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Each year, the Equitable Compensation Commission sets a minimum compensation package. Once the total of that 
package is established, the church and pastor are free to allocate the total in a way that is most beneficial to the 
pastor. Since the amounts designated as housing and utilities and furnishings allowances are excluded from 
income for income tax purposes, it is tax-wise to maximize the amounts so designated. The IRS rules require that 

such designation occur in advance. The Commission recommends that churches designate at least $4,500 of the 
total as Utility & Furnishings Allowance. 
 

The 2016 session of the Oregon-Idaho Annual Conference adopted the following Minimum Cash Salary for 2017: 

 Elder in Full Connection/Associate Member - $37,850 

 Probationary Member - $36,050 

 Local Pastor - $34,050 
 
Added to the minimum cash salary stated above is an additional one hundred dollars ($100) per year of service in 

the United Methodist Church (maximum 10 year credit - $1,000).  Increments for years of service shall be effective 
at the start of the congregation’s fiscal year following the completion of the pastor’s year of service. 
 

In addition to the minimum cash salary, the church shall provide either a parsonage or a housing allowance. The 

Equitable Compensation Commission has established a two-tier formula for housing allowance - $12,180 for most 

churches and $14,210 for churches in areas with unusually high housing costs. Appeals and requests for 
exemption may be made to the Equitable Compensation Commission 
 

 
Example 1: Pastor Peter is an Elder in Full Connection with 5 years experience and is appointed to a church that 
provides a parsonage. His minimum Cash Salary is $37,850 plus 5 years times $100 = $38,350. He estimates that 
cost for utilities and furnishings will amount to $6,300, so he has his church establish his compensation package as 
follows: 
  Taxable salary     $32,050 
  Utility and Furnishings Allowance        6,300 
[Note: Peter may choose to contribute to his UMPIP, participate in a Flexible Spending Account, and have his health 
insurance premium deducted from his taxable salary, further reducing his tax liability.] 
 

 
Example 2: Pastor Paula is an Elder in Full Connection with 10 years experience who serves a church in Portland 
which provides a housing allowance in lieu of a parsonage. Her minimum Cash Salary is then $37,850 plus 10 
years times $100 = $38,850. Her minimum housing allowance is $14,210 bringing the minimum package to 
$53,060. On recommendation of the SPRC and the Finance Committee, the church decides to set the 
compensation package at $62,750. She knows that her actual housing costs will be $20,220 and estimates that her 
Utility and Furnishings cost will be $5,700, so her church establishes her compensation package as follows: 
  Taxable salary     $36,830 
  Utility and Furnishings Allowance         5,700 
  Housing Allowance       20,220 
[Note: Paula may choose to contribute to her UMPIP, participate in a Flexible Spending Account, and have her  
health insurance premium deducted from her taxable salary, further reducing her tax liability.] 
 
 

The Commission further recommends that not less than $3,500 be provided for reimbursement of 
business/professional expenses.  Business and professional expenses include auto & travel expense, books, 

Annual Conference expenses, continuing education and other professional expenses.  These expenses are NOT 
part of the clergy compensation package. 


