efforts to become compliant with the UMOI standards 
for abuse risk reduction and prevention.  The team discussed and acted on the following:

The critical need for ministries to carry adequate insurance regarding sexual abuse liability of $1 million/ 
$3 million.  This coverage not only promises that insurance companies adequately cover liability 
[including legal support], but also provides survivors with adequate support.  While some insurers are 
counseling lower coverages, the Team recognizes that lowering minimums puts churches and church folk 
at risk  It also undercuts survivors.

**Policy review has been suppored in over 25 churches.

**Trainings - in person - have benefitted over 30 churches in the Eugene and Portland areas.

**We are hoping to do a training in the Sage District next year.

**Continuing budget support in 2016 continuing into 2017.

**More follow-up with local ministry on policy writing, training, and events.

We encourage anyone with questions or ideas to contact us at uowesleycenter@gmail.com or 
541.654.8144.  Thank you and Blessings.

Statistician’s Report
Ted Wimer, Conference Statistician

We keep these records of what is going on in all of our congregations for many reasons.  One of the 
most important is for the local church itself.  We can see trends for how effective our local ministries and 
missions are.  On a broader view, there are indicators which help us find areas of vitality in our Annual 
Conference.  The GCFA collects these numbers from all of the Annual Conferences and compiles the data 
for the General boards and agencies; to see trends and to plan ahead 
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The 2015 total Professing Membership in the Oregon-Idaho Annual Conference was 25,719; a 3% 
decrease from 2014.  (This number was on a downward trend of over -12.8% during the time period 
2009–2014 (~4,000persons).  However, over the same time period (2009-2014) the number of 
Constituents in the churches had a gain of almost 5,000 persons.)  This may be another indicator of the 
changing face of ‘rethinking church’.

The number of persons participating in Christian formation groups increased overall during 2015, with 
the majority of the increase (4%) in the “Other Adults” category. (Since 2009 they have increased by 20% 
(2009-2014)).  Weekly Worship attendance, Sunday School attendance and VBS all decreased in 2014, 
as did other classes numbers; except for “short term classes for all ages,” which increased by 6%!  The 
number of persons served by community outreach is up by 1%, to 279,529 persons.  This indicator shows 
our overall emphasis on Local Church vitality through community outreach continues to grow. At the 
same time, the outreach for daycare ministries has decreased.

For 2015 the membership in the UMW decreased by 8% to 3052, while the amount they paid for local 
church and community work similarly slipped.  The UMM membership and amount paid for local church 
and community work both decreased by 16%.

The number of UMVIM Teams sent decreased from 25 to 16; and the number of churches involved with 
sending specific team members decreased!  Many UMVIM areas were temporarily shut down due to 
local unrest in the region of the mission.

The total Number of Households giving to the local church stayed stable at 13,170, and the Total Income 
received for operations of the local churches stayed about the same at $26,819,749!  The Market Value of 
Church property (buildings, land & equipment) increased slightly while the Value of other Church Owned 
Assets (bank accounts, securities, etc.) decreased.  Debt secured by church-owned assets increased by 
4%. The total Income Received for Operations Budget has stayed about the same in 2015, but the amount 
paid on all expenditures increased by 5%.  The income from Interest and Dividends increased by 4% in 
2015

The total amount remitted for General Advance Specials decreased; however the amount given to “non-
UMC benevolent/charities” increased by 7% in 2015.  One Great Hour of Sharing giving increased by 
25% to $51,445.  (In fact, all Special Sunday Giving increased slightly during 2015.)

Looking at individual local churches as well as background trends over the time period 2009-2015 there 
is one indicator which should be watched.  Many local churches continue to support their operations even 
though their membership has declined.  My conclusion is fewer people are feeling called to do more. If 
these loyalties are generational, then this may indicate future downturns in several areas.

To see all the statistics for 2015 – for individual churches as well as totals by District & the entire Annual 
Conference – look in your Annual Conference Journal – the very back of Volume 2. 

Conference Treasurer & Benefits Officer
Belinda Denicola

It has been a busy second year as your Conference Treasurer and Benefits Officer.  As I will be leaving 
this position to be with family back in Louisiana, it has been my extreme pleasure and a blessing to have 
had this opportunity and to have been associated with so many great people.  I want to thank the support 
staff in my office for being very supportive, patient and kind and my deep felt gratitude goes out to all 
of them.  I know that you join me in expressing my gratitude as I offer a big “Thank You” to Sandra 
Reinemer, Assistant Treasurer/Controller; Lisa Pronovost, Assistant Benefits Officer/HR Manager; Jerryn 
Johnston, Accounts Receivable & Payables; Jennifer Aldrich, Former Bookkeeper for Camp & Retreat 
Ministries; Sally Blanchard, Office Manager/Administrative Assistant; as well as the district, camping 
and Episcopal office staff.  They all have my deepest appreciation and admiration and I am in awe of 
each and every one of them.  I also want to thank Bishop Hagiya and all the Greater Northwest Cabinet 
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members for their support and trust.  Your conference leadership is the best in the denomination and I 
hope you get a chance to express your love and appreciation to them.

One of the biggest celebrations that I have experienced during the past two years was, because of reduced 
spending and adequate reserve levels, our conference was able to pay our 2014 and 2015 General and 
Jurisdictional Church apportionments at 100%!  According to GCFA, this was the first time in memory 
this has been accomplished by the OR-ID Conference.  We were able to accomplish this even though the 
2015 Shared Ministry Giving was down almost 2% from 2014.  The Special Askings and Special Sunday 
Offering receipts were also down from the previous year and my hope and prayer is that we do not forget 
how important these ministries are to the annual conference and making Disciples for Jesus Christ.

Another celebration worth lifting up is that the Council on Finance & Administration, for the second year 
in a row, is proposing no increase for the 2017 conference budget even though OR-ID received an almost 
4% increase of the General Church apportionments.

Like CFA, the Conference Board of Pensions is dedicated to keeping spending down for local churches 
by not proposing an increase to health insurance premiums for the local churches in 2017, even 
though the claims experience was at a higher ratio than premiums received of about 148% causing the 
conference to receive a 12% premium increase.  The board feels that by 2018, the conference will be 
faced with some tough decisions as to whether or not to adopt a cafeteria type plan offered by HealthFlex. 
The program offers participants more plan choices that will fit their individual and family needs.

I absolutely cannot leave out mentioning the hard work of the Conference Board of Trustees and 
especially its chair, Larry McClure.  Larry and the board work extremely hard on issues of the 
Conference Center building, closed church property and liability and property insurance.  Thank you for 
your expertise and tireless dedication.

These are a few of the many boards, agencies and committees that I served on as the Conference 
Treasurer and Benefits Officer.  My work has been plentiful and rewarding.  My hope is that I made 
some small difference in Oregon-Idaho that will better our clergy, laity, churches, conference, and 
denomination.  My prayer for you is that you are bold in your ministry to bring others to Christ.  Thank 
you for letting me be a part of this wonderful conference and I will forever cherish my time in Oregon-
Idaho.  Les Bon Temps Roulet!

Board of Trustees
Larry McClure, president

Church Properties Held in Trust
During this past year, your Conference Trustees have or will be assuming responsibility for three 
churches whose congregations have voted to close.  Dundee UMC discontinued ministries in June, 2015 
but had already leased its facilities to another congregation and that lease has been extended. Woodlawn 
and Capitol Hill UMCs in Portland have voted to close.  

We know the decision to say farewell is difficult but we encourage exploring new ways of serving 
communities as called for in Para 213 of the Discipline.  After Sunnyside UMC in Portland officially 
disbanded in September, 2015 a discernment team has been allowing several nonprofit organizations 
services to continue their programs for the Sunnyside community in this large historic facility. The team 
is working to create a 501.c.3 organization that would manage a new kind of ministry center.  At Capitol 
Hill UMC in Portland, the Conference Board of Trustees approved the church’s recommendation that 
the Conference sell its property to Habitat for Humanity which will, in turn, transform the land into ten 
homes for low-income families whose sweat equity will keep payments low. United Methodists will be 
invited to participate on construction teams for one or more of these home-build efforts. Looking to the 
future, University Park UMC, a small urban congregation in Portland, has proactively voted to build 26 
units of affordable housing on their church property while maintaining their congregation and retaining 
their current ministries.  The church will be working with Home First Development to build this housing 
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project.  Once completed, the efficiency units will be managed by a property management company. 
UMOI Trustees approved serving as guarantor on the loan for some of the construction costs for a limited 
period of time. The projected date of completion is December 2017.
 
As the Annual Conference is finding itself increasingly in the real estate and property management 
business, Trustees are exploring how to handle these responsibilities across four districts.  A new set 
of guidelines is being developed to assist local churches and District Superintendents facing difficult 
decisions on aging buildings, changing demographics and declining memberships and how to discover 
new opportunities for ministry.  These checklists for discontinuation, abandonment or merger of local 
church property will clarify what has to happen before, during and after churches vote to discontinue.  

Our Conference chancellor Paul Cosgrove’s legal staff has been reviewing deeds of all UMOI churches 
and has discovered that many do not have the trust clause naming the Oregon-Idaho United Methodist 
Church Conference as the ultimate holder of assets. Some deeds still show outdated names for today’s 
churches such as Methodist Episcopal!  Church Trustees are asked to physically examine their property 
deeds and not rely on previous Charge Conference reports which may have indicated the trust clause is 
included and that United Methodist is included in the name of the church.   The Conference Treasurer 
will provide suggested wording when amending and re-recording the deed with county officials.  

Conference Insurance Program
The Board of Trustees continues to assess the viability of a master property insurance program for 
UMOI churches. In the meantime, local churches are reminded they must meet the minimum insurance 
guidelines adopted in 2015. We are testing what insurers would quote for a subset of 60 churches for 
whom we have enough information to prepare premium estimates.  Each church would have a $5 M 
umbrella and a Directors and Officers limit. 

Conference Center 
We continue to study office needs for Conference staff in Portland and meeting room spaces for 
Conference gatherings.  An architectural firm has been selected.  Complications in zoning and ownership 
of the underlying lots are delaying progress, however.  First United Methodist Church and UMOI are 
working with the City of Portland on resolution of this matter.  

Conference Investment Committee
Pursuant to a 2015 Annual Conference directive, this committee has been working to divest Conference 
investment holdings of Caterpillar, Motorola Solutions and Hewlett Packard until they end their 
involvement with the Israeli occupation of Palestinian territory. A Board of Trustees representative 
participates on this committee along with CF&A and the Board of Pensions.  The Investment Committee 
has completed a strategy for divesting in the most prudent manner possible.                        

District Boards of Church Location and Buildings 
Trustees encourage active involvement of Boards of Church Location and Building as called for in 
Para 2519 of the Discipline.  We applaud wider and earlier efforts to address changes in demographics 
and church membership as called for in Para 213 of the Discipline.  We also support sharing of 
technical expertise across churches in a geographic area to help local church Trustees reduce repair and 
maintenance costs as they steward property
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District Reports
Cascadia District

Peg Lofsvold, superintendent
Linda Grund-Clampit, administrative assistant

Lisa Radford, lay leader
Be sure to keep my sabbaths, because the Sabbath is a sign between me and you in every generation so 

you will know that I am the Lord who makes you holy. (Exodus 31:13, CEB)

Cascadia District is keeping the rhythm of Sabbath resting, rejoicing, and returning refreshed to ministry! 
In congregations, camp sites, campus ministry, and community engagement, there is much to celebrate 
for our work together in 2015.

We are called to Sabbath rest as a sign of remembrance and recognition of God’s great work among us. 
In Sunday sanctuaries and around campfires, on youth group couches and at hospital bedsides, God is 
present; our ministry in all its forms points to God’s goodness. And there comes a time when our work is 
done, and we lay it down in gratitude of God’s blessing, “Well done, good and faithful servants.” In June 
2015, the Dundee UMC congregation worshipped together for the last time. But though their ministry 
is complete, their sanctuary still hosts another congregation, and their community meal continues with 
new sponsors. Four clergy members in Cascadia are retiring from active ministry this year, and looking 
forward to the new adventures God has in store for them: Jonathan Enz, Jody Felton, Craig Hall-Cutting, 
and Jon Langenwalter. We give thanks for their long and faithful service to God’s Kin-dom. Jill Mayer, 
campus minister at Western Oregon, leaves us for a year’s graduate study in Europe. Our district lay 
leader, Lisa Radford, steps down this year, too. Through difficult personal challenges, Lisa served her 
church and the District with grace and grit, and unflagging spirit. Thank you, Lisa, for your ministry and 
witness. 

We rejoice in the Sabbath’s gifts to us in Cascadia: churches, people, ministry, and resources. Two of our 
congregations celebrated milestone anniversaries this year. Tillamook UMC is 150 years old, and Oregon 
City UMC marked 175 years of life! Generations have been blessed by their presence, with generations 
to come. We rejoice in new ministry, too. UM Ministries of Salem-Keizer launched in May, and have 
already out-stripped their first year goals to work together to reach new people for Christ. Bend Church 
launched worship in new ways and places for new people this year, including an arts-based experience; 
attendance is up 14%. Jefferson UMC expanded their food bank program with a new building and garden 
in partnership with the District Extension Society. Tiny Amity UMC doubled their worship attendance by 
moving to a music-filled Sunday night service. We are reaching new people! There were 97 professions 
of faith in 2015, 45 more than the previous year. And 40 folks were welcomed in eleven congregations 
who had had no new members at all in 2014. So much rejoicing!

New outreach is bringing joy, too. Astoria hosts a new winter warming center (with huge ecumenical 
support), and Nehalem Bay opened a volunteer-staffed welcome center for the community. And John Day 
UMC is now led by an enthusiastic team of women giving their time and talent to a growing congregation 
with huge community impact. They were recognized by FEMA and UM Disaster Response teams for 
their courage and compassion during the wildfires in summer 2015, as the heart of the community’s 
efforts to help. Cascadia was off the charts in support of Imagine No Malaria--over $110,000--twice the 
giving of any other district! This second-mile giving comes after extraordinary support of apportionment 
giving. 27 churches gave at 100% or more. Many more churches made significant gains in reaching the 
goal. Thank you for our generosity! 

We return from Sabbath rest to a renewed spirit for sharing good news in 2016. The Holy Spirit is leading 
us to launch a new faith community with second-generation Hispanic families in Salem-Keizer. We will 
explore the possibilities for shared ministry on the north coast, Astoria to Tillamook, and in the mid-
valley. Plans are shaping up for fall and spring events throughout the District to allow us time and space 
to share deeply, to learn and pray, and to celebrate the goodness of God’s Sabbath rest, rejoicing, and 
renewal. Thanks be to God!
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Columbia District

Erin Martin, District Superintendent
Lydia Henry, District Lay Leader

“Don’t think you need a lot of extra equipment for this. YOU are the equipment.” 
Mark 6:8 (The Message)

It is hard to believe that my first year as a District Superintendent is coming to an end. It has been a 
whirlwind year of ministry for me characterized by a steep learning curve, being introduced to hundreds 
of new people, and visiting ministry sites from Milwaukie to Rainier. It has been a year of incredible 
transition for myself and for my family as we relocated to Portland, moved into intentional Christian 
community, and completely reoriented ourselves to new life and work. I have grown tremendously and 
been stretched at times nearly to breaking. But, as I finish my first year, I am left with an overwhelming 
sense of gratitude for the laity and clergy of the Columbia District, for my colleagues on the Cabinet, and 
for the ministry that we share in the name of Jesus Christ.

Thank you for opening up your hearts to me. I was delighted to meet so many of you at our “Meet and 
Greet” events over the summer in Hermiston and Beaverton, and your warm hospitality to me set the tone 
for the work that we would do together this year. Thank you for welcoming me into your congregations 
and around your tables as together we did the work of the Charge Conference. Thank you for engaging 
with me in mission strategy, in sharing your dreams for ministry and for taking stock with me how all our 
ministry must change to meet the new invitations and challenges of future church. Together, we listened 
deeply to the Scripture call to be disciples of Jesus on the way, “preaching with joyful urgency that life 
can be radically different.” (Mark 6:13)

The work we did together at our Fall Charge Conferences helped me understand the collective longing 
for new vision and new direction. Thus, a District team came alongside me to do the work of creating a 
District Strategic Plan. The bulk of the Plan has been completed now and SMART goals have been set, 
and in the coming Fall, we will share together a common understanding of upcoming shared work. We 
are only at the beginning of creating something beautiful together, and my hope is that we will work hard, 
trust each other, risk our lives and build something where future generations of Christians will come and 
find life. 

In the meantime, have a wonderful summer. Travel, play and drink deeply from the well of Sabbath rest. 
God is doing a new thing in our midst, and we will need our strength and our creativity to meet the future 
unafraid. Grace and peace to you all.

Crater Lake District
Gwen Drake, District Superintendent

Kay Burdick, District Administrative Assistant
Teri Watanabe, District Lay Leader

This is my fifth year as the Crater Lake District Superintendent.  On July 1, 2016, the Rev. John Tucker 
will be appointed as the Crater Lake District Superintendent. Crater Lake District has 43 churches, 2 
active campus ministry settings, and one United Methodist Camp.  

In 2011, the Southern District Shared Ministry apportionment giving was 68.45%.  In 2015, the Crater 
Lake District appointment percentage improved to 80.57%.  This is a 12% increase in four years.  The 
2015 average worship attendance of all the churches in the district was 54.  (In 2010, the average worship 
attendance was 63.)  Twenty-six of the 43 congregations have an average worship attendance of under 50.  
Eight congregations average between 100 and 200. 

Statistics do not tell the whole story.  Not even close.  We have congregations partnering with God to 
make a difference in people’s lives, in the neighborhood, in the world.  Numbers and statistics do not tell 
these stories.
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Many of our churches partner with community organizations and recovery groups.  Many churches are 
the place where people who are living with food insecurity go to receive a hot meal or a bag of food.  
Several churches open their doors at night when the temperature drops below a certain temperature.  
Congregations take seriously Matthew 25 through feeding and meeting Jesus through the least of 
these.  Snack packs are prepared for school children.  Brown bag lunches are given to people without a 
permanent residence.  Church property is a place for a community garden or a prayer labyrinth that the 
neighbors can access.  Thrift stores, rummage sales, and bazaars are sources of supplemental income for 
mission projects and/or meeting the church budget.  Many stories are shared that tell the story of a church 
that blesses the community surrounding it.  They are the living example of Christ in the world.  

Two of our churches, Albany United Methodist Church and Ebbert Memorial in Springfield were 
recognized as Rock Star Churches in their giving to Imagine No Malaria because either they gave more 
than $10,000 or at least $50 per regular church attendee.  All our churches participated to help the Pacific 
Northwest Episcopal Area meet its million dollar goal by May 2016.

The stories of ministry happening in the Crater Lake District are too many to share:  Messy Church, 
scholarships for graduating seniors, worship on the beach, trunk or treat, neighborhood block parties, 
manna for body and soul, Reconciling Congregations, community concerts, being bold disciples, praying 
for God to guide our mission, and many potlucks.  

As I leave the Crater Lake District to be appointed as the Sage District Superintendent, I have been 
changed by all whom I have met.  I leave with mixed emotions, not knowing the future for the Crater 
Lake District churches, but knowing they are faithful.   

Sage District
Kim Fields, District Superintendent

A few years back I built a deck at our home. It was great fun and the best part was was when I finally 
completed the project and was able to sit on my new deck with a cup of coffee in hand and survey what 
I had accomplished. There is something inherent in us that wants to see the concrete; the fruits of our 
labor; a measure of what we have accomplished. I think that is why many churches and pastors love to 
build things. Sit down and read through a few church histories. You will quickly discover that they are 
largely a chronology of the buildings built and additions made, of concrete observable accomplishments.

As I complete this, my sixth and final year as District Superintendent of the Sage District, there is 
something in me that yearns to sit on the deck and measure what we have accomplished together over the 
years. But how do you measure the effectiveness of a district? How do you measure how well we have 
done at making disciples of Jesus Christ for the transformation of the world?

The only two concrete measures I have that I can cite with any confidence are worship attendance and 
payment of apportionments. Those are interesting numbers. On the one hand, Sage is the only district in 
the Greater Northwest to show an increase in average worship attendance between 2012 and 2013 and 
again in 2103 and 2014 (which are the most recent statistics available). On the other hand, we ranked at 
the bottom for apportionments paid in 2105 and are in last place for the current year.  

What do those numbers mean? I am not sure. They are not direct measurements of disciple making or 
world transformation, but they are related and are important. 

There are anecdotal measures, too.  Six years ago only a few churches were involved in mission field 
engagement. Now it is more common than not to hear stories of backpack ministries, community meals, 
food banks, school partnerships, habitat builds and mission trips, to mention but a few. That said, as far as 
I can discern the world has not been transformed. By the same token, over half of the Sage churches have 
been through CLD and most have developed simple mission and vision statements. Yet few in the pews 
could describe who their church was focused on reaching or how their simple system of discipleship 
worked. Which again leads me to ask what does this mean?  Again I am not sure. Perhaps I need to pour 
another cup of coffee and continue pondering it from my deck.
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Still, I do know that it has been a tremendous honor to serve as the Sage DS for six years. I know I will 
deeply miss the good people of this district. I know that I will never get enough of driving over the Blue 
Mountains or watching the shadows play across the Sawtooths, the Tetons and Wallowa Lake. I will ever 
stand in awe of the Snake River Canyon and wonder at the Balanced Rock. And I can’t imagine cheering 
for another football team like I do for the Broncos.

Thank you all again for the privilege of serving alongside you. Vaya con Dios.

Universities and Seminaries

Boston University School of Theology
Boston, Massachusetts

Mary Elizabeth Moore, Dean
Greetings in the Spirit of Jesus Christ! The Boston University School of Theology (STH) walks with you 
on the journey of discipleship, seeking to love God and to love our neighbors with all our hearts, souls, 
minds, and strength. Thank you for your prayers that inspire and support the STH mission to love God, 
build knowledge, and equip leaders for the church and society. 

NEWS 
New faculty: This year, Boston University welcomed new faculty in ethics, psychology, theologies of 
spirituality, comparative theology, church renewal, Black church leadership, and mission studies. We 
welcomed: Nimi Wariboko (Walter G. Muelder Professor of Social Ethics); David Decosimo (Theology); 
Theodore Hickman-Maynard (Evangelism and Church Renewal); Andrea Hollingsworth (Theology); 
Barbod Salimi (Psychology and Peace Studies); and Daryl Ireland (Associate Director of the Center for 
Global Christianity and Mission). 

Spiritual life: STH continued to expand and deepen its spiritual life program, led by Charlene Zuill, 
Spiritual Life Coordinator and United Methodist elder. Bishop Susan Hassinger, Claire Wolfteich, and 
many others also offer a rich selection of courses in spirituality and leadership. 

Chaplaincy track: STH added a chaplaincy track to the MDiv degree, preparing students for hospitals, 
prisons, and military settings.

ENGAGING IN DIALOGUE
STH spent much energy this year in hard conversations on violence, racism, and injustice, seeking to be 
honest and vigorously open to change, while honoring the dignity of all persons. 

Power, Privilege and Prophetic Witness is the STH theme for 2015-2017. We engaged the theme in 
classes, lectures, retreats, and workshops, seeking to stretch our capacities to do justice, love mercy, and 
walk humbly with our God.

Examining the intersection of theology and race. The opportunities this year included a brilliant new 
documentary on North Korea; a dialogical viewing of Selma; dialogues on racism with Thandeka and 
Andrew Sung Park; a retreat on building race relations; circle worship; a student-led event, Missing 
Voices, Daunting Choices: The Erasure of Black Women in Black American Movements; and events on 
interfaith understanding. 

CARING FOR THE CHURCH through leadership and service. 
Serving the United Methodist Church. Students served local churches and church bodies as interns, 
staff, and volunteers. Faculty served with such bodies as: United Methodist Women, World Methodist 
Council, Ministry Study Commission, Women of Color Scholars and Mentors program, Pan Methodist 
Commission on Children in Poverty, and boards and agencies of the general church and annual 
conferences.
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Empowering young Latino/a leaders. Young leaders gathered with seasoned mentors to enhance their 
gifts and service as Christian leaders: Hispanic Youth Leadership Initiative (HYLA) and Raíces Latinas 
Leadership Institute

Facilitating dialogues on church renewal. We launched a new initiative on Evangelism and Church 
Renewal. 

Reflecting on worship. We contributed to a special issue of WorshipArts Magazine, edited and written 
by STH faculty, alumni/ae, and students, and published by the Fellowship of United Methodists in Music 
and Worship Arts.  

CARING FOR THE WORLD
Offering opportunities for engaged learning. Opportunities included the Doctor of Ministry program 
in Transformational Leadership; an urban ministry course; travel seminars to India, the Arizona-Mexico 
border, Israel-Palestine, Mexico, and Turkey (Ephesus); work with leaders in Ferguson, MO; and a travel 
seminar for UMC clergywomen to Cuba, co-sponsored by GBHEM and STH. 

Collaborating with the global church. Collaborations included sponsorship of the Dictionary of African 
Christian Biography; events and art exhibits on local and global ecology; and dialogues with global 
church leaders. 

As we at STH seek to be faithful and to partner with you in ministry, we give thanks for your witness. 
Thank you too for your continuing inspiration and contributions to our shared journey.  
 

Candler School of Theology
Atlanta, Georgia
Jan Love, Dean

For more than 100 years, Candler School of Theology at Emory University has prepared real people 
to make a real difference in the real world. Since our founding in 1914, over 10,000 students have 
graduated from Candler, where they have been shaped as Christian leaders who put faith and love into 
action, transforming the world in the name of Jesus Christ. 

One of 13 official seminaries of The United Methodist Church, Candler is also one of seven graduate 
professional schools of Emory University, a top-tier research institution offering extensive resources and 
a rich context for study. Our location in Atlanta provides a learning environment that reflects the highly 
diverse communities of the 21st century. Simply put, there is no better place for ministry preparation 
that addresses our major denominational priorities: developing leaders, starting and growing churches, 
ministry with the poor, and improving global health.

In order to keep pace with the needs of the church and the world, Candler now offers 17 degrees: seven 
single degrees and ten dual degrees pairing theology with bioethics, business, development practice, 
law, public health, or social work. One of our newest degrees is a retooled Doctor of Ministry that is 90 
percent online, so students can remain in their places of ministry as they study—and apply what they 
learn in real time. We’ve also partnered with the University of Georgia’s School of Social Work to create 
an MDiv/MSW where students learn to maximize their effectiveness by combining pastoral skills such as 
spiritual counseling with social work practices such as family therapy and community assessment.

Our student body continues to reflect the diversity and breadth of the Christian faithful. 466 students are 
enrolled, with 48 percent women, 34 percent people of color (U.S.), and a median age of 29. Students 
represent 44 denominations, with 51 percent coming from the Methodist family. 82 percent of students 
are seeking a degree to prepare them as ministry professionals. 

Candler has a deep commitment to alleviating student debt and employs a multi-pronged approach to 
tackle this issue. In 2015-2016, we awarded nearly $5.5 million in Candler scholarships, with 92 percent 
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of MDiv students and 84 percent of all students receiving support. And our comprehensive financial 
literacy program teaches money management skills that serve our students now and will continue to serve 
them—and the churches they serve—well into the future. 

At the end of the 2015-2016 academic year, Candler says goodbye and Godspeed to a handful of noted 
faculty as they retire: Barbara Day Miller, Luke Timothy Johnson, Steve Tipton, and Bishop Woodie 
White. Yet even as these legends take their leave after distinguished careers of scholarship and service, 
we look forward to welcoming a new crop of scholar-leaders who will join us in the coming months and 
grow with us in the coming years. We are especially pleased to welcome Bishop Larry Goodpaster, who 
will join the faculty as bishop-in-residence in the fall of 2016. 

Candler draws considerable strength and inspiration from its relationship with The United Methodist 
Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s 
ministries in the world depends upon your support, gifts, and prayers. Thank you for the countless ways 
you advance this vital ministry in the life of our denomination. Visit us in person in Atlanta or online at 
candler.emory.edu.

Claremont School of Theology
Claremont, California

Jeffrey Kuan, President
Claremont School of Theology (CST) stands poised to enter one of the most significant periods of growth 
in its history.  Last July, the Board of Trustees approved a new strategic plan, entitled “Leveraging Our 
Past to Build Our Future.”  The plan, which sets CST’s course for the next five years, identifies three 
strategic goals:

1. Promote Transformative Education

2. Engage Local and Global Communities

3. Achieve Long-Term Institutional Sustainability

All three goals support CST’s driving purpose of Creating a Difference for the Church and for the world.  
The 2015-16 academic year has seen several significant strides taken towards achieving these strategic 
goals.  

CST has invested in growing and developing its programs offered in Hybrid/Online format, which allow 
students to take advantage of the transformative education that CST offers from wherever their lives are 
rooted.  Students travel to Claremont for two weeks out of the year to take part in intensive in-person, 
collaborative work, while the remainder of coursework is completed in the context of their current lives 
and vocations.  

CST began offering its Master of Divinity degree program in Hybrid/Online format in the fall of 2014.  
Enrollment for students in the Hybrid/Online program now equal that of the residential program.  In 
January 2016, CST launched a brand new Hybrid/Online Doctor of Ministry (D.Min.) in Spiritual 
Renewal, Contemplative Spirituality and Strategic Leadership.  The program offers clergy and 
professional lay leaders an opportunity to refresh their perspective on vocation and ministry, while 
pursuing an individualized research topic over a two-year period.  Half of students enrolled in both 
programs are United Methodist.

Shortly after the Strategic Plan was approved, resources were applied to pursuing a new Campus 
Master Plan for the School.  DCG Real Estate, a consulting firm specializing in master planning efforts 
by churches and schools, was contracted to evaluate the current campus infrastructure and make 
recommendations for meeting the School’s 21st century needs.  In February 2016, the Board approved a 
period of discernment to evaluate whether it might be possible for CST to engage in a shared land deal 
with Claremont United Methodist Church, which is also evaluating its campus.  In August 2016, the 
Board of Trustees will evaluate whether such a deal will help CST to achieve its strategic goal of long-
term institutional sustainability.
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On February 28, 2016, Claremont Sunday was observed for the second year in a row in the California-
Pacific Annual Conference.  Claremont Sunday offers an opportunity for the Annual Conference to 
celebrate its relationship with its seminary.  Faculty, staff and students were invited to preach and share 
updates on the School at congregations throughout Southern California.  And a special offering was taken 
to support CST’s mission to lift up the next generation of clergy and lay leaders for The United Methodist 
Church.

CST is saddened to share the news of the death of Professor Cornish Rogers, the School’s first African-
American tenured professor.  Prof. Rogers served United Methodist churches in Boston, New York City 
and Los Angeles.  He served as News Editor for The Christian Century and was a classmate of Martin 
Luther King, Jr. at Boston University.  

Claremont School of Theology is looking forward to having a presence at the 2016 General Conference 
of The United Methodist Church in Portland, OR.  Alumni/ae, friends and those interested in pursuing a 
call to ministry are invited to stop by its booth to catch up and learn more about degree programs at CST.  
Special events will be held for alumni/ae and friends during General Conference.  For details, contact 
Director of Alumni/ae Relations Noemi Ortega at nortega@cst.edu or (909) 447-2545.

The year ahead promises to be full of impactful ministry for CST, as it continues in its mission to Create 
a Difference for the Church and the world.  Stay connected to life at CST by visiting cst.edu or following 
CST on social media on Facebook and on Twitter @CST_News.

Drew University Theological School
Madison, New Jersey
Javier A. Viera, Dean

A Cohering Vision: Curriculum, Community, Co-Curricular Initiatives
Nearly 150 years after our founding, we envision a future as bright as the best eras in our past. I am 
pleased to share with you here the concrete steps we have taken— and are taking— to bring this future to 
light.

We are focused on the three “C’s” of our cohering vision: redesigning our curriculum, strengthening our 
community of learning, and deepening training through revived co-curricular initiatives. These three 
aspects of a Drew Theological School education will work together to enable us to empower creative 
thought and courageous action to advance justice, peace, and love of God, neighbor, and the earth—as 
well as uniquely position us to lead evolving expressions of Christianity.

Designing distinct pathways from curriculum to vocation
To remain meaningful and offer the greatest value to our students, each of the six degree paths that we 
offer must be as distinct as the ministry to which it leads. For example, our Master of Arts in Ministry 
program, which forms students for the broadest spectrum of theologically-informed advocacy and 
ministry, or our DMin program, which has become the “new” terminal vocational degree, must be custom 
rebuilt for current and emerging student needs and outcomes. This also holds true for our Master of Arts, 
Master of Sacred Theology, PhD, and, most critically, our Master of Divinity programs. 

We have achieved our roadmap for curricular change through a period of intentional discernment, which 
included discussion with consultants, and with colleagues at peer institutions, who led a curricular 
formation retreats with our faculty; through the discernment and guidance of our faculty, and with the 
generous financial support of the Jesse Ball duPont Fund. Our next steps include a comprehensive 
analysis of pedagogical and technological trends in theological education, enrollment, and outcomes. Our 
redesigned curricular paths will be announced in the fall of 2017, concurrent with the 150th anniversary of 
the founding of Drew Theological School and the 500th anniversary of the Protestant Reformation.  

Student experiences rooted in community
Despite the increase in students pursuing their education through evening classes and online enrollment, 
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we remain committed to the on-campus experience of community. This begins with a student-centered 
educational experience that better attends to the scheduling needs of our students, offers broader 
course content and availability, and more intentionally integrates vocational or career aspirations with 
coursework. 

Fostering innovation in ministry and the work of spirit-filled justice
To round out changes in our curriculum and on-campus learning experiences, we are also reviving co-
curricular initiatives. The existing Center for Lifelong Learning will be recast as the new Center for 
Innovation and Leadership in Ministry and serve students, alumni, and others seeking to find creative 
and courageous approaches to revitalizing ministry. Here, programming will train pastoral leaders, in 
particular, for service in rapidly changing church environments, as well as position them to lead fearlessly 
and prophetically. 

Success so far through our One and All Campaign
As the 14th dean of Drew Theological School, I am deeply committed to continuing our long and 
distinguished legacy. To this end, our vision is innovative, forward-looking, and 
grounded in the practical needs of our students—we hope, too, that it is an inspiration to the various 
constituencies we serve.  I fully subscribe to the inimitable words of Antonio Machado, that “we make 
the road by walking.”  The road to this bright future we envision will be made by the dedication, 
determination, and generosity of those who love Drew and believe in its future. 
 
Our vision is coming to light, in part, because of the generosity of our many alumni-donors 
and friends. Our One and All fundraising campaign has raised more than $12 million to date 
for the Theological School and has seed-funded many of our burgeoning efforts. 

Also, I encourage our alumni to embrace your power of influence to help grow philanthropic support for 
Drew Theological School. Many of our largest gifts have come from the influence of alumni, particularly 
pastors who serve in our church communities.
 
Yes, the needs ahead are many, yet our hope is high for a bright future for Drew Theological 
School.  The road is made by walking.  Let’s walk it together. 

Iliff School of Theology
Denver, Colorado

Thomas V. Wolfe, President and Chief Executive Officer
Greetings from the Iliff School of Theology in Denver, Colorado.  We wish you blessings as together we 
share the work of strengthening the Church and offering a compassionate presence to the World.  

The Iliff School of Theology’s commitment to the Wesleyan ethos of providing hopeful, intellectually 
alive, and spiritually grounded theological education for each and every student over the course of their 
lifetime continues.  Iliff’s identity is focused on educating leaders for three primary publics:  the world, 
the church, and the academy.  At Iliff, we refuse to choose between being a training home only for 
ministerial candidates, a center only for activists and scholar-activists, or a school only for academics.  
We believe all three are inseparable and enhance one another as we deliberately situate ourselves in the 
world and critically operate out of the world’s complexities.

As such, we recognize that the world’s religious landscape is changing and there is much at stake.  
Iliff recently completed its strategic plan, revised its curriculum, transformed its library, and initiated 
new relationships with other institutions.  In collaboration with the people of Africa, we’ve started a 
discussion with Africa University (AU) to foster an educational alliance that will benefit Iliff and AU 
students.  We have also joined a multi-institutional collaboration facilitated by the General Board of 
Higher Education and Ministry and the HANA Scholarship to create a pipeline for Hispanic students 
from United Methodist related secondary schools and historically black colleges leading to graduate level 
theological education. 

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55



32   Pre-Conference Reports
Iliff’s enrollment continues to be strong with 365 students joining us this academic year, 60% female and 
40% male, 35% Methodist – all actively engaged in a host of ministry contexts.  Their interest continues 
to be strong in Iliff’s online and hybrid classes.  A concerted move by Iliff to reduce student debt and 
grow the ability of students to lead financially sound, engaged communities continues with many MDIV 
students participating in the Spiritually-Integrated Financial Resiliency Program, funded by a $250,000 
grant from the Lilly Endowment.  

Iliff’s numerous events for area clergy and supporters remains part of our foundation.  Via forums and 
conferences on social justice, food justice, the role of faith in politics, environmental stewardship, 
theology and disability inclusion, and more.  Campus speakers included Rev. Gerald Durley, nationally-
known civil rights leader and this year’s Jameson Jones Preacher, Heather Jarvis, student debt reduction 
advocate, and more.   Our efforts were duly noted by McCormick Theological Seminary’s Center for 
Faith and Service when we were named as one of the nation’s “Seminaries That Change the World” and 
our Master’s of Theology Program was ranked seventh in the nation by OnlineColleges.net.    

We welcomed two new scholars to our faculty this year, Rev. Dr. Jennifer Leath, Assistant Professor of 
Religion and Social Justice and ordained in the African Methodist Episcopal Church, and Rev. Michelle 
Watkins-Branch, Gerald L. Schlessman Professor in Methodist Studies and Assistant Professor of 
Theology and ordained in the United Methodist Church.

We continue to look forward with a courageous theological imagination.  We are sincerely grateful for 
your support of theological education and the Ministerial Education Fund.  Website: iliff.edu.

Rust College
Holly Springs, Mississippi

David L. Beckley, President
Established in 1866 by the Freedmen’s Aid Society of the Methodist Church on a former slave auction 
site, Rust College reached another milestone in the 2015-2016 academic year – the 150th Anniversary of 
its founding. Rust is the oldest one of 11 Historically Black Colleges and Universities established after 
the Civil War by the Methodist Church still in existence today serving more than 900 students annually 
from 26 states and six foreign countries.  Rust’s mission continues to be in tune with the church’s overall 
philosophy: doing no harm, doing good and staying in love with Jesus Christ as we serve the young 
people who look to Rust as their bridge to a better tomorrow through education.

Rust College Religious Life is a diverse community providing the administration, faculty, staff and 
students sacred space to be fellow travelers on a journey of faith that leads to transformation of the 
individual and the world.  The Office of the Chaplain oversees religious life activities, coordinates 
training for student ministers, and provides counseling for administration, faculty, staff, and students. 

Informed by Christian tradition, Rust College religious life strives to be an ambassador for Jesus Christ 
to a diverse higher education community.  Grounded in the Wesleyan tradition, Rust is the place where 
“Tomorrow’s Leaders are Students Today.”  Students who will be and do “all the good they can, by all 
the means they can, in all the ways they can, in all the places they can, at all the times they can to all the 
people they can, for as long as they can.”

Highlights for 2015-2016 year include:

• Dr. Gemma Beckley, Chair and Professor of Social Work, spent the second semester of the 
2015-2016 academic year doing research and teaching in India as a Fulbright Scholar.  Dr. 
Beckley is the first Fulbright awardee in Rust College history.

• The Lettie Pate Whitehead Foundation has provided a grant of $140,000 to the Rust College 
General Scholarship Fund for 2015-2016.

• The College ended the 2014-2015 fiscal year with a balanced budget for the 49th consecutive 
year. (Annual Budget is $20,096,500).
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• Rust College received a grant for $145,000 from the Hearin Foundation to support needy 

students seeking financial aid.  The total grant equaled $580,000 over a four year period.

• Awarded an $80,000.00 Grant from the Arthur Vining Davis Foundation.

• A $478,464.00 Grant from Lilly Endowment Foundation will provide for a new program at

• Rust College geared toward connecting high school students to theology and faith.

• The College was awarded a Minority Science and Engineering Improvement Program 
(MSEIP)  

• Grant of $250,000.00 per year for three years totaling $750,000.00.

• Rust College Division of Business was recently ranked #5 out of 50 small colleges for business 
administration degree program by “Best Value Schools.com”.

• Mississippian Debra Butler, Assistant Professor of Social Work, is named the Rust College 
“Teacher of the Year” by the Mississippi Humanities Council.

• Our frugal fiscal practices continue to keep us financially sound.  For the last 49 years, Rust 
College has had a policy of only building “debt-free” non-income producing building.  As a 
result of this policy, Rust has long term debts less than $1.5 million related to residential hall 
construction and renovations in 1990.  We actively recruit foundations, corporations, alumni 
and friends for scholarship grants to help underwrite the tuition cost of our students who 
must have financial support to get and stay in school.  Our text book-use-system assists us in 
keeping our tuition and fees to a minimum.  For example, in 2010 tuition, room, board, books 
and fees total

• $10,930 annually.  In 2015 the total cost is $13,600 which amounts to an increase of only 
$2,670 over a five-year period.

As you, our friends of the United Methodist Church, continue to uphold your promise of educational 
opportunity established many years ago, we, the members of the Rust College family, will uphold 
the promise made by our founder, Rev. A. C. McDonald in 1866, “to do not hothouse work” but will 
work to build men and women morally, spiritually and academically sound. Again, thank you for your 
commitment to “our” legacy established 150 years ago.  Your continued support is essential as we 
endeavor to build a stronger legacy for this generation and those in years to come who will look to Rust 
and our great church for higher educational opportunities.

United Theological Seminary
Dayton, Ohio

Dr. Kent Millard, Interim President
United Theological Seminary in Dayton, Ohio continues to educate a significant number of pastors and 
local church leaders for the Oregon-Idaho Conference of the United Methodist Church. 
 
United has always focused on developing faithful, fruitful, inspired and inspiring pastors and local church 
leaders.  83% of the 2015 graduates of United are now serving in local congregations.  53% of the 2015 
graduates from all other seminaries affiliated with the Association of Theological Seminaries are serving 
in local congregations.  
 
Furthermore, 44% of the current 449 students at United are African-American, which makes United one 
of the most racially diverse seminaries in the United States.  An average of 12% of the student body at 
most seminaries in the United States are African American.  43% of the students at United are female 
compared to an average of 33% at other United States seminaries.  
 
United is one of the most racially and gender diverse seminaries in the United States and produces a 
higher percentage of local church pastors than most other seminaries in the United States.
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United is also in the process of leadership transition.  In November 2015, President Wendy Deichmann 
resigned as President and, after a well-deserved sabbatical, will return to serving as a Professor of 
History and Theology.  Under President Deichmann, United was listed as one of the 12 fastest-growing 
seminaries in the United States largely because of the growing Doctor of Ministry program and our 
online degree programs.  44% of United›s students are in the Master of Divinity program, 41% are in the 
Doctor of Ministry program and 15% are in other degree or certificate programs.    
 
In January 2016, the United Board of Trustees selected Dr. Kent Millard, former pastor at St. Luke›s 
United Methodist Church in Indianapolis, as Interim President while they search for a new President.  
 
St. Paul wrote to his young friend Timothy these words of advice:  
 
«I remind you to rekindle the gift of God that is within you through the laying on of my hands.»  Second 
Timothy 1:6
 
United Theological Seminary, along with the other 12 United Methodist Seminaries in the United States, 
is committed to helping persons «rekindle the gift of God that is within» to provide educated, inspired 
and inspiring spiritual leaders for the United Methodist Church throughout the world.  
 

Wesley Theological Seminary
Washington, D.C.

William D. Aldridge, Jr., Associate Dean of Admissions
Called. Answered. Sent.
Wesley Theological Seminary has been equipping and sending forth prophetic preachers, teachers, and 
leaders into diverse ministries throughout the church and around the world. Near and far, our alumni 
point to God’s love even as they join the Spirit in making disciples and shaping healthy communities.

• With more than 410 master’s-level students preparing for leadership in the church and the world, 
Wesley remains one of the largest and most diverse theological schools in North America.

• The Lewis Center for Church Leadership informs more than 17,000 pastors and lay leaders on 
trends and ideas through its e-newsletter. The center has influenced more than 5,600 church leaders 
through leadership assessments, sexual ethics trainings, and fundraising trainings.

• The new Institute for Community Engagement is forwarding Wesley’s mission of raising prophetic 
leaders in the public square through classes, partnerships, conferences, and resources.

Wesley Students Are Answering God’s Call
Wesley provides more than $2 million dollars annually in scholarships to our students thanks to the 
consistent support of alumni, congregations and friends of the seminary. The Ministerial Education 
Fund and conference partners help us equip a broad range of students to serve the church as pastors and 
leaders. These include:

• Two Master of Divinity students who are exploring ordination in the UMC that have created 
outreach opportunities for people who ordinarily would not consider going into a church. Zach 
Spoerl and Matt Wilke, working with three United Methodist Churches and Wesley, have 
started Pub Theology in downtown D.C., drawing spiritual-but-not-religious young adults into 
Christian community.

• Master of Theological Studies student Jane Adams is working with denominations and 
congregations on issues of poverty and hunger in the U.S. As an intern at the Center for 
Faith-Based and Neighborhood Partnerships at the U.S. Department of Health & Human 
Services, she provides tools for building on charitable activities such as food pantries and 
backpack ministries. As a member of a local United Methodist congregation, she’s putting her 
knowledge to work in her local church and neighborhood, too.
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35   Pre-Conference Reports
Christian leadership must innovate for greater faithfulness and be able to engage the full diversity of 
people within our society even while holding true to the foundations of our faith and tradition. The 
people named above – as well as so many more of our students – exemplify these aims. Read more about 
our students at wesleyseminary.edu/stories. 

Mourning the Loss of a Christian Leader
The Rev. Clementa Pinckney was a Doctor of Ministry student at Wesley in the Leadership Excellence 
track. He was working on a research project on the combined role of pastor and statesman, when his life 
was taken along with eight others at Mother Emanuel AME Church in Charleston, S.C. Rev. Pinckney 
exemplified the spiritually powerful and prophetic leadership that is at the core of our mission. 

To ensure Pinckney’s legacy continues, Wesley has established scholarships in his name for Doctor of 
Ministry candidates seeking to empower their congregations, engage their communities, and influence 
public discourse. Additionally, Wesley has developed a Doctor of Ministry track exploring the 
intersection between public life and church leadership. This degree focus amplifies Wesley’s 
mission and location and, we hope, will raise up leaders to continue Pinckney’s legacy. https://www.
wesleyseminary.edu/doctorofministry/

Seeking Connection
We are on this journey of faith together. As you follow Jesus Christ, we pray and trust the Spirit will 
equip you to mentor future leaders and to help others identify God’s call to ministry on their lives. Let 
us know about someone you feel has the potential for Christian leadership by emailing us admissions@
wesleyseminary.edu. And may God’s transformative, creative Spirit lead all of us, as the body of 
Christ, to new and faithful ways of sharing God’s grace and love with all God’s people, for the 
redemption of the world. Learn more at wesleyseminary.edu.
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ACTION REQUEST CCAR01 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR01, FORMERLY AR-C 

 

TITLE:  PARSONAGE POLICY 1 
SPONSORING GROUP OR INDIVIDUAL: Caldwell United Methodist Church 2 
SPOKESPERSON:  Darrell Bolz 3 
SPOKESPERSON’S ADDRESS: 3412 College Ave., Caldwell, ID 83605 4 
SPOKESPERSON’S E-MAIL:  darrell.bolz@hotmail.com 5 
SPOKESPERSON’S TELEPHONE: (208)454-1334 or (cell) (208)880-8693 6 
 7 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  23 YES, 0 NO, 1 ABSTAIN 8 
 9 
I/We petition the Oregon-Idaho Annual conference to take the following action: 10 
The Council on Finance & Administration (CF & A) is to adopt a policy regarding parsonage 11 
and moving expenses when two or more churches are involved.  A report from CF & A of the 12 
adopted policy shall be presented at the 2017 Oregon-Idaho Annual Conference.   13 
      14 

SUPPORTING INFORMATION 15 
What will this action accomplish? 16 
This action request is designed to address situations where one church absorbs all parsonage 17 
and moving expenses in cases where more than one church is being served.  Such 18 
appointments may include those filled by a married couple (both of whom are pastors) or 19 
when an individual pastor is appointed to serve more than one church.  Currently, in such 20 
cases, the expenses may not be shared equitably.  A policy to address this concern is needed 21 
to ensure consistency throughout the conference. 22 
 23 
Why is it important? 24 
A single church should not have to bear the total cost of a parsonage (or rental cost if no 25 
parsonage) while the other church being served may rent out their parsonage and use the 26 
funds received through rental for other purposes (or the normal rental funds if no 27 
parsonage).  This also applies to moving expenses. 28 
 29 
How will it be carried out?  By whom? 30 
The policy once adopted would be administered by the District Superintendents and/or the 31 
Oregon-Idaho Conference CF & A.  It would alleviate the current practice of having each 32 
District Superintendent work out each situation individually and would provide for a uniform 33 
policy throughout the Conference.    34 
 35 
How much will it cost?  Where will the money come from? 36 
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ACTION REQUEST CCAR01 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR01, FORMERLY AR-C 

 

The only cost would be in making the policy.  In the long term, it could save money as the 1 
policy would prevent District Superintendents from having to deal with individual situations 2 
as the policy would be in place. 3 
 4 
 5 
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ACTION REQUEST CCAR02 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR02, FORMERLY AR-D 

 

TITLE:  RULE CHANGE, LEGISLATIVE ASSEMBLY MEMBERSHIP 1 
SPONSORING GROUP OR INDIVIDUAL:  REV. MARGARET LOVSVOLD 2 
SPOKESPERSON:  REV. MARGARET LOFSVOLD 3 
SPOKESPERSON’S ADDRESS:  680 State St., Suite 200, Salem OR 97301 4 
SPOKESPERSON’S E-MAIL:  lofsvold@mac.com 5 
SPOKESPERSON’S TELEPHONE:  503-581-3969 6 
AMENDED IN YELLOW, ADD IN BOLD, REMOVE IN STRIKEOUT 7 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  24 YES, 0 NO, 0 ABSTAIN 8 
 9 
I/We petition the Oregon-Idaho Annual conference to take the following action: 10 
New Conference Rules  11 
2.024 12 
The Bishop shall preside over a Legislative Assembly. Support staff shall consist of a vice-13 
chair for logistics, the Conference Secretary, the Conference Communication Director, and 14 
the Legislative Coordinator(s). These persons have right of voice, but not vote, unless 15 
appointed to the Legislative Assembly itself.  16 
 17 
Voting members of the Legislative Assembly shall be members of drawn from the 18 
membership of the Annual Conference, shall be named to a four-year term, and may serve 19 
for a second four-year term. Membership shall be representative of the Annual Conference 20 
as a whole, with effort made to balance gender, age, ethnic and national origin, theological 21 
perspective, and socio-economic location. No discrimination shall be made based on gender 22 
identity, disability, or sexual orientation.  23 
 24 
Legislative Assembly Membership shall consist of:  25 
• the lay leader of the annual conference, and a second lay member named by the Board of 26 

Laity. 27 
• four representatives from each District, two clergy and two lay, including one of whom 28 

shall be the District lay leader. 29 
• two representatives from the named by (and members of) the Board of Ordained 30 

Ministry, one deacon and one elder. 31 
• two youth representatives chosen from a pool representing all Districts. 32 
• two young adult representatives chosen from a pool representing all Districts. 33 
• two members named by CORR the Commission on Religion and Race. 34 
• one member from each of the following administrative teams: Conference Council of 35 

Finance & Administration, Conference Board of Pensions, Conference Board of Trustees.  36 
• the Annual Conference President of the United Methodist Women, or a designated 37 

representative. 38 
• the Annual Conference President of the United Methodist Men, or a designated 39 

representative. 40 
• one representative from of the Cabinet. 41 
• one representative from of the Ministry Leadership Team. 42 
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ACTION REQUEST CCAR02 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR02, FORMERLY AR-D 

 

If a Legislative Assembly member is unable to attend, and equitable and 1 
representative person may be chosen by the representative entity as a replacement. 2 
2.025  3 
There shall be a Consent Calendar which will include any Action Requests, General 4 
Conference Petitions, or Reports approved or disapproved by 90% or more of the members 5 
of the Legislative Committee or Legislative Assembly present and voting except for 6 
Mandated Reports, New Standing Resolutions, and actions including budgetary requests. 7 
Items will be lifted from the Consent Calendar for debate in the plenary session by a motion 8 
made at the time the Consent Calendar is first presented to the conference if the motion is 9 
supported by 40 or more votes. 10 
 11 

SUPPORTING INFORMATION 12 
 13 

What will this action accomplish? 14 
It will make membership in Legislative Assembly clear, representative and stable. 15 
 16 
Why is it important? 17 
Transparency is an important element of trust.  People who are asked to be members of Legislative 18 
Assembly will have a clearer idea of what is expected of them and will have time to develop skills in 19 
the position. 20 
 21 
How will it be carried out?  By whom? 22 
Some people are members of Legislative Assembly by virtue of their role within the Annual 23 
Conference.  Some are invited by their District Superintendents or other agencies.  It makes it much 24 
clearer who those people are.25 
 26 
How much will it cost?  Where will the money come from? 27 
Ultimately, it will take less time to identify the members of the Legislative Assembly because the 28 
roles are identified and people will be in them for longer.  There will be no increase in cost. 29 
 30 
 31 
 32 
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ACTION REQUEST CCAR03 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR03, FORMERLY AR-E 

 

TITLE:  RULE CHANGE 6.006 1 
SPONSORING GROUP OR INDIVIDUAL:  Conference Personnel Committee 2 
SPOKESPERSON:  Belinda Denicola 3 
SPOKESPERSON’S ADDRESS:  1505 SW 18th Ave, Portland OR 97201 4 
SPOKESPERSON’S E-MAIL:  Belinda@umoi.org 5 
SPOKESPERSON’S TELEPHONE:  503.802.9222 6 
We petition the Oregon-Idaho Annual conference to take the following action: 7 
AMENDED IN YELLOW, ADD IN BOLD, REMOVE IN STRIKEOUT 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION: 24 YES, 0 NO, 0 ABSTAIN 9 

 10 

Amend Rule 6.006 11 

The Bishop will designate a Conference Personnel Committee to assure ensure that there are 12 
adequate and just employment policies for the conference support staff.  The Conference Personnel 13 
Committee shall have responsibility for Conference program and finance staff structure, approve 14 
new and modified positions and job descriptions to strategically align Conference staff with the 15 
vision and mission of the Conference; and to oversee staff disciplinary and recognition procedures 16 
with the staff member’s direct supervisor and the Conference Treasurer.  The Conference 17 
Personnel Committee shall include the bishop, conference treasurer, dean of the cabinet, and lay 18 
members. 19 

 20 
 21 

SUPPORTING INFORMATION 22 
 23 

What will this action accomplish? 24 
To provide for a strategic body that will align Conference staff with the vision and mission of the 25 
Conference while overseeing Conference staff personnel policies and procedures.26 
 27 
Why is it important? 28 
To provide for a strategic body that will align Conference staff with the vision and mission of the 29 
Conference while overseeing Conference staff personnel policies and procedures.30 
 31 
How will it be carried out?  By whom? 32 
The Conference Personnel Committee will review current staffing positions and job descriptions and 33 
make necessary adjustments to assure that Conference staffing is in alignment with the vision and 34 
mission of the Conference.  35 
 36 
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ACTION REQUEST CCAR03 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR03, FORMERLY AR-E 

 

How much will it cost?  Where will the money come from? 1 
There is existing funding in the Conference Center budget to accommodate the work of the 2 
Personnel Committee. 3 
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ACTION REQUEST CCAR04 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

CCAR04, ORIGINATED AT LEGISLATIVE ASSEMBLY  

TITLE:  Modify Rule 4.070 1 
SPONSORING GROUP OR INDIVIDUAL:  Legislative Assembly 2 
SPOKESPERSON:  Kevin Raines 3 
SPOKESPERSON’S ADDRESS:  210 E 36th Ave, Eugene OR 97405 4 
SPOKESPERSON’S E-MAIL:  RainesKevin@gmail.com 5 
SPOKESPERSON’S TELEPHONE:  541-64-1504 6 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  24 YES, 0 NO, 0 ABSTAIN 7 
 8 
 9 
I/We petition the Oregon-Idaho Annual conference to take the following action: 10 
Modify Rule 4.070 as follows: 11 
4.070 12 
1.  New Standing Resolutions may not be passed on the consent calendar (rule 2.024), but must be 13 
voted on individually by the Annual Conference.  New Standing Resolutions and substantive 14 
revisions of existing Standing Resolutions may not be included on a Consent Calendar.  The 15 
legislative coordinator will determine if a revision is substantive.  Standing Resolutions must be 16 
adopted by a 2/3 majority of those present and voting.  Standing Resolutions receiving a majority 17 
vote but less than a 2/3 majority shall be printed as an Annual Conference Action. 18 
…. 19 
 20 
6.  Standing Resolutions will carry their adoptive history with notation of the years of substantive 21 
change. 22 
 23 

SUPPORTING INFORMATION 24 
What will this action accomplish? 25 
It will codify what has been the practice since we began having Legislative Assemblies.26 
 27 
Why is it important? 28 
It provides a balance between small changes which do not change the meaning of a Standing 29 
Resolution and could reasonably be dealt with on a Consent Calendar and substantive changes that 30 
should   be voted upon individually before becoming a statement of the Annual Conference.31 
 32 
How will it be carried out?  By whom? 33 
Sponsors and the Legislative Coordinators will consult to determine whether a revision involves 34 
minor or substantive changes.   35 
 36 
How much will it cost?  Where will the money come from? 37 
This clarifies the practice we have been following.  It will not change the cost of doing our work. 38 
 39 
 40 
 41 
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STANDING RESOLUTION CCSR01 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

 CCSR01, FORMERLY SR-A 

TITLE: CALL TO CIVILITY (2010, renewed 2013) 1 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action;  2 
CO-SPONSOR: OR/ID Holy Land Task Force, Peace With Justice 3 
SPOKESPERSON: Dee Poujade 4 
SPOKESPERSON’S ADDRESS: 2545 SW Terwilliger Blvd., Apt. 510, Portland OR 97201 5 
SPOKESPERSON’S E-MAIL: traveling.mimi@gmail.com 6 
SPOKESPERSON’S TELEPHONE: 503-299-4510 7 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 8 
LEGISLATIVE ASSEMBLY RECOMMENDATIONS:  24 YES, 0 NO, 0 ABSTAIN 9 
 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
“Civility is more than a rule for polite conduct.  It is a way of life formed around values that unite 13 
rather than divide.”  These words of Will Rogers are no less true today than when he said then during 14 
the Great Depression.  In today’s highly polarized cultural, political and economic environment, 15 
incivility has become systemic, spreading corrosively like a cancer in our communities, our nations 16 
and the body politic.   17 
 18 
As persons of faith, it is our individual, as well as our collective responsibility, to call for and to 19 
embody the civility reflective of the gospel values that unite us. 20 
 21 
Therefore, we call upon all United Methodists, clergy and laity, to act as agents of peace, tolerance 22 
and mutual respect of all persons.   23 
 24 
Further, every United Methodist is called upon to challenge with civility those persons and media 25 
who promote hate, fear, misinformation and lies.  Civility is the currency of civilization, of 26 
community.  Civility is not an issue of ideology or political affiliation,; it is an issue at the core of our 27 
gospel faith. 28 
 29 

SUPPORTING INFORMATION 30 
What will this action accomplish? 31 
While this is a principle that we, as United Methodists, should already embrace and follow, the 32 
sponsors believe that, especially in the face of current events, both in and outside of the church, we 33 
all need a reminder that there is no “other;” we are all God’s children.  34 
 35 
Why is it important?  36 
To serve as a reminder of one of the basic tenants of our faith – “Love your neighbor.” 37 
 38 
How will it be carried out?  By whom?   39 
Perhaps it could be printed in Conference and District newsletters as a “reminder” that this is a 40 
principle that we, as United Methodists (and human beings!) need to follow. 41 
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STANDING RESOLUTION CCSR01 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

 CCSR01, FORMERLY SR-A 

 1 
How much will it cost?  Where will the money come from? 2 
No additional cost except for the cost of compiling and publishing the journal. 3 
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STANDING RESOLUTION CCSR02 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

CCSR02, FORMERLY SR-C 

 

TITLE: CONFRONTING HETEROSEXISM (2010, 2013) 1 
SPONSORING GROUP OR INDIVIDUAL: Oregon-Idaho Reconciling United Methodists 2 
SPOKESPERSON: Deborah Maria 3 
SPOKESPERSON’S ADDRESS: 773 Nicole Drive, West Linn OR 97068 4 
SPOKESPERSON’S E-MAIL: yourbest@juno.com 5 
SPOKESPERSON’S TELEPHONE: 503.723.0058 6 
This petition is a renewal of an existing Standing Resolution (minor revisions). 7 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  23 YES, 1 NO, 0 ABSTAIN 9 
 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
 13 
In communities of transition, the local church shall be regarded as a principal base of mission from 14 
which unjust structures of society shall be confronted, evangelization shall occur, and a principal 15 
witness to the changing community shall be realized. [Paragraph 212.2, 2012 Discipline] 16 

Many of our local churches and the communities they serve are facing transition and have a need to 17 
be open to change. Churches that discriminate against gay men, lesbians, bisexual and transgender 18 
people repel many youth and young adults, limiting the evangelistic ministry of churches in 19 
transitional communities. 20 

Heterosexism is a system of attitudes, bias, and discrimination in favor of opposite-sex sexuality 21 
and relationships.  It can include the presumption that other people are heterosexual or that 22 
opposite-sex attractions and relationships are the only norm and therefore superior [from 23 
Wikipedia]. 24 

Each local church is called We call upon local churches to confront unjust heterosexist structures and 25 
to embrace people long told they are not welcome at church. Together we witness God’s inclusive 26 
love for all people. 27 

 28 
SUPPORTING INFORMATION 29 

What will this action accomplish? 30 
This will continue the long-standing Oregon-Idaho Annual Conference position promoting equality 31 
and inclusion as basic expressions of God’s love. 32 
 33 
Why is it important? 34 
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STANDING RESOLUTION CCSR02 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

CCSR02, FORMERLY SR-C 

 

The mission and ministry of the United Methodist Church and of the Oregon-Idaho Annual 1 
Conference necessitate the sharing of God’s love and invitation to relationship with ALL of God’s 2 
children, not just some of God’s children. 3 

How will it be carried out?  By whom? 4 
This action is to be carried out at the local church level by the congregational board or its designated 5 
sub-group within the church. 6 

How much will it cost?  Where will the money come from? 7 
There is no direct cost for this action other than the cost of the time of the Annual Conference in 8 
considering this Resolution and in including it in the updated Conference Journal as part of this year’s 9 
proceedings. 10 
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STANDING RESOLUTION CCSR03 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

CCSR03, FORMERLY SR-D 

 

TITLE: CHILDREN OF SAME-GENDER RELATIONSHIPS (2007, 2010, 2013) 1 
SPONSORING GROUP OR INDIVIDUAL: Oregon-Idaho Reconciling United Methodists 2 
SPOKESPERSON: Deborah Maria 3 
SPOKESPERSON’S ADDRESS: 773 Nicole Drive, West Linn OR 97068 4 
SPOKESPERSON’S E-MAIL: yourbest@juno.com 5 
SPOKESPERSON’S TELEPHONE: 503.723.0058 6 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 7 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  23 YES, 0 NO, 1 ABSTAIN 9 
 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
 13 
The 2010 Census established that over 125,000 same-gender couples are raising rearing children in 14 
96% of all counties in The the United States. These families reside in 96% of all counties in the 15 
country. Children of same-gender parents often experience economic, legal, and familial insecurity 16 
when their bonds to nonbiological parents are not legally recognized.  Moreover,legal Legal 17 
recognition of same-gender relationships increases the ability of adult couples to provide and care 18 
for one another and fosters a nurturing and secure environment for their children.  19 
 20 
Because scientific data Responsible scholarly science overwhelmingly demonstrates that there is no 21 
relationship between the sexual orientation of parents and any measure of children’s emotional, 22 
psychosocial, and behavioral adjustment [Pediatrics, July 2006];. 23 
 24 
The literature on outcomes for children of same-sex parents is marked by scientific consensus that 25 
they experience “no differences” compared to children from other parental configurations. (Adams 26 
and Light, 2015)1 27 
 28 
 because The United Methodist Church believes “the family to be the basic human community 29 
through which persons are nurtured and sustained in mutual love, responsibility, respect, and 30 
fidelity” [Paragraph 161A, 2012 Discipline]; and because The United Methodist Church and 31 
“encourage[s] social, economic, and religious efforts to maintain and strengthen relationships within 32 
families” [Paragraph 161A, 2012 Discipline]; we  We conclude that civil marriage, civil unions, and 33 
legally recognized domestic partnerships are beneficial to children, regardless of the gender of the 34 
parents, because they strengthen families. and help They foster financial and legal security, 35 
psychological and social stability, and an enhanced sense of societal acceptance and support. We 36 
support efforts to legally recognize same-gender relationships and claim that laws which ban the 37 
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STANDING RESOLUTION CCSR03 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

CCSR03, FORMERLY SR-D 

 

legal  recognition  limit recognition of the full rights of same-gender marriages and relationships 1 
actively harm the health and well-being of children all over the nation. 2 
1.  Adams, J., and Light, R. (2015).  Scientific consensus, the law, and same sex parenting outcomes.  Social Science 3 
Research, 53, 300-10. 4 
 5 

SUPPORTING INFORMATION 6 
What will this action accomplish? 7 
This action continues recognition by our Annual Conference that “the family is the basic human 8 
community through which persons are nurtured and sustained” [Paragraph 161A, 2012 Discipline]. 9 
 10 
Why is it important? 11 
This action encourages formation of the familial bonds that help strengthen and maintain 12 
relationships within families. 13 
How will it be carried out?  By whom? 14 
This action is to be carried out at the local church level by the congregational board or its designated 15 
sub-group within the church. 16 

How much will it cost?  Where will the money come from? 17 
There is no direct cost for this action other than the cost of the time of the Annual Conference in 18 
considering this Resolution and in including it in the updated Conference Journal as part of this year’s 19 
proceedings. 20 
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STANDING RESOLUTION CCSR04 
2016 OREGON-IDAHO ANNUAL CONFERENCE 

 

CCSR04, FORMERLY SR-F 

 

TITLE: SUPPORT COMPREHENSIVE IMMIGRATION REFORM (2010, revised 2013) 1 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 2 
SPOKESPERSON: Claudia Roberts 3 
SPOKESPERSON’S ADDRESS: 5328 NE 40th Ave, Portland, OR 97211 4 
SPOKESPERSON’S E-MAIL: clarobb@juno.com 5 
SPOKESPERSON’S TELEPHONE: 503-284-9182 6 
This petition is a revision of an existing Standing Resolution. 7 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  23 YES, 0 NO, 1 ABSTAIN 8 
 9 
“All nations have the right to secure their borders, but the primary concern for Christians should be 10 
the welfare of immigrants.  Between 1995 and 2009, according to the Department of Homeland 11 
Security Border Safety Initiative, more than 3,860 migrants have died crossing the border between 12 
the United States and Mexico. Raids of workplaces, homes, and other social places have often 13 
violated the civil liberties of migrants. Migrants should be given due process and access to 14 
adequate legal representation. Due to these raids and the ensuing indefinite detentions and 15 
deportations that follow them, families have been ripped apart and the migrant community has 16 
been forced to live in a constant state of fear.”  Book of Resolutions 2012: number 3281 17 
“Welcoming the Migrant to the US” 18 
 19 
1) The Oregon-Idaho Annual Conference supports comprehensive immigration reform by the U.S. 20 
Congress consistent with the Council of Bishops “Statement on the U.S. Immigration Situation” (May 21 
2009) that would: 22 
• Provide a pathway to citizenship for immigrants 23 
• Unite, instead of divide, immigrant families 24 
• Increase the number of visas for short-term workers 25 
• Extend legal protection and human rights to all workers including immigrants 26 
• Eliminate privately operated detention facilities not regulated by federal or state governments 27 
• End all indiscriminate raids. 28 
 29 
2) Churches are encouraged to engage in ministries of mercy and justice with immigrants such as 30 
Bible studies and worship in their languages, pastoral care for immigrants, provide sanctuary for 31 
undocumented immigrants, support English as a Second Language classes, and other forms of 32 
education that help immigrants experience abundant life. 33 
  34 

SUPPORTING INFORMATION 35 
What will this action accomplish? 36 
This resolution will offer congregations support for their efforts to welcome their migrant brothers 37 
and sisters and provide suggestions for offering support to migrants in their communities.  It also 38 
brings our conference in line with the resolution of the General Board of Church and Society which 39 
supports their work to bring about comprehensive immigration reform.40 
 41 
Why is it important? 42 
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This resolution is important to the Oregon-Idaho Conference because our communities have 1 
immigrants living in them and they are children of God who we are called to welcome and support. 2 
 3 
How will it be carried out?  By whom? 4 
All actions will be voluntary by the member congregations and can be assisted by conference 5 
ministries such as the Hispanic Ministries coordinator and the Peace with Justice Coordinator6 
How much will it cost?  Where will the money come from? 7 
The only anticipated cost is for the labor and cost of including the resolution in the journal.  8 
 9 
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TITLE: NATIONAL HEALTH CARE REFORM (2010, 2013, revised 2016) 1 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 2 
SPOKESPERSON: Rev. Karen Nelson  3 
SPOKESPERSON’S ADDRESS: 1367 Erika Ave. NE, Keizer, OR 97303 4 
SPOKESPERSON’S E-MAIL: pastorkaren@gknelson.net 5 
SPOKESPERSON’S TELEPHONE: 503-957-6815 6 
This petition is a renewal of an existing Standing Resolution (minor changes). 7 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  23 YES, 1 NO, 0 ABSTAIN 8 
 9 
Text of the Standing Resolution as it would appear in the Conference Journal: 10 
The health care system in the United States is predominantly provided through for-profit insurance 11 
companies whose annual rates rise dramatically, whose incentive is to provide the least care for the 12 
maximum profit, and who leave a staggering number of persons without health care. According to 13 
widely published reports, our health care system costs each person nearly twice as much as any 14 
other nation while delivering lower quality outcomes. Accordingly Our current health care delivery 15 
system is incompatible with United Methodist understanding of the Gospel as expressed in our Social 16 
Principles. Paragraph 162V (of the 2008 2012 Book of Discipline) declares that health care is a “basic 17 
human right” and that the “government has a responsibility to provide all citizens with health care.” 18 
that "providing the care needed to maintain health, prevent disease, and restore health after 19 
injury or illness is a responsibility each person owes others and government owes to all, a 20 
responsibility government ignores at its peril." 21 
Therefore, the OR-ID Annual Conference supports Healthcare health care being available to all 22 
persons of all ages to provide comprehensive care (including vision and dental). Such a system is 23 
inclusive, effective, and affordable, equitable and secure and reflects our UM Social Principles. 24 
 25 

SUPPORTING INFORMATION 26 
What will this action accomplish? 27 
Our US health care system will be greatly improved if comprehensive health care is available to all. 28 
While significant improvements have been made with the Affordable Care Act, there are still too 29 
many people without health care. In a 2015 study conducted by National Public Radio, the Robert 30 
Wood Johnson Foundation and the Harvard Chan School, it was found that two years after the 31 
Affordable Care Act took effect people are still dealing with high health care costs, difficulty finding a 32 
doctor, and not getting the health care they need. 33 

Why is it important? 34 
It will reflect our Social Principles, that health care is a human right.35 
 36 
How will it be carried out?  By whom? 37 
UMC members need to support our national and state leaders to carry this out and actively 38 
participate in organized groups working for comprehensive health care for all. 39 
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How much will it cost?  Where will the money come from? 1 
No monetary cost, just time and effort in actively supporting this change. Cost of publishing in the 2 
Conference Journal. 3 
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TITLE: EPISCOPAL ELECTION AT JURISDICTIONAL CONFERENCE 1 
SPONSORING GROUPS: Methodist Federation for Social Action; O-I Reconciling United 2 
Methodists 3 
SPOKESPERSON:  Rev. Karen Nelson 4 
SPOKESPERSON’S ADDRESS: 1367 Erika Ave. NE, Keizer, OR 97303 5 
SPOKESPERSON’S E-MAIL: pastorkaren@gknelson.net 6 
SPOKESPERSON’S TELEPHONE: 503-957-6815 7 
 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  21 YES, 1 NO, 2 ABSTAIN 9 
 10 
I/We petition the Oregon-Idaho Annual conference to take the following action: 11 
We of the Oregon-Idaho Annual Conference encourage our Jurisdictional Conference delegates to 12 
elect an Episcopal leader with qualities as detailed in the list below:  13 
Christ-centered; 14 
 strong administrator/leader  15 
strong communicator 16 
deep spiritual maturity  17 
demonstrated effectiveness in leading the diverse people of the Western Jurisdiction.  18 
Sexual orientation and gender identity should not be barriers to election. 19 

SUPPORTING INFORMATION 20 
 21 

What will this action accomplish? 22 
This action offers to our Jurisdictional Delegation a list of qualities to consider when electing a new 23 
bishop to the Jurisdiction. This action request also expresses our desire as an Annual Conference that 24 
we will not consider sexual orientation or gender identity as criteria in selecting a bishop. 25 
 26 
Why is it important? 27 
This action request has been submitted in each of the Annual Conferences of our Jurisdiction and 28 
allows us to speak with a clear voice that says we will not tolerate discriminatory policies in our 29 
church. This action request follows the vision statement of our Jurisdiction: A home for all God’s 30 
people, gathered around a table of reconciliation and transformation: the Western Jurisdiction of The 31 
United Methodist Church is multicultural and inclusive, engaged in the life of its communities, with 32 
confident, effective lay and clergy leadership who, in diverse ministry settings, form disciples who 33 
live out the Good News of Jesus as global citizens.34 
 35 
How will it be carried out?  By whom? 36 
The Jurisdictional Conference Delegates will take this Action Request into consideration when making 37 
decisions about whom they will elect as a bishop of the Western Jurisdiction at the 2016 Western 38 
Jurisdiction Conference in Scottsdale, Arizona. 39 
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 1 
How much will it cost?  Where will the money come from? 2 
No additional cost except for the cost of compiling and publishing the journal.3 
 4 
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TITLE: AGRAND ALLIANCE TO SAVE OUR PEOPLE’S POSTAL SERVICE 1 
SPONSORING GROUP OR INDIVIDUAL: Rev. John T. Schwiebert 2 
SPOKESPERSON:  Rev. John T. Schwiebert 3 
SPOKESPERSON’S ADDRESS:  2116 NE 18th Ave., Portland, OR  97212 4 
SPOKESPERSON’S E-MAIL:  john@tearsoup.com 5 
SPOKESPERSON’S TELEPHONE:  503 281-3697 6 
 7 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  18 YES, 4 NO, 2 ABSTAIN 8 
 9 
I/We petition the Oregon-Idaho Annual conference to take the following action:  Join the Grand 10 
Alliance to Save the People’s Postal Service. 11 

 12 
SUPPORTING INFORMATION 13 

 14 
What will this action accomplish?  This action will make it clear that the Oregon-Idaho Annual 15 
Conference supports efforts to continue and strengthen the United States Postal Service as a vital 16 
publically-owned institution, and that the Annual Conferences strongly opposes efforts to privatize 17 
postal services. 18 
 19 
Why is it important?  The United States Postal Service is a national treasure, enshrined in the 20 
Constitution and supported by the American people. Without any taxpayer funding the USPS serves 21 
approximately 150 million households and businesses each day, providing affordable, universal mail 22 
service to all—including rich and poor, rural and urban without regard to age, nationality, race or 23 
gender.  Over the years it has been able to provide these services at low cost while paying union 24 
wages to its thousands of employees, including a large number of women and minorities. 25 
 26 
The USPS belongs to “we, the people.”  But currently strong monied interests, abetted by allies in 27 
Congress and even high level executives in the postal service itself, are encouraging reductions in 28 
mail services.  Already they have approved the slowing of mail delivery, closed community-based 29 
Post Offices and mail processing facilities, slashed hours of operations, tried repeatedly to end six-30 
day service as well as door to door delivery, and eliminated hundreds of thousands of living wage 31 
jobs.  Their ultimate aim is to lower the public investment so that these essential services can 32 
gradually be privatized and farmed out to for-profit corporations. 33 
 34 
The corporate forces that want to privatize these public services allege that curtailing postal services 35 
and eliminating jobs are necessary due to diminishing mail volume and “burdensome” union wages 36 
and benefits.  They also encourage the false notion that because of increased communication by 37 
email, regular mail service is no longer sustainable at current levels.   But facts do not bear out their 38 
claims. 39 
 40 
Although First Class mail use has declined, increased revenue from parcel service generated by on-41 
line ordering has more than made up the difference. 42 
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 1 
Moreover, the USPS would have been able to report an operating surplus of $600 million in 2013 and 2 
over $1.4 billion in 2014, had Congress not imposed an unfair crushing financial mandate on the 3 
Postal Service that no other government agency or private company has ever been forced to bear 4 
(The Postal Accountability and Enhancement Act of 2006 compels the USPS to pay approximately 5 
$5.5 billion per year to fund future retiree healthcare costs 75 years in advance.)  This is clearly a 6 
deliberate effort to give the appearance that the Postal Service is in financial trouble when it is not! 7 
 8 
The people of America need and deserve great public postal service.  Postal services need to be 9 
restored to previous levels and even expanded to include such services as postal banking. 10 
 11 
For reasons such as these the Oregon-Idaho Annual Conference of the United Methodist Church 12 
should stand with the hundreds of other organizations around the country who collectively 13 
constitute a “Grand Alliance to Save Our Public Postal Service.”  (An up-to-date list of supporting 14 
organizations can be found at www.agrandalliance.org.) 15 
 16 
How will it be carried out?  By whom? 17 
As soon as possible following the 2016 Session the Conference Secretary will locate 18 
www.agrandalliance.org on the internet and there fill out a simple form indicating that the Oregon-19 
Idaho Annual Conference is allied with other groups that wish to be listed as partners in “A Grand 20 
Alliance to Save Our People’s Postal Service.”  21 
 22 
How much will it cost?  Where will the money come from?  There is no financial cost. 23 
 24 
 25 
 26 
 27 
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TITLE: COMMUNITY-BASED CORRECTIONS (1982, 1986, 1989, 1992, Revised 1995, 1998, 1 
2001, Revised 2004, Revised 2007, 2010, 2013) 2 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 3 
SPOKESPERSON: Claudia Roberts 4 
SPOKESPERSON’S ADDRESS: 5328 NE 40th Ave, Portland, Oregon 97211 5 
SPOKESPERSON’S E-MAIL: clarobb@juno.com 6 
SPOKESPERSON’S TELEPHONE: 503-284-9182 7 
This petition is a revision of an existing Standing Resolution (major revision). 8 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 9 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  24 YES, 0 NO, 0 ABSTAIN 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
As Christians we believe in the redemptive potential of all people. Therefore, we urge members of 13 
the churches within the Oregon-Idaho Annual Conference to join with others of like mind in helping 14 
the correction systems of Oregon and Idaho in the use of community-based restitution, work 15 
programs, and other alternatives aimed at rehabilitation of those who have been convicted of 16 
crimes. We further encourage members, when necessary, to actively seek to change regulations 17 
which impede or restrict development and placement of such facilities or programs. For a good 18 
description of what constitutes community-based corrections, visit the website: 19 
http://www.library.ca.gov/crb/96/08/. 20 
 21 
 22 
Remembering the words of Jesus, “I was in prison and you visited me” (Matt. 25:36), we encourage 23 
pastors and lay persons in our congregations to visit and/or minister to persons in correctional 24 
institutions and, where possible, upon their release from prison, to assist them in their re-entry into 25 
local communities by helping them secure jobs and housing and inviting them into the fellowship of 26 
the church. We also urge congregations to identify and support families of these who have or have 27 
had members incarcerated in correctional institutions. 28 
 29 
We commend the work of organizations such as the Center for Dispute Resolution of the Willamette 30 
University College of Law, the Victim Offender Reconciliation Program/Community Mediation Service 31 
and the Alternatives to Violence Project.  We encourage our churches to seek out ways to actively 32 
support and/or establish these services in their communities. 33 
 34 
A 2015 report by the Oregon Department of Corrections shows that community-based correction 35 
costs a fraction of the cost for confinement and offers more opportunity to provide services, such 36 
as alcohol or drug treatment, than does the prison system.  While imprisonment costs $88.64 per 37 
day, the cost for community-based services runs between $.71 to $16.53 per day depending on the 38 
risk posed by the offender.  The report also states that the recidivism rate for community-managed 39 
offenders is less than 30%.  This suggests that supporting community-based corrections is better 40 
for the community and saves tax dollars. 41 
 42 
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Comparable statistics were not found for Idaho but the Idaho Department of Corrections website 1 
has several reports about inviting faith communities to serve on advisory boards for community-2 
based correction programs and even to mentor offenders on a one-to-one basis.  These programs 3 
highlight increased cooperation between the Idaho Department of Correction (IDOC) and the 4 
community toward the goal of offender rehabilitation.  Two examples of programs in Idaho that 5 
need more community support are community reentry centers and offender mentorship programs. 6 
 7 
We encourage our churches to seek out ways to actively support and/or establish community 8 
based correction services in their communities. 9 

SUPPORTING INFORMATION 10 
What will this action accomplish? 11 
Congregations and individual members will become more aware of correction services that offer a 12 
more humane way to provide protection for the community and address the causes of criminal 13 
behavior.  Those already engaged in prison ministries will recognize that their service is already 14 
valued and supported by the conference.15 
 16 
Why is it important? 17 
It is important to stand up for humane treatment of law offenders and to support programs that seek 18 
to restore them to wholeness so that they can live and thrive in our communities.  19 
 20 
How will it be carried out?  By whom? 21 
Each congregation can determine how they will function to support community-based correction 22 
programs. 23 
 24 
How much will it cost?  Where will the money come from? 25 
The only cost will be the costs to have it included in the conference journal. 26 
 27 
 28 
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TITLE: 0PPOSE GUN VIOLENCE FOR THE PROTECTION OF ALL, ESPECIALLY CHILDREN & 1 
YOUTH END GUN VIOLENCE THROUGH EDUCATION AND OTHER EFFORTS (2001, 2004, 2 
Revised 2007, Revised 2010, Revised 2013) 3 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 4 
SPOKESPERSON: LoErna Simpson 5 
SPOKESPERSON’S ADDRESS:  1863 NW Estaview Dr, Corvallis, OR 97330 6 
SPOKESPERSON’S E-MAIL:. l.simpson@comcast.net 7 
SPOKESPERSON’S TELEPHONE:  541-619-1379 8 
This petition is a revision of an existing Standing Resolution. 9 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 10 
LEGISLATIVE ASSEMBLY RECOMMENDATION: 22 YES, 2 NO, 0 ABSTAIN 11 
 12 
Text of the Standing Resolution as it would appear in the Conference Journal: 13 
The Oregon-Idaho Annual Conference stands in public witness against all gun violence in towns, cities  14 
and rural areas in Oregon and Idaho and across the United States, especially gun violence which kills 15 
and injures children and youth. Although law-abiding citizens should be able to buy and keep 16 
firearms, there are sensible gun laws that we insist upon when it comes to gun ownership and ending 17 
gun violence. With ownership of guns comes responsibility. Thus we call upon our churches and 18 
individuals to join national, state and local commitments against gun violence in America, consistent 19 
with actions in Resolution 3426, ‘Gun Violence’ in the Book of Resolutions of the United Methodist 20 
Church 2012, pages 490-493. The United Methodist Church must respond to this growing tragedy of 21 
thousands of American deaths by guns each year and discuss what role the church should take in 22 
facilitating dialogue to address and stop this situation, while acknowledging and educating people 23 
that gun violence occurs in all age categories and in domestic and sexual violence, mass shootings, 24 
gang attacks, suicides, and accidental shootings. 25 
 26 
The following actions should be taken: 27 
• “Educate the United Methodist community including parents, children, youth, and the elderly  28 
on all aspects of gun safety, as well as violence prevention, adult responsibility around gun  29 
violence prevention, and the public health impact of gun violence.” [2012 Resolution 3426, Gun  30 
Violence]. This information should be shared with others in their community. 31 
• Adults should always provide adequate locked gun cabinet storage for all guns wherever they  32 
are located. 33 
• Adults should foster a climate of nonviolent conflict resolution in their homes, children’s  34 
schools, congregations and community. 35 
• Adults should educate themselves regarding media rating systems, and monitor and decrease  36 
the places where gun violence is shown, watched or engaged in by children, youths or other  37 
adult. This includes gun violence in television programs, movies, the internet and video games.  38 
Adults should discuss with children and youth in their home and their community why gun  39 
violence is harmful. 40 
• Research community needs and provide local alternatives to violence for people of all ages in  41 
the community so they can be safe and protected, engaged in safe, interactive situations. We  42 
acknowledge that gun violence can involve people in all age categories and in many ways-  43 
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accidental shootings, mass shootings, suicides and gang attacks. Talk about this crisis in church. 1 
• “Identify community-based, state, and national organizations working of the issue of gun  2 
violence and seek their assistance to plan and design education and prevention workshops on  3 
gun violence.” [2012 Resolution 3426, Gun Violence].   Three such organizations include: Ceasefire 4 
Oregon (www.ceasefireoregon.org ) with programs encouraging voluntary gun take-back and buy-5 
back days, and the ASK national campaign (Asking Saves Kids) that urges parents to ask other parents 6 
if there’s a gun in their home where the children go to play, since guns can be found in 40% of 7 
Oregon homes; Moms Demand Action on Gun Sense in America (www.momsdemandaction.org ) 8 
with Oregon chapters in Portland, and Mid-Willamette Valley, and Southern Oregon, while other 9 
chapters could be organized in OR and ID communities; and Brady Campaign to Stop Gun Violence, 10 
with Portland and Eugene/Lane County chapters, (www.bradycampaign.org/). Brady Campaign 11 
reported that in August 2015 background checks can now be conducted everywhere in Oregon. 12 
Idaho does not require any background checks and allows online gun sales.  Brady State Scorecard 13 
for Oregon gun laws was 15 points and for Idaho 2 points out of 100, indicating our communities 14 
have weak gun laws which can allow gun violence. 15 
• “Develop advocacy groups within local and regional congregations for the reduction of  16 
availability of guns in society, including handguns, assault weapons, automatic weapons and  17 
conversion kits, large capacity ammunition magazines, and guns that cannot be detected by  18 
traditional metal- detection devices. These advocacy groups can be linked to community-based,  19 
state and national organizations working on gun and violence issues.” [2012 Resolution 3426,  20 
Gun Violence]  21 
• “Support federal legislation in the US Congress to regulate the importation, manufacturing,  22 
sale, and possession of guns and ammunition by the general public. Such legislation should  23 
include provisions for the registration and licensing of gun purchasers and owners, appropriate  24 
background investigation and waiting periods prior to gun purchase, and regulation of  25 
subsequent sale.” [2012 Resolution 3426, Gun Violence]  26 
• “Call upon the federal and state governments to provide significant assistance to victims of gun  27 
violence and their families.” (2012 Resolution 3426, Gun Violence) 28 
• Call upon United Methodists to prayerfully address gun violence in their local context. One of the 29 
ways in which to prevent gun violence may include the following:  United Methodist congregations 30 
may  are encouraged to display signs that prohibit carrying guns onto church property. 31 
 32 

SUPPORTING INFORMATION 33 
What will this action accomplish? 34 
People will be encouraged to learn more about gun safety for all… children, teens, adults, and the 35 
elderly. 36 
 37 
Why is it important? 38 
Guns are owned by many people in the U.S., so it is very important that people are knowledgeable 39 
about their proper use and care. Guns may provide a variety of benefits, such as safety from vicious 40 
animals, or during deadly attacks from strangers or enemies. Sportsmen use guns to provide food, 41 
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such as quail, pheasants, deer, and other game. Sharpshooters enjoy increasing their skill in 1 
marksmanship.  2 
However, there are other facts and skills about guns that are needed to keep ones-self and others 3 
safe in various situations. Young children are curious with everything, so locked gun safes are 4 
essential in homes. Some youths may be confused, depressed and suicidal. Serious accidents may 5 
happen when a gun is loaded. Guns can cause deaths and their surviving family members are stricken 6 
with grief.  Knowledge regarding gun safety is extremely important. Many churches are known as 7 
sanctuaries and. safe places and migrants in dire circumstances have found sanctuary in houses of 8 
faith. United Methodist congregations may display signs that prohibit carrying guns onto church 9 
property. Following Jesus Christ’s teaching, United Methodist members value all lives and deplore 10 
killings. 11 
 12 
How much will it cost?  Where will the money come from? 13 
Costs are minimal, involving staff time and pages in the journal. 14 
 15 
 16 
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TITLE: OPPOSE THE TRANS PACIFIC PARTNERSHIP (TPP) FREE TRADE AGREEMENT (2013) 1 
 2 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 3 
SPOKESPERSON: Claudia Roberts 4 
SPOKESPERSON’S ADDRESS: 5328 NE 40th Ave, Portland, OR 97211 5 
SPOKESPERSON’S E-MAIL: clarobb@juno.com 6 
SPOKESPERSON’S TELEPHONE: 503-284-9182 7 
This petition is a revision of an existing Standing Resolution.  8 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 9 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  21 YES, 2 NO, 1 ABSTAIN 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
 13 
According to the advocacy group Public Citizen: “In early November 2015, after seven years of 14 
close-door negotiations with the public, press and policymakers locked out, the final TPP text was 15 
released. In chapter after chapter, the final text is worse than expected, with the demands of the 16 
500 official U.S. trade advisers representing corporate interests satisfied to the detriment of the 17 
public interest. The text reveals that the pact replicates many of the most controversial terms of 18 
past pacts that promote job offshoring and push down U.S. wages. If passed, the TPP would: 19 

• make it easier for big corporations to ship our jobs overseas, pushing down our wages and 20 
increasing income inequality, 21 

• flood our country with unsafe imported food, 22 
• jack up the cost of medicines by giving big pharmaceutical corporations new monopoly 23 

rights to keep lower cost generic drugs off of the market, 24 
• empower corporations to attack our environmental and health safeguards, 25 
• ban ‘Buy American’ policies needed to create green jobs, 26 
• roll back Wall Street reforms, 27 
• sneak in SOPA-like [Stop Online Piracy Act] threats to internet freedom, 28 
• and undermine Human Rights” 29 

 30 
For more information please check out www.publiccitizen.org. 31 
 32 
We urge churches and members of the Oregon-Idaho Annual Conference of the United Methodist 33 
Church to oppose the Trans Pacific Partnership (TPP) Free Trade Agreement being negotiated among 34 
the Pacific Rim nations including the United States. Standing Resolution #19 National Fair Trade 35 
Policy (2009, renewed 2015) makes clear our Annual Conference support for Fair Trade and states 36 
that “we support the renegotiation of all existing `Free Trade’ agreements to reflect Fair Trade 37 
practices and principles.” As people of faith, we believe that international trade and investment 38 
systems should respect and promote the dignity of the human person, ensure the development and 39 
well-being of people in all nations, foster gender and racial equality, and lead to environmental 40 
sustainability. 41 
 42 
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SUPPORTING INFORMATION 1 
What will this action accomplish? 2 
The Oregon-Idaho Conference will continue to stand with the General Board of Church and Society in 3 
opposing this trade agreement that would have a significant impact on trade policy that will 4 
negatively impact businesses on the West Coast specifically.  The NAFTA and CAFTA trade 5 
agreements have contributed to the impoverishment of Mexico and other Central American 6 
countries that have forced people to seek residency in the United States.   7 
 8 
Why is it important? 9 
If this pact is enacted, there will be a negative impact on people living in Oregon and Idaho. 10 
 11 
How will it be carried out?  By whom? 12 
The Resolution will be published in the Journal of the Oregon-Idaho Conference and will provide 13 
information to all United Methodist regarding why this agreement is being opposed and talking 14 
points to share with others including their congressional delegations. 15 
 16 
How much will it cost?  Where will the money come from? 17 
The only cost will be for publishing the resolution in the conference journal. 18 
 19 
 20 
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TITLE:  SUPPORTING DISCUSSION OF HOMELESSPERSONS’ RIGHTS 1 
SPONSORING GROUP OR INDIVIDUAL:  SPIRIT OF THE VALLEY UMC AT HALSEY 2 
SPOKESPERSON:  REV. WARREN LIGHT 3 
SPOKESPERSON’S ADDRESS:  2520 HARRIS STREET, EUGENE OR 97045 4 
SPOKESPERSON’S E-MAIL:  uowesleycenter@gmail.com 5 
SPOKESPERSON’S TELEPHONE:  541-654-8144 6 
This petition is a new Standing Resolution. 7 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  24 YES, 0 NO, 0 ABSTAIN 9 
 10 
Text of the Standing Resolution as it would appear in the Conference Journal: 11 
 12 
The Oregon-Idaho Annual Conference is deeply concerned about the rights of all 13 
people. At this time of local, state and national discernment about the rights of 14 
homeless persons, we are reminded of our ethical and biblical mandate to serve Jesus 15 
through caring for persons in need of shelter, food, and support.  16 
 17 
Therefore, we support local, state and national efforts to ensure the rights of Homeless 18 
persons and encourage local congregations and ministries to discern their part in 19 
protecting the rights of and addressing the needs of homeless persons. 20 
 21 
We urge local congregations and ministries to consider these rights, put forward by the 22 
Homeless Bill of Rights Campaign: 23 

1. The Right to move freely, rest, sleep, and pray in public. 24 
2. The Right to occupy a vehicle. 25 
3. The Right to share and eat food in public. 26 
4. The Right to legal counsel for infractions. 27 
5. The Right to 24-hour access to existing hygiene facilities. 28 
6. Require judges to consider necessity defense when hearing homeless-related 29 

cases. 30 
 31 

SUPPORTING INFORMATION 32 
What will this action accomplish? 33 
It will help us focus on the needs of some of the more vulnerable members of our community.  We 34 
thank Rev. Dan Benson for initiating interest in a proposal and sharing information about the 35 
Homeless Bill of rights Campaign. 36 
 37 
Why is it important? 38 
We all know this:  God loves us, all of us. 39 
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 1 
How will it be carried out?  By whom? 2 
The actions will come from our local responses.  Conversations will ensue and may lead to further 3 
actions. 4 
 5 
How much will it cost?  Where will the money come from? 6 
The cost to print this in the Journal.  Local costs will be determined locally. 7 
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TITLE:  MIDDLE EAST CONFLICTS (2007, revised 2009, renewed 2012) 1 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 2 
CO-SPONSOR: OR/ID Holy Land Task Force 3 
SPOKESPERSON:  Dee Poujade 4 
SPOKESPERSON’S ADDRESS: 2545 SW Terwilliger Blvd, Apt.510, Portland OR 97201 5 
SPOKESPERSON’S E-MAIL: traveling.mimi@gmail.com 6 
SPOKESPERSON’S TELEPHONE: 503-299-4510 7 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 8 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT 9 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  18 YES, 2 NO, 4 ABSTAIN 10 
 11 
 12 
The Oregon-Idaho Annual conference resolves to: 13 
 14 
Pray for all those affected by the conflicts in the Middle East, including Syria, Iraq, Afghanistan, 15 
Yemen, Palestine/Israel and the Gaza area, and for a swift end to the destructions and violence that 16 
war and civil unrest rages within this area of the world. 17 
 18 
Support withdrawal of all troops and bases from the Middle East. 19 
 20 
Support the call for the United Nations to appoint a peace Envoy to encourage and cooperate in talks 21 
to explore a political settlement to all Middle East conflicts. 22 
 23 
Call for multinational support for regionally generated plans to rebuild the Middle East, including 24 
Syria, Iraq, Afghanistan, Yemen, Palestine/Israel and the Gaza area, as well as other Middle Eastern 25 
nations.   26 
 27 
Urge the churches in our conference to study the causes of war and the causes of Biblical and just 28 
peacemaking.   Links to curricula will be made available on the conference web-site.  Encourage 29 
persons to spend time in prayer and meditation to discover ways to be peacemakers and to discover 30 
ways to help bring peace and reconciliation to the nations of Iraq and Afghanistan and throughout 31 
the Middle East.  We would also urge our churches to seek ways to advocate for peace in Iraq and 32 
Afghanistan this area with our national leaders, and to help our nation bring our troops home at the 33 
earliest time possible.    34 
 35 
___________________________________________________________________________ 36 
 37 

SUPPORTING INFORMATION 38 
 39 

What will this action accomplish?  40 
 41 
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Increased awareness about war and violence in the Middle East and increased understanding of the 1 
issues faced in this part of the world, not only by the Christians living there, but by all of God’s 2 
children in the region. 3 
 4 
Why is it important?   5 
“Let there be peace on earth – and let it begin with me…”  This favorite hymn reminds us all that 6 
peace is something we should all strive for – as Methodists – as Christians – as human beings. 7 
How will it be carried out?  By whom? 8 
It starts with each of us, as individuals – and we will carry the word to our congregations and beyond. 9 
  10 
How much will it cost?  Where will the money come from? 11 
No additional cost except for the cost of compiling and publishing the journal. 12 
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TITLE: BRING U.S. GOVERNMENT DRONE MISSILE STRIKES UNDER CONGRESSIONAL 1 
OVERSIGHT (2013)  2 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 3 
SPOKESPERSON:  LoErna Simpson 4 
SPOKESPERSON’S ADDRESS:  1863 NW Estaview Dr, Corvallis, OR 97330 5 
SPOKESPERSON’S E-MAIL:  l.simpson@comcast.net 6 
SPOKESPERSON’S TELEPHONE:  541-619-1379 7 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 8 
AMENDED IN YELLOW, ADD IN BOLD, DELETE IN STRIKEOUT. 9 
LEGISLATIVE COMMITTEE RECOMMENDATIONS:  16 YES, 6 NO, 0 ABSTAIN 10 
 11 
Text of the Standing Resolution as it would appear in the Conference Journal: 12 
 13 
All people of faith in the Oregon-Idaho Annual Conference who follow Jesus’ teachings are called 14 
upon to: 15 
1. Oppose killing of other people, whoever they are and by whatever means, because it violates  16 
Jesus’ teachings; and oppose all drone strikes to kill suspected terrorists (and innocent civilians) in  17 
countries where war is not declared. Drone killings run counter to our UMC statement: “We believe  18 
all human life is sacred and created by God and therefore we must see all human life as significant 19 
and valuable” [Social Principles 164:G, p 619].  20 
2. Insist our President, Senators and Representatives to follow the Universal Declaration of Human  21 
Rights, Article 11, that declares that “everyone charged with a penal offense has the right to be  22 
presumed innocent until proved guilty according to law in a public trial at which he has had all the  23 
guarantees necessary for his defense.” Our U.S. Bill of Rights, Amendments 4 to 8 uphold similar  24 
statements. Every person deserves justice and should be presumed innocent until being proved 25 
guilty.  26 
3. Insist the Executive Branch adhere to Congressional oversight, including but not limited to rules 27 
and justifications governing the U.S. drone program; also that the Executive Branch provide 28 
information on attack results, whenever legal drone strikes are undertaken.  29 
4. Urge our government to help formulate an international treaty that would agree to placing 30 
restraints on drone usage, similar to a nuclear weapons ban treaty.  31 
 32 

SUPPORTING INFORMATION 33 
What will this action accomplish? 34 
People of faith in the Oregon and Idaho Annual Conference will be reminded that our government 35 
carries out drone strikes most every day.  As Christians we should not be killing innocent people by 36 
using U.S. drones.  37 
 38 
Why is it important? 39 
We can easily forget that the drone killings are happening, because we are living in the United States 40 
and don’t see the deaths and destruction in countries on the other side of the world.  Our President 41 
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and high officials should not be killing enemies in cold blood. Many other innocent people are in the 1 
drone strike area and are killed also.  This is a terrible blight on our U.S. leaders and people and our 2 
American leaders must have oversight of these actions of killing.   Also we must insist that our 3 
government help create an international treaty on drone usage. 4 
How will it be carried out?  By whom? 5 
People hearing and reading the news about drone strikes should be reminded that this killing should 6 
end. People can call and write to our officials to help end this tragedy. 7 
 8 
How much will it cost?  Where will the money come from? 9 
No additional cost except the cost of compiling and publishing the journal.  10 
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TITLE:  SEEKING PEACE AND JUSTICE IN THE HOLY LAND (2007, revised 2010, 2013) 1 
SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 2 
CO-SPONSOR: OR/ID Holy Land Task Force 3 
SPOKESPERSON:  Dee Poujade 4 
SPOKESPERSON’S ADDRESS: 2545 SW Terwilliger Blvd., Apt. 510, Portland OR 97201 5 
SPOKESPERSON’S E-MAIL: traveling.mimi@gmail.com 6 
SPOKESPERSON’S TELEPHONE: 503-299-4510 7 
This petition is a revision of an existing Standing Resolution (major revision). 8 
LEGISLATIVE ASSEMBLY RECOMMENDATION:  18 YES, 4 NO, 2 ABSTAIN 9 
 10 
What does the Lord require of you but to do justice, and to love kindness and to walk humbly with 11 
your God (Micah 6:8).  Truly I tell you, just as you did it to the least of these who are the members of 12 
my family you did it to me (Matthew 25:40). 13 
 14 
We affirm Israel’s right to exist within permanent, recognized and secure borders, and we affirm  15 
the Palestinians’ rights to self-determination and formation of a viable state with secure borders and 16 
air space, water rights, and passage rights to the land in their state, whether it is through a one-state 17 
or two-state solution. 18 
 19 
The General Conference in 2004, 2008, and 2012 resolved that, “The United Methodist Church 20 
opposes continued military occupation of the West Bank, Gaza, and East Jerusalem, the confiscation 21 
of Palestinian land and water resources, the destruction of Palestinian homes, the continued building 22 
of illegal Jewish settlements, and any vision of a ‘Greater Israel’ that includes the occupied territories 23 
and the whole of Jerusalem and its surroundings.” [Book of Resolutions, 2012, Para. 6111, pg 812]. 24 
 25 
We are called to support members of Christ’s church around the world, including Palestinian 26 
Christians who, along with their Muslim neighbors, are being forced to leave the Holy Land due to 27 
Israel’s confiscation of their property and the severe hardships of living under the illegal Israeli 28 
occupation of their land. 29 
 30 
The illegal destruction of Palestinian homes and economy, the confiscation of Palestinian land, and 31 
the loss of Palestinian lives, including primarily innocent children and civilians, are made possible by 32 
the use of armored bulldozers, helicopters, gunships, tanks and other equipment supplied to Israel; 33 
while destruction of Israeli property, violence, and loss of innocent Israeli lives are made possible by 34 
the use of mortars, guns and bombs supplied to Palestinians. This creates personal harm on both 35 
sides and simply increases profits for national and multinational corporations who manufacture and 36 
sell these weapons. using such deadly activities. 37 
 38 
The Kairos Palestine Document was issued by 16 Palestinian Christian leaders in Bethlehem on 39 
December 11, 2009 (and has now been signed by over 1200 Palestinian Christians). and  It calls on 40 
churches of the world: “to take a position of truth with regard to Israel’s occupation of Palestinian 41 
land. ...We see boycott and disinvestment as tools of non-violence for justice, peace and security for 42 
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all. ... We repeat once again that this is not revenge but rather a serious action in order to reach a 1 
just and definitive peace that will put an end to Israeli occupation of Palestinian and other Arab 2 
territories and will guarantee security and peace for all.” Kairos Palestine Document, December 11, 3 
2009, #6.3 and 7, at [http://www. oikoumene.org/fileadmin/files/wcc-4 
main/2009pdfs/Kairos%20Palestine_Enpdf ]. 5 
 6 
The United Methodist Church should not profit from the illegal Israeli occupation of Palestinian land 7 
or the destruction of Palestinian homes, orchards, and lives. Our church is committed to ensuring 8 
that our Church’s finances are used in a manner consistent with Christ’s teaching, our beliefs, and 9 
international law. The Investment Ethics resolution states our policy on Avoidance by Divestment: 10 
“This policy prohibits investment in enterprises that have policies or practices that are so morally 11 
reprehensible that investment in these companies is not tolerated by the church. ...Historically many 12 
church investors have refused to invest in major military contractors, companies with nuclear 13 
weapons contracts, or companies when they were doing business in South Africa under apartheid, 14 
[Book of Resolutions, 2008, Para. 4071, p 592]. 15 
 16 
We affirm the 2012 statements calling “on all nations to prohibit any financial support by individuals 17 
or organizations for the construction and maintenance of settlements; and also to prohibit the 18 
import of products made by companies in Israeli settlements on Palestinian land.” [Book of 19 
Resolutions, 2012, Para. 6111, p 813], and we further affirm this Annual Conference’s passage of a 20 
resolution directing “the Conference Treasurer/Benefits Officer, and the Northwest United 21 
Methodist Foundation to the best of their abilities…divest all Oregon-Idaho Annual Conference 22 
funds from stock held in Caterpillar, Motorola Solutions, and Hewlett-Packard, and continue to 23 
exclude these companies from the Orego-Idaho Annual Conference investments until these 24 
companies end their involvement with the illegal Israeli occupation of Palestine…” [AR 06, 25 
“Aligning Investment With Values Regarding Palestine and Israel” 2015 Journal, page 144]. 26 
 27 
We encourage Oregon-Idaho members of the United Methodist Church to call on our U.S. 28 
government, the government of Israel, and the elected Palestinian leadership to reject all acts of 29 
aggression and violence, to respect the equality and dignity of all the region’s people, and to forge 30 
solutions based on the principles of law and human rights. 31 
 32 

SUPPORTING INFORMATION 33 
 34 
What will this action accomplish? Reminding people that the United Methodist Church has taken, 35 
and continues to take, positions on the illegal Israeli occupation of Palestine, and that we, as 36 
Christians (and as human beings!) need to keep taking steps that contribute to peace in the Holy 37 
Land. 38 
 39 
Why is it important?  The inhumane treatment of Palestinians on their own land started May 15, 40 
1948 with the establishment of the State of Israel - “Independence Day” for the Israelis – “Nakba 41 
Day” for the Palestinians.  The Occupation has continued in the face of numerous UN resolutions 42 
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(which the US has voted against in the interests of maintaining its relationship with Israel), and 1 
countless attempts at a “peace process” that have been doomed from the start because of the 2 
inability of the US to be a “neutral broker” for peace.  It is time for the Church to increase its 3 
awareness of this issue, and to do what it can towards peace in the region.    4 
 5 
How will it be carried out?  By whom? 6 
By publishing it in the Journal, members of our Annual Conference will become aware of it, and will 7 
hopefully share their increased awareness with others. 8 
  9 
How much will it cost?  Where will the money come from? 10 
No additional cost except for the cost of compiling and publishing the journal. 11 
 12 
 13 
 14 
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2016 2016 2016 2017 2017 2017

ADOPTED OTHER INCOME APPORTIONED PROPOSED OTHER INCOME APPORTIONED

1 ANNUAL CONFERENCE SESSION 

2 Annual Conference Session Expense & Funding 97,500 35,000 62,500 97,500 35,000 62,500

3    Provides funds to cover the cost of holding our annual session, including a reserve to cover

4    additional expenses of meeting in the former Idaho Conference once each quadrennium.

5    The other income is from meals and housing paid by registrants.

6 Annual Conference Session Manager 21,310 21,310 22,879 22,879

7    Provides salary and benefits for the staff person who manages the annual conference

8    session.

9 Rules Committee 250 250 250 250

10    Provides travel and meeting funds for the committee.

11 Conference Secretary and Conference Journal 17,400 17,400 21,000 21,000

12    Provides for the expenses and honorarium for the Secretary of the Annual Conference.

13    Provides funds for the publication and distribution of the  Journal.

14 Conference Statistician 200 200 200 200

15    Provides administrative funds for the statistician.

16 Committee on Nominations 250 250 250 250

17    Provides travel and meeting funds for the committee.  

18 Conference Delegation Expense Fund 5,000 5,000 3,000 3,000

19    Provides part of the cost of sending our general and jurisdictional delegates

20    to these quadrennial meetings.  This is funded over the course of the quadrennium.

21

22 EPISCOPAL LEADERSHIP

23       Bishop's Discretionary Fund 3,000 3,000 3,000 3,000

24       Provides a discretionary fund for the Bishop.

25 Episcopal Office

26       Administrative Assistant 45,295 66,734

27       Provides for compensation, pension, and benefits Including health insurance) for 

28       the Administrative Assistant to the Bishop and Assistants to the Bishop.

29       Assistants to the Bishop 36,415 22,434

30       Provides compensation and business and professional expenses for the Assistants

31       to the Bishop.

32       Office Expenses 31,300 41,300

33       Provides for the office expenses of the Bishop, the Bishop's Administrative Assistant 

34       and Assistants to the Bishop in Portland. 

35 Episcopal Office Total 113,010 29,665 83,345 130,468 29,665 100,803

36     This is the total for the episcopal office. The other income is our share of the

37     support that will come from the Episcopal Fund of the General Church.

38

39

40 Episcopal Housing 9,000 9,000 0 9,000 9,000 0

41    Provides for our share of the housing costs for our Bishop.  The General Church provides

42    $10,000 annually toward the total cost. The total cost is shared with Alaska

43    and Pacific Northwest annual conferences.

44

OREGON-IDAHO CONFERENCE

THE UNITED METHODIST CHURCH

CONFERENCE BUDGET
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OREGON-IDAHO CONFERENCE

THE UNITED METHODIST CHURCH

CONFERENCE BUDGET

45 LOCAL CHURCH VITALIZATION TEAM

46 District Offices 866,067 866,067 886,875 886,875

47    Provides for compensation, pensions, and benefits (including health insurance) for our

48    four District Superintendents and their staffs, the office expenses, a discretionary

49    fund, and business and professional expenses for each Superintendent. 

50 Vital Congregations Project

51    Provides funding for the Vital Church Project, the conference's project for increasing 

52    church vitality, starting new faith communities and encouraging leadership development 

53    of church leaders, both lay and clergy. Subcategories of the budget for this  are included below.

54       VCP Director 130,891 132,997

55       Provides for compensation, pension, and benefits (including health insurance) for the 

56       full time Director of the Vital Church Project as well as business and professional expenses.

57       Administrative Assistant 18,366 22,591

58       Provides for compensation, pension, and benefits (including health insurance) for

59       part time administrative support for the Director.

60       Vital Congregations Management Team Expenses 9,000 6,000

61       Provides for expenses related to meetings of the management team as well as a 

62       subscription to a service which provides demographics.

63       Program Expenses for the Healthy Vital Church Initiative 34,000 34,000

64       Provides funding for  program materials, church consultations, coaching, training and meals

65       for a projected 200 Congregational Leadership Development participants and 8 church consultations.

66       Program Expenses NSI 187,450 187,450

67       Provides funding for the development of new faith community leadership as well as

68       grants to new faith community start-ups.

69       Leadership Development 55,000 55,000

70       Provides funding for educational events that focus on skill development as well 

71       as spiritual development in ways that are aligned with the mission of the conference. 

72       This includes $5,000 specifically for NWLI held each year in Boise.

73 Vital Congregations Project Total 434,707 230,000 204,707 438,038 266,000 172,038

74   This is the total for the Vital Congregations Project. Other funding comes from registration  

75   fees,the conference asking for conference church development, the Collins Foundation and 

76   congregational development funds.

77 Clergy Transition Fund 50,000 50,000 50,000 50,000

78    Provides funds to support clergy who decide to leave ministry.

79 Consultation on Appointments 4,000 4,000 4,000 4,000

80    Provides funds for travel assistance during the appointment process.

81 MLT Meeting & Operational Expenses 3,000 3,000 3,000 3,000

82    Provides funding to cover the meeting and operational expenses of the

83    Ministry Leadership Team (MLT).  Monthly meetings will be coordinated

84    with Cabinet meetings as much as possible to reduce travel costs. 

85
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86 PASTORAL SUPPORT

87 Apportioned Pension & Benefit Funding 491,932 89,200 402,732 3,416,821 3,012,321 404,500

88    Provides funding for the cost of the health insurance benefit for retirees and surviving

89   spouses, the Clergy Retirement Security Program (pension) and health insurance for persons

90    on Medical Leave (with benefits), and operations expenses for the work of the board.

91 Pastoral Support - Idaho Mature Ministers 6,000 6,000 6,000 6,000

92    Provides salary support for churches in Idaho who need seasoned pastoral leadership 

93    and meet the Mature Ministers Funding Guidelines. A similar Mature Ministers program 

94    for Oregon is funded through a grant from the Collins Foundation.

95 Pastoral Support - Lay Persons Assigned 10,000 10,000 10,000 10,000

96    Provides salary support for churches served by Certified Lay Ministers

97 Pastoral Support - Mission Church 30,000 30,000 30,000 30,000

98    Provides salary support for churches deemed to be mission situations by the cabinet.

99 Equitable Compensation Fund 40,000 40,000 25,000 25,000

100    Provides funds to meet the minimum salary requirements and other salary assistance as needed.

101    The required minimum salary for the year 2015 is $37,300 (Elder in Full Connection).

102 Moving Expense Fund 50,000 50,000 50,000 50,000

103    Provides funds to assist local congregations with pastors' moving expenses based

104    on Conference Rule #5.300.  

105

106 CONFERENCE LEADERSHIP  

107 Board of Lay Ministry 7,000 7,000 7,000 7,000

108    Provides meeting and administrative funds for the Conference and District Lay Leaders.

109 Board of Ordained Ministry 49,000 49,000 49,000 49,000

110    Provides funds for travel, meeting and other expenses of the Board.  The Board is

111    responsible for all clergy and diaconal members of the Conference and all certified

112    persons working within the boundaries of the Conference.

113 Board of Pensions 1,500 1,500 1,500 1,500

114    Provides travel and meeting funds for the Board.

115 Board of Trustees 2,500 2,500 2,500 2,500

116    Provides travel and meeting funds for the Board.

117 Committee on Episcopacy 2,500 2,500 1,500 1,500

118    Provides travel and meeting funds for the Committee.  This committee serves

119    as the personnel committee for the Bishop.

120 Conference Council on Finance & Administration 4,000 4,000 4,000 4,000

121   Provides travel and meeting funds for the Council

122 Equitable Compensation Commission 1,000 1,000 1,000 1,000

123    Provides travel and meeting funds for the Commission.

124 Quadrennial & General Church Training Events 4,000 4,000 2,000 2,000

125    Provides funds for training programs of the General and Jurisdictional Conferences that

126    are held at the beginning of each quadrennium.  This is  funded over the course of the quadrennium.

127 Conference Missions & Ministries Coordinator 0 0 150,000 150,000

128    Provides funding for the salary, benefits (including health insurance) and expenses of  

129    the MMC and administrative staff, as well as program funds.

130 Strategic Realignment 159,743 159,743 25,000 25,000

131 Provides funding for GNW area appointments across conference lines
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132

133 CONNECTIONAL SUPPORT

134 Commission on Archives & History 8,000 8,000 8,000 8,000

135    Provides meeting and administrative expenses for this commission and a

136    small stipend for the Oregon and Idaho Archivists.

137 Communications 138,732 138,732 138,732 138,732

138    Provides salary, benefits (including health insurance), and expenses for the

139    Director of Communications, meeting expenses for the Communications Committee,

140    maintenance of the Conference Website, contracted services for electronic

141    media, video production featuring our Bishop, and other communications needs.

142 Conference Center 240,000 240,000 240,000 25,000 215,000

143    Provides for the operational expenses of the United Methodist Center in Portland.

144    These include building expenses and maintenance, equipment maintenance and

145    replacement, the financial audit of the Annual Conference, comprehensive property

146    and casualty insurance for all Conference property, and  Directors and Officers

147    liability insurance for all conference officers. The Conference Center provides office  

148    space for Camp and Retreat Ministries, the Columbia District and the Episcopal Office.

149 Conference Center Office Mgr./Admin. Asst./Communication Asst. 39,685 39,685 40,152 40,152

150    Provides funding for the salary, benefits (including health insurance) and expenses of  

151    the Administrative Assistant for the Conference Center.

152 Office of Stewardship and Finance 401,800 111,000 290,800 359,591 111,000 248,591

153    Provides salary, travel, and benefits (including health insurance) for the staff of the

154    Office of Stewardship and Finance. The other funding represents income from pensions

155    for administrative and  fiscal services provided for our benefit programs.

156 CRMT Administrative Support 75,000 75,000

157    Provides office and administrative support for the  Camp & Retreat Ministry

158    Team as well as salary and benefit support for the CRMT accounting staff.

159    (Note that these expenses were previously included in the Conference Center and

160    Office of Stewardship & Finance line items.)

161 Conference Response Team 5,000 5,000 5,000 5,000

162    Provides for the expenses of the Team in responding to crisis situations in the 

163    local church or conference.

164 Connectional Ministries Program Budget 5,000 5,000 5,000 5,000

165    Provides funding for teleconference and administrative costs related to the work of 

166    any of the connectional ministry teams.

167 Global Missions Board 16,000 16,000                          16,000 16,000                

168   Provides funding for training for the new Disaster Preparedness Team/UMVIM & Mission Secretary.

169 Ecumenical Concerns 5,000 5,000 5,000 5,000

170    Provides funding for ecumenical connections and ministry in Idaho and Oregon.

171 Safe Sanctuaries 5,000 5,000 5,000 5,000

172    Provides funding for expenses of the Safe Sanctuaries team.

173
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174 GENERAL CHURCH APPORTIONMENTS

175 Episcopal Fund 114,763 114,763 110,697 110,697

176    Our apportionment from the General Church for our share in supporting all Bishops

177    of The United Methodist Church including salaries, residences, pensions, travel, 

178    other benefits and office and professional expenses.  

179 General - Administration 42,982 42,982 44,386 44,386

180    An apportionment from the General Church supporting administrative functions 

181    including the General Council on Finance and Administration, the General Conference,

182    the Judicial Council and the General Commission on Archives and History.

183 Interdenominational Cooperation Fund 9,563 9,563 9,874 9,874

184    A General Conference apportionment covering United Methodist support for

185    various ecumenical agencies.

186 World Service Fund 356,008 356,008 373,800 373,800

187    The primary benevolent responsibility of each local United Methodist congregation.

188    World Service is apportioned by the General Church to all conferences and provides

189    the main source of funds for the church's worldwide ministries.  This fund provides

190    all or a substantial part of the financial support of our general church program boards,

191    administrative commissions and councils, and missionary personnel.

192 Black College Fund 48,757 48,757 50,361 50,361

193    Used by the General Board of Higher Education and Ministry to financially assist the

194    eleven United Methodist related black colleges.

195 Ministerial Education Fund 122,225 122,225 126,252 126,252

196    Provides funds to support ministerial education.  25% of the receipts are retained

197    by the Oregon-Idaho Conference for use by the Board of Ordained Ministry for

198    educational purposes for our clergy.  The remaining 75% is sent to the 

199    General Church for use by the General Board of Higher Education and Ministry

200     for support of our United Methodist Seminaries and other educational programs.

201 Africa University Fund 10,914 10,914 11,271 11,271

202    This is a General Church Apportionment for the support of Africa University, a United

203    Methodist University in Zimbabwe.  Financial support for the University comes through

204    this apportionment and through World Service Special Gifts.

205

206 JURISDICTIONAL APPORTIONMENTS

207 Jurisdictional Administration and Programs 20,525 20,525 20,525 20,525

208    This apportionment is our share of the program and administrative costs of the work 

209    of the Western Jurisdiction.

210 General Conference 2016 Fund 4,000 4,000 0 0

211    Will provide funding for local expenses related to General Conference in 2016, which

212    will be held in Portland. The manager of the General Conference has recommended 

213    we have approximately $150,000 available. All of the conferences in our jurisdiction have 

214    agreed to share in this cost. We are budgeting this amount over 4 years for our share.

215



2016 2016 2016 2017 2017 2017

ADOPTED OTHER INCOME APPORTIONED PROPOSED OTHER INCOME APPORTIONED

OREGON-IDAHO CONFERENCE

THE UNITED METHODIST CHURCH

CONFERENCE BUDGET

216 CONTINGENCY FUND

217 General Contingency Fund 162,198 162,198 128,720 128,720

218    Provides funds for unanticipated expenses that occur during the year, including 

219    underpayment of Shared Ministries apportionments.

220

221 LEGAL EXPENSES

222 Legal Expenses 10,000 10,000 10,000 10,000

223    To build reserves for future legal expenses.

224

225                     TOTAL CONFERENCE BUDGET 4,250,021 503,865 3,746,156 7,234,142 3,487,986 3,746,156

226

227

228 CAMP AND RETREAT MINISTRY

229 Administration 265,000 265,000 0 297,405 297,405

230 Site Operations 1,725,000 1,725,000 0 2,594,360 2,594,360

231       Total Camp and  Retreat Ministry 1,990,000 1,990,000 0 2,891,765 2,891,765

232    Provides for the operational and administrative costs of our 7 camp and

233    retreat facilities and our Day Camp and Travel Camp Programs.  These include

234    staff costs, insurance, food, maintenance & program costs.  Funding for this item

235    comes mainly from Camper Fees and other funds generated by the various sites.

236

237 NON-BUDGET ASKINGS

238 Campus Ministry 150,000 150,000 0 150,000 150,000 0

239    Provides support for the seven active Campus Ministries within the bounds of our

240    Conference.  

241

242 Conference Church Development 200,000 200,000 0 200,000 200,000 0

243    Provides funds to support work of the New Start Initiative of the Vital Church Project.  

244    This work focuses on planting new churches in Oregon and Idaho and 

245    assisting existing congregations in their efforts to start ministries that reach

246    new people groups

247

248 Hispanic Ministry Program 150,000 150,000 0 150,000 150,000 0

249    Provides funding for the conference Hispanic Ministry Program.

250

251 Council on Young People Ministry 20,000 20,000 0 20,000 20,000 0

252    Provides funding for conference youth ministries and conference young

253    adult ministries.



2017 Conference Budget Summary 
 

                                                                                            2017                 2016                       % 
 Proposed Approved Change 
 
Total Conference Budget      $  7,234,142  $  4,250,021 +   70.21% 
Other Funding  $ -3,487,986   $    -503,865 + 592.25% 
Total Apportioned Budget  $  3,746,156 $  3,746,156 -      0.00% 
 

INTRODUCTORY NOTES 
The proposed 2017 budget shows an increase of 70.21% or $2,984,121 over the 2016 budget, but more 
importantly, the proposed 2017 apportioned budget is proposing no increase or decrease over the 2016 
apportioned budget.  As you will note, along with the budget increase, there is an increase in “Other 
Funding.”   The primary source of the increase in both budget and funding is a change in the way we 
record benefit costs paid by the local church.  These costs were included in the budget in the past, but as 
we moved from apportioning to directly billing those benefits, the total amount was not as clearly 
reflected in our budget considerations. We felt this transparency in including the true cost of pension and 
health benefits for clergy is important as we look at the various options of providing adequate health 
coverage for clergy that is sustainable by the local churches. 
 
Budget Change Detail 

• Compensation Increases. The budget allows for a 2% increase in compensation for all 
conference staff.  The 2016 increase was 2.5% 

• Episcopal Office.  This reflects an increase due to the consolidation of the salary and benefits 
of the Episcopal staff and the increase in travel and meeting expenses for the GNW Cabinet. 

• District Offices.  This reflects a 2% salary and benefits increase for district staff. 
• Vital Congregations Project.  This reflects an increase in Other Funding which includes 

Special Askings, grants, proceeds from the sale of closed churches, and loan and investment 
income. 

• Pension & Benefit Funding.  This reflects the additional reporting of actual income and 
costs for such things as health insurance and pension benefits that had not been reported in 
the budget because they are directly billed to the local churches. 

• Equitable Compensation.  This reflects a $15,000 decrease due to the hard work of the 
Cabinet to right-size ministry settings resulting in a decreasing number of recipients of this 
grant as well as to the level of reserves for salary support. 

• Committee on Episcopacy.  This reflects a $1,000 decrease due to changing the funding 
model from annual to quadrennial by establishing a reserve for these expenses. 

• Quadrennial & General Church Training Events.  This reflects a $2,000 decrease due to 
changing the funding model from annual to quadrennial by establishing a reserve for these 
expenses.  

• Strategic Realignment.  As the Oregon-Idaho, PNW and Alaska Conferences resource and 
share clergy, this line item provides support for the additional expenses of making those 
cross-conference appointments. 

• Conference Center.  $25,000 was moved to the new Camp & Retreat Administrative 
Support line item to better show the true office expenses of Camp & Retreat Ministries that is 
supported by the budget. 

• Conference Center Office Mgr/Admin Asst/Communications Asst.  This reflects a 2% 
salary and benefits increase. 

• Office of Stewardship & Finance.  $50,000 was moved to the new Camp & Retreat 
Administrative Support line item to better show the true salary and benefit expenses of Camp 
& Retreat Ministries that is supported by the budget.  



• CRMT Administrative Support.  This is a new line item consisting of expenses previously 
reported in the Conference Center and Office of Stewardship and Finance line items.  It is 
intended to more clearly reflect the administrative support of Camp & Retreat Ministries. 

• General Church Apportionments.  The Conference received an overall increase of $21,429 
or 3.04% to the General Church apportioned line items. 

• General Conference 2016.  This line item has been eliminated. 
• General Contingency Fund.  This reflects a decrease due to anticipated expenses and 

reserve levels. 
 



APPORTIONED CONFERENCE BUDGET

2015 Approved - 2015 Actual

Approved Appt Other 

Budget Income Income Expense

Shared Ministries Apportionments 2,941,701            

ANNUAL CONFERENCE SESSION

  Annual Conference Session Expense 80,677               80,677              

  Rules Committee-Meetings 250                    

  Conference Secretary 17,200               45               16,881              

  Conference Statistician 200                    

  Nominations Committee 250                    125                   

  Conference Delegation Expense 5,000                 3,000                

EPISCOPAL OFFICE

  Area Expense Fund 80,786               64,540              

  Bishop's Discretionary Fund 3,000                 2,000                

  Episcopal Housing 9,000          9,000                

LOCAL CHURCH VITALIZATION TEAM

  District Superintendents 827,485             9,113          751,337            

  Healthy Vital Congregations 206,905             165,524            

  Consultation on Appointments 4,000                 1,001                

  MLT Meeting & Operational Expenses 2,000                 553                   

PASTORAL SUPPORT

  Apportioned Pension & Benefit Funding 358,732             101,700      292,886            

  Retiree Health 24,000               14,478              

  Pastoral Support - Idaho Mature Ministers 6,000                 3,000                

  Certified Lay Supply Support 10,000               3,000                

  Pastoral Support - Mission Church 30,000               25,000              

  Equitable Salary Fund 60,000               25,000              

  Moving Expense Fund 40,000               40,000              

  Clergy Transition Fund 40,000               40,000              

CONFERENCE LEADERSHIP

  Strategic Realignment (See Connectional Support MMC) 25,000               25,000              

  Board of Lay Ministry 7,000                 1,860                

  Board of Ordained Ministries 49,000               260             29,332              

  Board of Pensions 1,500                 2,049                

  Board of Trustees 2,500                 1,026                

  Committee on Episcopacy 1,800                 

  Council on Finance and Administration 4,000                 783                   

  Equitable Salaries Commission 1,000                 200                   

  General Church & Quadrennial Training 4,000                 4,000                

CONNECTIONAL SUPPORT

  Commission on Archives & History 8,000                 6,597                

  Communications Committee 131,395             1,780          113,690            

  Conference Center 240,000             12,270        186,135            

  Mission & Ministry Coordinator 133,000             71,863              

  Conference Office Mgr/Communications AA 38,399               29,393        66,879              

  Conference Treasurer's Office 327,516             133,407      367,475            

  Conference Response Team 5,000                 2,500                

  Connectional Ministries 6,500                 89                     

  Disaster Preparedness 8,000                 3,624                

  Conference Global Mission Council 399                   

  UMVIM 4,235                

  Ecumenical Concerns 5,000                 2,500                

GENERAL CHURCH APPORTIONMENTS

  Episcopal Fund 110,501             110,501            

  General Administration 44,472               44,472              

  Interdenominational Cooperation Fund 9,897                 9,897                

  World Service Fund 368,432             368,432            

   Black College Fund 50,457               50,457              

   Africa University Fund 11,290               11,290              

   Ministerial Education Fund 126,487             126,487            

JURISDICTIONAL APPORTIONMENTS

Jurisdictional Administration and Program 20,525               20,525              

General Conference 2016 4,000                 4,000                

CONTINGENCY FUND

Contingency Fund 195,000             6,517                

LEGAL EXPENSES

Legal Fund 10,000               10,000              

TOTAL CONFERENCE BUDGET 3,746,156          2,941,701            296,968      3,190,815         



Aberdeen 0.000738 Aloha 0.006077

American Falls 0.001075 Arlington 0.002015

Ashton 0.003921 Beaverton 0.009266

Baker City 0.002813 Westside 0.005362

Blackfoot-Jason Lee 0.004934 Gresham 0.010322

Boise:  Collister 0.001424 Pleasant Home 0.002314

Boise:  First 0.076895 Heppner 0.000718

Boise:  Hillview 0.011909 Hermiston 0.003882

Boise:  Whitney 0.006999 Hood River: Asbury 0.005876

Buhl 0.001779 Lake Oswego:  Korean 0.002133

Burley 0.006354 Lake Oswego 0.016285

Caldwell 0.007455 Milton-Freewater 0.001968

Castleford 0.001984 Milwaukie:  St. Paul's 0.007043

Chubbuck 0.002214 Oak Grove 0.009451

Cove 0.000405 Pendleton 0.002725

Eagle 0.016269 Portland:  Cherry Park 0.002727

Elgin 0.000529 Portland:  Christ 0.017372

Emmett 0.004450 Portland:  Epworth 0.004938

Sweet 0.000849 Portland:  First 0.043855

Filer 0.001683 Portland:  Fremont 0.010417

Fruitland 0.002671 Portland:  Hughes Memorial 0.000887

Glenns Ferry 0.001480 Portland:  Lincoln Street 0.003317

Gooding 0.002776 Portland:  Metanoia 0.000274

Hagerman 0.001724 Portland:  Montavilla 0.008210

Haines 0.000700 Portland:  Parkrose 0.007776

Idaho Falls:  St. Paul 0.010456 Portland:  Pioneer 0.002146

Idaho Falls:  Trinity 0.008221 Portland:  Rockwood 0.004581

Jerome 0.002279 Portland:  Rose City Park 0.014922

Joseph 0.003670 Portland:  Tabor Heights 0.007959

Kimberly:  Crossroads 0.006969 Portland:  Trinity 0.005050

Kuna 0.004508 Portland:  University Park 0.002797

La Grande 0.004546 Portland:  Vermont Hills 0.007765

Meridian 0.025324 Portland:  West Portland 0.003833

Middleton 0.003201 Portland:  Wilshire 0.002604

Nampa:  First 0.008880 Rainier 0.001856

Nampa:  Southside 0.003912 St. Helens 0.002941

New Meadows 0.002475 The Dalles 0.002507

North Powder 0.000267 Troutdale 0.003180

Nyssa 0.000214 Wasco 0.001706

Ontario:  First 0.001813 Weston 0.001551
Paul 0.001843 0.250608

Payette 0.004124

Pocatello 0.008129

Richfield 0.000708

Richland 0.001203

Rupert 0.005263

Shelley 0.001253

Shoshone 0.000614

Twin Falls 0.007131

Union 0.001253

Vale 0.002369

Wallowa 0.000444

Wendell 0.001348

Wilder 0.001215
0.287662

PRELIMINARY GRADE FIGURES FOR THE YEAR 2017

SAGE DISTRICT COLUMBIA DISTRICT



PRELIMINARY GRADE FIGURES FOR THE YEAR 2017

Albany 0.009027 Amity 0.001300

Ashland 0.012439 Astoria 0.002985

Camas Valley 0.000697 Banks 0.002507

Canyonville 0.001670 Bay City 0.002758

Cave Junction 0.001757 Bend 0.015379

Chiloquin 0.000836 Canby 0.005662

Coburg 0.002791 Clatskanie 0.000469

Coos Bay: Harmony 0.007111 Cornelius 0.002882

Coquille 0.001112 Dallas 0.006578

Corvallis 0.021331 Falls City 0.000695

Cottage Grove 0.004000 Forest Grove 0.011002

Dillard 0.001515 Fossil 0.002016

Hope 0.001718 Grand Ronde 0.000596

Eugene:  Asbury 0.002558 Hillsboro 0.012422

Eugene:  First 0.022636 Jefferson 0.002076

Eugene:  Trinity 0.008571 John Day 0.003112

Eugene:  Wesley 0.011682 Keizer: Clear Lake 0.006636

Florence 0.002280 Madras 0.005760

Fort Klamath 0.000461 McCabe 0.001040

Gold Hill 0.002012 McMinnville 0.007983

Grants Pass 0.012738 Molalla 0.003799

Halsey: Spirit of the Valley 0.002750 Monmouth 0.001838

Junction City 0.003468 Marquam 0.002758

Klamath Falls 0.005049 Clarkes 0.002180

Lakeview 0.001068 Nehalem Bay 0.004539

Lebanon 0.005696 Newberg 0.009384

Medford 0.012946 Carus 0.002370

Monroe 0.001522 Oregon City 0.010112

Myrtle Creek 0.002184 Salem:  Englewood 0.002194

Oakridge 0.002421 Salem:  First 0.019430

Philomath 0.006007 Salem:  Jason Lee 0.002420

Reedsport 0.001447 Salem:  Morningside 0.012539

Roseburg 0.011948 Salem:  Trinity 0.007330

Upper Rogue 0.000770 Salem:  West Salem 0.001195

Springfield:  Ebbert Memorial 0.005318 Seaside 0.004054

Sutherlin 0.001233 Sheridan 0.001957

Sweet Home 0.002263 Mountain Home 0.003022

Talent 0.001087 Sherwood 0.004661

Tenmile 0.000871 Silverton 0.007112

Toledo:  Trinity 0.004160 Stayton 0.008533

Veneta 0.004261 Tigard 0.023205

Wilbur 0.003223 Tillamook 0.003276

Wilderville 0.001257 Tualatin 0.006985
0.209891 Warrenton 0.000540

Willamette 0.002451

Wilsonville 0.002897

Woodburn 0.006058

Yamhill 0.001143
0.251840

CASCADIA DISTRICTCRATER LAKE DISTRICT
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Oregon Idaho Annual Conference Nominations for 2016-2017 1 

* serves as chair or team leader 2 

 3 

EXECUTIVE TEAMS OF THE ANNUAL CONFERENCE 4 

 5 

Conference Sessions Committee 6 

*Bishop          Grant Hagiya 7 

District Superintendent      Gwen Drake 8 

Conference Lay Leader      ____________ 9 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 10 

Conference Secretary       Laura Jaquith Bartlett 11 

 Managing Editor, Conference Journal Laura Jaquith Bartlett       12 

 Section Editor, Conference Journal   Linda Grund-Clampit 13 

  Layout Editor, Conference Journal  ___________      14 

 Statistician        Ted Wimer (12,S,M,W) 15 

Mission and Ministry Coordinator   Lowell Greathouse  16 

Plenary Agenda Coordinator    Wendy Woodworth (09,Cas,F,W) 17 

Legislative Coordinator       Warren Light (12,CL,M,W)  18 

Floor Manager        Dan Benson (15,Cas,M,W) 19 

District Administrative Assistant    Linda Grund-Clampit 20 

Conference Administrative Assistant   Becky Delurey 21 

Director of Communications     Greg Nelson 22 

Conference Staff       Sally Blanchard 23 

Worship Coordinator      Jeremy Smith (14,Col,M,W) 24 

 25 

Committee on the Episcopacy - ¶637 26 

Lay Men         Jack Lorts (10,Cas,M,W)           27 

           Vincent Myers (12,Cas,M,W) 28 

Lay Women         Cesie Delve Scheuermann (12,Cas,F,W)  29 

           Cheryl Bittle (12,Col,F,W) 30 

           Mary Foote (16,Cas,F,W) 31 

           Lydia Henry (16, Col,F,W) 32 

Clergy          Eilidh Lowery (16,Col,F,W) 33 

Conference Lay Leader       ______________ 34 

Jurisdictional Conf. Episcopacy Lay   Jan Nelson (12,Cas,F,W) 35 

Jurisdictional Conf. Episcopacy Clergy  Donna Pritchard (12,Col,F,W) 36 

 37 

Conference Nominating Committee 38 

District Superintendents      Gwen Drake (S) 39 

           Peg Lofsvold (Cas)  40 

           Erin Martin (Col) 41 

           John Tucker (CL) 42 

Mission and Ministry Coordinator   Lowell Greathouse  43 

Clergy 44 

 Cascadia        ___________ 45 

 Columbia        Tim Winslea (15,Col,M,W) 46 

 Crater Lake        Gary Powell (13,CL,M,W) 47 

Sage         ___________ 48 
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Laity 1 

 Cascadia        ____________ 2 

 Columbia         Turella Woods (16,Col,F,W) 3 

Crater Lake         ___________ 4 

Sage         Dixie Jacky (08,S,F,W)                               5 

Lay Leaders 6 

 Cascadia        Paula Sadler (16, Cas, F,W) 7 

 Columbia        Lydia Henry (15,Col,F,W) 8 

Crater Lake        Teri Watanabe (14,CL,F,A) 9 

 Sage         Joshua Bynum (16,S,M,W) 10 

 11 

Rules Committee (Rule 6.010) 12 

Chair          ___________ 13 

Laity          Roger Nickerson (16,Col,M,W) 14 

           Colleen Todd (08,CL,F,W) 15 

Clergy          David Raines (15,__,M,W)   16 

           ____________ 17 

 18 

 19 

MISSION AND MINISTRY TEAMS OF THE ANNUAL CONFERENCE 20 

 21 

Global Mission Team 22 

*Conference Secretary for Global Ministries - ¶633 Jim Frisbie (11,Col,M,W) 23 

UMVIM Coordinators         Becky Platt (14,Cas,F,W) 24 

             Jim Monroe (16,Cas,M,W) 25 

             Sue Owen (16,Cas,F,W) 26 

Itineration Coordinator        Roz Collins (15,Col,F,W) 27 

Disaster Preparedness Coordinator - ¶633.22  Daniel Moseler (13,Col,M,W) 28 

Mission and Ministry Coordinator     Lowell Greathouse (15,Col,M,W) 29 

 30 

 31 

Conference Board of Church and Society 32 

*Coordinator of Church and Society Ministries - ¶629   Donna Boe (15,S,F,W) 33 

Conference Peace with Justice Coordinator - ¶629      Claudia Jean Roberts (11,Col,F,W) 34 

Conference Coordinator of Christian Unity and Inter-religious Concerns - ¶642  35 

               Barbara Nixon (12,CL,F,W) 36 

Conference Coordinator of Committee on Religion and Race - ¶643 37 

                                                                                      Kalina Matua Katoa (16,Cas,F,PI) 38 

Native American Ministries (CONAM) Co-Coordinators   Eva Johnson (12,Cas,F,NA) 39 

               Duane Medicine Crow (14,Cas,M,NA) 40 

Hispanic Ministries Coordinator        Jorge Rodriguez Flores (12,Cas,M,H)  41 

Ethnic Minority Local Church Coordinator - ¶632    John Go (12,Col,M,A) 42 

Conference Coordinator of Committee of the Status and Role of Women - ¶644 43 

               Julia Nielsen (16,Col,F,W) 44 

Mission and Ministry Coordinator       Lowell Greathouse (15,Col,M,W) 45 

 46 

 47 

 48 
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Camp and Retreat Ministries Board  (for information only) 1 

Chair          David Armstrong (14,S,M,W) 2 

Vice Chair         Mike Pletcher (15,S,M,W) 3 

Secretary         Mike Gregor (12,CL,M,W) 4 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 5 

Program Chair        Louise Kienzle (16,Col,F,W) 6 

Marketing and Research Chair    ____________ 7 

Finance Chair/Council of Advocates   Sally Jones (15,Cas,F,W) 8 

Facilities and Properties Chair    Jim Doane (10,Col,M,W) 9 

Episcopal partnership representative  Jo Martin (15,Epis,F,W) 10 

At Large         Laura Beville (16,CL,F,W) 11 

           Leigh Madsen (16,CL,M,W) 12 

           Hannah Blair (16,S,F,W) 13 

           ___________ 14 

 15 

Director of each site (for information only) 16 

Director Alton L. Collins      Todd Bartlett (09) 17 

Directors Wallowa Lake       David & Peggy Lovegren (12) 18 

Directors Latgawa       Sam Grainger (16) 19 

Director Magruder       Steve Rumage (08) 20 

Director Sawtooth       Dave Hargreaves (72) 21 

Directors Suttle Lake Camp     Daniel & Jane Petke (01)  22 

            23 

Executive Director of Camp and Retreat Ministries James Parkhurst 24 

Oregon Episcopal Diocese Missioner for Camping Carol Sedlack 25 

 26 

Conference Youth/Young Adult Ministries Team - ¶649.1   27 

The Youth Ministries Team will review funding proposals for ministry to be supported by the 28 

Conference Youth and Young Adult Askings. They are accountable to the MLT. 29 

     *Anna Eckelbarger Salas (16,CL,F,W) 30 

      Kim Gorman (16,Col,F,W) 31 

      Chris Natland (16,Cas,M,W) 32 

      Keren Rodriguez (16,Cas,F,H) 33 

 34 

Higher Education and Campus Ministries - ¶634   35 

The HECM Team will review funding proposals for ministry to be supported by the Conference 36 

HECM Askings. They are accountable to the MLT. 37 

           ________________ 38 

           ________________ 39 

           ________________      40 

      41 

           42 

ADMINISTRATIVE TEAMS OF THE ANNUAL CONFERENCE 43 

 44 

Council on Finance and Administration 45 

Laity          *Rick Beadnell (12,Cas,M,W) 46 

           Norm Dyer (12,Cas,M,W) 47 

           Marshall Beville (10,CL,M,W) 48 
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           Mike Lamb (16,S,M,W) 1 

           Sandra Sherman (12,S,F,W) 2 

            3 

Clergy          Kathy Boyes (16,Cas,F,W) 4 

           ___________ 5 

           ___________ 6 

           ___________ 7 

            ___________ 8 

Young person        Joshua Bynum (11,S,M,W) 9 

 10 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 11 

District Superintendent      Peg Lofsvold 12 

 13 

Board of Trustees - ¶640 14 

2017          *Larry McClure (11,Cas,M,W) 15 

           Carol Thompson (09,CL,F,W) 16 

           Larry Abell (11,S,M,W) 17 

            18 

2018          Bob Wickliffe (14,Cas,M,W) 19 

           William Hays (14,Cas,W,M) 20 

           Bob Bothman (14,Col,M,W) 21 

            22 

2019          Jim Waters (12,S,M,W) 23 

             Shirley Peterson (12,CL,F,W) 24 

           Jim Bedsole (16,S,M,W) 25 

 26 

2020          Patty Nance (16,Col,F,W) 27 

           Lisa Jean Hoefner (16,Col,F,W) 28 

           Jim Pierce (16,Col,M,W) 29 

 30 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 31 

District Superintendent      Peg Lofsvold 32 

 33 

Board of Pensions - ¶639 34 

2020  Laity        Paige Sipes-Metzler (12,Col,F,W) 35 

           George Chesley (13,Cas,M,W) 36 

           Lori Jones (14,S,F,W) 37 

  Clergy        *Danna Drum (12,Col,F,W) 38 

           Steve Mitchell (12,CL,M,W) 39 

           Arvin Luchs (12,Col,M,W) 40 

           Kathy Raines (14,__F,W) 41 

2024  Laity        ____________ 42 

           ____________ 43 

  Clergy        Mike Benischek (16,Cas,M,W) 44 

 45 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 46 

District Superintendent      Peg Lofsvold  47 

 48 



 

M-5 

Joint Committee on Clergy Medical Leave - ¶652 1 

Board of Ordained Ministry     ___________(clergy) 2 

           ___________(lay) 3 

Board of Pensions       ___________(clergy) 4 

           ___________(lay) 5 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 6 

 7 

United Methodist Retirement Fund  8 

2015   Laity        Betty Foster (12,Col,F,W) 9 

            Ed Luckman (12,Cas,M,W)     10 

           *Frank McNamara (12,Col,M,W) 11 

  Clergy         ___________ 12 

 13 

2016  Laity        Terry Connell (10,Col,M,W) 14 

           Steve Huson (10,Cas,M,W) 15 

  Clergy        Tom Whitehead (10,Col,M,W) 16 

           Arvin Luchs (10,Col,M,W) 17 

            18 

2017  Laity        Harvey Carruth (11,Col,M,W) 19 

           Jamie Kienzle (14,Col,M,W) 20 

           Phyllis Leonard (14,Col,F,W) 21 

  Clergy        Tom Rannells (11,Col,M,W) 22 

             Dan Pitney (11,Cas,M,W)  23 

 24 

Investment adviser       Rob Closs (12,Col,M,W) 25 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 26 

 27 

Commission on Equitable Compensation 28 

Laity          Deb Payne (16,Col,F,W) 29 

           ___________  30 

           ___________ 31 

Clergy          ___________ 32 

           Sandra Kimbrow (12,Cas,F,W) 33 

           Elizabeth Winslea (16,Col,F,W) 34 

 35 

Conference Treasurer/Benefits Officer  Dan Wilson-Fey 36 

District Superintendent      Peg Lofsvold 37 

 38 

Commission on Archives and History - ¶641     39 

Chair          Nancie Fadeley (04,CL,F,W) 40 

Idaho Archivist        Linda Tewksbury (04,S,F,W) 41 

           Steve Walker (16,S,M,W) 42 

Oregon Archivists       Shirley Knepp (04,Cas,F,W) 43 

           Don Knepp (04,Cas,M,W) 44 

 45 

 46 

 47 

 48 
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LEADER DEVELOPMENT TEAMS FOR THE ANNUAL CONFERENCE 1 

 2 

Board of Lay Ministry - ¶631 3 

*Conference Lay Leader        ____________ 4 

Associate Lay Leader         ____________ 5 

District Lay Leaders          Teri Watanabe (14,CL,F,A) 6 

              Lydia Henry (15,Col,F,W) 7 

              Joshua Bynum (16, S,M,W) 8 

              Paula Sadler (16, Cas, F,W) 9 

Conference United Methodist Women President - ¶647 Karen Morray (15,CL,F,W) 10 

Conference United Methodist Men President - ¶648  ___________  11 

Conference Adult Coordinator - ¶651     Joshua Bynum (14,S,M,W) 12 

Conference Young Adult Coordinator - ¶650    Keren Rodriquez (15,Cas,F,H) 13 

Youth Ministries Coordinator       ___________ 14 

Conference Lay Speaker (Servant) Director - ¶631.6  ___________ 15 

District Lay Speaker (Servant) Directors     Lydia Henry (12,Col,F,W)  16 

              Carole Sullivan (12,S,F,W) 17 

              Nadine Wiles (08,CL,F,W) 18 

              ___________ 19 

Mission and Ministry Coordinator      Lowell Greathouse  20 

 21 

Board of Ordained Ministry ¶635  22 

Executive Committee 23 

Chair          Clay Andrew (12,Cas,M,W) 24 

Chair-elect         Courtney McHill (13,Col,F,W) 25 

District Superintendent      Erin Martin (16,Col,F,W) 26 

Associate Member Registrar    Jeff Lowery (13,Col,M,W) 27 

Candidacy Registrar      Amy Ostlund (14,Cas,F,W) 28 

Conference Relations Registrar    Julia Nielsen (16,Col,F,W) 29 

Deacon and Elder Registrar     Jeff Lowery (13,Col,M,W) 30 

Extension Ministry Registrar     Jorge Rodriguez Flores (15,Cas,M,H) 31 

Fellowship of Local Pastors Liaison   Michele Holloway (16,Col,F,W) 32 

Order of Deacons Co-Chair     Joyce Sluss (10,Col,F,W) 33 

Order of Elders Co-Chair     Todd Bartlett (13,Col,M,W) 34 

Secretary         ___________ 35 

Treasurer         Ron Jones (09,S,M,W) 36 

 37 

Other Members and Roles 38 

Conference Relations Committee   Mark Bateman, Ron Jones,  39 

           Jane Hill, _______________ 40 

Associate Registrar Provisional Members 41 

Candidacy Process       Karen Hernandez (15,S,F,W) 42 

Assoc. Registrar for Provisional Members ___________ 43 

Honorable Location Registrar    Joyce Sluss (10,Col,F,W) 44 

Local Pastor Registrar      Scott Harkness (13,CL,M,W) 45 

Retirement Liaison       Barbara Nixon (15,CL,F,W) 46 

 47 

 48 
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Liaisons to Joint Committee on Clergy Medical Leave    1 

           ___________ 2 

           ___________ 3 

Psychological Assessment (MAS) Liaison Jeff Lowery (13,Col,M,W) 4 

Certification Coordinator      Todd Bartlett (13,Col,M,W) 5 

Arrangements Facilitator     Janet Farrell (Staff-Administration assistant) 6 

Mentor Coordinator       ___________ 7 

Ministerial Education Fund (MEF)   ___________ 8 

Ministers of Other Denominations (MOD) Barbara Nixon (13,CL,F,W) 9 

Archivist         ___________ 10 

Voluntary Leave of Absence Contact and Liaison Coordinator 11 

           Barbara Nixon (13,CL,F,W) 12 

Clergy Sexual Ethics Coordinator                  Joyce Sluss  (12,Col,F,W)  13 

Continuing Education                                     __________ 14 

New Ministers Orientation     Chair & chair-elect 15 

Recruitment Coordinator     Courtney McHill (13,Col,F,W) 16 

RIM Coordinator       ___________ 17 

 18 

Cascadia DCOM Liaison     Cathy Davis (16,Cas,F,W) 19 

Columbia DCOM Liaison     Deb Payne (16,Col,F,W) 20 

Crater Lake DCOM Liaison     Scott Harkness (14,CL,M,W) 21 

Sage DCOM Liaison      Carole Sullivan (13,S,F,W) 22 

 23 

Members-at-large        24 

Clergy          Linda Quanstrom (12,Col,F,W) 25 

           Jeremy Smith (16,Col,M,W) 26 

           Linda Tucker (16,CL,F,W) 27 

           John Mars (16,S,M,W) 28 

           Carol Seckel (16,Cas,F,W) 29 

Laity          Larry Boyd (15,S,M,W) 30 

           Jim Walt (16,S,M,W) 31 

           Teri Watanabe (16,CL,F,A) 32 

           Donna Haines (16,CL,F,W) 33 

           Karla Long (16,CL,F,W) 34 

           Terry Neal (16,Cas,M,W) 35 

 36 

Administrative Review Committee - ¶636   37 

Clergy Membership       Jim Parr Philipson (13,CL,M,W) 38 

           Kim Fields (16,__,M,W) 39 

           Brett Strobel (13,Col,M,W) 40 

Alternates         ___________ 41 

           Debbie Pitney (09,CL,F,W) 42 

 43 

 44 

 45 

 46 

 47 

 48 
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Committee on Investigation 1 

Clergy          Kate Connolly (15,CL,F,W) 2 

           Bill Gates (15,Col,M,W) 3 

           John Go (15,Col,M,A) 4 

           John Grimsted (15,S,M,W) 5 

           Dexter Danielson (15,Cas,M,W) 6 

Laity          Robert Potter (15,Col,M,W) 7 

           Tami Manning (15,Cas,F,W) 8 

           Deborah Maria (15,Col,F,W) 9 

Alternates         Karna Johnson (15,Cas,F,W)  10 

           __________ 11 

   12 

Diaconal Committee on Investigation - ¶2703.3 13 

Lay Members        Jane Hill (01,Cas,F,W) 14 

Clergy          Larry Abell (04,S,M,W) 15 

 16 

 17 

DISTRICT LEADERSHIP TEAMS 18 

 19 

District Lay Leaders - ¶659 20 

Cascadia         Paula Sadler (16, Cas, F,W)  21 

Columbia         Lydia Henry (15,Col,F,W) 22 

Crater Lake         Teri Watanabe (14,CL,F,A) 23 

Sage          Joshua Bynum (16,S,M,W) 24 

 25 

District Committees on Ordained Ministry - ¶665 26 

 27 

Cascadia District 28 

District Lay Leader       Paula Sadler (16, Cas, F,W) 29 

Board of Ordained Ministry Liaison   Cathy Davis (16,Cas,F,W) 30 

Clergy           *Karen Shimer (13,Cas,F,W) 31 

           Jeremy Hajdu-Paulen (16,Cas,M,W) 32 

           Amy Overton-Harris (14,Cas,F,W) 33 

           Charlie Wallace (13,Cas,M,W) 34 

           Rhoda Markus (13,Cas,F,W) 35 

           Dan Benson (14, Cas,M,W) - Registrar 36 

Laity          Debbie Haustedt (14,Cas,F,W) 37 

           Jane Hill (15,Cas,F,W) 38 

District Superintendent      Peg Lofsvold 39 

 40 

Columbia District 41 

District Lay Leader       Lydia Henry (15,Col,F,W) 42 

Board of Ordained Ministry Liaison   Deb Payne (16,Col,F,W) 43 

Clergy          *Beth Estock (15,Col,F,W) 44 

           Eilidh Lowery (14,Col,F,W) – Registrar 45 

           John Go (14,Col,M,A)     46 

           Brett Strobel (12,Col,M,W) 47 

 48 
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Laity          Janice Stevens (12,Col,F,W) 1 

           Joanne Dobrinski (12,Col,F,W) 2 

           Gigi Siekkinen (14,Col,F,W) 3 

           Deb Payne (12,Col,F,W) 4 

District Superintendent      Erin Martin 5 

 6 

Crater Lake District 7 

District Lay Leader       Teri Watanabe (14,CL,F,A) 8 

Board of Ordained Ministry Liaison    Scott Harkness (14,CL,M,W) 9 

Clergy          *Scott Harkness (14,CL,M,W) 10 

            Roberta Egli (13,CL,F,W) – Registrar 11 

            Warren Light (08,CL,M,W) 12 

           Ardis Letey (14,CL,F,W) 13 

           Richard Füss (15,CL,M,W) 14 

Laity          Marlene Leith (09,CL,F,W) 15 

            Ron Oliveira (15,CL,M,W) 16 

            Donna Haines (15,CL,F,W) 17 

District Superintendent      John Tucker 18 

 19 

Sage District 20 

District Lay Leader       Joshua Bynum (16,S,M,W) 21 

Board of Ordained Ministry Liaison   Carole Sullivan (12,S,F,W) 22 

Clergy          Mike Holloman (12,S,M,W) 23 

            John Grimsted  (12,S,M,W) 24 

           Davey L. Lefler (12,S,M,W) 25 

            Scott Allen (14,S,M,W) 26 

           Lisa Payton (16,S,F,W) 27 

           Karen Hernandez (16,S,F,W) 28 

Laity          *Bonnie McOmber (12,S,F,W) 29 

            Vera Kenyon (12,S,F,W) - Registrar  30 

           Carole Sullivan (12,S,F,W) 31 

District Superintendent      Gwen Drake 32 

 33 

District Committees on Superintendency ¶668 34 

 35 

Cascadia District  36 

District Lay Leader       Paula Sadler (16, Cas, F,W) 37 

Lay Women         Tami Manning (13,Cas,F,W) 38 

           Cesie Delve Scheuermann (13,Cas,F,W) 39 

Lay Men         Louis Jones (08,Cas,M,W) 40 

Clergy           Dan Pitney (13,Cas,M,W) 41 

           Dave Beckett (16,Cas,M,W) 42 

           Michael Benischek (13,Cas,M,W) 43 

At Large           _______________ 44 

DS appointment        Dave Beckett (16,Cas,M,W) 45 

District Superintendent      Peg Lofsvold 46 

 47 

 48 
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Columbia District   1 

District Lay Leader       Lydia Henry (15,Col,F,W) 2 

Lay Women         Melba Hauser (14,Col,F,W) 3 

Lay Men         David Yarber (12,Col,M,W) 4 

Clergy          *Ted Meyers (13,Col,M,W) 5 

At Large         Steve Sprecher (12,Col,M,W) 6 

           Kwang Oh (12,Col,M,A) 7 

DS appointment        Trudy Pollard (14,Col,F,B) 8 

District Superintendent      Erin Martin 9 

 10 

Crater Lake District  11 

District Lay Leader       Teri Watanabe (14,CL,F,A 12 

Lay Women         Chris Gann (08,CL,F,W) 13 

Lay Men          _________ 14 

Clergy           *Tim Stover (04,CL,M,W) 15 

           Michael Gregor (14,CL,M,W) 16 

At Large          _______________ 17 

DS appointment        Kate Conolly (12,CL,F,W) 18 

District Superintendent      John Tucker 19 

 20 

Sage District  21 

District Lay Leader       Joshua Bynum (16,S,M,W) 22 

Lay Women         Jeanette Olund (12,S,F,W) 23 

           Dixie Jacky (16,S,F,W) 24 

Lay Men          Ron Jones (12,S,M,W) 25 

Clergy           __________ 26 

           __________ 27 

At Large          Christina Thompson (12,S,F,W) 28 

            Lisa Payton (12,S,F,W) 29 

DS appointment        Ric Shewell (12,S,M,A) 30 

            *David Thompson (12,S,M,W) 31 

District Superintendent      Gwen Drake 32 

 33 

District Boards of Church Location and Building - ¶2518 34 

 35 

Cascadia District (this team is being re-organized in 2016-17) 36 

Clergy          __________ 37 

           __________ 38 

Lay Men          __________ 39 

District Superintendent      Peg Lofsvold 40 

 41 

Columbia District 42 

Clergy          Jim Fellers (12,Col,M,W) 43 

           Beth Estock (12, Col,F,W) 44 

           Christy Dirren (12,Col,F,W) 45 

 46 

 47 

 48 
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Lay Men         *Ernest Tsukuda (12,Col,M,A) 1 

           Bruce Rogers (12,Col,M,W) 2 

           John Gruher (15,Col,M,W) 3 

           Norm White (12,Col,M,W) 4 

Lay Women         Pam Gates (12,Col,F,W) 5 

District Superintendent      Erin Martin 6 

 7 

Crater Lake District 8 

Clergy          Gary Powell (14,CL,M,W) 9 

            Carol Thompson (15,CL,F,W) 10 

Lay Men         Ken Stahl (07,CL,M,W) 11 

            *Lynn Egli (11,CL,M,W) 12 

           Marshall Beville (14,CL,M,W) 13 

Lay Women         _____________ 14 

District Superintendent      John Tucker 15 

 16 

Sage District 17 

Clergy           Lisa Payton (12,S,F,W) 18 

           John Grimsted (16,S,M,W) 19 

 Lay Men          Bryan Bruns (12,S,M,W) 20 

            Bill Merritt (12,S,M,W) 21 

            Jim Waters (12,S,M,W) 22 

Lay Women         Joni Pace (12,S,F,W) 23 

District Superintendent      Gwen Drake 24 

 25 

 26 

  Annual Conference Equalization Lay Members  27 

 28 

Ethnic Equalization  29 

Cascadia         Duane Medicine Crow (13,Cas,M,NA) 30 

           Krystonia Katoa (13,Cas,F,PI) 31 

Columbia         ________________________ 32 

           Ayric Payton (13,Col,M,B) 33 

Crater Lake         Mike Cay (11,CL,M,multi-racial) 34 

           Mel Phillips (15,CL,M,B) 35 

Sage          ________________________ 36 

           Patrick Wangoi (15,S,M,B)                                         37 

 38 

Young Adult Equalization  39 

Cascadia         ___________ 40 

           Noah Wilson-Fey (13,Cas,M,W) 41 

Columbia         Lydia Oh (15,Col,F,A) 42 

           ______________ 43 

 44 

Crater Lake         Kevin Raines (12,CL,M,W)   45 

           Colin Corbett (16,CL,M,W) 46 

 Sage          ______________ 47 

           Peter Trachsel (16,S,M,W) 48 
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College Student Equalization  1 

Cascadia         Rachel Nelson (13,Cas,F,W) 2 

Columbia         Lillian Oh (13,Col,F,A) 3 

Crater Lake         Caitlin Eckvahl (16,CL,F,multi-racial) 4 

Sage          Yuri Rueda (16,S,F,H) 5 

 6 

Youth Equalization 7 

Cascadia         Sydnie Ihne (16,Cas,F,W) 8 

           _____________ 9 

Columbia         Michael Reed (14,Col,M,W) 10 

           Josh Hauser (12,Col,M,W) 11 

Crater Lake         Caelyn Wooldridge (16,CL,F,W) 12 

           Cormac Mayhue (16,CL,M,W) 13 

Sage          Dylann Rhys (16,S,F,__) 14 

           _____________ 15 

 16 

Directory of Non-elected Ministry Positions 17 

 18 

Ministry Leadership Team  19 

Bishop            Grant Hagiya 20 

Conference Lay Leader        _____________ 21 

Associate Conference Lay Leader     _____________ 22 

District Superintendent for Cascadia District   Peg Lofsvold 23 

District Superintendent for Columbia District   Erin Martin 24 

District Superintendent for Crater Lake District  John Tucker                                                25 

District Superintendent for Sage District    Gwen Drake 26 

Mission and Ministry Coordinator     Lowell Greathouse 27 

Conference Treasurer/Benefits Officer    Dan WIlson-Fey  28 

Director of Communications       Greg Nelson 29 

Executive Director of Camp and Retreat Ministries   James Parkhurst 30 

Director of the Vital Church Project      Steve Ross 31 

Development/Stewardship/Grant Writing Consultant Cesie Delve Scheuermann 32 

 33 

Vital Church Project Initiatives Director ¶630    Steve Ross 34 

 35 

Church Development Team 36 

Vital Church Project (VCP) Director                           Steve Ross 37 

Clergy            Duane Anders 38 

             Erin Martin 39 

             Gwen Drake 40 

             Steve Lewis 41 

Lay             Diane Adele Rios 42 

             Collin Corbett 43 
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