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1 ACTION REQUEST #1 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Identifying and Opposing Apartheid in the Holy Land 
5 SPONSORING GROUP OR INDIVIDUAL: Oregon-Idaho Holy Land Task Force; Methodist 
6 Federation for Social Action 
7 SPOKESPERSON: Dee Poujade 
8 SPOKESPERSON’S ADDRESS: 1441 SW Clay St. #308, Portland OR 97201 
9 SPOKESPERSON’S E-MAIL: traveling.mimi@gmail.com 

10 SPOKESPERSON’S TELEPHONE: 503-310-5577 
11 
12 LEGISLATIVE ASSEMBLY ACTION: Recommended for defeat, 9-10-0 
13 
14 We petition the Oregon-Idaho Annual conference to take the following action: 
15 To affirm that apartheid is antithetical to the Gospel message and that we recognize and oppose 
16 Israeli apartheid as we strive to "resist evil, injustice, and oppression in whatever forms they 
17 present themselves," 
18 
19 To call on the U.S. government to condition U.S. funding to Israel upon Israel’s willingness to 
20 dismantle its apartheid system and implement all the rights due to Palestinians under 
21 international law. This shall be accomplished by the Conference Secretary sending the 
22 attached letter to Senators and Representatives who represent the Annual Conference (Oregon 
23 and Idaho), and 
24 
25 To urge all United Methodist clergy and laity to listen to the voices of Palestinians regarding 
26 their situation, by meeting with them in their homeland, by seeking opportunities to hear from 
27 them at online or in-person events, and through the study of the Palestinian Christians’ 
28 landmark 2020 document entitled “Cry for Hope: A Call for Decisive Action, 
29 (https://www.cryforhope.org), which congregations and individuals are encouraged to read. 
30 
31 SUPPORTING INFORMATION 
32 What will this action accomplish? 
33 if apartheid is to be opposed and abolished, it is essential for the international community to 
34 recognize and name apartheid where it exists. 
35 
36 Why is it important? 
37 Apartheid is not defined by the conditions that existed in South Africa, but by the United Nations 
38 Convention on Apartheid of 1973 and the Rome Statute of the International Criminal Court of 
39 1993 (The International Convention on the Suppression and Punishment of the Crime of 
40 Apartheid, United Nations – https://legal.un.org/avl/ha/cspca/cspca.html). 
41 
42 Apartheid is named as a “crime against humanity” under international law and the primary 
43 features of apartheid include: 
44 • codifying into law a preferred group of people and giving that group preferential 

mailto:traveling.mimi@gmail.com
https://www.cryforhope.org/
https://legal.un.org/avl/ha/cspca/cspca.html
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1 access to resources, benefits and services, 
2 • segregating the population into geographic areas based on identity, and 
3 • establishing laws and policies designed to suppress opposition to the regime and 
4 enforcing domination through arbitrary imprisonment, torture, cruel and inhumane 
5 treatment, and other violations of human rights. 
6 
7 Within Israel and in the Occupied Palestinian Territory (OPT), the Israeli government has 
8 established its control over the lives of Palestinians with discriminatory laws and policies 
9 specifying where they can live, whom they can marry, where and when they can travel short 

10 distances, which roads they can drive on, how much water they can use, when they can access 
11 their own farms, what land they can purchase, which justice system they are subject to, whether 
12 they will receive due process, and the kinds of punishment they will receive. In addition, Israel 
13 has seized more than three-quarters of the land of its Palestinian citizens and continues their 
14 dispossession today. Palestinians in the OPT have lived under Israeli military law for 
15 generations without any protected civil rights, while the Israeli government has blatantly codified 
16 a racist governing principle in the Nation State Basic Law of 2018, which grants self- 
17 determination exclusively to the Jewish citizens of Israel. 

18 Many authoritative scholars and organizations have conducted in-depth investigations and 
19 issued reports regarding Israeli apartheid, including, most recently, the powerful and 
20 comprehensive report from the global leader in human rights advocacy, Amnesty International in 
21 February 2022: “Israel’s Apartheid Against Palestinians (“Israel’s Apartheid against Palestinians: 
22 A Look into Decades of Oppression and Domination” 
23 https://www.amnesty.org/en/latest/campaigns/2022/02/israels-system-of-apartheid/). 
24 
25 The Social Principles of The United Methodist Church state that United Methodists “commend 
26 and encourage the self-awareness of all racial and ethnic groups and oppressed people that 
27 leads them to demand their just and equal rights as members of society,” and furthermore “call 
28 the Church to challenge any hierarchy of cultures or identities,” (The Book of Discipline of The 
29 United Methodist Church 2016 https://www.umc.org/en/content/social-principles-the-social- 
30 community). 
31 
32 Additionally, the United Methodist Church has forcefully declared its opposition to the crime of 
33 apartheid, calling it a “heresy” and “a sin” that must be “condemned unequivocally – within 
34 Southern Africa and neighboring countries and throughout the world.” 
35 
36 How will it be carried out? By whom? 
37 Members of the Holy Land Task Force and MFSA will provide educational materials to 
38 congregations and individuals who request them. Information will also be provided to district 
39 and conference newsletters and other forms of media, to encourage our fellow United 
40 Methodists to advocate for justice in this area. 
41 
42 How much will it cost? Where will the money come from? 
43 The Holy Land Task Force has a small treasury that can be used if needed to offset the nominal 
44 costs of printing and staff time. 

https://www.amnesty.org/en/latest/campaigns/2022/02/israels-system-of-apartheid/
http://www.umc.org/en/content/social-principles-the-social-
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1 AR 1 Attachment 

2 

3 Dear (Senator/Congressman) 

4 I am writing on behalf of the Oregon/Idaho Annual Conference of the United Methodist 
5 Church to request that you support legislation conditioning U.S. funding to Israel upon 
6 Israel’s willingness to dismantle its apartheid system and implement all the rights due to 
7 Palestinians under international law. 

8 As I’m sure you are aware, Amnesty International released a report in February, 2022, 
9 (https://www.amnesty.org/en/latest/campaigns/2022/02/israels-system-of-apartheid/),  which 

10 sets out how massive seizures of Palestinian land and property, unlawful killings, forcible 
11 transfer, drastic movement restrictions, and the denial of nationality and citizenship to 
12 Palestinians are all components of a system which amounts to apartheid under international 
13 law (https://legal.un.org/avl/ha/cspca/cspca.html).) 

 

14 As Christians – and as human beings – we are disturbed that our government continues to 
15 provide vast amounts of funding to a government that does not follow the basic tenants of 
16 human rights, and equally concerned that our tax dollars continue to support the atrocities 
17 reported by Amnesty and other human rights organizations. 

 

18 Members of our church community have visited the “Holy Land” and personally witnessed 
19 many of the cruelties cited in the Amnesty report. As an Annual Conference, representing 
20 approximately 75 United Methodist churches in Oregon and Idaho, we have recently passed 
21 a resolution seeking your help in addressing the wrongs being perpetuated against the 
22 Palestinian people. We pray for your compassionate response. 

 
23 

 

24 /s/ 

25 

https://www.amnesty.org/en/latest/campaigns/2022/02/israels-system-of-apartheid/
https://legal.un.org/avl/ha/cspca/cspca.html)
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1 ACTION REQUEST #2 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Support the Christmas Covenant legislation before General Conference 
5 SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 
6 SPOKESPERSON: Jan Nelson 
7 SPOKESPERSON’S ADDRESS: 1015 Rural Ave SE, Salem, OR 97302 
8 SPOKESPERSON’S E-MAIL: jannelson515@msn.com 
9 SPOKESPERSON’S TELEPHONE: 503-689-3688 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend for approval, 19-0-0 
12 
13 I/We petition the Oregon-Idaho Annual conference to take the following action: 
14 Endorse the Christmas Covenant legislation, submitted for consideration at the next General 
15 Conference, that would create more equitable governance across the whole of the United 
16 Methodist Church by providing all regions with the ability to more effectively tailor their ministry 
17 to their local context. 
18 
19 Urge our delegates to work for passage of this legislation, including the creation of a Regional 
20 Conference in the US. 
21 
22 SUPPORTING INFORMATION 
23 What will this action accomplish? 
24 This endorsement will show our support for the Christmas Covenant team, comprised of United 
25 Methodists from the central conferences in the Philippines, Africa, and Europe. We would join 
26 with several other annual conferences in the US that have made similar endorsements at the 
27 request of the Christmas Covenant team. 
28 
29 Why is it important? 
30 In 2021 the Oregon-Idaho Annual Conference voted to study the Christmas Covenant Proposal. 
31 In June of 2021 the Western Methodist Justice Movement hosted a webinar to offer more 
32 information about the Christmas Covenant Proposal. That video, along with other study 
33 materials, are available for viewing at https://www.christmascovenant.com/videos. 
34 
35 Now is the time for the Oregon-Idaho Conference to move forward and be on record as 
36 supporting this proposal for a more just organization of the church. 
37 
38 The 7 Central Conferences and 5 U.S. Jurisdictions of The United Methodist Church 
39 engage in mission together in 136 countries. The connectional ties between the church in 
40 the United States and the Central Conferences are of sacred worth, and are vital to the 
41 ministry and work of the global United Methodist Church. 
42 
43 The existing structure of the UMC has historically served as a detriment to the ministry 
44 and work of the church, prohibiting each region from effectively ministering within their 
45 own local context. The existing structure diminishes our ability to be a vital and effective 
46 church and for that reason is no longer feasible within the global United Methodist Church. 

mailto:jannelson515@msn.com
https://www.christmascovenant.com/videos
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1 The creation of a U.S. Regional Conference and conversion of the Central Conferences to 
2 Regional Conferences, as outlined in the Christmas Covenant, will help to establish 
3 structural parity throughout the global church. It will align and establish the governance 
4 necessary to allow the Oregon-Idaho Annual Conference to continue to accommodate 
5 ministry across various contexts, and more effectively make disciples of Jesus Christ for 
6 the transformation of the world. 
7 
8 More information about the Christmas Covenant, including summaries and full text of the 
9 proposed legislation, is at www.christmascovenant.com 

10 
11 How will it be carried out? By whom? 
12 The Conference Secretary will send a copy of the request to each member of the general 
13 conference delegation, including reserve delegates. Individuals can contact members of the 
14 delegation to express their support. 
15 
16 How much will it cost? Where will the money come from? 
17 The only cost will be the mailing cost and the Secretary’s time. 
18 

http://www.christmascovenant.com/
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1 ACTION REQUEST #3 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Amendments to the local church disaffiliation agreement template 
5 SPONSORING GROUP OR INDIVIDUAL: Suzanne Knight, Eugene First UMC 
6 SPOKESPERSON: Suzanne Knight 
7 SPOKESPERSON’S ADDRESS: 1376 Olive Street, Eugene, OR 97401 
8 SPOKESPERSON’S E-MAIL: suzanne@121pct.com 
9 SPOKESPERSON’S TELEPHONE: 616-299-5492 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Ruled out of order 
12 
13 We petition the Oregon-Idaho Annual conference to take the following action: 
14 Amend the local church disaffiliation agreement template by: 
15 
16 Striking paragraph 4(a)(i). 
17 
18 Amending paragraph 4(a)(ii) by striking the words “as well as any unpaid apportionments 
19 for the five (5) calendar years prior to the Disaffiliation Date,”. 
20 
21 Amending paragraph 4(a)(vi) by striking the words “or a related foundation, such as 
22 United Methodist Foundation,”. 
23 
24 Striking paragraph 4(c). 
25 
26 Striking paragraph 4(f). 
27 
28 Renumbering/lettering paragraphs as appropriate. 
29 
30 SUPPORTING INFORMATION 
31 What will this action accomplish? 
32 This action will make it less difficult for local churches to disaffiliate from the United Methodist 
33 denomination. 
34 
35 Why is it important? 
36 United Methodist teachings on human sexuality have done immeasurable harm to LGBTQ+ 
37 people around the world, for decades. 
38 
39 There is no evidence to suggest that efforts to amend our Book of Discipline to be fully inclusive 
40 of LGBTQ+ people will be successful in the foreseeable future. 
41 
42 Some local churches are willing to continue to work for change in the Book of Discipline. Some 
43 local churches are unwilling to wait any longer for changes to be made to the Book of Discipline. 
44 

mailto:suzanne@121pct.com
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1 The Oregon-Idaho Annual Conference should make it as easy as possible for local churches 
2 committed to the cause of full inclusion, to stop participating in a global denomination that is 
3 actively doing harm to LGBTQ+ people. 
4 
5 How will it be carried out? By whom? 
6 The disaffiliation agreements will continue to be carried out as adopted in 2021, but with 
7 modified terms. 
8 
9 How much will it cost? Where will the money come from? 

10 This action request may reduce the amount of money that the annual conference might receive 
11 from future disaffiliations. However, the conference budget does not currently include any 
12 forecasted revenue from disaffiliations, nor does the conference budget include any 
13 contingencies for churches potentially disaffiliating. This action request therefore does not 
14 impact the conference 2022 budget, or the proposed 2023 budget. 
15 
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1 ACTION REQUEST #4 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Fulfilling our Baptismal Vows to Children of Clergy 
5 SPONSORING GROUP OR INDIVIDUAL: Rev Heather Riggs 
6 SPOKESPERSON: Rev Heather Riggs 
7 SPOKESPERSON’S ADDRESS: 8620 SE Bonny Jean Way, Clackamas, OR 97015 
8 SPOKESPERSON’S E-MAIL: mumcfamilyministry@gmail.com 
9 SPOKESPERSON’S TELEPHONE: 360-913-1304 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend approval (as amended), 8-7-5. 
12 
13 I/We petition the Oregon-Idaho Annual conference to take the following action: 
14 To require that when a United Methodist congregation is notified that they will be receiving a 
15 pastor with children between the ages of infant through 18 they must submit a plan to the district 
16 superintendent and incoming pastor of how they will fulfill their baptismal vows by: 
17 
18 1. Providing appropriate care during worship. This could look like nursery care that meets 
19 Safe Sanctuaries guidelines, pew parents, a prayground, etc. The church should also 
20 discuss how they will support their pastor’s family when a child needs to be near their 
21 parent during worship, such as: child wearing, or a child hiding in the pulpit, with the 
22 understanding that Jesus specifically commanded his disciples to “let the little children 
23 come to him.” 
24 2. Providing for the Christian Education/Discipleship of the pastor’s children. This could 
25 look like Sunday School, Messy Church, partnering with a neighborhood mainline 
26 denomination to coordinate Sunday school or youth group, etc. 
27 3. Creating a plan to intentionally support adequate family time for the pastor’s family. This 
28 could include a plan to minimize evening meetings, encourage vacation use, and modify 
29 work hours or location to accommodate childcare issues and school schedules. 
30 4. Including the children of clergy in local church scholarship opportunities for camp, 
31 college, etc. 
32 
33 During the consultation process the district superintendent would ensure that the leadership of 
34 the church receives notice of this policy and require that the church complete their plan in 
35 consultation with the pastor before Sept. 1. 
36 
37 SUPPORTING INFORMATION 
38 What will this action accomplish? 
39 In a time when many young clergy are leaving ministry and many local churches are struggling 
40 to attract and retain young families, this legislation will help churches to better support clergy 
41 who are parents of young children and to better support all families. 
42 
43 Why is it important? 

mailto:mumcfamilyministry@gmail.com
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1 In the baptismal vows that our congregations recite to the baptized, we vow to “nurture (the 
2 baptized in)…the Christian faith… and surround these persons with a community of love and 
3 forgiveness.” (UMH 35) I believe that all United Methodists want to be a good community for the 
4 children among us, but many, it seems, are not sure how to incarnate these vows - perhaps 
5 because the world has changed since they were parents of young children. This legislation is 
6 meant to provide clear direction for churches receiving pastors with children, but will also serve 
7 as a guideline for churches who would like to improve their ministry to the young. 
8 
9 How will it be carried out? By whom? 

10 During the consultation process the district superintendent would ensure that the leadership of 
11 the church receives notice of this policy and require that the church complete their plan in 
12 consultation with the pastor before Sept. 1. 
13 
14 How much will it cost? Where will the money come from? 
15 The costs are nominal. The staff time would be part of the district superintendent’s time spent 
16 on the consultation process. There could be some printing of a paper copy of the worksheet, but 
17 it could also be completed through electronic forms and communication. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 10 
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1 ACTION REQUEST #5 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Call for a Jurisdictional Episcopacy Study Committee 
5 SPONSORING GROUP OR INDIVIDUAL: Rev. Jeremy Smith 
6 SPOKESPERSON: Rev. Jeremy Smith 
7 SPOKESPERSON’S ADDRESS: 180 Denny Way, Seattle WA 98109 
8 SPOKESPERSON’S E-MAIL: Jeremy@FirstChurchSeattle.org 
9 SPOKESPERSON’S TELEPHONE: 971-270-0179 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Deferred to June 15 Legislative Assembly Session 
12 
13 I/We petition the Oregon-Idaho Annual conference to take the following action: 
14 Episcopacy Study Committee 
15 
16 WHEREAS, with the mandatory retirement of all five bishops in the Western Jurisdiction 
17 occurring over the next 3-5 years, the time is right to rethink the episcopacy as part of a 
18 larger Jurisdictional restructuring that centers and serves local contexts, invites the full 
19 participation and leadership of the laity, encourages specialized ministries, and 
20 streamlines bureaucracies. 
21 
22 WHEREAS the expressed desire of multiple Western Jurisdictional workgroups as of 
23 October 2021 (“A progress report on Western Jurisdiction visioning and an invitation as 
24 we expand the table”) is for a different structure for episcopal leadership by drawing out 
25 some administrative functions and freeing a bishop to provide visionary and specialized 
26 leadership, and their work needs to be continued and capitalized on. 
27 
28 WHEREAS the jurisdictional meetings held at the end of March 2022 discussed concrete 
29 steps and processes for the election of bishops, but no similar concrete steps or 
30 processes to re-envision the nature of the episcopacy, the roles of the bishops, or 
31 adjustments to bring administrative flexibility to the episcopacy. 
32 
33 THEREFORE We propose that an Episcopacy Study Committee be created to continue 
34 the work of the Western Jurisdictional workgroups, draw in other inputs from across the 
35 connection, and bring forth one or more proposals to the next Western Jurisdictional 
36 Conference to include: 
37 ● The role of the episcopacy and whether bishops are appointed primarily to 
38 geographic areas, or primarily to functional specialties for the entire Western 
39 Jurisdiction. 
40 ● The number of elected bishops (as few as 1, no more than 5) needed to fulfill that 
41 role in the Western Jurisdiction. 
42 ● Any jurisdictional or annual conference administrative structures or positions that 
43 can assist in fulfilling that role. 
44 ● The values that govern such decisions now and in the future. 
45 
46 THEREFORE said Episcopacy Study Committee would be constituted by July 31st, 
47 2022, by approval of the majority of the First Elected delegates of the 2022 Jurisdictional 
48 Conference, and include at least one member of the elected leadership of the following 
49 groups who have been active in these discussions already: 

mailto:Jeremy@FirstChurchSeattle.org
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1 ● The Jurisdictional Committee on the Episcopacy 
2 ● The Western Jurisdictional Stakeholder’s leadership 
3 ● The Team of 10 
4 ● Representatives from each Episcopal Area or Annual Conference 
5 ● Other persons as deemed available and appropriate by the First Electeds, with 
6 an eye towards demographic diversity and representation of under-represented 
7 groups. 
8 
9 BE IT RESOLVED that the Episcopacy Study Committee would recommend one or 

10 more proposals for discernment and adoption at the next Western Jurisdictional 
11 Conference. The approved proposal would continue our full year of reflective work that 
12 was first proposed in July 2021, and provide further discernment, funding strategies, and 
13 reorientation of the Western Jurisdiction to a creative, new reality before electing new 
14 episcopal leadership to carry out that work. 
15 
16 BE IT FURTHER RESOLVED that proposals should not depend on General Conference 
17 action, and should utilize authority that resides with the Western Jurisdiction to structure 
18 itself for mission and ministry. 
19 
20 BE IT FURTHER RESOLVED that proposals will be made publicly available one month 
21 before the Western Jurisdictional Conference with jurisdictional delegate forums for 
22 discussion held and led by the Episcopacy Study Committee immediately thereafter. 
23 
24 BE IT FURTHER RESOLVED that Conference Secretary have the text of this resolution 
25 to be sent electronically to the First Elected delegates to the 2022 Western Jurisdictional 
26 Conference, the chair of the Leadership Team, and the chair of the Jurisdictional 
27 Episcopacy Committee for distribution to their respective groups. 
28 
29 BE IT FURTHER RESOLVED that if such a Jurisdictional Study Committee is not 
30 formed and populated by the First Elected delegates by July 31, 2022, the Oregon-Idaho 
31 Annual Conference will convene such a committee, chaired by the petition author, and 
32 invite the participation of the entire jurisdiction in its work, concluding with a proposal to 
33 be sent to the next Western Jurisdictional Conference as outlined above. 
34 
35 SUPPORTING INFORMATION 
36 What will this action accomplish? 
37 This will create an ad-hoc Jurisdictional committee to study the feasibility and viability of 
38 a different structure for episcopal leadership by drawing out some administrative 
39 functions and freeing a bishop to provide visionary and specialized leadership, with 
40 proposals due by the next Western Jurisdictional Conference. 
41 
42 Why is it important? 
43 Since 2019, various groups and efforts in the Greater Northwest area of the Western 
44 Jurisdiction have studied the role of the episcopacy, asking if there is a better way to 
45 utilize episcopal leadership on specialties other than general superintendency? 
46 
47 While most proposals deal in General Conference legislation, the Western Jurisdiction 
48 can make this decision ourselves with faithful leadership, committed study, and bold 
49 revisioning of who the jurisdiction can be, so that we can accomplish our mission. 
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1 Given the mandatory retirement schedule of active bishops, the time is now for action. 
2 ● Bob Hoshibata, retired after July 2021 JC 
3 ● Grant Hagiya, retiring after November 2022 JC 
4 ● Elaine Stanovsky, retiring after November 2022 JC (voluntary) 
5 ● Minerva Carcaño, retiring after November 2022 JC 
6 ● Karen Oliveto, retiring after 2024 JC 
7 
8 How will it be carried out? By whom? 
9 The Conference Secretary shall send the text of the resolution to the named individuals 

10 above, including the petition author in such correspondence. 
11 
12 How much will it cost? Where will the money come from? 
13 No cost. 
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1 ACTION REQUEST #6 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Call for an Episcopacy Transitional Class 
5 SPONSORING GROUP OR INDIVIDUAL: Rev. Jeremy Smith 
6 SPOKESPERSON: Rev. Jeremy Smith 
7 SPOKESPERSON’S ADDRESS: 180 Denny Way, Seattle WA 98109 
8 SPOKESPERSON’S E-MAIL: Jeremy@FirstChurchSeattle.org 
9 SPOKESPERSON’S TELEPHONE: 971-270-0179 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Deferred to June 15 Legislative Assembly Session 
12 
13 I/We petition the Oregon-Idaho Annual conference to take the following action: 
14 Episcopacy Transitional Class 
15 WHEREAS, with the mandatory retirement of all five bishops in the Western Jurisdiction 
16 occurring over the next 3-5 years, the time is right to rethink the episcopacy as part of a larger 
17 Jurisdictional restructuring that centers and serves local contexts, invites the full participation 
18 and leadership of the laity, encourages specialized ministries, and streamlines bureaucracies. 
19 
20 WHEREAS the expressed desire of at least one of the four Western Jurisdictional workgroups 
21 as of October 2021 (“A progress report on Western Jurisdiction visioning and an invitation as we 
22 expand the table”) was for a transitional team of bishops to be elected to serve one 
23 quadrennium only, which would give the Western Jurisdiction interim leadership and time to 
24 discern such jurisdictional restructuring. 
25 
26 WHEREAS the jurisdictional meetings held at the end of March 2022 discussed concrete steps 
27 and processes for the election of bishops, but no similar concrete steps or processes to require 
28 episcopal candidates to pledge support for a transitional class of bishops. 
29 
30 WHEREAS a transitional class of bishops would allow between 2 and 6 years for the Western 
31 Jurisdiction to study and re-align its episcopal leadership needs to the changing realities of the 
32 Jurisdiction following the covid-19 pandemic and the splintering of Methodism in May 2022. 
33 
34 WHEREAS such a transitional class of bishops would allow for the re-election of them or the 
35 election of new persons in either 2024 or 2028 to fulfill the new jurisdictional reality in adaptive 
36 ways. 
37 
38 WHEREAS there is no provision in the Book of Discipline for requiring a term limit, but there is a 
39 provision for bishops to willingly resign the episcopacy after one quadrennium (¶ 408.3 is the 
40 process and ¶ 408.4 is the result). 
41 
42 THEREFORE We propose that all candidates who have expressed their desire to run or an 
43 intent to accept a nomination to run for the episcopacy at the next Western Jurisdictional 
44 Conference be asked to sign a Letter of Commitment stating that they agree with the intent of a 
45 transitional team of bishops and would voluntarily submit to ¶ 408.3 and ¶ 408.4 at the end of 
46 the quadrennium, unless they are re-elected at any subsequent Western Jurisdictional 
47 Conference. 
48 

mailto:Jeremy@FirstChurchSeattle.org
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1 BE IT RESOLVED that records of such Letters of Commitment be kept on file with the 
2 Episcopacy Committee and made available by inquiry, and would serve as “cause” to justify the 
3 pursuit of ¶ 408.3 if the Letter of Commitment is not upheld by an elected bishop. 
4 
5 BE IT FURTHER RESOLVED that a transitional class of bishops does not depend on General 
6 Conference action, and should only utilize authority that resides with the Western Jurisdiction to 
7 determine its own jurisdictional leadership. 
8 
9 BE IT FURTHER RESOLVED that Conference Secretary have the text of this resolution to be 

10 sent electronically to the First Elected delegates to the 2022 Western Jurisdictional Conference, 
11 the chair of the Leadership Team, and the chair of the Jurisdictional Episcopacy Committee for 
12 distribution to their respective groups. 
13 
14 SUPPORTING INFORMATION 
15 What will this action accomplish? 
16 Letters of Commitment to a transitional class of bishops will allow for adaptive and bold 
17 leadership to transform the jurisdiction in the wake of covid-19 pandemic and the splintering of 
18 Methodism, knowing that that class will not continue in the work but are creating something new 
19 for the next class of full-term bishops. 
20 
21 Why is it important? 
22 Since 2019, various groups and efforts in the Greater Northwest area of the Western 
23 Jurisdiction have studied the role of the episcopacy, asking if there is a better way to utilize 
24 episcopal leadership on specialties other than general superintendency? 
25 
26 While most proposals deal in General Conference legislation, the Western Jurisdiction can 
27 make this decision ourselves with faithful leadership, committed study, and bold revisioning of 
28 who the jurisdiction can be, so that we can accomplish our mission. 
29 
30 A transitional class of bishops would give the jurisdiction the time and the interim leadership to 
31 make these proposals a reality. 
32 
33 How will it be carried out? By whom? 
34 The Conference Secretary shall send the text of the resolution to the named individuals above, 
35 including the petition author in such correspondence. 
36 
37 How much will it cost? Where will the money come from? 
38 No cost. 
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1 Action Request #7 
2 2022 OREGON-IDAHO 
3 ANNUAL CONFERENCE 
4 
5 TITLE: Amending Clergy Housing Standards and Policy 
6 SPONSORING GROUP OR INDIVIDUAL: Council on Finance & Administration 
7 SPOKESPERSON: Mark Bateman 
8 SPOKESPERSON’S ADDRESS: 
9 SPOKESPERSON’S E-MAIL: batemanmarke@gmail.com 

10 SPOKESPERSON’S TELEPHONE: 503-679-1517 
11 LEGISLATIVE ASSEMBLY ACTION: Deferred to June 15 Legislative Assembly Session 

 

12 I/We petition the Oregon-Idaho Annual conference to take the following action: 
13 See attached. 
14 
15 SUPPORTING INFORMATION 
16 What will this action accomplish? 
17 These changes are important updates and additions to our conference rules pertaining to clergy 
18 housing standards and related policies. 
19 
20 Why is it important? 
21 These changes are important updates and additions to our conference rules pertaining to clergy 
22 housing standards and related policies. 
23 
24 How will it be carried out? By whom? 
25 These new rules will be tools for churches, clergy and district superintendents in ensuring 
26 equitable and appropriate housing for clergy in the Oregon-Idaho Annual Conference. 
27 
28 How much will it cost? Where will the money come from? 
29 There is no cost associated with these rule changes. 

mailto:batemanmarke@gmail.com
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1  CLERGY HOUSING STANDARDS AND POLICY 
2  Page 49 of 2020 OR-ID Annual Conference Journal 
3  Revised Policy, approved by CF&A – January 20, 2021 
4   
5 I. Defines the implementation of the responsibility for housing to be used by clergy of the 
6 Oregon-Idaho Annual Conference. 
7 
8 This Policy provides guidance for OR-ID Conference churches in the implementation of 
9 housing for clergy appointed to their church or churches. The requirement for providing clergy 

10 housing are noted in paragraphs 247.19, 258.2g(16), and 627 of the 2016 Discipline plus in the 
11 Commission on Equitable Compensation Report in the 2020 OR-ID Conference Journal, page 
12 171. 
13 
14 A. The primary responsibility for clergy housing resides with the Administrative Board, Church 
15 Council or other governing body. One of the responsibilities as defined by 2016 Discipline, 
16 Paragraph 252.4e), is: “review the recommendation of the committee on pastor-parish relations 
17 regarding provisions of adequate housing for the pastor(s), and report the same to the charge 
18 conference for approval.” Therefore, it is the responsibility of the church governing body to 
19 provide adequate housing for the pastor(s) and report this to the Charge Conference. A part of 
20 this is the annual parsonage inspection referred to in Section ID of this policy. This annual 
21 parsonage inspection report must also be provided to the District Superintendent(s). See II 
22 below for church-owned parsonage standards and III below for housing allowance standards. 
23 
24 B. The church governing body may delegate administrative responsibility for clergy housing to 
25 the Staff/Pastor-Parish Relations Committee or to a Parsonage Committee. However, it is 
26 understood that ultimate responsibility resides with the church governing body. 
27 
28 C. If a housing allowance is provided in lieu of a parsonage, it shall be reviewed annually in 
29 consultation with the District Superintendent(s) prior to the adoption of the clergy salary package 
30 for the coming year by the Staff/Pastor-Parish Relations Committee and Charge Conference. 
31 Provision shall be made for an adequate allowance with guidance from III below and information 
32 in the Commission on Equitable Compensation Report. 
33 
34 D. If a Parsonage Committee is established, membership is to be nominated by Committee on 
35 Nominations and Leadership Development and elected by the Charge Conference, or appointed 
36 by the church governing body. It is suggested that its membership include the following: One 
37 trustee elected by the Board of Trustees, one member of the Staff/Pastor-Parish Relations 
38 Committee, three members at large, the minister, and one other member of the minister’s 
39 household. This Committee shall direct and oversee the parsonage upkeep and maintenance. 
40 If there is a single governing body, this body may also serve as the Parsonage Committee with 
41 strong input by the pastor and spouse. 
42 
43 The Parsonage Committee or the church governing body must inspect the parsonage 
44 annually, preferably in April, to determine if these housing recommendations are being 
45 maintained and refer to the Board of Trustees any recommendations for improvement. The 
46 Parsonage Committee should meet at least annually, and should report to the Charge 
47 Conference (Discipline Paragraph 2533.4). The form, “Local Church Parsonage Annual 
48 Report”, in the Forms, End of Year section of the umoi.org website should be used for this 
49 annual inspection. Even if the parsonage is occupied by someone other than the pastor or is 
50 not occupied, this annual inspection must be done. If a local church does not perform an 
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1 adequate annual inspection for two years, the District Superintendent(s), may direct an 
2 inspection of the parsonage. The local church may be charged for this inspection. 
3 
4 E. When more than one church share a pastor, all the churches shall support the pastor’s 
5 housing in proportional amount agreed upon by the churches and the District Superintendent(s). 
6 A suggested method is for the churches to support the pastor’s housing in proportion to their 
7 support of the pastor’s salary. If a parsonage is provided, then all the churches shall share the 
8 cost of parsonage maintenance in the agreed upon proportion.  These funds shall be used by 
9 the parsonage provider to maintain the parsonage in the appropriate manner as directed by the 

10 Parsonage Committee and this Policy. This is true, even if all or several churches have a 
11 parsonage since the expense for the parsonage chosen to house the pastor must be supported 
12 by all the churches in the agreed upon proportion. Also, a Parsonage Committee shall be set 
13 up that includes members from all the sharing churches with their voting on the Parsonage 
14 Committee in proportion to their agreed upon parsonage support. (Note: the minister and the 
15 minister’s household member do not count in this proportionality.) 
16 
17 F. Parsonage recommendations and the definition of an adequate housing allowance (See IIIA) 
18 should apply to all ministers under appointment to a local church regardless of marital status or 
19 family size. 
20 
21 G. If a church or charge does not have a parsonage, and no provision has been made to 
22 provide for a housing allowance, the church shall either: 
23 
24 1. Develop a plan to acquire a suitable parsonage with sufficient funding for the 
25 purchase, or 
26 
27 2. Provide for an adequate housing allowance for the minister(s). (See IIIA and 
28 Commission on Equitable Compensation Report.) 
29 
30 H. During the annual Charge Conference, the District Superintendent(s) may ask if the housing 
31 allowance provided by the local church is in compliance with Conference standards. Each local 
32 church is to be provided with a copy of the Clergy Housing Standards and Policy. 
33 
34 
35 Note: for the rest of the Policy (Sections II, III, IV, and Pastor-Parish Relations 
36 Committee/Parsonage Committee Agreement), the changes are minor or refer to changes to the 
37 2016 Discipline from the 1984 Discipline. 
38 
39 These changes are noted below. 
40 
41 Section IIA1, in second sentence, due to 2016 Discipline: Replace 267.2f(4) with 258.2g)(16). 
42 Section IIA5, add: h. Parsonage shall have upgraded electrical service to meet present day 
43 electrical needs. 
44 Section IIC1, add: The pastor shall purchase renters insurance. 
45 
46 Section IIIC, in third sentence, due to 2016 Discipline: Replace 2537 and 2538 with 2544 and 
47 Conference Rule 12.061. 
48 
49 
50 
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1 ACTION REQUEST #8 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: New Ministerial Education Fund Policy 
5 SPONSORING GROUP OR INDIVIDUAL: Board of Ordained Ministry 
6 SPOKESPERSON: Laura Jaquith Bartlett, BOM Administrative Coordinator 
7 SPOKESPERSON’S ADDRESS: 1505 SW 18th Ave, Portland, OR 97201 
8 SPOKESPERSON’S E-MAIL: bom@umoi.org 
9 SPOKESPERSON’S TELEPHONE: 503-802-9215 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend for approval 19-1-0 
12 
13 I/We petition the Oregon-Idaho Annual conference to take the following action: 
14 Replace the current conference policy titled “Scholarship Policies, Board of Ordained Ministry, 
15 Oregon-Idaho Conference” (p. 26, 2021 OR-ID Journal) with the following policy: 
16 
17 Ministerial Education Fund Policy 
18 Board of Ordained Ministry 
19 Oregon-Idaho Annual Conference 
20 
21 WHY USE THE MEF? 
22 Continuing education for pastoral leaders is a key component for fruitful ministry and for 
23 congregational vitality. The Ministerial Education Fund (MEF) provides grants and financial aid 
24 for pastoral leaders who pursue educational and growth opportunities to develop their 
25 knowledge and skills to meet the evolving needs of the leadership and ministry in The United 
26 Methodist Church. The quadrennial limit for each pastoral leader is $3,600. The MEF also 
27 provides scholarship support for ministerial candidates in the UMC candidacy process, in 
28 addition to other scholarship opportunities specific to Oregon-Idaho. 
29 
30 The Book of Discipline outlines expectations and requirements for all United Methodist clergy to 
31 “…engage in continuing education for ministry, professional development, and spiritual 
32 formation and growth in order to lead the church in fulfilling the mission of making disciples for 
33 Jesus Christ.” (¶350.1) Clergy are encouraged to read the Discipline paragraph in its entirety 
34 when making plans for continuing education and spiritual growth. 
35 
36 The Discipline describes three types of professional formation/spiritual growth leaves: 
37 ● Required: at least one week every year (¶350.2) 
38 ● Recommended: at least one month per quadrennium (¶350.2) 
39 ● Available for clergy members who have held full-time appointments for at least six years: 
40 up to six months (¶350.3) 
41 These leaves are not to be considered part of vacation, and none of these leaves requires 
42 approval by the Board of Ordained Ministry. However, the Board may approve MEF grants to 
43 help support these leaves through one-time event grants for retreats or workshops. 
44 

mailto:bom@umoi.org
https://www.umoi.org/files/websites/www/350.pdf
https://www.umoi.org/files/websites/www/350.pdf
https://www.umoi.org/files/websites/www/350.pdf
https://www.umoi.org/files/websites/www/350.pdf


20  

45 A Sabbatical Leave is also available in certain circumstances; this type of leave requires BOM 
46 recommendation, Clergy Session approval, and appointment to sabbatical by the bishop (¶351). 
47 
48 WHAT CAN THE MEF SUPPORT? 
49 The Ministerial Education Fund can support professional development and continuing 
50 education through: 
51 ● One-time events such as workshops, conferences, and webinars 
52 ● Ongoing supports such as multi-session trainings and clergy coaching 
53 ● Block grants approved by the Board of Ordained Ministry 
54 o The BOM may approve special “block grants” for certain educational 
55 opportunities that seem particularly useful. These grants may be made to the 
56 attendees or sponsors/hosts. Grants shall be limited to $500 per attendee or 
57 $2500 per host/sponsor but may not exceed 50% of total cost. 
58 
59 The Ministerial Education Fund can support spiritual growth and formation through: 
60 ● One-time events such as the Five-Day Academy for Spiritual Formation, and retreats, 
61 including personal retreats 
62 ● Ongoing supports such as spiritual direction and the Two-Year Academy for Spiritual 
63 Formation 
64 
65 Available funding (up to the quadrennial limit of $3,600) for professional development, 
66 continuing education, spiritual growth, and formation: 
67 For one-time events, applicants can apply for: 
68 ● Up to $500 for events that are 1-4 days in duration 
69 ● Up to $750 for educational opportunities that are in session for more than 5 days 
70 ● Additionally, $350 may be given if one-way travel exceeds 300 miles 
71 
72 For ongoing supports, applicants can apply for: 
73 ● Up to $1,500 per year, up to the quadrennial cap of $3,600. 
74 
75 The Ministerial Education Fund can support theological study through: 
76 ● Full-time coursework at a United Methodist University Senate-approved seminary or 
77 university 
78 ● Part-time coursework at a United Methodist University Senate-approved seminary or 
79 university 
80 ● Course of Study through the General Board of Higher Education and Ministry (GBHEM) 
81 or through a regional COS school 
82 
83 To qualify for scholarships for full-time or part-time seminary enrollment: 
84 ● The student must be a certified candidate for ministry in Oregon-Idaho. 
85 ● The student must provide a written recommendation from the student's District 
86 Superintendent. 
87 ● The student must provide three other recommendations that include: 

https://gnw.brtapp.com/files/tables/emails/3224482/fields/attachments/b5f3b9e52823465d99b501500688615f/351sabbaticalleave.pdf
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88 o At least one from a higher education faculty member knowledgeable about the 
89 student’s academic performance 
90 o At least one from a person knowledgeable about the student’s church leadership 
91 abilities 
92 ● Seminary study MEF recipients must agree to the following: 
93 o Carry a full-time academic load as defined by the seminary while in a traditional 
94 seminary setting 
95 o Complete no less than three units per year while taking courses in a part-time 
96 program 
97 o Upon completion of the academic training, the recipient shall serve under 
98 appointment in an annual conference of The United Methodist Church for a 
99 minimum of two years. 

100 
101 If the candidate fails to meet the above conditions, any amount advanced shall be 
102 considered a loan, unless repaid within five years. This loan shall be repayable with an 
103 interest rate and on such terms as the Board of Ordained Ministry shall determine. 
104 
105 Scholarship grants shall be paid directly to the seminary. 
106 
107 Available funding for MEF scholarships for seminary students is not restricted by the 
108 quadrennial limit: 
109 For scholarships for full-time study, applicants can apply for: 
110 ● No more than $1,500 per year, with a maximum eligibility of $4,500 
111 
112 For scholarships for part-time study, applicants can apply for: 
113 ● Up to $500 per semester unit, with a maximum eligibility of $3,000 
114 
115 To qualify for scholarships for Course of Study or Licensing School, applicants must: 
116 ● Be a certified candidate in OR-ID and recommended for licensing 
117 ● Contact the Board of Ordained Ministry Local Pastor Coordinator before enrolling in the 
118 course 
119 ● Submit all receipts and confirmations to the BOM Local Pastor Coordinator 
120 o Meal receipts must be itemized (showing the food/beverage ordered) 
121 
122 Available funding for MEF scholarships for Course of Study (COS) or Licensing School 
123 students: 
124 For COS or Licensing School scholarships, applicants can apply for assistance for tuition, 
125 meals, and travel: 
126 ● Up to $1,000 for Licensing School 
127 ● Up to $500 per class for COS, with a maximum eligibility of $1,500 per year 
128 
129 The Ministerial Education Fund can support post-graduate or intensive graduate work 
130 through: 
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131 ● Pastoral leaders who participate in intensive coursework equivalent to or higher than 
132 university-level accredited work may receive up to $500 with the approval of the district 
133 superintendent 
134 ● Pastoral leaders who engage in advanced seminary degree work (beyond a master of 
135 divinity degree or equivalent) may receive up to $1,500 per year if returning to an 
136 approved appointment upon completion of the degree. 
137 
138 WHO IS ELIGIBLE TO APPLY FOR MEF MONIES? 
139 ● Provisional and full members of the Oregon-Idaho Conference 
140 ● Clergy from other denominations appointed to OR-ID under ¶346.2, in order to 
141 complete United Methodist History, Doctrine, and Polity 
142 ● Clergy from other Methodist denominations appointed to OR-ID under ¶346.1, 
143 seeking educational equivalency for membership in OR-ID 
144 ● Certified candidates attending Licensing School who have been recommended for 
145 licensing in OR-ID by the District Committee on Ordained Ministry 
146 ● Licensed Local Pastors appointed in OR-ID: 
147 o May apply for scholarship support for Course of Study (COS) 
148 o May apply for any MEF monies after completion of COS or a master’s degree in 
149 divinity (MDiv) 
150 ● Laity assigned by the District Superintendent to a pastoral role may apply for MEF 
151 support; the BOM will direct that funds be taken from the interest earned on the funds 
152 rather than from the MEF directly. 
153 ● Laity working on educational requirements for Certified Lay Ministry may apply for 
154 MEF support; the BOM will direct that funds be taken from the interest earned on the 
155 funds rather than from the MEF directly. 
156 
157 HOW DOES ONE APPLY FOR MEF MONIES? 
158 All MEF grants and scholarships are accessed through a single application form, managed by 
159 the MEF Coordinator for the Board of Ordained Ministry. Each application is processed by the 
160 Coordinator, who will either approve the request if it meets the guidelines of this MEF policy or 
161 pass it on to the BOM or the BOM Executive Committee for action. 
162 ● For one-time events, the application must be submitted within 90 days of the conclusion 
163 of the event. 
164 ● For ongoing supports (such as coaching or spiritual direction), the applicant can apply 
165 for funding for one year at a time. Questions can be emailed to bom@umoi.org. 
166 
167 The application can be found on the BOM’s webpage, or through this link: MEF Application. 
168 
169 Grant recipients will be required to complete a brief report no later than 90 days following 
170 completion of the event for which they have received funding (for ongoing supports, the report 
171 should be submitted at the conclusion of the time period which has been funded). A link to the 
172 report form will be supplied when the recipient is notified of the grant approval. Subsequent 
173 grant requests will not be considered until the report has been submitted. 
174 

mailto:bom@umoi.org
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23  

 
 
 
 
 
 
 

181 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

214 

175 POLICY CHANGES 
176 The Board of Ordained Ministry is authorized to make annual changes to the dollar amounts in 
177 this policy, as the BOM deems necessary to respond to current economic realities, in order to 
178 balance the needs of pastoral leaders with the financial health of the Ministerial Education Fund 
179 itself. These changes do not require a vote of the annual conference. The updated policy will be 
180 published annually in the Conference Journal and on the BOM’s webpage. 

182 OTHER ACADEMIC SCHOLARSHIPS 
183 A variety of other scholarships outside of the Ministerial Education Fund are also available to 
184 
185 
186 

theology students. A list with more information can be found on the conference website. 

187 
188 

 
SUPPORTING INFORMATION 

189 What will this action accomplish? 
190 ● Provides clarity about the Ministerial Education Fund in terms of who is eligible and how 
191 funds can be used. 
192 ● Expands the type of support provided by MEF monies to spiritual growth and renewal 
193 (including spiritual direction, clergy coaching, and personal retreats), instead of limiting 
194 grants to one-time events such as training and workshops. Note that the Board of 
195 Pensions fund for Renewal Leave grants is now depleted; this new policy seeks to 
196 encourage and support regular renewal leaves. The pandemic has only served to 
197 highlight this need. 
198 ● Allows for laity serving in pastoral leadership roles to access grants from the interest 
199 generated by OR-ID MEF monies—this supports CLM training without violating 
200 Discipline restrictions on the MEF. 
201 ● Allows the BOM to modify the financial parameters for grants, in order to annually adjust 
202 for changing economic realities. 
203 ● Moves the non-MEF conference scholarship information to the website, Journal, and 
204 other communication channels. 
205 ● Adds a requirement for a brief report from each grant recipient, to facilitate better 
206 accountability as well as the opportunity for reflection on the learning/transformation that 
207 was supported by the grant. 
208 ● Note that the MEF application form would be completely reworked to correspond with 
209 the new policy. 
210  
211 Why is it important? 
212 The current policy is outdated, confusing, and difficult to navigate. These changes seek to better 
213 support current ministers as well as candidates for ministry. 

215 How will it be carried out? By whom? 
216 The new policy would be published in the Journal and on the website by conference staff in the 
217 course of their normal work. The policy itself would be carried out by the Board of Ordained 
218 Ministry. 
 

https://www.umoi.org/ministerial-education-fund-mef
https://www.umoi.org/scholarships


back to page 1 
 

219 How much will it cost? Where will the money come from? 
220 There is no cost to adopt a new policy. The work of carrying out the policy will be done by an 
221 existing process; the money involved in the grants covered by the policy is already provided in 
222 the Ministerial Education Fund. 
223 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 24 



25  

1 STANDING RESOLUTION #1 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: ALIGNING INVESTMENTS WITH VALUES REGARDING PALESTINE AND ISRAEL 
5 (2015, 2018, 2019) 
6 SPONSORING GROUP OR INDIVIDUAL: OR-ID HOLY LAND TASK FORCE, OR-ID 
7 METHODIST FEDERATION FOR SOCIAL ACTION 
8 SPOKESPERSON: DEE POUJADE 
9 SPOKESPERSON’S ADDRESS: 1441 SW CLAY STREET, APT. 308, PORTLAND, OR 

10 SPOKESPERSON’S E-MAIL: traveling.mimi@gmail.com 
11 SPOKESPERSON’S TELEPHONE: 503-310-5577 
12 
13 LEGISLATIVE ASSEMBLY ACTION: Recommend approval, 18-1-2 
14 
15 This petition is a renewal of an existing Standing Resolution (no or minor revisions) 
16 
17 Text of the Standing Resolution as it would appear in the Conference Journal: 
18 
19 “…and what does the Lord require of you but to do justice, and to love kindness and to 
20 walk 14 humbly with your God?” (Micah 6:8) 
21 
22 We call for all Oregon-Idaho United Methodist boards and agencies, districts, local churches 
23 and individuals to prayerfully consider avoiding companies involved in Israel’s occupation of 
24 Palestine when making investment decisions, and/or utilizing their purchasing power; and 
25 
26 Encourage United Methodists to partner with Jews, Christians, Muslims and other people of 
27 conscience working for corporate accountability, human rights, true peace and security for all 
28 people in Israel and Palestine, and an end to the illegal Israeli occupation of Palestine. 
29 _  
30 
31 SUPPORTING INFORMATION 
32 What will this action accomplish? 
33 The United Methodist Church unequivocally affirms Israel’s right to exist within internationally 
34 recognized borders, and to defend its security through all legal and moral means. Boycott and 
35 Divestment are not aimed at Israel itself, but at the continued occupation of land beyond its 
36 internationally recognized borders. 
37 
38 In 2015 this Annual Conference voted to divest all Oregon-Idaho Annual Conference funds from 
39 stock held in Caterpillar, Motorola Solutions, and Hewlett-Packard, and continue to exclude 
40 these companies from the Oregon-Idaho Annual Conference investments until these companies 
41 end their involvement with the illegal Israeli occupation of Palestine. 
42 
43 While divestment has been accomplished on a conference-wide level, the illegal Israeli 
44 occupation of Palestine has not only continued, but has become even more draconian. This 
45 resolution will continue to remind individuals, local churches, districts, boards and agencies 
46 that they can express their opposition to the Occupation by avoiding investment in companies 
47 that continue to perpetrate the Occupation through the provision of tools, equipment and 
48 weapons to the occupying force. They can further communicate their disapproval of the 

mailto:traveling.mimi@gmail.com
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1 Occupation by boycotting companies that profit from the Occupation by providing goods and 
2 services to the residents of the illegal settlements. 
3 
4 Why is it important? 
5 As Christians, we are called by Jesus to be peacemakers. The Jewish, Christian and Muslim 
6 communities affirm the teaching as summarized by Moses and quoted by Jesus, “’Love the Lord 
7 your God with all your heart and with all your soul and with all your mind.’ This is the first and 
8 greatest commandment. And the second is like it, ‘Love your neighbor as yourself.’” (Matthew 
9 22:37-40). We honor Micah’s call in the Old Testament to do justice, to love mercy and to walk 

10 humbly with our God, and we follow Christ’s call to love our neighbors as ourselves, by rejecting 
11 all violence and acts of provocation that lead to violence. All peoples have the right to security, 
12 and yet security for one people can never be achieved by denying security to others. 
13 
14 As Christians, we are called to be in fellowship with the body of Christ both near and far. The 
15 Christian leadership in Palestine and Israel have been working for years to (1) dissuade their 
16 people from using violence in response to oppression, and (2) finding effective non-violent 
17 means by which to achieve justice. They have asked us, as Christians, to take this step of 
18 participating in Boycott Divestment and Sanctions (BDS) wherever possible. While sanctions 
19 can only be imposed by a governmental entity, anyone can participate in boycotts and 
20 divestment. 
21 
22 Boycotts, divestment and sanctions (BDS) are constitutionally protected forms of free speech 
23 and protest that have often been used by people of conscience to effect positive social and 
24 political change. BDS has long been recognized as an effective tool of peaceful protest, from 
25 the bus boycotts of the Civil Rights Movement, to the agricultural boycotts in support of farm 
26 laborers. BDS is credited with bringing about the end of the Apartheid Era in South Africa. 
27 
28 Jesus calls us to be peacemakers and to use the instruments of peaceful persuasion. As United 
29 Methodists, we are called to support members of Christ’s church around the world, including 
30 Palestinian Christians who are being forced to leave the Holy Land, due to Israel’s confiscation 
31 of their property and the severe hardships of living under occupation. The United Methodist 
32 Church and its members should not profit from the illegal Israeli Occupation of Palestinian land, 
33 or from the confiscations and/or destruction of Palestinian homes, orchards and lives. We are 
34 committed to ensuring that our personal and church finances are used in a manner consistent 
35 with Christ’s teaching, our beliefs, and international law. 
36 
37 The UMC Book of Discipline discourages investment in companies “that directly or indirectly 
38 support the violation of human rights.” ¶716) Palestinian human rights are violated by 
39 companies that sustain illegal settlements, segregated roads, checkpoints, the separation 
40 barrier, home demolitions and other realities of the Occupation. The Oregon Idaho Annual 
41 Conference has divested from several of the worst offenders – Caterpillar (which provides 
42 Israel with militarized bulldozers and earth-moving equipment used to uproot olive groves, 
43 demolish Palestinian homes, construct settlements and build segregated roads and the 
44 separation barrier), Motorola Solutions (which provides surveillance systems for Israeli 
45 settlements, military bases and the separation wall, as well as communication devices for the 
46 Israeli military), and Hewlett Packard (which provides biometric monitoring of checkpoints inside 
47 the West Bank). Individuals and church bodies should give prayerful consideration to aligning 
48 their investments with their conscience, and to consider utilizing their purchasing power to 
49 boycott these companies, as well as other companies that profit from the Occupation by selling 
50 goods and services to the Israeli government and/or the illegal settlements. 
51 
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1 How will it be carried out? By whom? 
2 The Oregon-Idaho Holy Land Task Force and other sponsors of this Resolution will identify 
3 companies who profit from the Occupation, and will provide information on further opportunities 
4 for individuals, congregations and districts to partner with those working for corporate 
5 accountability, human rights, true peace and security for all people in Israel and Palestine, and 
6 an end to the Israeli occupation of Palestine. 
7 
8 How much will it cost? Where will the money come from? 
9 There is no cost. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 27 



28  

1 STANDING RESOLUTION #2 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Affirming and Celebrating All Transgender Children of God 
5 SPONSORING GROUP OR INDIVIDUAL: Oregon-Idaho Reconciling United Methodists 
6 and Oregon-Idaho Methodist Federation for Social Action 
7 SPOKESPERSON: Karen Nelson 
8 SPOKESPERSON’S ADDRESS: 409 SW 140th Ave., Beaverton, OR 97006 
9 SPOKESPERSON’S E-MAIL: pastorkaren@gknelson.net 

10 SPOKESPERSON’S TELEPHONE: 503-957-6815 
11 
12 LEGISLATIVE ASSEMBLY ACTION: Recommend approval, 21-0-0 
13 
14 This petition is A New Standing Resolution 
15 
16 Text of the Standing Resolution as it would appear in the Conference Journal: 
17 
18 In 2022 the American Civil Liberties Union (ACLU) has tracked multiple state legislative 
19 proposals that discriminate against transgender people, “such as by barring or criminalizing 
20 healthcare for trans youth, barring access to the use of appropriate facilities like restrooms, 
21 restricting trans students’ ability to fully participate in school and sports, allowing religiously- 
22 motivated discrimination against trans people, or making it more difficult for them to get 
23 identification documents with their name and gender.” (https://www.aclu.org/legislation-affecting- 
24 lgbtq-rights-across-country) 
25 
26 The United Methodist Church’s Social Principles state that: 
27 
28 ● “Primary for us is the gospel understanding that all persons are important – because 
29 they are human beings created in the image of God and loved through and by Jesus Christ and 
30 not because they have merited significance.” Paragraph 161 
31 ● “We commit ourselves to be in ministry with all persons.” Paragraph 161.G 
32 ● “We support the basic rights of all persons to equal access to housing, education, 
33 communication, employment, medical care, legal redress for grievances, and physical 
34 protection. We deplore acts of hate and violence against groups or persons based on race, 
35 color, national origin, ethnicity, age, gender, disability, status, economic condition, sexual 
36 orientation, gender identity, or religious affiliation.” Paragraph 162 
37 
38 Part of our United Methodist Baptismal Covenant calls us “to resist evil, injustice, and 
39 oppression in whatever forms they present themselves.” (UMC Book of Worship) 
40 
41 The Oregon-Idaho Conference of The United Methodist Church opposes all the laws attacking 
42 the dignity and rights of transgender persons. We believe that these are harmful and immoral. 
43 We stand with transgender persons and will continue to support their rights. 

mailto:pastorkaren@gknelson.net
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1 Furthermore, we instruct our Conference Secretary to transmit this resolution to the Governors 
2 and heads of the House and Senate of the States of Oregon and Idaho. 
3 
4 SUPPORTING INFORMATION 
5 What will this action accomplish? 
6 This resolution affirms and celebrates transgender persons. By sending this resolution to 
7 elected officials in Oregon and Idaho, we, as the United Methodist Church will be taking a stand 
8 on protecting and supporting transgender persons in both of our states. 
9 

10 Why is it important? 
11 This resolution sends our message of support for transgender persons to the political leaders of 
12 the states where we do ministry. It also raises awareness within our congregations for the need 
13 to support and respect trans persons. 
14 The following information details the research and facts about the impact of anti-trans laws, 
15 especially on youth and young adults 
16 
17 A report from the Williams Institute at UCLA School of Law estimates, “more than 54,000 
18 transitioning transgender youth ages 13-17 are at risk of losing access to gender-affirming 
19 medical care…the figures are staggering considering that only 150,000 American youth identify 
20 as transgender…The most extreme measure was recently passed by the Idaho House of 
21 Representatives.” Thankfully the Idaho Senate did not address the bill, but it would have made 
22 it illegal to cross state lines to obtain gender-affirming treatment and it stated providing gender 
23 affirming surgery on transgender youth would be a felony. (Most states do not allow for 
24 surgeries until 18 years old). (source: NPR) 
25 
26 Recent legislation in Texas has led to a 150% increase in LGBTQAI+ crisis contacts among 
27 youth with the Trevor Project between 2020 and 2021. After their recent legislation in Texas, 
28 the Trevor Project, “received more than 10,800 total crisis contacts. Transgender or nonbinary 
29 youth made up more than 3,900 of those crisis contacts.” (Scientific American) 
30 All this recent legislation is in direct violation of guidelines from the American Psychiatric 
31 Association, the American Medical Association, and the American Academy of Pediatrics. A 
32 survey in 2018 published by Pediatrics, “found that 30-50% of young trans and nonbinary 
33 people reported a previous suicide attempt, compared with less than 9% of all 
34 adolescents…Gender affirming care has been associated with a nearly 40% reduction in 
35 depression and in attempting suicide this past year. Furthermore, trans youth who have access 
36 to puberty suppressants have a much lower risk of lifetime suicide as adults.” (Scientific 
37 American) 
38 
39 The Trevor Project’s 2020 National Survey on LGBTQ Youth Mental Health showed that, “54% 
40 of young people who identified as transgender or nonbinary reported having seriously 
41 considered suicide in the last year, and 29% have made an attempt to end their lives. In 
42 contrast, numerous research studies have found that gender-affirming care leads to improved 
43 mental health among TGNB youth.” Dr. Kareen M, Matouk, from Columbia University states, “It 
44 is clear that these proposed laws have a drastically negative impact on TGNB youth and their 
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1 families, compounding the prejudice, discrimination, violence, and other forms of stigma they 
2 continue to face in their daily lives. Indeed, research has demonstrated that the sociopolitical 
3 climate and legislation targeting the LGBTQ community impair the mental and physical health of 
4 individuals in the community. (source: Columbia University) 
5 
6 Results of the Trevor Project “National Survey on LGBTQ Youth Mental Health 2021” 
7 42% of LGBTQ youth seriously considered attempting suicide in the past year, including more 
8 that half of transgender and nonbinary youth. 
9 

10 94% of LGBTQ youth reported that recent politics negatively impacted their mental health 
11 Transgender and nonbinary youth who reported having pronouns respected by all the people 
12 they lived with attempted suicide at half the rate of those who did not have their pronouns 
13 respected by anyone with whom they lived. 
14 
15 Transgender and nonbinary youth who were able to change their name and/or gender marker 
16 on legal documents reported lower rates of attempting suicide. 
17 
18 LGBTQ youth who had access to spaces that affirmed their sexual orientation and gender 
19 identity reported lower rates of attempting suicide. 
20 
21 77% of TGNB youth reported symptoms of generalized anxiety disorder in the past two weeks. 
22 
23 The Trevor Project “Facts About LGBTQ Youth Suicide”: 
24 ● LGBTQ youth are more than 4X as likely to attempt suicide than their peers 
25 ● TGNB youth were 2 to 2.5X as likely to experience depressive symptoms, seriously 
26 consider suicide, and attempt suicide compared to their cisgender LGBQ peers. 
27 ● Black TGNB youth report disproportionate rates of suicide risk – with 59% seriously 
28 considering suicide and more than 1 in 4 (26%) attempting suicide in the past year. 
29 ● Having at least one accepting adult can reduce the risk of suicide attempt among 
30 LGBTQ young people by 40% (Think how impactful a church can be). 
31 ● TGNB youth who reported gender identity acceptance from adults and peers had 
32 significantly lower odds of attempting suicide in the past year. 
33 ● LGBTQ youth who report high levels of social support from family and friends are 
34 significantly less likely to attempt suicide compared to those with lower levels of social support. 
35 ● LGBTQ youth who reported having at least one LGBTQ affirming space had 35% 
36 reduced odds of reporting a suicide attempt in the past year. 
37 ● Gender-affirming hormone therapy is significantly related to lower rates of depression, 
38 suicidal thoughts, and suicide attempts among TGNB youth 
39 
40 Resources: 
41 ● NPR – “A Third of Trans Youth Area at Risk of Losing Gender-affirming Care, Study 
42 Says,” March 21, 2022 by Vanessa Romo 
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1 ● Scientific American – “Anti-Trans Laws Will Have a Chilling Effect on Medicine,” March 
2 31, 2022, by Ashley Andreou 
3 ● Columbia University, Department of Psychiatry – “Gender-affirming Care Saves Lives,” 
4 March 30, 2022 by Kareen M. Matouk and Melina Wald 
5 ● TheTrevorProject.org 
6 ● OHSU medical doctors report on work with transgender persons: 
7 ● https://news.ohsu.edu/2021/04/19/affirming-healthcare-is-life-saving-for-transgender- 
8 youth 
9 

10 How will it be carried out? By whom? 
11 The Conference Secretary will send the official copy of this resolution to the governors and 
12 heads of the House and Senate of the states of Oregon and Idaho. 
13 
14 How much will it cost? Where will the money come from? 
15 Minimal fiscal impact for stamps and paper and the time to print and send this resolution to 
16 elected officials. 
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1 STANDING RESOLUTION #3 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE:  Supporting Disaffiliation for the Cause of Full Inclusion 
5 SPONSORING GROUP OR INDIVIDUAL: Suzanne Knight, Eugene First UMC 
6 SPOKESPERSON: Suzanne Knight 
7 SPOKESPERSON’S ADDRESS: 1376 Olive Street, Eugene, OR 97401 
8 SPOKESPERSON’S E-MAIL: suzanne@121pct.com 
9 SPOKESPERSON’S TELEPHONE: 616-299-5492 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend defeat, 2-19-0 

12 This petition is a new Standing Resolution. 
13 
14 Text of the Standing Resolution as it would appear in the Conference Journal: 
15 
16 If I speak in the tongues of mortals and of angels, but do not have love, I am a noisy 
17 gong or a clanging cymbal. And if I have prophetic powers, and understand all mysteries 18 and all knowledge, and if I have all faith, so as to remove mountains, but do not have 
19 love, I am nothing. If I give away all my possessions, and if I hand over my body so that I 
20 may boast, but do not have love, I gain nothing. 
21 
22 Love is patient; love is kind; love is not envious or boastful or arrogant or rude. It does 
23 not insist on its own way; it is not irritable or resentful; it does not rejoice in 
24 wrongdoing, but rejoices in the truth. It bears all things, believes all things, hopes all 25 things, endures all things. 
26 
27 Love never ends… And now faith, hope, and love abide, these three; and the greatest of 
28 these is love. (1 Corinthians 13:1-8a; 13). 
29 
30 United Methodist teachings on human sexuality have done immeasurable harm to LGBTQ+ 
31 

people around the world, for decades. 
32 
33 There is no evidence to suggest that efforts to amend our Book of Discipline to be more kind to 
34 LGBTQ+ people will be successful in the foreseeable future. 
35 
36 Some local churches are willing to continue to work for change in the Book of Discipline. 
37 Some local churches are unwilling to wait any longer for changes to be made to the Book of 
38 Discipline. 
39 
40 The Oregon-Idaho Annual Conference, its staff, leaders and representatives, should facilitate at 
41 every opportunity, and at minimal expense to the local church, the efforts of local 
42 
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1 churches committed to the cause of full inclusion, to disaffiliate from the United Methodist 
2 denomination and thereby stop participating in a global denomination that is actively doing harm 
3 to LGBTQ+ people. 
4 _  
5 
6 SUPPORTING INFORMATION 
7 What will this action accomplish? 
8 This action will empower the Oregon-Idaho Annual Conference, its staff, leaders and 
9 representatives, to facilitate at minimal expense to the local church, the efforts of local churches 

10 committed to the cause of full inclusion, to disaffiliate from the United Methodist denomination 
and thereby stop participating in a global denomination that is actively doing harm to LGBTQ+ 

11 people. It will make it less difficult for local churches to disaffiliate from the United Methodist 

12 denomination. 
13 
14 Why is it important? 
15 United Methodist teachings on human sexuality have done immeasurable harm to LGBTQ+ 
16 people around the world, for decades. 
17 
18 There is no evidence to suggest that efforts to amend our Book of Discipline to be more kind to 
19 LGBTQ+ people will be successful in the foreseeable future. 
20 
21 Some local churches are willing to continue to work for change in the Book of Discipline. Some 
22 local churches are unwilling to wait any longer for changes to be made to the Book of Discipline. 
23 
24 The Oregon-Idaho Annual Conference should make it as easy as possible for local churches 
25 committed to the cause of full inclusion, to stop participating in a global denomination that is 

actively doing harm to LGBTQ+ people. 
26 
27 How will it be carried out? By whom? 
28 

This standing resolution will be implemented by whoever negotiates disaffiliation agreements for 
29 

the Annual Conference. 
30 
31 How much will it cost? Where will the money come from? 
32 This action request may reduce the amount of money that the annual conference might receive 
33 from future disaffiliations. However, the conference budget does not currently 
34 
35 
36 
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1 include any forecasted revenue from disaffiliations, nor does the  conference budget include 
2 any contingencies for churches potentially disaffiliating. This action request therefore does 
3 not impact the conference 2022 budget, or the proposed 2023 conference budget. 
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1 
2 
3 
4 TITLE: Call to Civility 

STANDING RESOLUTION #4 
2022 OREGON-IDAHO ANNUAL CONFERENCE 

5 SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 
6 SPOKESPERSON: Karen Nelson 
7 SPOKESPERSON’S ADDRESS: 409 SW 140th Ave, Beaverton OR 97006 
8 SPOKESPERSON’S E-MAIL: pastorkaren@gknelson.net 
9 SPOKESPERSON’S TELEPHONE: 503-957-6815 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend approval as substituted, 21-0-0 
12 
13 This petition is a revision of an existing Standing Resolution. 
14 
15 Text of the Standing Resolution as it would appear in the Conference Journal: 
16 
17 In today’s highly polarized cultural environment, dehumanization has become systemic, 
18 spreading corrosively like a cancer in our communities, our nation, and the body politic. As 
19 persons of Christian faith, it is our individual as well as corporate responsibility to call for and to 
20 embody the radical love reflective of the gospel values that unite us. 
21 
22 Therefore, we call upon all United Methodists, clergy and laity, to act, both online and in person, 
23 as agents of peace, open-mindedness, and mutual respect in the public sphere, while remaining 
24 steadfast in their compassionate solidarity with persons and communities targeted by hate, fear, 
25 and misinformation. Every United Methodist is called upon to respond with civility to those 
26 persons who promote hate, fear, and misinformation, and to abstain from or seek to hold 
27 accountable those media outlets which promote the same. 
28 
29 We, the members of the Oregon-Idaho Conference, define civility as resisting dehumanization 
30 through truthful, persistent, and nonviolent engagement with others, which witnesses to the 
31 radical love of Christ. Civility is not an issue of ideology or political affiliation; it is a value at the 
32 core of our democracy as well as our faith. 
33 
34 SUPPORTING INFORMATION 
35 What will this action accomplish? 
36 While this is a principle that we, as United Methodists, should already embrace and follow, the 
37 sponsors believe that, especially in the face of current events, both in and outside of the church, 
38 we all need a reminder that there is no “other;” we are all God’s children. 
39 
40 Why is it important? 
41 To serve as a reminder of one of the basic tenants of our faith – “Love your neighbor.” 
42 
43 How will it be carried out? By whom? 
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1 Print in Conference and District newsletters as a reminder that this is a principle that we, as 
2 United Methodists (and human beings!) need to follow. 
3 Encourage one another to use civility in all of our interactions. 
4 
5 How much will it cost? Where will the money come from? 
6 No additional cost. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 36 
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1 STANDING RESOLUTION #5 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Standing up for Inclusion 
5 SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 
6 SPOKESPERSON: Karen Nelson 
7 SPOKESPERSON’S ADDRESS: 409 SW 140th Ave, Beaverton OR 97006 
8 SPOKESPERSON’S E-MAIL: pastorkaren@gknelson.net 
9 SPOKESPERSON’S TELEPHONE: 503-957-6815 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend for approval, 21-0-0 
12 
13 This petition is a renewal of an existing Standing Resolution (no or minor revisions) 
14 
15 Text of the Standing Resolution as it would appear in the Conference Journal: 
16 
17 We, the people of the Oregon-Idaho Conference, believe that grace is a gift from God, inviting 
18 all of humanity into relationship with the Divine. 
19 
20 In the Wesleyan tradition, we believe that the sacrament of Holy Communion is a means of 
21 grace. We practice open communion in acknowledgement that the sacrament is the LORD’s 
22 Table. This sacrament belongs to the LORD…not to a single pastor, a ministry setting, or even 
23 The United Methodist Church. 
24 
25 Likewise, we believe that the sacraments of baptism, as well as the covenants of marriage and 
26 ordination, belong to God alone. It is not our place to extend or deny the call to partake of these 
27 sacraments and covenants. The call is from God. Our task in ministry is to assist people as they 
28 discern, prepare, and live into their call. 
29 
30 With God’s help, we will continue to pursue our ministry of helping all of the people of Oregon 
31 and Idaho to discern the call that God has placed on their lives and to equip them to live into 
32 that call. 
33 
34 As a prerequisite to providing an open communion table, the Oregon-Idaho Annual Conference 
35 encourages its churches to be of Open Minds, Open Hearts and Open Doors. We acknowledge 
36 that ours is a diverse conference that demands that we work through our differences. However, 
37 we are rewarded by the fact that our conference 
38 thrives when we honor and celebrate our diversity. The Oregon-Idaho Annual Conference is a 
39 vital conference that is proud to be welcoming to LGBTQ+* people and encourages its churches 
40 to be in ministry with the LGBTQ+ community. 
41 
42 We have a proud history of adopting resolutions that affirm our belief that God’s church includes 
43 everyone. 
44 
45 The 2018 Conference Journal includes resolutions dating back to 2007 that specify that we 
46 intend to be in ministry with everyone: 
47 • About Book of Discipline Paragraph 304.3 Entitled Qualifications of Ordination--living 

mailto:pastorkaren@gknelson.net
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1 • Within the Discipline While Moving Forward with Ministry: The Sense of the Oregon- 
2 Idaho Annual Conference (2011, revised 2014, 2017) 
3 • About Book of Discipline Paragraph 2702.1B Entitled Chargeable Offenses and the 
4 Statute of Limitations--Living Within the Discipline While Moving Forward with Ministry: 
5 The Sense of the Oregon-Idaho Annual Conference (2011, revised 2014, 2017) 
6 • Children of Same-Gender Relationships (2007, 2010, 2013, updated 2016) 
7 • Confronting Heterosexism (2010, 2013, updated 2016) 
8 • Open Membership (2007, 2010, 2013, 2017) 
9 • Standing on the Side of Love (2014, 2018) 

10 • A Statement of Conviction (2011, revised 2014) 
11 • Support for the Council of Bishops’ A Way Forward (2016) 
12 • Support for Inclusive Lay Staff Employment Policy (2018) 
13 • We are a Church for All God’s Children (2017) 
14 
15 In 2017, the Oregon-Idaho Conference explicitly reaffirmed its position on Open Membership 
16 which expects and encourages its congregations and clergy to abide by the principle: 
17 Membership in any local church in the Oregon-Idaho Annual Conference shall not be denied on 
18 the basis of race, color, age, national origin, economic condition, gender, marital status, sexual 
19 orientation, gender identity, mental or physical ability, or any other status. 
20 
21 Also in 2017, The Oregon-Idaho Conference adopted a resolution, One Body in Christ: Affirming 
22 LGBTQ+ Clergy. The resolution recognizes that LGBTQ+ clergy persons demonstrate the gifts, 
23 graces, and fruits of ministry required of all clergy and commits the members of the Oregon- 
24 Idaho Annual Conference to affirm LGBTQ+ clergy persons in their calls to ministry, support 
25 them in their service to the church, and work with them to transform all forms of institutional 
26 discrimination. 
27 
28 This resolution is consistent with the Western Jurisdiction resolution passed in 2016, The 
29 Intersectionality of Justice. WJD Journal 2016, p.130 states, “At this time of challenge in our 
30 culture, we commit ourselves to bold work for justice in intersecting issues including: Resisting 
31 interpretations of our covenant that exclude LGBTQ+ persons from anywhere in our church life 
32 by seeking change to the specific provisions 
33 of our church Discipline that do harm to LGBTQ+ persons and conflict with the work of the Holy 
34 Spirit in calling people to ministry and into the covenant of marriage. In the meantime, we seek 
35 to avoid judicial processes for complaints based on the sexual or gender identity of our clergy or 
36 those with whom we are in ministry.” 
37 
38 The recent adoption of the Traditional Plan at the Special 2019 General Conference seeks to 
39 expand the restrictions in the Book of Discipline and hinder our ministry with LGBTQ+ people in 
40 our conference in ways that conflict with other passages of the Discipline that require 
41 inclusiveness. One such passage is Article of Religion XXI, which states “The ministers of Christ 
42 are not commanded by God’s law either to vow the estate of single life, or to abstain from 
43 marriage; therefore, it is lawful for them, as for all other Christians, to marry at their own 
44 discretion, as they shall judge the same to serve best to godliness.” 
45 
46 Therefore, the Oregon-Idaho Conference reaffirms the aforementioned Oregon-Idaho Standing 
47 Resolutions which have been approved and reapproved by the clergy and lay members of prior 
48 annual conferences and we also commit to contextualizing our ministry, as is appropriate, to the 
49 needs and desires of our communities and congregations while showing respect to everyone. 
50 
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1 * LGBTQ+ is an acronym which includes Lesbian, Gay, Bisexual, Transgender, Queer, 
2 Questioning, Intersex, Asexual, Aromantic, Two-Spirit and the many other forms of identity 
3 relating to gender and sexuality. Two-Spirit acknowledges some Native American persons. The 
4 “+” covers new identities and persons as well as those with letters not included in the acronym. 
5 For simplicity, we use the acronym “LGBTQ+” in this document instead of longer, more explicitly 
6 inclusive versions. 
7 
8 SUPPORTING INFORMATION 
9 What will this action accomplish? 

10 This action will make it clear that the Oregon-Idaho Annual Conference plans to continue to 
11 practice full inclusion in all areas of our church including our church leadership. 
12 
13 Why is it important? 
14 It is important to show that we are joined with other conferences in rejecting the “Traditional 
15 Plan” as the official position of the United Methodist Church and we support inclusion for all of 
16 God’s creation. 
17 
18 How will it be carried out? By whom? 
19 Each church in the conference will need to discern what this means in their context with an 
20 understanding that all people are people of worth and deserve our care and respect. This 
21 discernment is critical in light of attempts to split The United Methodist Church and for 
22 alternative denominations that do not support inclusion as a core value. 
23 
24 How much will it cost? Where will the money come from? 
25 The bishop and the conference cabinet will need to determine how to best support this position 
26 within the conference and the districts will support their churches in the same effort. There may 
27 be some costs with holding events or meetings, but it cannot be determined at this time. 
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1 
2 
3 
4 TITLE: We Are UMC 

STANDING RESOLUTION #6 
2022 OREGON-IDAHO ANNUAL CONFERENCE 

5 SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 
6 SPOKESPERSON: Greg Nelson 
7 SPOKESPERSON’S ADDRESS: 409 SW 140th Ave, Beaverton, OR 97006 
8 SPOKESPERSON’S E-MAIL: greg@gknelson.net 
9 SPOKESPERSON’S TELEPHONE: 503-421-7329 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend for approval, 21-0-0 
12 
13 This petition is a New Standing Resolution 
14 
15 Text of the Standing Resolution as it would appear in the Conference Journal: 
16 
17 Be it resolved that the Oregon-Idaho Annual Conference is, and will remain, a part of The 
18 United Methodist Church. 
19 
20 We recognize that The United Methodist Church in an imperfect vessel for organizing our 
21 relationship to God. But we commit to staying in the connection and continuing to perfect it. In 
22 so doing we will work to foster full inclusion and overcome our current and past sins of racism, 
23 colonialism, and exclusion. With the help of God. 
24 
25 SUPPORTING INFORMATION 
26 What will this action accomplish? 
27 It will signal to the greater United Methodist Church that the Oregon-Idaho Conference is 
28 committed to remaining a part of The United Methodist Church. 
29 
30 While explicit action is not required to stay in the connection, being on record is an important 
31 statement and indicates our aspiration that The United Methodist Church continue to show 
32 God’s love in the world. 
33 
34 Why is it important? 
35 It is time to stand up and be counted. 
36 
37 How will it be carried out? By whom? 
38 The action of the Annual Conference to pass this measure will speak for us. 
39 
40 How much will it cost? Where will the money come from? 
41 There is no financial cost. The cost for working to bring The United Methodist Church into full 
42 inclusion are a willing spirit and a repentant heart. 
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1 STANDING RESOLUTION #7 
2 2022 OREGON-IDAHO ANNUAL CONFERENCE 
3 
4 TITLE: Advocating for Comprehensive Immigration Policy Reform 
5 SPONSORING GROUP OR INDIVIDUAL: Methodist Federation for Social Action 
6 SPOKESPERSON: Claudia Jean Roberts, OR-ID UMC PWJ Coordinator 
7 SPOKESPERSON’S ADDRESS:2000 Robins Lane SE, #21, Salem, OR 97306 
8 SPOKESPERSON’S E-MAIL: clarobb@juno.com 
9 SPOKESPERSON’S TELEPHONE: 503-407-6005 

10 
11 LEGISLATIVE ASSEMBLY ACTION: Recommend for approval, 21-0-0 
12 
13 This petition is a revision of an existing Standing Resolution 
14 
15 Text of the Standing Resolution as it would appear in the Conference Journal: 
16 
17 We call upon all United Methodist churches in the Oregon-Idaho Conference to engage in the 
18 following: 

 
19 ● Advocate for legislation that will uphold the civil and human rights of all migrants in the 
20 United States and will provide an opportunity to attain legal status for all undocumented 
21 migrants currently in the United States, as well as for those arriving in the future. 
22 
23 ● Denounce and oppose the rise of xenophobic, racist, and violent reactions against 
24 migrants in the United States, and support all efforts to build relationships among 
25 people, instead of building walls among diverse ethnicities and cultures. 
26 
27 ● Welcome all immigrants into our congregations. 
28 
29 ● Oppose the building of a wall between the United States and Mexico, which the 
30 communities of both sides of the border oppose. 
31 
32 
33 SUPPORTING INFORMATION 
34 What will this action accomplish? 
35 It will demonstrate that Oregon-Idaho churches are following God’s wishes that all people are 
36 viewed as important and deserving of respect and help 
37 
38 Why is it important? 
39 Throughout the Bible, God’s people are called to love migrants. From Genesis to Revelation, we 
40 see that God desires that we help the most vulnerable in our midst, especially the sojourner. 
41 Leviticus issues a call to love the sojourners in our midst, treating them as if they were one of 
42 our citizens. (Leviticus 19:33-34) Hebrews tells us that in opening our homes to guests, we may 
43 be “entertaining angels without knowing it.” (Hebrews 13:2) 
44 The United Methodist Church states that “at the center of Christian faithfulness to Scripture is 
45 the call we have been given to love and welcome the sojourner. We call upon all United 
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1 Methodist churches to welcome newly arriving migrants in their communities, to love them as 
2 we do ourselves, to treat them as one of our native-born, to see in them the presence of the 
3 incarnated Jesus, and to show hospitality to the migrants in our midst, believing that through 
4 their presence we are receiving the good news of the gospel of Jesus Christ.” (Book of 
5 Resolutions, 3281) 
6 
7 How will it be carried out? By whom? 
8 It will be carried out by justice-seeking members of United Methodist churches in the Oregon- 
9 Idaho conference. 

10 
11 How much will it cost? Where will the money come from? 
12 Money for this work will come from individuals and groups that want to seek justice for 
13 immigrants. There would also be the possibility for grants through the conference Peace with 
14 Justice fund. 

https://www.umcjustice.org/who-we-are/social-principles-and-resolutions/welcoming-the-migrant-in-the-us-3281
https://www.umcjustice.org/who-we-are/social-principles-and-resolutions/welcoming-the-migrant-in-the-us-3281
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