
 
 
 

Oregon-Idaho Legislative Assembly 

June 15, 2022 

 

 
 

AR #5 - Episcopacy Study Committee (revised version) 

AR #6 - Episcopacy Transitional Class (revised version) 

AR #7 - Amending Clergy Housing Standards (no revisions) 

AR #9 - Amendments to Clergy Sexual Ethics Policy (new) 

SR #8 - COVID vaccine justice (new) 



ACTION REQUEST #5 1 

2022 OREGON-IDAHO ANNUAL CONFERENCE 2 

 3 

TITLE: Call for a Jurisdictional Episcopacy Study Committee  4 

SPONSORING GROUP OR INDIVIDUAL: Rev. Jeremy Smith 5 

SPOKESPERSON: Rev. Jeremy Smith 6 

SPOKESPERSON’S ADDRESS: 180 Denny Way, Seattle WA 98109 7 

SPOKESPERSON’S E-MAIL: Jeremy@FirstChurchSeattle.org  8 

SPOKESPERSON’S TELEPHONE: 971-270-0179 9 

 10 

I/We petition the Oregon-Idaho Annual conference to take the following action: 11 

Communicate our desire that an Episcopacy Study Committee be created to continue the work 12 
of Western Jurisdictional workgroups, draw in other inputs from across the connection, and 13 
bring forth one or more proposals to the next Western Jurisdictional Conference to include:  14 

● The role of the episcopacy and whether bishops are appointed primarily to geographic 15 
areas, or primarily to functional specialties for the entire Western Jurisdiction; 16 

● The number of elected bishops (as few as one, no more than five) needed to fulfill that 17 
role in the Western Jurisdiction; 18 

● Any jurisdictional or annual conference administrative structures or positions that can 19 
assist in fulfilling that role; 20 

● The values that govern such decisions now and in the future. 21 
 22 
This Episcopacy Study Committee would be constituted by July 31, 2022, by approval of the 23 
majority of the first-elected delegates of the 2022 Western Jurisdictional Conference, and 24 
include at least one member of the elected leadership of the following groups who have been 25 
active in these discussions already:  26 

● The Jurisdictional Committee on the Episcopacy 27 
● The Western Jurisdictional Stakeholder’s leadership 28 
● The Team of 10 29 
● Representatives from each Episcopal Area or Annual Conference 30 
● Other persons as deemed available and appropriate by the first-electeds, with an 31 

eye towards demographic diversity and representation of under-represented 32 
groups. 33 
 34 

The Episcopacy Study Committee would recommend one or more proposals for discernment 35 
and adoption at the November 2022 Western Jurisdictional Conference. The approved proposal 36 
would continue our full year of reflective work that was first proposed in July 2021, and provide 37 
further discernment, funding strategies, and reorientation of the Western Jurisdiction to a 38 
creative, new reality before electing new episcopal leadership to carry out that work.  39 
 40 
Any proposals from the Study Committee should not depend on General Conference action, 41 
and should utilize authority that resides with the Western Jurisdiction to structure itself for 42 
mission and ministry.  43 

 44 
Proposals will be made publicly available one month before the Western Jurisdictional 45 
Conference Session, with jurisdictional delegate forums for discussion held and led by the 46 
Episcopacy Study Committee immediately thereafter.  47 

 48 



The conference secretary will be given the text of this action request to be sent electronically to 1 
the first-elected delegates to the 2022 Western Jurisdictional Conference, the chair of the 2 
Jurisdictional Leadership Team, and the chair of the Jurisdictional Committee on the 3 
Episcopacy for distribution to their respective groups. Names and email addresses will be 4 
supplied to the secretary. 5 

 6 
If such a Jurisdictional Study Committee is not formed and populated by the first-elected 7 
delegates by July 31, 2022, the Oregon-Idaho Annual Conference will convene such a 8 
committee, chaired by the petition author, and invite the participation of the entire jurisdiction in 9 
its work, concluding with a proposal to be sent to the next Western Jurisdictional Conference as 10 
outlined above.  11 
 12 

SUPPORTING INFORMATION 13 

What will this action accomplish? 14 

This will create an ad-hoc Jurisdictional committee to study the feasibility and viability of a 15 

different structure for episcopal leadership by drawing out some administrative functions and 16 

freeing a bishop to provide visionary and specialized leadership, with proposals due by the 17 

November 2022 Western Jurisdictional Conference.  18 

 19 

Why is it important?  20 

With the mandatory retirement of all five bishops in the Western Jurisdiction occurring over the 21 

next 3-5 years, the time is right to rethink the episcopacy as part of a larger Jurisdictional 22 

restructuring that centers and serves local contexts, invites the full participation and leadership 23 

of the laity, encourages specialized ministries, and streamlines bureaucracies. 24 

 25 
The expressed desire of multiple Western Jurisdictional workgroups as of October 2021 (“A 26 
progress report on Western Jurisdiction visioning and an invitation as we expand the table”) is 27 
for a different structure for episcopal leadership, and their work needs to be continued and 28 
capitalized on.  29 

 30 
The jurisdictional meetings held at the end of March 2022 discussed concrete steps and 31 
processes for the election of bishops, but no similar concrete steps or processes to re-envision 32 
the nature of the episcopacy, the roles of the bishops, or adjustments to bring administrative 33 
flexibility to the episcopacy.  34 
 35 

Since 2019, various groups and efforts in the Greater Northwest area of the Western 36 
Jurisdiction have studied the role of the episcopacy, asking if there is a better way to utilize 37 
episcopal leadership on specialties other than general superintendency? 38 
 39 
While most proposals deal in General Conference legislation, the Western Jurisdiction can 40 
make this decision ourselves with faithful leadership, committed study, and bold revisioning of 41 
who the jurisdiction can be, so that we can accomplish our mission. 42 
 43 
Given the mandatory retirement schedule of active bishops, the time is now for action. 44 

● Bob Hoshibata, retired after July 2021 JC 45 
● Grant Hagiya, retiring after November 2022 JC  46 
● Elaine Stanovsky, retiring after November 2022 JC (voluntary)  47 
● Minerva Carcaño, retiring after November 2022 JC 48 
● Karen Oliveto, retiring after 2024 JC 49 

https://westernjurisdictionumc.org/a-progress-report-on-western-jurisdiction-visioning-and-an-invitation-as-we-expand-the-table/
https://westernjurisdictionumc.org/a-progress-report-on-western-jurisdiction-visioning-and-an-invitation-as-we-expand-the-table/


 1 

How will it be carried out? By whom? 2 

The Conference Secretary shall send the text of the action request to the named individuals 3 

above, including the petition author in such correspondence. 4 

 5 

How much will it cost? Where will the money come from? 6 

No cost. 7 



ACTION REQUEST #6 1 

2022 OREGON-IDAHO ANNUAL CONFERENCE 2 

 3 

 4 

TITLE: Call for an Episcopacy Transitional Class  5 

SPONSORING GROUP OR INDIVIDUAL: Rev. Jeremy Smith 6 

SPOKESPERSON: Rev. Jeremy Smith 7 

SPOKESPERSON’S ADDRESS: 180 Denny Way, Seattle WA 98109 8 

SPOKESPERSON’S E-MAIL: Jeremy@FirstChurchSeattle.org  9 

SPOKESPERSON’S TELEPHONE: 971-270-0179 10 

 11 

I/We petition the Oregon-Idaho Annual conference to take the following action: 12 

Propose that all candidates who have expressed their desire to run or an intent to accept a 13 
nomination to run for the episcopacy at the November 2022 Western Jurisdictional Conference 14 
be asked to sign a Letter of Commitment stating that they agree with the intent of a transitional 15 
team of bishops and would voluntarily submit to ¶408.4 (voluntary resignation) at the end of the 16 
quadrennium, unless they are re-elected at any subsequent Western Jurisdictional Conference.  17 

 18 
Records of such Letters of Commitment are to be kept on file with the Jurisdictional Committee 19 
on the Episcopacy and made available by inquiry, and would serve as cause to justify the 20 
pursuit of ¶408.3 (involuntary retirement) if the Letter of Commitment is not upheld by an elected 21 
bishop. 22 
 23 
The Annual Conference would direct the conference secretary to send the text of this action 24 
request electronically to the first-elected delegates to the 2022 Western Jurisdictional 25 
Conference, the chair of the Leadership Team, and the chair of the Jurisdictional Episcopacy 26 
Committee for distribution to their respective groups. Names and email addresses will be 27 
supplied to the secretary. 28 
 29 

SUPPORTING INFORMATION 30 

 31 

What will this action accomplish? 32 

Letters of Commitment to a transitional class of bishops will allow for adaptive and bold 33 

leadership to transform the jurisdiction in the wake of covid-19 pandemic and the splintering of 34 

Methodism, knowing that that class will not continue in the work but are creating something new 35 

for the next class of full-term bishops.  36 

 37 

Why is it important?  38 

Since 2019, various groups and efforts in the Greater Northwest area of the Western 39 
Jurisdiction have studied the role of the episcopacy, asking if there is a better way to utilize 40 
episcopal leadership on specialties other than general superintendency? 41 
 42 
While most proposals deal in General Conference legislation, the Western Jurisdiction can 43 
make this decision ourselves with faithful leadership, committed study, and bold revisioning of 44 
who the jurisdiction can be, so that we can accomplish our mission. 45 
 46 



A transitional class of bishops would give the jurisdiction the time and the interim leadership to 1 
make these proposals a reality. A transitional class of bishops would allow between two and six 2 
years for the Western Jurisdiction to study and re-align its episcopal leadership needs to the 3 
changing realities of the Jurisdiction following the covid-19 pandemic and the splintering of 4 
Methodism in May 2022.  5 

 6 
Such a transitional class of bishops would allow for the re-election of them or the election of new 7 
persons in either 2024 or 2028 to fulfill the new jurisdictional reality in adaptive ways. 8 

 9 
There is no provision in the Book of Discipline for requiring a term limit, but there is a provision 10 
for bishops to willingly resign the episcopacy after one quadrennium (¶408.4).  11 
 12 
Creating a transitional class of bishops does not depend on General Conference action, and 13 
should only utilize authority that resides with the Western Jurisdiction to determine its own 14 
jurisdictional leadership.  15 
 16 
With the mandatory retirement of all five bishops in the Western Jurisdiction occurring over the 17 
next 3-5 years, the time is right to rethink the episcopacy as part of a larger Jurisdictional 18 
restructuring that centers and serves local contexts, invites the full participation and leadership 19 
of the laity, encourages specialized ministries, and streamlines bureaucracies. 20 

 21 
The expressed desire of at least one of the four Western Jurisdictional workgroups as of 22 
October 2021 (“A progress report on Western Jurisdiction visioning and an invitation as we 23 
expand the table”) was for a transitional team of bishops to be elected to serve one 24 
quadrennium only, which would give the Western Jurisdiction interim leadership and time to 25 
discern such jurisdictional restructuring. 26 

 27 
The jurisdictional meetings held at the end of March 2022 discussed concrete steps and 28 
processes for the election of bishops, but no similar concrete steps or processes to require 29 
episcopal candidates to pledge support for a transitional class of bishops. 30 
 31 

How will it be carried out? By whom? 32 

The conference secretary will send the text of the action request to the named individuals 33 

above, including the petition author in such correspondence. 34 

 35 

How much will it cost? Where will the money come from? 36 

There is no cost. 37 

https://westernjurisdictionumc.org/a-progress-report-on-western-jurisdiction-visioning-and-an-invitation-as-we-expand-the-table/
https://westernjurisdictionumc.org/a-progress-report-on-western-jurisdiction-visioning-and-an-invitation-as-we-expand-the-table/


 

 

Action Request #7 1 

2022 OREGON-IDAHO 2 

ANNUAL CONFERENCE 3 

 4 

TITLE: Amending Clergy Housing Standards and Policy 5 

SPONSORING GROUP OR INDIVIDUAL: Council on Finance & Administration 6 

SPOKESPERSON: Mark Bateman 7 

SPOKESPERSON’S ADDRESS:  8 

SPOKESPERSON’S E-MAIL: batemanmarke@gmail.com 9 

SPOKESPERSON’S TELEPHONE: 503-679-1517 10 

LEGISLATIVE ASSEMBLY ACTION: Recommend referral to CF&A 20-0-0, in 2021. 11 

I/We petition the Oregon-Idaho Annual conference to take the following action: 12 

See attached. 13 

 14 

SUPPORTING INFORMATION 15 

 16 

What will this action accomplish? 17 

These changes are important updates and additions to our conference rules pertaining 18 

to clergy housing standards and related policies.   19 

 20 

Why is it important? 21 

These changes are important updates and additions to our conference rules pertaining 22 

to clergy housing standards and related policies.   23 

 24 

How will it be carried out? By whom? 25 

These new rules will be tools for churches, clergy and District Superintendents in 26 

ensuring equitable and appropriate housing for clergy in the Oregon-Idaho Annual 27 

Conference. 28 

 29 

How much will it cost? Where will the money come from? 30 

There is no cost associated with these rule changes.    31 



 

 

CLERGY HOUSING STANDARDS AND POLICY 1 

Page 49 of 2020 OR-ID Annual Conference Journal 2 

Revised Policy, approved by CF&A – January 20, 2021 3 

 4 

 5 

I. Defines the implementation of the responsibility for housing to be used by clergy 6 

of the Oregon-Idaho Annual Conference. 7 

 8 

 This Policy provides guidance for OR-ID Conference churches in the 9 

implementation of housing for clergy appointed to their church or churches.  The 10 

requirement for providing clergy housing are noted in paragraphs 247.19, 258.2g(16), 11 

and 627 of the 2016 Discipline plus in the Commission on Equitable Compensation 12 

Report in the 2020 OR-ID Conference Journal, page 171. 13 

 14 

A.  The primary responsibility for clergy housing resides with the Administrative Board, 15 

Church Council or other governing body.  One of the responsibilities as defined by 2016 16 

Discipline, Paragraph 252.4e), is: “review the recommendation of the committee on 17 

pastor-parish relations regarding provisions of adequate housing for the pastor(s), and 18 

report the same to the charge conference for approval.”  Therefore, it is the 19 

responsibility of the church governing body to provide adequate housing for the 20 

pastor(s) and report this to the Charge Conference.  A part of this is the annual 21 

parsonage inspection referred to in Section ID of this policy.  This annual parsonage 22 

inspection report must also be provided to the District Superintendent(s).  See II below 23 

for church-owned parsonage standards and III below for housing allowance standards. 24 

 25 

B.  The church governing body may delegate administrative responsibility for clergy 26 

housing to the Staff/Pastor-Parish Relations Committee or to a Parsonage Committee.  27 

However, it is understood that ultimate responsibility resides with the church governing 28 

body. 29 

 30 

C.  If a housing allowance is provided in lieu of a parsonage, it shall be reviewed 31 

annually in consultation with the District Superintendent(s) prior to the adoption of the 32 

clergy salary package for the coming year by the Staff/Pastor-Parish Relations 33 

Committee and Charge Conference.  Provision shall be made for an adequate 34 

allowance with guidance from III below and information in the Commission on Equitable 35 

Compensation Report. 36 

 37 

D.  If a Parsonage Committee is established, membership is to be nominated by 38 

Committee on Nominations and Leadership Development and elected by the Charge 39 

Conference, or appointed by the church governing body.  It is suggested that its 40 

membership include the following: One trustee elected by the Board of Trustees, one 41 

member of the Staff/Pastor-Parish Relations Committee, three members at large, the 42 

minister, and one other member of the minister’s household.  This Committee shall 43 

direct and oversee the parsonage upkeep and maintenance.  If there is a single 44 

governing body, this body may also serve as the Parsonage Committee with strong 45 

input by the pastor and spouse. 46 



 

 

 1 

The Parsonage Committee or the church governing body must inspect the 2 

parsonage annually, preferably in April, to determine if these housing recommendations 3 

are being maintained and refer to the Board of Trustees any recommendations for 4 

improvement.  The Parsonage Committee should meet at least annually, and should 5 

report to the Charge Conference (Discipline Paragraph 2533.4).  The form, “Local 6 

Church Parsonage Annual Report”, in the Forms, End of Year section of the umoi.org 7 

website should be used for this annual inspection.  Even if the parsonage is occupied by 8 

someone other than the pastor or is not occupied, this annual inspection must be done.  9 

If a local church does not perform an adequate annual inspection for two years, the 10 

District Superintendent(s), may direct an inspection of the parsonage.  The local church 11 

may be charged for this inspection. 12 

 13 

E.  When more than one church share a pastor, all the churches shall  support the 14 

pastor’s housing in proportional amount agreed upon by the churches and the District 15 

Superintendent(s).  A suggested method is for the churches to support the pastor’s 16 

housing in proportion to their support of the pastor’s salary.  If a parsonage is provided, 17 

then all the churches shall share the cost of parsonage maintenance in the agreed upon 18 

proportion.   These funds shall be used by the parsonage provider to maintain the 19 

parsonage in the appropriate manner as directed by the Parsonage Committee and this 20 

Policy.  This is true, even if all or several churches have a parsonage since the expense 21 

for the parsonage chosen to house the pastor must be supported by all the churches in 22 

the agreed upon proportion.  Also, a Parsonage Committee shall be set up that includes 23 

members from all the sharing churches with their voting on the Parsonage Committee in 24 

proportion to their agreed upon parsonage support.  (Note: the minister and the 25 

minister’s household member do not count in this proportionality.)   26 

 27 

F. Parsonage recommendations and the definition of an adequate housing allowance 28 

(See IIIA) should apply to all ministers under appointment to a local church regardless 29 

of marital status or family size. 30 

 31 

G. If a church or charge does not have a parsonage, and no provision has been made 32 

to provide for a housing allowance, the church shall either: 33 

 34 

1. Develop a plan to acquire a suitable parsonage with sufficient    funding for the 35 

purchase, or 36 

 37 

2. Provide for an adequate housing allowance for the minister(s). (See IIIA and 38 

Commission on Equitable Compensation Report.) 39 

 40 

H. During the annual Charge Conference, the District Superintendent(s) may ask if the 41 

housing allowance provided by the local church is in compliance with Conference 42 

standards.  Each local church is to be provided with a copy of the Clergy Housing 43 

Standards and Policy.  44 

 45 

 46 



 

 

 1 

Note: for the rest of the Policy (Sections II, III, IV, and Pastor-Parish Relations 2 

Committee/Parsonage Committee Agreement), the changes are minor or refer to 3 

changes to the 2016 Discipline from the 1984 Discipline. 4 

 5 

These changes are noted below. 6 

 7 

Section IIA1, in second sentence, due to 2016 Discipline:  Replace 267.2f(4) with 8 

258.2g)(16). 9 

Section IIA5, add:   h. Parsonage shall have upgraded electrical service to meet present 10 

day electrical needs. 11 

Section IIC1, add:  The pastor shall purchase renters insurance. 12 

 13 

Section IIIC, in third sentence, due to 2016Discipline:   Replace 2537 and 2538 with 14 

2544 and Conference Rule 12.061. 15 

 16 

 17 

 18 



ACTION REQUEST #9 

2022 OREGON-IDAHO ANNUAL CONFERENCE 

 

TITLE: Amend the Sexual Ethics Policy for Clergy 

SPONSORING GROUP OR INDIVIDUAL: Board of Ordained Ministry 

SPOKESPERSON: Laura Jaquith Bartlett, BOM Administrative Coordinator 

SPOKESPERSON’S ADDRESS: 1505 SW 18th Ave, Portland, OR 97201 

SPOKESPERSON’S E-MAIL: bom@umoi.org 

SPOKESPERSON’S TELEPHONE: 503-802-9215 

 

I/We petition the Oregon-Idaho Annual conference to take the following action: 

Amend the “Sexual Ethics Policy for Clergy of the Oregon-Idaho Annual Conference of The 

United Methodist Church” as follows: 

 

1) Change the title to “Sexual Ethics Policy for Clergy and Lay Pastoral Leaders of the 

Oregon-Idaho Annual Conference of The United Methodist Church” 

 

2) In the section titled, “Implementation of Policy,” replace the fourth paragraph, including 

its bullet points, as follows: 

All Oregon-Idaho clergy members (see definition of “clergy” above) and all other clergy currently 
appointed by the Oregon-Idaho Bishop are required to complete the three requirements outlined 
below: 

• Successfully complete an annual online knowledge test on the Sexual Ethics Policy. 
When requested, provisions will be made for the online test to be taken via telephone or 
videoconference. 

• Complete the Annual Disclosure Form and submit it to the district office. 

• Attend one “Sexual Ethics, Abuse Prevention, and Healthy Boundaries” training each 
quadrennium. The Board of Ordained Ministry provides the “Sexual Ethics, Abuse 
Prevention, and Healthy Boundaries” training within the quadrennium. A non-Board of 
Ordained Ministry training can be reviewed by the Board of Ordained Ministry to 
determine if the training is equivalent to the training promoted by the Board of Ordained 
Ministry. Considerations will include the training’s number of contact hours, content, and 
the qualifications of the workshop leader(s). 

 
These persons are expected to know and abide by this policy:  

• All clergy members (as defined by the current Book of Discipline) of the Oregon-
Idaho Conference 

• All Honorably Located clergy listed on Oregon-Idaho’s current Business of the 
Annual Conference Report under Questions 39 and 40 

• Any non-member clergyperson currently serving under appointment by the 
Oregon-Idaho bishop 

• All Certified Lay Ministers 

• All Oregon-Idaho Diaconal Ministers and Deaconesses/Home Missioners 

• Any layperson assigned by the district superintendent to a pastoral role 
If a person residing in Oregon-Idaho is in a ministerial leadership role but is not covered 
in any category above, at the discretion of the district superintendent, that person may 
be included in these requirements. 



The persons named above must complete each of these three requirements biannually, 
during the odd-numbered years, between May 1 and May 31: 

• Undergo a criminal background and records check; 

• Sign and submit a disclosure form, including a certification that the sexual ethics 
policy has been read; 

• Complete half of the quadrennial Healthy Boundaries training. (Note that the 
Healthy Boundaries training will include abuse prevention practices that are 
applicable to the Safe Sanctuaries certification process during the odd-numbered 
years, but the Safe Sanctuaries training will still need to be done separately in the 
even-numbered years, for those persons participating in that certification.) 
 

3) In the “Implementation of Policy” section, delete the following paragraph: 
The appropriate District Superintendent shall insure that lay persons assigned or 
appointed to ministry settings within Oregon-Idaho (including Lay Persons Assigned, 
Certified Lay Members, Diaconal Ministers, Deaconesses, and Home Missioners) 
receive appropriate sexual ethics training and are knowledgeable about the Oregon-
Idaho Conference Sexual Ethics Policy and standards for preventing sexual misconduct, 
abuse, and harassment. 

 
 

SUPPORTING INFORMATION 

 

What will this action accomplish?  

For the past several months, collaborative work has been done with representatives from the 

Board of Ordained Ministry, the Cabinet, Connectional Ministries, and the Safe Sanctuaries task 

force. The focus of this work has been to strengthen, streamline, and coordinate the processes 

of training and abuse prevention that we carry out in the annual conference. An overall process 

is being developed, but in order to launch it, the current policy needs to be amended to allow for 

these new methods of training and tracking. The proposed amendments will allow the 

conference to move forward with new and better-coordinated abuse prevention processes. The 

three new ethics requirements will be required biannually, and will allow for healthy boundaries 

training to take place twice during the quadrennium. This also introduces a regular background 

check for all clergy and lay pastoral leaders—an important safety tool that has been lacking in 

OR-ID, even though most annual conferences require a regular background check. 

 

Why is it important? 

Protecting persons—especially children, youth, and vulnerable adults--from sexual abuse and 

sexual harassment is of prime importance in our shared ministry. It is essential that clergy and 

others who work in ministry leadership are aware of appropriate boundaries in order to keep 

others safe. But when our systems are confusing and overlapping, it becomes challenging to 

keep track of requirements, which sometimes seem redundant and so may be ignored. By 

amending this policy, the door is opened for a new process to address these issues.  

 

 

 

 



How will it be carried out? By whom? 

The Board of Ordained Ministry oversees implementation of the sexual ethics policy, with 

support from the district superintendents. The Ministerial Services Manager tracks compliance 

with the policy. 

 

How much will it cost? Where will the money come from? 

There is no cost to changing the policy. 



STANDING RESOLUTION #9 1 
2022 OREGON-IDAHO ANNUAL CONFERENCE 2 

 3 

TITLE: Call for local congregations to support the equitable distribution of COVID 4 
vaccines through acts to increase awareness, advocacy, and financial support 5 
SPONSORING GROUP OR INDIVIDUAL: Conference Abundant Health Team 6 
SPOKESPERSON: Emilie Kroen 7 
 8 
This petition is a new Standing Resolution 9 
 10 
Text of the Standing Resolution as it would appear in the Conference Journal:  11 
While COVID-19 in the USA is moving from being a pandemic toward an endemic, this is not 12 
true in many parts of the world. The inequity in the distribution and access to COVID-19 13 

vaccines remains significant and means a significant delay for most people seeking to be 14 

vaccinated and leaves millions at risk of illness and death. Delays also have broad 15 
consequences for health, child development, and community development. Countries in Africa 16 

are particularly impacted. For example, Burundi just recently began its vaccine rollout and has a 17 
vaccination rate of less than 1 percent. Other countries in the continent such as Botswana, 18 

Namibia, Lesotho, Eswatini, and South Africa are seeing another devastating wave of cases 19 

impacting their communities due to the rapid transmission of the Omicron variant. The global 20 
COVID-19 pandemic is overstretching health systems and exacerbating inequities within 21 

countries and across regions. 22 
 23 

A recent analysis by WHO states that the actual mortality from Covid is triple the official rate 24 

when those denied urgent services due to lack of health resources are included in the analysis. 25 
Mortality is disproportionately high among the poor and elderly. 26 
 27 
The COVID-19 pandemic won’t be over until it’s over for everyone. Therefore, we call upon 28 
clergy and laity to respond with radical love for our neighbors by engaging with Love Beyond 29 
Borders, Advance #3022671, with actions to raise awareness, advocate, and financially support 30 
the equitable distribution of COVID-19 vaccines to the most vulnerable communities around the 31 
world. 32 
 33 
SUPPORTING INFORMATION  34 
 35 
What will this action accomplish?  36 
Raise the awareness of this important work and encourage the ways that our congregations can 37 
choose to advance the equitable distribution on COVID-19 vaccines around the world. 38 
 39 
Why is it important?  40 
To serve as a reminder of one of the basic tenants of our faith – “Love your neighbor.” Sustain 41 
action in the face of declining concern in the West. The consequences of the pandemic continue 42 
to accrue in the Majority World and are especially damaging to the most vulnerable among us, 43 
especially children who are being orphaned, forced back into extreme poverty, and losing 44 
important services, such as education and access to healthcare and food, with devastating 45 
impact on development. 46 
 47 
 48 
 49 



How will it be carried out? By whom?  1 
Print in Conference and District newsletters as a reminder of this opportunity to engage in this 2 
important work and as a reminder that we are all God’s children and that Jesus said, “Truly I tell 3 
you, whatever you did for one of the least of these brothers and sisters of mine, you did for me.” 4 
 5 
How much will it cost? Where will the money come from?  6 
No additional cost. 7 
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