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2014 Pre-Conference Reports

Boards & Agencies of the Oregon-Idaho Annual Conference
The United Methodist Church

Rules Committee
Warren Light, Chair

In 2013-2014, the Rules Committee helped to shape fewer pieces of legislation than recent years, due 
to fewer submissions.  Some of this work involved changing legislation to conform with current rules.  
Other Action Requests consisted of rule changes, requiring correct numbering, conformation with other 
current rules, and coherence.  This work has been done in preparation for the 2014 Annual Conference 
Session in Salem.

Looking ahead, we can anticipate further legislation in 2014-2015, requiring checking with existing rules.  
There will also be a need to re-write a current rule made archaic by legislation passed in a prior year.

Lastly, this year we are asking members of the Annual Conference to submit any ideas regarding rules 
changes over the summer of 2014, so that we can work with you to write legislation far in advance of 
Legislative Assembly 2015.

Thank you for your collective efforts in this ministry.

Outreach Team
Jim Frisbie, Conference Missions Secretary

The Outreach/Missions Team has been active this year and is actively working to increase out network 
of involved individuals and our effectiveness.  We continue to encourage support of our General 
Board of Global Ministries missionaries through our apportionments, Advance Specials and Covenant 
Relationships.  

A major emphasis is our participation in Imagine No Malaria, with the enlisting of a field coordinator for 
the Greater Northwest Episcopal Area.  

We have begun work on establishing effective protocols and connections for a conference-wide disaster 
response team under the leadership of Dan Moseler.  Dan brings a depth of experience to his role as 
Disaster Response Coordinator with his military experience, history on the General Board of Global 
Ministries and work in two other annual conferences.  One of the products of his work is the on-line 
disaster response guide accessible through the Oregon-Idaho Annual Conference web site. Each pastor 
and lay member of annual conference needs to review these resources.  He has also liked us with VOAD, 
(Volunteer Organizations Active in Disaster) Red Cross, and the disaster response coordinators of the 
other annual conferences in the Western Jurisdiction.  
We are continuing our UMVIM activity with numerous groups traveling to mission sites and places 
of need.  One of the most valuable areas of UMVIM activity is the activity of our youth engaging on 
mission trips to perform acts of service as they build team spirit and deepen their faith.  Though I do 
not have specific numbers as to how many trips we have had in or from Oregon Idaho, this is an active 
part of our mission ministry.  We are currently recruiting an UMVIM Coordinator to promote, train and 
coordinate this program in the Oregon-Idaho Annual Conference.  

An aspect of our UMVIM mission is the ERT, the Early Response Team, develops opportunities for 
skilled missioners to go into situations that need serious attention following a disaster.  One place they 
went was Galena, Alaska, where ice in the Yukon River caused several remote towns to be flooded.  The 
ERT members were flown in by FEMA to restore and repair houses.  They are similarly on stand-by for a 
response to the flood-damaged towns in Colorado.  This ministry is not for the faint of heart!

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50



3   Pre-Conference Reports
We are also continuing our partnership with the Liberia Annual Conference.  I have been in contact with 
Bishop Innis, and endeavor to keep abreast of the events there.  Beverly Walker continues to guide this 
long-standing mission relationship.

Personally I have worked with the GBGM staff and Conference. Mission Secretaries from the Western 
Jurisdiction to arrange for the itineration of Ken Koome, a GBGM Missionary working in the East 
Angola Annual Conference.  Ken is originally from Kenya, and exemplifies the philosophy of “From 
everywhere to everywhere” that guides GBGM.   Our vision was to have Ken itinerate in the more rural 
parts of the Western Jurisdiction.  After engagements in the Yellowstone and Rock Mountain Annual 
Conferences he is scheduled to spend a week in Idaho before flying to the central valley of California. 

Missionary itineration is a component of Outreach that needs a coordinator.  Each year we have a number 
of missionaries travel to our region to visit churches with which they have a covenant relationship, and 
we are not doing an adequate job of connecting them with other churches, groups and individuals.  We 
need to remember that we started as a mission outpost 150 years ago, and now we are the supporting and 
sending organization!

A final word about our future.  In less than two years thousands of United Methodists from around the 
world will descend upon Portland for the 2016 General Conference of our church.  Besides coordinating 
and hosting this event, how are we going to take advantage of these visitors to enhance our connections 
with the missions and ministries that make us a global church?  Along with the delegates there will be 
alternates, interpreters, mission executives, bishops and staff people attending General Conference.  Will 
we invite these people into our congregations?  Will we get to know them?  Will we catch their fire and 
passion for Christ?

I am convinced that resurgence in our passion for mission is a key component of our revitalization as 
effective congregations.  There is no energy in looking inward.  The time for that is past. We are called to 
reach out, and the extent of our vision will determine our future effectiveness as congregations, districts,

Commission on Christian Unity and Interreligious Concerns
Barbara Nixon, chair

OR/ID Commission on Christian Unity and Interreligious Concerns (CCCUIC) successfully presented 
a Laity Workshop at Annual Conference last year on the topic of Creating Meaningful Interfaith 
Relationships.  The hope was that we could offer the 2014 Annual Conference some tools for civil 
discourse about difficult subjects including, theology, to prompt helpful and meaningful discussion 
amongst Christians; most especially among fellow United Methodists.  What we hoped to do simply did 
not fit in with the conference schedule, so we will continue considering avenues for how we might further 
what we believe is very necessary work in the coming year.  This team is small and members are located 
all over the conference, so most of our work has been done by email with occasional phone calls.  If you 
have any interest in connecting CCCUIC, please contact Barbara Nixon for further information.  

Commission on Archives and History
Nancie Fadeley, Chair; Shirley Knepp, Oregon Archivist; 

Linda Tewksbury, Idaho Archivist
 
The United Methodist Deaconesses celebrated their 125th year of existence during 2013-2014.  This 
offered an opportunity for the Oregon-Idaho Archives to focus on its collection of Deaconess materials.  
With help from volunteers, Oregon Archivist Shirley Knepp inventoried, transcribed and properly stored 
these materials in the Oregon Archives.  The Oregon-Idaho United Methodist Women Executive Team 
transcribed about 300 pages of minutes and journals of Deaconess material for the period of 1894-1946. 
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4   Pre-Conference Reports
There were displays of Deaconess material at Annual Conference, Mission U, the Annual meeting of 
United Methodist Women, and at churches that requested the display. 
 
The Archives provided a copy of a photo of a mission rose from Jason Lee’s file to Northwest Rose 
Association for their research on the mission roses. The Methodist mission rose came about because 
Rachel Beardsley Beers, wife of mission blacksmith Alanson Beers, brought a cutting of a favorite rose 
with her when she came west.  She presented it as a wedding gift to Anna and Jason Lee. The roses in 
Willamette Mission State Park are direct descendants from the original rose.
 
The Oregon-California Trails Association asked the Oregon-Idaho Archives to provide a display of 
materials and publications at their annual meeting in Clackamas on July 21-27.   Don and Shirley Knepp 
displayed archival materials, as did 30 other historical groups.    
 
There were around 100 inquiries and requests to the Oregon Archives.  Ten researchers used archival 
material from our Archives this year, including two Willamette University students who were doing 
research on the involvement of Methodist churches during the Japanese interment. 

Eugene’s First United Methodist Church’s youth confirmation class visited the Archives and learned 
about church history.
 
Books accessed included Sagebrush Seed Thoughts and Parables from the High Country by Don Ian 
Smith; Life of John Wesley by C.T. Winchester; History of American Methodism by Abel Stevens; 
Dictionary for United Methodists by Alan K. Waltz; Clarence Darrow’s Unlikely Friend, Clarence True 
Wilson by Robert Dean McNeil; Through the Year with Wesley compiled and edited by Frederick C Gill; 
and The Amazing John Wesley, an Unusual Look at an Uncommon Life by H. Newton Malony.

Oregon Archivist Shirley Knepp accessed material from the following closed churches:  Laurelwood, 
Sellwood, Estacada, Willamina, Buena Vista, Salem Leslie, Ontario Community, Light of the Cross-
United Methodist Fellowship, Garden Home, and Glory Korean Fellowship.
 
The Archives received donations from the collections of Clark Enz, Keith R. Maxwell, Charles Wallace 
and John Denison.

Campus Ministry Higher Education Team
Joanne Tilton Rannells, Chair

What amazing and inspirational stories are coming from the nine campus ministries of the Oregon-Idaho 
Conference. There are vital ministries occurring at The Refuge @ Boise State U., Koinonia House @ 
Eastern Oregon U., Wesley House @ Idaho State U., Westminster House @ Oregon State U., Wesley 
Center @ U. of Oregon, Western Compass @ Western Oregon U., The Office of the Chaplains @ 
Willamette U. Not to be forgotten, campus ministry at Southern Oregon U. provides hospitality in a home 
for visitors in Ashland, with the hope that this ministry may provide funds for supporting a ministry on 
campus. Portland State U. no longer has a viable ecumenical campus ministry. An effort to form a United 
Methodist student group is underway. Are you referring your students to these university ministries?

The 2011 Conference Budget reflected a change in the way various ministries of the conference were 
funded including campus ministries. Before 2011 Campus Ministries was a line item in the budget. 
Apportionment payments were distributed to the various line items based on the percent of that line 
item relative to the entire budget and the percent of apportionment payments received.  Beginning in 
2011, Campus Ministries was moved to a direct Asking of $150.000. By giving to this fund (Fund #12), 
100% of the Asking gift goes directly to support campus ministries. In addition, each individual Campus 
Ministry has its own Conference Advance Special fund (Boise State #067, Eastern Oregon ##061, Idaho 
State #068, Oregon State #063, University of Oregon #062, Western Oregon #065, Portland State #064). 
In 2013, 78 churches contributed to the Campus Ministry Asking for a total of $27, 869.78. Five churches 
gave a total of $1,266.80 directly to a particular campus ministry though the conference advance specials. 
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5   Pre-Conference Reports
An additional $5,000 came from the Collin Foundation. The hope is, that going forward, the campus 
ministries and churches in their areas will initiate and strengthen relationships. Our prayer is that more 
churches and yes, individuals will feel called to support these ministries.

Let me highlight one such ministry, the Koinonia House at Eastern Oregon University. Thank you, 
Steven Wolff for sharing this inspiring story. Koinonia House is a welcoming Christian Community 
for all students to connect, share and be challenged through worship, fellowship, exploring Faith and 
Worship. This is an ecumenical partnership of United Methodist, ELCA, Presbyterian, Episcopal, 
Christian Church (Disciples) and Roman Catholic. Anchor activity is our Thursday night dinners, which 
have grown to 60-80 in attendance. We also offer a light breakfast 3 days a week, averaging around 30 
students. Volunteers from member churches staff both events, using them as a vehicle for relationship 
building. Eighteen months ago we welcomed Mark and Lea Emerson of Zion Lutheran Church (ELCA) 
as volunteer staff members. They have been instrumental in establishing a regular Sunday night worship 
service, increasing our bible studies and community activities. They are mentoring student cohorts who 
do all of the planning for our worship and community activities. The Board of Directors has both student 
and University staff presence, as well as directors from the member congregations. K. House has also 
deepened its relationship with Haven from Hunger, an emergency food back operated by students from 
the sociology department at EOU. It is worth mentioning that our United Methodist presence in the EOU 
Student Ministries is considered part of our North East Oregon Circuit.

Support Campus Ministries through individual donations and through “Askings.”  Visit us at on the 
conference website (umoi.org).  On the home page click “ministries” and then campus ministries.

Annual Conference Lay Leader
Mary Foote

Timothy 4:1-2: 
In the presence of God and of Christ Jesus, who is to judge the living and the dead, and in view of his 

appearing and his kingdom, I solemnly urge you: proclaim the message; be persistent whether the time is 
favorable or unfavorable; convince, rebuke, and encourage, with the utmost patience in teaching.

At the 2013 Annual Conference in Boise, I urged those present to share their faith. It’s not our typical 
behavior as Methodists but allowing others to glimpse God at work in us can change lives. This year 
has been a time of testimony, listening and action in my life. When those brief “God moment” openings 
have occurred in conversations – the ones where you could say something about your faith in God or you 
could just ignore the chance – I stepped up! The ground did not shake, the skies did not open but it felt 
honest. It felt like a burden lifted. Were seeds planted? We may never know but my faith was certainly 
strengthened. 

October 2013 brought the beginning of a new laity opportunity. The first ever Laity Roundtable was 
held in the Columbia District. About 25 folks gathered to discuss current happenings, plans and needs. 
The biannual event will be held in the Crater Lake District at Roseburg UMC in Apr. 2014. We’ll rotate 
through the districts with a program and time for lots of discussion. Folks throughout the district are 
encouraged to attend.

Duties on the Board of Lay Ministry were reassigned this calendar year. In an effort to better utilize our 
resources, the Conference position of Coordinator of Lay Servant/Speaking Ministries was eliminated. 
The work and reporting in the LSM group happens primarily at the district level. If a conference presence 
is required, I’m happy to oblige. At this point, no problems have been reported. Bridges were not burned 
and, if needed, the coordinator spot could be restored. 

The Visionary Leadership Project got off to a roaring start in March 2014. 50 laity from OR-ID and 
PNW met for a weekend of worship, learning and relationship building. Marjorie Suchoki, an advocate 
for the laity voice in all aspects of ministry, was our guest speaker. We were energized and educated by 
Marjorie’s information and spirit! VLP is designed to strengthen the faith and leadership in the laity – I 
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6   Pre-Conference Reports
think it’s right on the mark. I’ll keep you up to date on the details for future plans as they unfold. If 
you’re seeking a deeper commitment, VLP may be the answer.

This second year as conference lay leader has brought me into contact with many more sisters and 
brothers in faith. I listen to their stories and so easily see the Lord working through them. Working so 
closely with magnificent servants is truly a gift. My life is enriched by the opportunity to join you in 
service to Jesus Christ. Thank you.

United Methodist Women
Dixie Jacky, Conference President

The United Methodist Women of the Oregon-Idaho Conference enthusiastically welcomed CEO, Harriet 
Jane Olson, of United Methodist Women, Inc., to our annual meeting, held in October of 2013 at Portland 
1st UMC.  Ms. Olson challenged us to that in order to do something new, you must give up something 
old.  Accompanying her was Yvette Richards, President of UMW who invited us to attend the Women’s 
Assembly the United Methodist Women in April, 2014, in Louisville, KY.  Women from our conference 
will be joining women from around the country and around the world to “MAKE IT HAPPEN.”  The 
membership assembled several hundred school kits that were delivered to UMCOR-West.

In July 2013 Mission u (formerly School of Christian Mission) convened for two schools in Newberg, 
OR, and in Boise, ID with 151 participants attending. The theme was «Learning Together for the 
Transformation of the World» with the three studies being: The Call: Living Sacramentally, Walking 
Justly; The Roma of Europe; and Poverty.   The 2014 Mission u will include an Ubuntu Day of Service.

During 2013, one hundred fifty-two (152) women from our Conference participated in the United 
Methodist Women’s Reading Program.  These women learned about issues facing women and children as 
well as expand their concepts of mission here at home and around the world.  Collectively, these women 
read a total of 1490 books on these important topics. 

There were no nominees for the Charter for Racial Justice Award during 2013.  We continue to urge 
UMW units and UM churches to study the Charter for Racial Justice and to report and recognize the 
groups that participate in activities exemplifying the spirit of the Charter for Racial Justice.  Nominations 
are sought annual for this award.

We were pleased to offer Dr. Gertrude Boyd Crane scholarships to Jill Plant, Deena Crandall, Nancy 
Miller, and Alyssa Baker.  Congratulations to these women from the Oregon-Idaho Conference who are 
studying for advanced degrees in church-related vocations.  United Methodist Women has given over 
$40,000 in financial aid to 64 recipients since the inception of this scholarship in 1985.

United Methodist Women pledged and sent over $135,000 to the National organization of the United 
Methodist Women for mission work around the nation and the world.  In addition to these monies, an 
additional $13,600 was sent for other mission projects.  The local units of United Methodist Women 
provided well over $40,000 to huge array of various local mission projects. 

The Dr. Isobel Zimmerman grant for $2000 was awarded for the second year to Ecumenical Ministries 
of Oregon to hire an Environmental Justice Intern.  This grant provides funding for educational 
opportunities for Native American or African American and can be applied for annually.

A Legislative Advocacy Day was held at the Idaho State Capitol in Boise, with about 45 women learning 
about and participating in the legislative process.  

Our “Undie Sunday” drive was conducted throughout the Conference with literally tons of underwear 
items being delivered to Annual Conference and then distributed to agencies in Sage District as well as 
across the Conference.  In addition, many churches chose to hold “Undie Sunday’s” and distribute the 
items collected to agencies within the neighborhoods of the local churches.  
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7   Pre-Conference Reports
The United Methodist Women of the Oregon-Idaho Conference are striving to turn Faith, Hope, and 
Love into Action on behalf of women, children and youth around the world.

Council on Finance and Administration
Wendy Joy Woodworth, President

This year will be a time of transition for CF&A and our Annual Conference. Bill Mullette-Bauer will 
be retiring effective July 1, 2014.  Bill has been an inspiration to work with these past six years. He has 
brought both expertise and grace to the position as our Director of Stewardship and Finance. We will be 
honoring Bill at Annual Conference during the Friday Night Gala Dinner and Awards.

In preparing the job description for our next employee, we learned from Bill that he spent the majority of 
his time in work related to his role as Treasurer and Benefits Officer. Although, he did have stewardship 
as a key focus and devoted time to that part of his job, the reality has been that is was less than hoped. 
In light of that realization, we have renamed the job to Conference Treasurer and Benefits Officer. 
The change in title does not alter our focus on the importance of stewardship and we included in the 
job description the qualification of having a strong foundation in stewardship. CF&A supports the 
work of the conference in the plans that are being made to have workshops in 2014 and 2015 titled 
“Creating Congregational Cultures of Generosity.”  We also support the ongoing roles that Cesie 
Delve Scheuermann and Bill Mullette-Bauer will have in inspiring and educating our congregations in 
stewardship.

CF&A is excited to announce that we have selected Belinda Denicola as our next Conference Treasurer 
and Benefits Officer. Belinda has been the Assistant Treasurer and Benefits Officer for the past 22 years 
for the Louisiana Annual Conference. She brings a wealth of knowledge and experience along with a 
solid foundation of the work being grounded in stewardship and for the purpose of ministry. You will 
have a chance to meet and welcome Belinda at Annual Conference. She and her husband are looking 
forward to moving to the Portland area, being in ministry with us and exploring the great NW. They are 
excited for this new adventure.

In terms of our financial health, I have good news to share. Our apportioned receipts were 79.23%, the 
highest percentage since 2007. This enabled us to support our conference budget and pay 90% of our 
General and Jurisdictional Apportionments, our highest percentage since 1991. Your faithful stewardship 
is to be applauded and is reflected in 113 church paying 100% of apportionments in 2013, 10 more than 
in 2012. We also celebrate that every church contributed this year! This level of giving, staying within 
our spending plan also enabled us to grow our reserves to level that will provide great assistance if we 
have an unforeseen need in the future.

As we prepare to meet for Annual Conference this year, I want to remind you that our work in CF&A 
is about more than money. We care deeply about the ministries of each local church and the health and 
vitality of our Annual Conference. Last year we reflected on personal stewardship during our report time.  
This year we will focus on congregational stewardship ~ How do you understand giving as a community 
of faith, what is your corporate understanding as a church?  I am looking forward to this discussion.

Our work is about ministry.
Our work is about people.

Our work is about empowering congregations to share the love of God and grace of Christ Jesus.  
Our work is about faithful stewardship.

Our work is about you, your local church and our Annual Conference.
May God’s Spirit be in the midst of all of our work. 
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8   Pre-Conference Reports
ANNUAL RECOMMENDATIONS OF THE

COUNCIL ON FINANCE AND ADMINISTRATION

1. Between sessions of the Annual Conference, the Council on Finance and Administration 
shall implement a spending plan based upon anticipated receipts and projected expenses.  

2. The first 200 miles to the Annual Conference session will be exempted from mileage 
reimbursement.

3. Lay Members entitled to reimbursement under Conference Rule 1.030 will be 
reimbursed for housing and meals while attending the session; the maximum amount of 
reimbursement is set at $364 for 2014.

4. The Oregon-Idaho Conference Council on Finance and Administration is authorized 
to borrow up to $500,000 on an open line of credit to cover essential and authorized 
expenditures during intervals dictated by cash flow needs.  Interest on such borrowed 
funds will be paid from the “Contingency” line item in the budget.

5. The General Fund is maintained and administered by the Council on Finance and 
Administration.  The General Fund reserve (balance) provides working capital (cash 
flow) for the operation of the Conference, emergencies and unexpected needs that arise 
from time to time.  The annual net operating results in the budget funds not otherwise 
designated will provide the basis for the General Fund.  The General Fund reserve needs 
to be large enough ($1.5 million) to support several months of operating expenses for the 
Conference – to act as a cash flow.

6. The following organizations are given permission to solicit funds among the churches of 
the Conference without quota:

a. Willamette University
b. Pacific School of Religion
c. Alaska Pacific University
d. Rust College
e. United Methodist Campus Ministries of the Conference
f. Willamette View Foundation
g. United Methodist Retirement Center, Salem
h. Clergy-mates Emergency Fund
i. Ecumenical Ministries of Oregon
j. Northwest United Methodist Foundation
k. Oregon-Idaho United Methodist Minister’s Retirement Fund
l. Partnership with Liberia Annual Conference

Conference Board of Trustees
Larry McClure, President

The Oregon-Idaho Conference Board of Trustees held face-to-face meetings on September 30, 2013 and 
April 4, 2014 with additional electronic meetings on official matters as needed. 
 
A Sacred Trust
Local churches hold their buildings and grounds “in trust” for the entire denomination. At the conference 
level, the Board of Trustees in turn holds “in trust” any church properties, including land, buildings, 
equipment as well as bequests and donations that may come to it.  For these reasons, the 12 members 
of the Trustees draw on skills in real estate, law, insurance, finance, property management and church 
ministries.  By Discipline, 1/3 of the members are laywomen, 1/3 laymen and 1/3 are clergy.  A separate 
Investment Committee stewards all funds invested by the Annual Conference.

A local church decision to discontinue and abandon its building comes only after long and careful study 
and prayer by members and always includes consultation with the District Superintendent among others.  
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9   Pre-Conference Reports
The final decision rests with the Annual Conference.  During this last year the Trustees completed sales 
of Sellwood, Laurelwood, Prairie City and Tygh Valley UMCs and are in dialogue with the district 
superintendents and local trustees for Echo, Metanoia Peace Community (Portland), St. Paul Center 
(Springfield) and Woodlawn (Portland). 

Based on Annual Conference Rule 8.030, funds from sales of churches are distributed this way: 65% to 
the Annual Conference Vital Church Project; 20% to the District Church Extension Society of the district 
in which the church existed; and 15% to be retained by the Conference Board of Trustees to be used for 
expenses incurred in the disposition of properties.

Oregon-Idaho Conference Center
The Trustees and Conference Treasurer oversee operation and maintenance of the Center.  The building 
was constructed in 1973 and is located on two lots, one owned by the Conference and one leased from 
First United Methodist Church in Portland. No major maintenance projects were underway this year. 
Trustees are grateful for the shared parking and other neighborly benefits of being adjacent to one of our 
conference churches.

Protection of Denominational Assets
Trustees are vitally concerned that properties across the Conference are protected against damages of all 
kinds.  To that end we have asked all local churches and ministry sites to submit a copy of their insurance 
policies for 2013-2014 so that we might analyze current trends, costs and exposures.  The Pacific 
Northwest Conference has enjoyed reduced costs by pooling its insurance needs and seeking the best 
provider for recommended coverage.  The Trustees are interested in knowing if Oregon-Idaho churches 
might experience similar results either through a Conference-wide program or joining with PNW.  The 
PNW program is re-bid every two or three years to obtain the most favorable pricing.  This study will 
continue in 2015.

Conference Litigation
Related to risk management, the Trustees through the Conference Chancellor and Conference Treasurer 
have resolved one clergy sexual misconduct lawsuit that has been underway since 2012.  Another case 
filed in 2013 is still pending (as of April, 2014).  One lesson from these cases is the importance of local 
churches maintaining originals of their insurance policies in their permanent files while continuing to 
provide updated information in official charge conference reports and administrative council minutes.  
The Commission on Archives and History will need this documentation as well.  

Use of United Methodist Name and Logo
The cross and flame insignia is a registered copyright of our denomination.  Guidelines for its proper use 
are spelled out in a document available by emailing legal@gfca.org.  The familiar logo was created in a 
very precise way and we all share a responsibility for protecting our United Methodist name and image. 

Equitable Compensation Commission
Ruth Marsh, Chair

It is the responsibility of the Equitable Compensation Commission to recommend to the Annual 
Conference minimum standards for pastoral support. As we strive to make sure that pastors receive a 
living wage, we are continually aware that individual churches may have financial pressures that make 
paying a living wage difficult. The minimum salary amount for full time clergy in the OR-ID Annual 
Conference is slightly below average for Annual Conferences within the US.  This year, the Equitable 
Compensation Commission recommends a 1.5% increase in salary and housing allowance mirroring the 
amount that Social Security was raised at the beginning of 2014.

Compensation from the local church includes cash salary, utilities allowance and a home for the pastor to 
live in. For the calendar year of 2015 we recommend total minimum compensation, including the use of a 
parsonage, to be set at the following rate:
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10   Pre-Conference Reports
Elder in Full Connection/Associate Member: $37,300
Probationary Member: $35,525
Local Pastor: $33,545

In addition, the minimum cash salary should be increased by $100 per year of service in the United 
Methodist Church, capped at a maximum of ten years or $1,000.

If an adequate parsonage is not available for the use of the pastor then a housing allowance shall be 
paid in addition to the above minimum compensation.  We recommend that housing allowance be set at 
$14,210 annually in the Portland metro area and at $12,180 in other areas of the Annual Conference.

The Equitable Compensation Commission recommends the following housing guidelines relating to 
compensation:

1) For the purposes of housing policy, every parsonage will be considered as meeting the minimum 
compensation package.  This is true whether the clergy are working full-time or part-time.

2) In lieu of a parsonage, churches will pay a housing allowance to the clergy as part of the 
total compensation package.   The allowance will be at least commensurate to the percentage of 
employment (e.g. one quarter-time receives one quarter the housing allowance, one half-time receives 
one half the housing allowance.) 

3) The amount agreed upon at the beginning of the appointment year will be in force until the next 
appointment year.

4) Churches and pastors may apply for an exemption to housing allowance recommendations under 
certain conditions. (For example, a pastor already has a house in the area or adequate housing is 
easily available in the local community for a lesser rate.)  If no exemption is applied for, churches 
must pay the housing portion of the ministerial compensation package. 

The Commission also recommends, but can not require, that business and professional expenses, which 
are not part of a pastor’s compensation, be set at no less than $3,000 annually. This is the same amount as 
last year.

The Commission has requested that the Council on Finance and Administration set our budget for 2015 
at $60,000 including $1,500 for the administrative costs of the Commission. This is the same amount as 
last year.

Board of Pensions
Danna Drum, Chair

 
The Oregon-Idaho Annual Conference Board of Pensions has a lot of good news to share with the 2014 
Annual Conference Session.  Some of the highlights include:

• For the first time, the post-retirement health benefit plan is 100% funded, which means that all 
health and retirement benefits are fully funded.  

• Because health insurance claims paid were lower than premiums paid and investment returns 
on HealthFlex reserves exceeded expectations, the Board of Pensions received a rebate of 
over $540,000 hat was allocated to local churches, increased wellness incentives for plan 
participants, a clergy renewal leave fund, and support for the Health Reimbursement Account 
benefit for retired clergy

• The blended active participant HealthFlex premium rate will remain unchanged from 2014 at 
$1250 per month with no changes to the benefits plan.
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11   Pre-Conference Reports
Health and Wellness Benefits

Health insurance benefits continue to be provided through the General Board of Pension and Health 
Benefits HealthFlex Program.  Active participants have opportunities to participate in wellness activities 
and receive incentives, including an annual health questionnaire and routine screening.  Participation in 
these opportunities is clearly paying off as demonstrated by our positive claims experience.  All premium 
costs are directly billed and have not been included in apportionments in quite some time.  

The Board of Pensions is in its second year of providing a Health Reimbursement Account (HRA) benefit 
for retired clergy.  In 2015, the HRA stipend will increase by three percent:

2015 HRA Benefit for Retired Clergy Single Couple
Retirees with more than 20 years of pre-82 $2,163 $4,326

Retirees who retired before January 1, 2011 $618 $1,236
At least 5 but fewer than 10 years of service $1,236 $2,472
At least 10 but fewer than 20 years of service $1,545 $3,090
30 or more years of service $1,854 $3,708

Retirees who retired after December 31, 2010

At least 10 but fewer than 20 years of service $927 $1,391
At least 20 but fewer than 30 years of service $1,236 $1,854
30 or more years of service $1,854 $2,781

Note:  Years of service apply to years of service in the Oregon-Idaho and Alaska Conferences with 
pension and benefit claim upon the conference.

The Board of Pensions continues to track the implementation of the Patient Protection and Affordable 
Care Act (ACA). The General Board of Pension and Health Benefits is identifying potential ACA impacts 
and is developing some new health benefit options for consideration in the coming years.  While we 
expect future changes in how health insurance benefits are provided for our participants, any changes 
will be communicated and implemented in a step-wise fashion.  At this time, the Board of Pensions has 
determined that no changes are necessary or desirable in 2015.  

Pension and Welfare Plans
Due to changes made to retirement benefits by previous General Conferences, there are three retirement 
plans for which the Board of Pensions has responsibility:  the Pre-82 Pension Plan, Ministerial Pension 
Plan, and the Clergy Retirement Security Program (CRSP).  Depending on when clergy began their 
service, they may receive retirement benefits from one to three of these plans.  CRSP was most recently 
modified in 2013.  Funding for CRSP is supported through direct billings to local congregations at 13 
percent of the pastor’s compensation.  All three plans are fully funded.

The Comprehensive Protection Plan (CPP) provides clergy death benefits, survivor children benefits, 
minimum surviving spouse benefits, and long-term disability benefits.  CPP funding is now also directly 
billed to the local churches or to the appropriate salary-paying unit.
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12   Pre-Conference Reports
Recognitions

The Board of Pensions recognizes the following persons:

For Retirement at the 2014 Annual Conference
David Hodge Bean

Barbara Annette Bellus
Arthur J. Bynum

Glen T. Clark
Jerry Holland

Leland Edward Hunefeld
Thomas K. Larson

Brian K. Nelson-Munson
Bonnie Parr Philipson

Jim Parr Philipson
Dale Michael Runyon

Susan T. Staley
Lois Wagner

Charles I. Wallace
Brenda SueWills

The following clergy are on Medical Leave with Benefits
Philip Kearse

Peggy Luckman

The following clergy are on Medical Leave without Benefits
Jeremy Landau

RECOMMENDATIONS

The Annual Conference Board of Pensions and Health Benefits presents the 
following recommendations for your consideration and action.

Health Benefits

1. The Conference Board of Pensions, in consultation of the Council on Finance and 
Administration, is authorized to adjust the Conference Budget for Health Insurance Premiums 
and the monthly billed amount between sessions of the Annual Conference, if necessary, due 
to the receipt of new premium rate information from the General Board of Pension and Health 
Benefits.

2. The Conference Board of Pensions is authorized to adopt new eligibility policies as required 
by the General Board of Pension and Health Benefits for the HealthFlex Program.  These 
policies may include procedures for the cancellation of coverage due to various circumstances.  
The effective date of these policies will be determined as required by the General Board.

3. The Conference Treasurer is authorized to bill 100 percent of Health Care Insurance Premiums 
to local churches.  Fifty dollars will be billed to the participant for coverage other than the 
participant.

4. The active HealthFlex plan will be either choice (1) PPO B1000 (P2) – prescription Percentage 
co-pay OR choice (2) the Consumer Driven Health Plan – (CDHP P2).

5. The retiree health insurance plan is a Health Reimbursement Account (HRA) stipend based 
on the number of years of service in the Oregon-Idaho and Alaska Conferences per the table 
above.

6. The following Health Insurance policies be continued:  

a. No premium subsidy or stipend will be granted to participants retiring prior to the age of 
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13   Pre-Conference Reports
their Medicare eligibility.  They shall be responsible for the full payment of their health 
insurance premium.  Those who are eligible to retire under the forty-year rule (¶358.2c)) 
will be granted an exception to receive the retired subsidy or stipend for their health 
insurance premium.  Upon reaching the age for Medicare eligibility, and enrolling in the 
Medicare program, the clergy member shall be eligible for conference subsidy or stipend 
based on the then current schedule as approved by the annual conference.

b. The conference shall pay 100 percent of the premium payment for those persons eligible 
for benefits under CPP or BPP Disability programs.  After one year the conference will 
pay the premium for the participant and 50 percent of the premium for the spouse and/or 
family.

Pension and Welfare Plans

1. Effective January 1, 2015, the Pre-82 (MRPF) past service rate for ordained and local pastors 
shall be $570 per service year, with 70 percent continuing payment to the surviving spouse, 
and that Addendum A of the Clergy Retirement Security Program be so amended.

2. Concerning the Clergy Retirement Security Program (CRSP):  The Conference Treasurer 
will bill each local church for CRSP at the rate of 13 percent of the pastor’s compensation 
(including cash salary plus utilities and housing allowance [25% of cash salary if parsonage 
is provided], plus any tax deferred annuity and/or contribution towards Social Security) for 
eligible clergy.  Local churches served by retired clergy are exempt from this billing.  

3. The Conference Treasurer will bill each local church (with a pastor appointed three-
quarter time or full time) at a rate of 3.2 percent of the pastor’s plan compensation for the 
Comprehensive Protection Plan (CPP) for eligible clergy.

4. The Oregon-Idaho Annual Conference meeting in Salem, Oregon, June 12-14, 2014 approves 
the Addendum:  Resolutions Relating to Rental/Housing Allowances for Retired, Disabled, or 
Former Clergypersons of the Oregon-Idaho Annual Conference.

5. The Oregon-Idaho Annual Conference meeting in Salem, Oregon, June 12-14, 2014 approves 
the 2015 Comprehensive Benefit Funding Plan for the Oregon-Idaho Annual Conference, as 
submitted by the Conference Board of Pensions and approved by the General Board of Pension 
and Health Benefits.

Oregon-Idaho Annual Conference
2015 Comprehensive Benefit Funding Plan Summary

The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement 
a formal comprehensive funding plan for funding all of its benefit obligations. The funding plan shall 
be submitted annually to the General Board of Pension and Health benefits for review and be approved 
annually by the annual conference, following the receipt and inclusion of a favorable written opinion 
from the General Board of Pension and Health Benefits (GBOPHB). This summary document is only a 
portion of the information contained in the actual signed funding plan.  As such, it might not contain all 
the information required for a comprehensive view of the benefit obligations of the conference.  You may 
request the full contents of the 2015 comprehensive benefit funding plan from your conference benefit 
office. 

Following is the summary of the Comprehensive Benefit Funding Plan (CBFP) that received a favorable 
written opinion from GBOPHB for the 2015 conference benefit obligations:

Clergy Retirement Security Program (CRSP) Defined Benefit (DB) 
and Defined Contribution (DC)

Plan Overview: The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 
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14   Pre-Conference Reports
403(b) retirement program providing lifetime income and account flexibility designed for those who 
serve as clergy of The United Methodist Church. The plan is designed to provide participants with one 
portion of their overall retirement portfolio. CRSP replaced the Ministerial Pension Plan (MPP) effective 
January 1, 2007, which replaced the Pre-82 Plan for service rendered prior to January 1, 1982

CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based 
upon years of credited service to the Church, and a defined contribution (DC) plan, which provides 
a retirement account balance established and funded by annual conferences. The Clergy Retirement 
Security Program (CRSP-DB) annuities total liability as of January 1, 2013 is $923.7 million, while 
total plan assets are $978.5 million resulting in a current plan funded ratio of 106%. The Oregon-Idaho 
Conference portion of the liability is .72% and the 2015 contribution is $681,478.  The conference 
anticipates that this amount will be funded by direct billing of the salary-paying unit. 

Additionally, General Conference 2012 approved a change to CRSP that provides each annual conference 
the discretion to determine whether to cover three-quarter and/or half-time clergy. The Oregon-Idaho 
Annual Conference has elected to cover clergy serving 50%+ under CRSP effective January 1, 2015. 

Effective January 1, 2014 the CRSP-DC plan was reduced from a 3% to a 2% of plan compensation 
non-matching contribution. Clergy will have the opportunity to earn up to an additional 1% CRSP DC 
contribution by contributing at least 1% of their plan compensation to UMPIP, therefore if a participant 
contributes at least 1% of plan compensation to UMPIP, the individual will receive a contribution of 
3%, which is unchanged from 2013 and prior. The 2013 CRSP-DC contribution was $206,548 and was 
funded by direct billing to the salary paying unit. It is anticipated that increases for future years will 
average 2.50%, which is representative of clergy salary increases over the last many years.

Ministerial Pension Plan (MPP)
Plan Overview: The Ministerial Pension Plan (MPP) provides clergy with a pension for their years of 
ministry with The United Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code 
section 403(b) retirement plan. Effective January 1, 2014, exactly 65% of the account balance must be 
annuitized when it is to be distributed. The remainder may be rolled over to UMPIP, another qualified 
plan or IRA, or paid in a lump sum. 

The Ministerial Pension Plan (MPP) annuities total liability as of January 1, 2013 is $2.7 billion, 
while total plan assets are $3.0 billion resulting in a current plan funded ratio of 109% and no required 
contribution for 2015. The Oregon-Idaho Conference’s portion of the total liability is .79%. Future MPP 
annuitants have a total account balance of $4.4 billion and the Oregon-Idaho Conference’s portion of that 
balance is $38.74 million or .88% of the total.

Pre-1982 Plan
Plan Overview: Supplement One to the Clergy Retirement Security Program (CRSP), also known as the 
Pre-82 Plan, provides clergy with a pension for their years of ministry with The United Methodist Church 
prior to 1982. The Pre-82 Plan was replaced by MPP effective January 1, 1982. When a participant enters 
a Retired relationship with the Conference, and does not terminate, the minimum benefit payable to them 
is based on two factors: 1) years of Service with pension credit and 2) Conference pension rate. Years of 
Service with pension credit are approved by each Conference on the recommendation of the Conference 
Board of Pensions in accordance with plan provisions and The Book of Discipline. The pension rate, also 
called the past service rate (PSR), is the dollar amount chosen by the Conference as the amount payable 
for each approved year of Service with pension credit. Typically, the pension rate changes from year 
to year. The number of years of Service with pension credit is multiplied by the PSR, and the product 
is the minimum annual benefit payable to those eligible for Pre-82 Plan benefits.  In certain situations 
the benefit received from the Pre-82 plan, may vary based on the applicability of what is referred to as 
Defined Benefit Service Money (DBSM), which is the defined contribution feature of the Pre-1982 Plan. 
At the time that a participant retires, the DBSM account is converted to a life based benefit. At that point 
the participant’s benefit is the greater of the PSR benefit or DBSM benefit. As the conference increases 
the PSR, the participants benefit is recalculated; however the DBSM based benefit does not change. 
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15   Pre-Conference Reports
The 2015 Past Service Rate (PSR) recommended to the Oregon-Idaho Annual Conference will be 
$570.00 representing a 2.33% increase from the 2014 rate. The conference expects future increases to be 
approximately 2.50%, which is based on the conference’s intention to increase the PSR at a rate that will 
keep it at 1% of CAC.

The contingent annuitant percentage is recommended to remain at the 70% level.

Based on the final actuarial valuations from the General Board of Pension and Health Benefits as of 
January 1, 2013 for 2015, the portion of the Pre-82 liability attributable to the Oregon-Idaho Conference 
and funded status is, as of 1/1/2013, as follows:
 Funding Plan Liability   $18,558,996
 Assets in the Plan      $20,397,807

The current funded status is  $ 1,838,811 representing a 110% funded ratio. 

The funded ratio is recalculated each year based on economic and demographic changes.  Such changes 
create the possibility that Pre-82 contributions may be required at a future date.

In addition to the assets in the Plan, the Conference Board of Pensions maintains a reserve account to 
cover unexpected required contributions due to economic or demographic changes. As of 1/1/14 this 
reserve account was valued at $2,837,389.

As outlined above, given the funded status of the Pre-82 Plan for the Oregon-Idaho Conference, the 
Conference Board of Pensions (CBOP) intends to redirect Pre-82 assets in the amount of $2,098,603 
on 12/31/14.  The conference intends to continue to redirect any surplus funding which results from 
market returns which exceed our assumptions and create a situation in which the plan is funded in excess 
of 100%. Any excess funding will be used for CRSP-DB payments or Pre-82 swaps. The conference 
recognizes that using Pre-82 overfunding in this way increases the possibility of additional Pre-82 
contributions being required in the future.

Defined benefit plan liabilities (Pre-82, MPP and CRSP-DB) continue until the last benefit is paid to 
participants and their surviving spouses irrespective of the funding level of the plan.  That is, even if the 
assets in the plan are larger than the liabilities in the plan, the conference still has a liability (obligation) 
with the plan.  

Active Health Benefit Program
Plan Overview: The Oregon-Idaho Conference offers a Self-Insured program to the active participants. 
During the 2013 year, the total cost of the program was $1,615,593 and was funded by direct billing of 
the salary paying unit. The projected average increase for future years is expected to be 2%, based on the 
past 6 years of claims experience.

Post-Retirement Medical Benefit Program (PRM)
Plan Overview: The Oregon-Idaho Conference post-retiree medical plan currently offered is a stipend 
plan. The conference provides a stipend program which funds a health reimbursement account (HRA) for 
each eligible retiree.
The current annual cost of this benefit will be $356,400 for the year. $100,000 will come from 
apportioned funds with the remainder coming from the designated assets of the plan. On a longer term 
basis the Oregon-Idaho Conference Board of Pensions has established an account to fund the obligation 
and will add to the account through apportionments to fund future benefits obligations. 

Based on the most recent PRM valuation dated 12/31/12, following is the funded position of the post-
retiree medical benefits:
 Accumulated Post Retirement Obligation (APBO) or net conference cost  $5,255,796 
 Expected Post Retirement Obligation (EPBO) or net conference cost $5,951,226 
 Service Cost (SC) or net conference cost    $87,828 
 Assets designated for PRM     $6,642,589
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16   Pre-Conference Reports
These values are based on 3.50% long term discount rate and a current increase trend of 8.00% 
decreasing to 5.00% by 2019.

Comprehensive Protection Plan (CPP)
Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long-term disability and 
other welfare benefits for eligible clergy of The United Methodist Church and their families and is an 
Internal Revenue Code 414(e) “church plan” funded by plan sponsor insurance premiums. Generally, 
you are eligible to participate in CPP if your conference or salary-paying unit sponsors the plan and you 
satisfy the eligibility requirements which include full-time episcopal appointment and plan compensation 
equal to or greater than 60% of the Denominational Average Compensation or the Conference Average 
Compensation whichever is less. The Oregon-Idaho Annual Conference has elected to make CPP-eligible 
clergy, who are appointed at least ¾ time, have mandatory participation, while clergy appointed less than 
¾ time have optional participation under special arrangements.

Currently (for 2013) the Oregon-Idaho Conference has a required contribution to the Comprehensive 
Protection Plan of $202,021, which is anticipated to be funded by billing premiums to the salary payiing 
units.  The anticipated average increase in future years is expected to be 2.50% per year due to changes in 
clergy compensation

United Methodist Personal Investment Plan (UMPIP) for Lay and Clergy
Plan Overview: The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue 
Code section 403(b) defined contribution retirement savings plan for clergy and lay employees of The 
United Methodist Church and affiliated organizations. Participants may make before-tax and/or after-tax 
contributions through payroll deductions. Participant contributions, contributions your plan sponsor may 
make on the participants behalf and investment earnings comprise the individual’s retirement account 
balance. 

Conference lay employees working an average of 20 hours per week or more are eligible for a pension 
contribution of 12% of salary.  Lay employees become eligible the first full month of employment and 
become vested after 6 months. Lay employees are encouraged to contribute personal funds toward their 
retirement through payroll deductions to the UMPIP.  The estimated contribution for the Oregon-Idaho 
Conference is anticipated to be $45,935. This cost is included in the staff budgets of the conference and 
apportioned to the churches

Other Conference Defined Contribution Type Obligations
Plan Overview:  The Oregon-Idaho Conference currently provides retirement grants to clergy not 
covered by the vesting rules of the Pre-82 Plan.  The contribution for 2013 was $3,682 and is funded 
through apportionments.  The benefit is fixed so no increases are anticipated.

Plan Overview:  The Oregon-Idaho Conference currently provides a long-term disability and life 
insurance for lay employees who work at least 30 hours per week. The cost for 2013 was $7,842 and is 
funded through apportionments.  The anticipated average increase in future years is expected to be 2.50% 
per year due to inflation.

Plan Overview:  The Oregon-Idaho Conference currently offers a life insurance benefit for eligible 
retired lay employees. The contribution for 2013 was $4,480 and is funded through apportionments. The 
anticipated average increase in future years is expected to be 2.50% per year due to inflation.

Conclusion:
The 2015 Comprehensive Benefit Funding Plan and the above outlined Summary document incorporates 
to the best of our understanding, the Oregon-Idaho Conference’s obligations and funding requirements of 
the benefits provided to the Clergy and Laity of the Oregon-Idaho Conference. 
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ADDENDUM:

Resolutions Relating to Rental/Housing Allowances for Retired, Disabled, or Former 
Clergypersons of the Oregon-Idaho Annual Conference

The Oregon-Idaho Annual Conference (the “Conference”) adopts the following resolutions relating to 
rental/housing allowances for active, retired, terminated, or disabled clergypersons of the Conference:

WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of 
which this Conference is a part, has in the past functioned and continues to function through ministers of 
the gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons”); and

WHEREAS, the practice of the Church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation; and

WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons 
are considered to be deferred compensation and are paid to active, retired, terminated, and disabled 
Clergypersons in consideration of previous active service; and

WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an 
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 
members of this Conference and are eligible to receive such deferred compensation;

NOW, THEREFORE, BE IT RESOLVED:

THAT an amount equal to 100% of the pension, severance, or disability payments received from plans 
authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which 
includes all such payments from the General Board of Pension and Health Benefits (“GBOPHB”), during 
the period January 1, 2015 through December 31, 2015, by each active, retired, terminated, or disabled 
Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is designated 
as a rental/housing allowance for each such Clergyperson; and

THAT the pension, severance, or disability payments to which this rental/housing allowance designation 
applies will be any pension, severance, or disability payments from plans, annuities, or funds authorized 
under the Discipline, including such payments from the GBOPHB and from a commercial annuity 
company that provides an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund 
authorized under the Discipline, that result from any service a Clergyperson rendered to this Conference 
or that an active, a retired, a terminated, or a disabled Clergyperson of this Conference rendered to any 
local church, annual conference of the Church, general agency of the Church, other institution of the 
Church, former denomination that is now a part of the Church, or any other employer that employed 
the Clergyperson to perform services related to the ministry of the Church, or its predecessors, and that 
elected to make contributions to, or accrue a benefit under, such a plan, annuity, or fund for such an 
active, a retired, a terminated, or a disabled Clergyperson’s pension, severance, or disability plan benefit 
as part of his or her gross compensation.

NOTE:  The rental/housing allowance that may be excluded from a Clergyperson’s gross income in 
any year for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue 
Code section 107(2), and regulations thereunder, to the least of:  (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such 
as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended 
by the Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, 
including furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.  Each 
clergyperson or former clergyperson is urged to consult with his or her own tax advisor to determine what 
deferred compensation is eligible to be claimed as a housing allowance exclusion.
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BOARD OF PENSIONS

INFORMATIONAL DATA

Denominational Average Salary (DAC)   Conference Average Salary (CAC)
 1993 - $31,520 1993 - $24,665
 1994 - $33,017 1994 - $25,639
 1995 - $34,832 1995 - $26,788
 1996 - $36,602 1996 - $28,005
 1997 - $37,084 1997 - $28,685
 1998 - $38,298 1998 - $29,298
 1999 - $39,700 1999 - $31,275
 2000 - $40,805 2000 - $32,672
 2001 - $42,233 2001 - $33,990
 2002 - $42,930 2002 - $34,689
 2003 - $45,717 2003 - $37,196
 2004 - $49,325 2004 - $43,536
 2005 - $50,931 2005 - $43,983
 2006 - $52,394 2006 - $45,287
 2007 - $54,081 2007 - $46,616
 2008 - $56,044 2008 - $48,824
 2009 - $58,226 2009 - $49,931
 2010 - $60,341 2010 - $51,153
 2011 - $61,716 2011 - $52,409
 2012 - $62,781 2012 - $53,534
 2013 - $63,867 2013 - $54,376
 2014 - $65,186 2014 - $55,674

  Health Insurance Apportionment
 Past Service Rate       For Local Church Pastors
 1992 - $269.45 1992 - 70%
 1993 - $281.50 1993 - 70%
 1994 - $293.00 1994 - 70%
 1995 - $302.00 1995 - 70%
 1996 - $311.00 1996 - 70%
 1997 - $321.00 1997 - 70%
 1998 - $331.00 1998 – 70%
 1999 - $341.00 1999 – 60%
 2000 - $352.00 2000 – 50%
 2001 - $363.00 2001 – 40%
 2002 - $375.00 2002 – 30%
 2003 - $387.00 2003 – 20%
 2004 - $398.50 2004 – 10%
 2005 - $411.00 2005 – 10%
 2006 - $425.00 2006 – 10%
 2007 - $451.00 2007 – none*
 2008 - $488.00 
 2010 - $514.00
 2011 - $524.00   * Beginning in 2007, the health insurance premium
 2012 - $536.00   for active clergy is billed directly to the local 
 2013 - $544.00   congregations.
 2014 - $557.00
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Office of Stewardship & Finance

Bill Mullette-Bauer, Director

It’s difficult for me to believe that this is the last time I will prepare this report. 

Things have changed dramatically over the past six years. In 2008 we were beginning to experience signs 
of the great recession. The recession sparked us to look at sustainability issues for the conference and for 
our congregations. Although the economic decline didn’t cause our financial difficulties, it did compel us 
to focus on some longer-standing issues.

Although all of our sustainability issues are not yet resolved, 2013 was a pretty good year. While we 
are still a long way from attaining 100% receipts of our Shared Ministry Apportionments, we saw a 
significant increase this past year. In 2013 we received 79.2% of the apportioned budget compared to 
74.4% the prior year. Additionally we had 113 of our churches pay 100% or more compared to 101 in 
2012; 149 churches equaled or increased their giving and there was no church which paid zero! These are 
all good signs.

As a result of this generosity we were able to pay our General and Jurisdictional apportionments at 90%. 
This is the highest percentage since 1991 when we paid them at 91%! It reflects our commitment to the 
connectional system.

While we seek to improve support for Shared Ministries Apportionments, our Council on Finance and 
Administration has been responsive to the financial pressures local congregations are experiencing. Since 
2008 the apportioned budget has decreased by over $1 million. At the same time, we have aligned our 
budget with our mission, focusing our resources on the health and vitality of local congregations.

This past year we’ve also been able to fully fund our post-retirement health plan for our retirees. While 
several conferences have accomplished this by eliminating their plan, we have made adjustments so that 
we can continue to support those who have served this conference in a manner that is both sustainable 
and affordable. On a related matter, due to the changes made to the Clergy Retirement Security Program 
by the 2012 General Conference, the amount that is being billed to the local churches for pension is 
covering our actual cost, and is no longer being subsidized with reserve funds.

Excellent investment returns brought our General Reserve Fund back at the desired level. You may 
remember when CF&A chair, Ted Wimer alerted us to this concern only a few years ago.

We hired a part-time assistant treasurer for Camp and Retreat Ministry this past year. Our hope is that 
this will provide better service to our camps and will right-size the work load for our Assistant Treasurer/
Controller. This is another concrete way in which the annual conference Shared Ministry Apportionments 
support our camping program.

We reported last year that we had adopted new accounting software. While the conversion was a 
challenge, we are now successfully into our second year. It has increased our efficiency. Additionally, it 
has allowed us to experiment with providing payroll services to smaller congregations. We field a lot of 
questions about payroll, and realize it is a burden for small church volunteer treasurers. The experiment 
seems to going well.

It has been a joy to serve the Oregon-Idaho Conference as the Director of Stewardship & Finance. I 
am grateful to have had the opportunity to work with the clergy and laity of the conference including 
the staff of dedicated individuals in this area of stewardship and finance, including Sandra Reinemer, 
Assistant Treasurer & Controller; Lisa Pronovost, Assistant Benefits Officer & Payroll; Jerryn Johnston, 
Accounts Receivable & Payable; Jennifer Aldrich, Assistant Treasurer for Camping and Sally Blanchard, 
Administrative Assistant. 

I look forward to continuing our relationship in new ways into the future.
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  United Methodist Ministers’ Retirement Fund

Betty Foster, President

A hundred and fifteen years ago a group of visionary Methodists established what has become the 
Oregon-Idaho Conference United Methodist Ministers’ Retirement Fund. Originally constituted to 
provide pensions for retirees of the Oregon Conference, it continues to support the retirement plan for 
Oregon-Idaho clergy through an annual gift to help offset the required contribution to the current Clergy 
Retirement Security Program. 

Over just the past 20 years, UMMRF has given over $2 million to the Oregon-Idaho Conference to 
reduce the contribution required from local churches. Last year the gift was $91,400 and this year it will 
be $95,444, continuing the policy of contributing 5% of the three-year ending balance of our funds.

In addition to investment earnings, we seek to continue to grow the fund through our annual solicitation 
of both active and retired clergy during the fourth quarter of the year. We encourage you to remember 
UMMRF in your will or other estate planning vehicle.

The UMMRF is directly connected to the annual conference through the election of its directors. We 
request that you elect the members of the Board of Directors that we have placed in nomination.

Board of Camp and Retreat Ministries
Karen Nelson, Chair

Camp matters! It matters to children, youth and adults in our congregations and in our local communities. 
Camp matters because it has the ability to transform lives, to bring forth wholeness and growth and 
creativity. Camp is about developing relationships with God and with one another.

The mission of Camp and Retreat Ministries is to create quality environments of Christian hospitality 
and learning.  We nurture persons so that they may grow in wisdom and healthy self-esteem; develop 
lifestyles of loving interdependence with each other and all of creation; and affirm and expand their faith 
in God and their service as Christian disciples within God’s world.

This mission informs all that we do. Our camp and retreat programs are designed to enhance and develop 
spiritual practices in campers of all ages. Passionate worship, intentional faith development, and radical 
hospitality are among those practices taught and practiced by staff and campers. We offer more than 
100 events that intentionally engage leadership development, spiritual nurture, just community, and 
pathways of healing. In addition to the programs we offer, many of our conference churches use our sites 
to develop and run their own weekend retreats for small groups or entire congregations. Our sites are also 
places of radical hospitality for other non-profit groups from around the area and beyond.

During this past year, we have continued to live into our new governing structure with a single board. 
We have utilized technology to assist in conducting some meetings via phone conference, thus saving 
travel expenses for board members throughout the conference. We have welcomed new site directors at 
Camp Latgawa this year. We are exploring ways to work with the Pacific Northwest Conference camps 
and recently had an opportunity to meet with their Camp Board at a Jurisdictional Training Event held at 
Camp Magruder.

To continue to build relationships with our local churches and assist them in making disciples, as well 
as to celebrate the many volunteers that connect our churches and camps, we launched a new event this 
year. This overnight event at Alton L. Collins Retreat Center was an invitation to a group of volunteers 
to celebrate their work and to provide them with further training in reaching out to churches to share the 
resources and availability of camping programs. Our long-range goal is to make a connection with all of 
our churches as a resource to building healthy, vital congregations and providing places where people can 
step out of their normal routines and focus on their faith development in ways that they can carry back 
into the work with their local church.
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As our active campaign for Time to Grow comes to a close, we want to celebrate the many ways in which 
we have been able to enhance the facilities at our sites: Suttle Lake Camp has a new shower house and 
welcome center and two new activity pavilions; Wallowa Lake and Sawtooth Camps are building offices/
welcome centers; Camp Latgawa is improving two bathhouses and designing meeting space for groups; 
Camp Magruder has upgraded cabins and lodges and reworked Shorehouse to accommodate families. 
Additional projects continue as pledges and grants provide for funding into the future.

After extensive study by three different task forces to find a new southern Oregon camp and retreat site, 
the conclusion has been reached that Camp Latgawa provides the best resource available in the area. This 
site has also been strengthened by partnerships with other non-profits in southern Oregon. The Camp and 
Retreat Board believes that it is now time to release the Sourthern Oregon Project Fund, established in 
1997 from the proceeds of the sale of Loon Lake Camp, to be divided to continue fulfilling the intent of 
strengthening camp/retreat opportunities for the people of the churches of southern Oregon in carrying 
out their ministries.  (motion follows.)

The Camp and Retreat Ministries Board recommends that the Southern Oregon Project 
Fund, established in 1997 from the proceeds of the sale of Loon Lake Camp, be divided 
to continue fulfilling the intent of strengthening camp/retreat opportunities for the people 
of the churches of southern Oregon in carrying out their ministries.  

$150,000 to the Camp Latgawa Development Fund.  (For immediate use to upgrade 
showerhouses/bathrooms, meeting and lodging spaces. Balance to the Latgawa 
Maintenance Reserve Fund.) 

$150,000 to the CARE Fund (to grow the endowment principal).  

$155,618 or balance to the CARE Project Fund (administered by the Facilities and 
Property Division of the Board of Camp/Retreat Ministries. Funds are applied for by 
sites to address needs that address safety and health, maintenance, and improvements.)    

Board of Ordained Ministry
Jeremy Hajdu-Paulen, Chair

As reported last year, the Board of Ordained Ministry’s focus for the 2012-16 quadrennium is “recruiting, 
nurturing, preparing, and credentialing excellent and outstanding clergy people from the initial stages of 
candidacy through the first five years of ministry after licensing or ordination.” We continue to pursue 
aspects of this ambitious focus statement.

Since last year, the Board of Ordained Ministry is working with fewer candidates. At the time of this 
writing, there are just two provisional clergy members of the annual conference. We had no applicants for 
full membership this year, which is why there will not be an ordination service at this annual conference 
session. This has underscored dramatically the need for recruitment. The Board has appointed Courtney 
McHill as our recruitment coordinator and we are working with each District Committee on Ordained 
Ministry to improve the way we contact and interact with potential candidates. We request that everyone 
in our annual conference help us with this task by asking the question “Have you considered ministry?” 
of any person in whom can be seen the gifts and skills for ministry.

This year we will be implementing the new Disciplinary requirement called “Orientation to Ministry.” 
This event is an opportunity for potential ministry candidates, as well as candidates in the early stages 
of candidacy, to learn more about the variety of set-apart ministries—deacons, elders, and local pastors. 
The event will help make distinctions among the categories of ministry and is required as a part of the 
candidacy process. One benefit of this event is that all candidates and potential candidates will receive the 
same information at the same time. The Board will have mentors present who can answer questions and 
help illuminate the often confusing candidacy journey. We also hope this event will be inspirational as 
candidates and current clergy share call stories and celebrate the many ways that God calls God’s people 
into service.
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Another development at the Board is the hiring of a quarter-time administrative assistant to help the 
Board with its many responsibilities. This administrative assistant will do much of the tracking of 
candidate records, paperwork, file maintenance, and other administrative tasks, which will free members 
of the Board to focus on developing strategies to address the broader issues with which we struggle.

Members of the Board of Ordained Ministry put in countless hours and effort to do the work that is its 
responsibility. Much of the work of the Board happens behind the scenes. We undertake our work with 
integrity and an awareness of its importance to the church now and in the future. We are grateful for the 
support and encouragement of many as we do our very best to provide principled Christian leaders for the 
church as we all seek to make disciples of Jesus Christ for the transformation of the world.

Conference Response Team
Bonnie McOmber, Coordinator

The mission of the Conference Response Team (CRT) is to facilitate congregational healing when a 
situation threatens its spiritual wholeness.  (The OR-ID conference response team began in 2001.  For 
more information on response teams see 2012 Book of Discipline P363 and Book of Resolutions #2043.)

Scope of Work
The CRT sees their role as responding to a hurting congregation by offering a safe and sacred place 
for people to begin processing the questions, concerns, emotions and faith challenges raised by a crisis 
impacting their congregation or ministry setting.

The CRT has empathy, compassion and counseling skills specific to faith and spiritual challenges that 
could be help a congregation/ministry setting begin to cope with:

Church organization or structural issues that cause anxiety and stress in a congregation including 
such things as yoking or blending of congregations, church closures, changes in worship space due to 
unanticipated damage or financial necessity; 

Issues arising out of an unexpected change in pastoral leadership or other staff in a congregation.  
These could include an unanticipated leave of absence, an illness or a termination for cause, etc.

Accusations against a pastor or other church member regarding a possible criminal offense, a 
possible chargeable offense, or accusation against any church member based on ethnicity, gender, age, 
or sexual harassment;

Grief in a congregation over the sudden death of a pastor or lay person in the congregation; grief over 
a pastoral divorce or any other loss experienced by the congregation;

Helping a congregation respond to a disaster of tragedy that impacts not only the congregation but 
also their friends, families and neighbors;

Any other instance as requested by the Bishop or the Bishop’s representative.

The CRT is not called to any judicial or disciplinary processes for legal resolution of a situation and 
currently is not able to engage in prolonged conflict resolution processes.  In every instance the team 
works closely with the District Superintendent for that congregation to insure that follow up action is 
taken by appropriate resources.

Members of the CRT are recommended to the Bishop and Cabinet for approval and then appointed.  
Members agree to serve for a minimum of four years and receive necessary training to fulfill the mission 
of the CRT.

During the last year, the CRT has recruited new members and held a training event for the new members 
and team.  The training focused on the role and responsibilities of the CRT, processes for responding to 
hurting congregations, and spiritual grounding of the work of the CRT.
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Safe Sanctuaries

Warren Light, Safe Sanctuaries Coordinator

Annual Conference legislation items to update Safe Sanctuaries standards and template include the 
following words:

“God cares for all. God suffers when children, youth, and vulnerable adults suffer. The United Methodist 
church was founded by John Wesley who taught: First, do no harm. Do all the good you can. Stay in love 
with God . . .  [we] recognize that staying in love with God requires safe sanctuary for the Vulnerable and 
support for survivors of sexual violence. This [policy] is a core missional statement . . . .”

A new Safe Sanctuaries Team is being formed so that reviews may be done in a consistent manner, 
addressing changes in law and updates in our understanding of what it means to be a safe community 
in Christ. We encourage anyone with questions or ideas to contact us at uowesleycenter@gmail.com or 
541.346.4694.
 

Vital Church Project
Rev. Stephan W. Ross

The Vital Church Project (VCP) is in its third year of existence. Bishop Bob Hoshibata created the 
full-time position of VCP Director on July 1, 2012, and I have been privileged to serve in that position 
since that time. The VCP Director serves as a member of the Appointive Cabinet and of the Ministry 
Leadership Team. 

The responsibility of the VCP and of the Director has been to develop, support and manage conference 
initiatives in three areas: revitalization of existing congregations (CLD and consultations), establishment 
of new faith communities (New Start Initiative), and ongoing leadership development for our local 
churches and extension ministries (Life Long Learning Initiative). 

This past year participation in the basic programs of the VCP has declined somewhat as many of our 
congregations had already participated and are still working out the implications of what they have 
learned. In the 2013-14 year 10 congregations participated in the CLD course. As of May 2014 seventy-
four congregations have been through the CLD training. Six congregations have been through a weekend 
consultation. Three congregations are currently scheduled for consultations in fall of 2014. In addition 
to full consultation weekends, ten other congregations have received workshops or mini-consultations 
through the VCP office to support them in moving into more fruitful ministry.

Many of our congregations have been moving towards simpler structures such as single board 
governance. Changing a local church structure is deceptively complex and many congregations have 
found the transition difficult. The VCP has engaged with several congregations either in preparation 
for single board governance, or to help them straighten out difficulties they have encountered. This 
year we self-published a book on moving towards a more mission-focused structure. The book is called 
Leadership and Organization for Fruitful Congregations. Copies can be obtained from the VCP office 
(becky@umoi.org) for $12 each. Net proceeds benefit the conference revitalization ministries. The book 
is also available in Kindle format on Amazon.com.

With the arrival of Bishop Hagiya in September 2013, we immediately began to see and develop new 
opportunities for collaboration and innovation. The Life-Long Learning branch of the VCP immediately 
found common purpose with the Tuell Center. The Tuell Center is a movement that originated in the 
vision of retired Bishop Jack Tuell and Bishop Hagiya to develop a focus on leadership excellence with a 
western viewpoint and cultural relevance. As VCP Director I have been serving on the advisory group of 
the Tuell Center and our Life-Long Learning focus is being expressed primarily through the opportunities 
we are discovering working through the Tuell Center. Here are some of the opportunities we have been 
able to provide to Oregon-Idaho leaders this year:
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Transitions Workshop: a three-day event for all clergy moving into new appointments. They 
get information about their new mission field, training in effective ministry for the first year in an 
appointment, and they set up a strategy for the first year.

Transforming Leadership: a four-day event each summer designed to help clergy throughout the 
Western Jurisdiction build a culture of missional focus and innovative leadership. The fourth annual 
event is in planning for this July and each year the number of participating clergy expands. 

Certified Lay Minister Training: a three-day training for Lay Assigned ministers. The course 
includes training in leadership, preaching, polity and other aspects of congregational leadership.

Young Clergy Gathering: A two-day event that was the first of what may become an ongoing process 
of gathering our younger clergy across the Episcopal Area (under 40-ish) for fellowship, visioning, and 
mutual support in ministry.

Visionary Leader Project: A two-day event that gathered a group of about 35 lay people from the 
PNW and Oregon-Idaho Conferences to begin exploring how we can best nurture excellent and 
passionate lay leadership across the Episcopal Area. The event resulted in a steering group of lay 
people who are planning next steps towards an ongoing effort to support excellence in lay leadership 
in our Episcopal area.

The vision of focusing the efforts of our conference on developing excellent leaders who can lead vital 
congregations has not changed. We are constantly learning where we can be most effective in fulfilling 
that vision.

Communications 
Greg Nelson, Director of Communications

The key to communications is relationships. In the electronic information age the Oregon-Idaho Annual 
Conference uses technology to build and maintain these relationships throughout the conference. This 
happens through a weekly conference email newsletter, the UM Connector; four district newsletters; 
stewardship newsletters; Facebook posts and blog writing by conference leaders; and the everyday 
interactions of staff located across our conference. You can help by sending any change of email 
information to your district office.

This spring a major website upgrade was carried out. The new design provides updated graphics, 
new menus, and focuses on supporting our relationships through the stories and conversations of our 
conference. An enhanced “People Search” will improve the ability to connect to clergy and lay leadership 
of the conference. Additionally, the updated site features responsive design technology to make it work 
more effectively with mobile devices. One year ago, less than 10% of site visits were by mobile devices; 
this year over 15% are. 

More than anything our website is a resource to churches and church leaders. When a focus group 
was asked what aspects of the conference website are used most, access to forms needed for charge 
conferences and end of year reports were the most cited resources. Twenty-six thousand visitors viewed 
nearly 250,000 pages on the site in a one-year period.

Conference communications have also been working in partnership with staff from the Pacific Northwest 
Conference to support our Episcopal Area’s commitment to raise $1,000,000 to save lives through the 
Imagine No Malaria campaign. The two conferences work together to share this important message and 
empower the work of Julia Frisbie, our Imagine No Malaria Field Coordinator.

Upcoming challenges will include welcoming the 2016 General Conference to Portland, Oregon. The 
local host committee is already working to plan for guests. A large part of that effort is to communicate, 
through both technology and our actions, the extravagant hospitality that our conference has to offer.
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Connecting the conference through communication at:

~ Conference Website: www.umoi.org;
~ Imagine No Malaria Website: INM.greaternw.org
~ Episcopal Area Website: www.greaternw.org;
~ Facebook: www.facebook.com/UMOrId;
~ Twitter: @UMOI

Task Force on the Elimination of Hunger
Jonathan Enz and Gayle Woods, Co-Chairs

It is with a mixture of emotions that, after eight years, we submit this final report for the Task Force on 
the Elimination of Hunger.  A task force, as its name implies, is not intended to continue indefinitely.  
While we would not presume to suggest that hunger has been eliminated in our two states, we can state 
with confidence that the United Methodist churches in the Oregon-Idaho Conference are more deeply 
engaged in this task than they were in 2006.  

Begun by Bishop Hoshibata in the spring of 2006, the task force was developed to implement the 
Initiative on the Elimination of Hunger, a focus of his time in Oregon-Idaho.  The first major endeavor of 
the task force was a full-day training event in each state.  That was followed by a survey of all churches 
in the conference to establish a baseline and to determine where we most needed to focus our leadership.

As we reviewed the results of this survey, we concluded that congregations needed assistance in 
evaluating the hunger-related needs in their own community and in determining what form of ministry 
would best fit that particular congregation.  From that was born Recipe for Enough, a toolkit for a 
process through which the congregation would engage in learning and discernment, concluding with a 
commitment to establish or expand their involvement in two of the three identified areas:  education, 
advocacy/justice, and direct service.  The district coordinators and other task force members have worked 
one-on-one with congregations when requested, providing guidance and assistance with these new 
ministries.

As congregations embraced these new ministries, funding became an issue so we developed a process 
for awarding grants. To date we have awarded over 50 grants totaling nearly $90,000.   Money for these 
grants has been derived primarily from the Change Hunger Fast Offering at Annual Conference.

We have also provided laity workshops at Annual Conference, primarily on hunger justice issues, led 
training at United Methodist Women events, and offered topic-specific regional trainings.  

Reviewing grant applications and grant report forms has been one of the most gratifying parts of our 
work.  We have learned of innovative responses to community needs, ecumenical cooperation at a level 
seldom experienced, new ministries developing as congregation engage more deeply with those they 
are serving, and stories of “radical generosity.”  Some of the successful ministries have contributed 
to improved community food security, had a multicultural, multifaceted focus or expanded from one 
ministry to multiple ministries as needs become evident.  Others have paired food distribution with 
nutrition education, honored the dignity of the persons being served, or paired direct service with justice/
advocacy, and education.

Following one final opportunity this summer to apply for a grant, the task force will officially disband.  
But that doesn’t mean that the ministries in which you are engaged will end or that no new ministries 
will begin.  We are confident that the culture of caring for our neighbors will only expand and bear even 
greater fruit.  You will continue to read about issues and opportunities in the Connector, and the current 
members of the task force have all committed to be available as a resource to you.

We have learned so much from one another these past eight years.  Thank you for all you have done to 
eliminate hunger and in so doing, to share the love of God.
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Statistician’s Report

Ted Wimer, Conference Statistician
The 2013 total Professing Membership in the Oregon-Idaho Annual Conference was 27,818; a 1% 
decrease from 2012.  This continues a downward trend of 1% - 2% over the past several years.  At the 
same time the number of Constituents of the churches rose from 15,700 in 2012 to 17,855 in 2013; an 
increase of 13%.  

We keep these records of what is going on in all of our congregations for many reasons.  One of the 
most important is for the local church itself.  We can see trends for how effective our local ministries and 
missions are.  On a broader view, there are indicators, which help us find areas of vitality in our Annual 
Conference.  The GCFA collects these numbers from all of the Annual Conferences and compiles the data 
for the General boards and agencies; to see trends and to plan ahead.  One note of caution is required:  
These numbers are only useful if all of the local churches actually submit their data and that they take the 
time to be sure (1) the data are correct; (2) the numbers are entered into the correct lines of the reports 
and (3) the interpretation of the values we put into each line number are consistent year-to-year.  Like 
all statistics – we start with data and try to draw conclusions from trends and values to create useful 
information.  But if the data is not accurate we draw inaccurate conclusions.

The number of persons participating in Christian formation groups increased by 3%.  Weekly Worship 
attendance,  Sunday School attendance and VBS have all decreased, however the number of Other Small 
Group Ministries, other than Sunday School increased 41%!  The number of short-term classes and small 
groups increased by 7%.  In addition, the number of persons served by community outreach is up by 
19%, to 255,219 persons.  This could be an indicator that our overall emphasis on church vitality through 
community outreach is more widespread; with hopes of starting to produce new discipleship groups 
through other than traditional classes and formation paths!  (Note: There were table changes in these 
areas this year that might have confused.)

The Number of Households giving to the local church decreased by 6% to 13,798, and the Total Income 
received for operations of the local churches stayed about the same at $26,246,021, which is good news.

The membership in the UMW decreased by 4% to 3,661; while the amount they paid for local church 
and community work increased 7% to $269,885.  The UMM membership decreased by 11%; while the 
amount they paid for local church and community work decreased by 18%.

The number of UMVIM Teams sent increased from 17 to 19; and the number of churches involved with 
sending specific team members increased by 34%, to 156 persons!  

In the Financial area there continued to be some inconsistencies in the data having to do with the Market 
Value of Church property (buildings, land & equipment) or for the other Church Owned Assets (bank 
accounts, securities, etc.).   The easiest sources for this information are to use the insurance value for 
your property value and simply add up the bank statements at the end of the year for other church owned 
assets.  The report for 2013 shows an increase in both values:  Market value of property increased 3% to 
$390,382,006; and market value of other assets increased by 15%.  While there was 12% decrease in the 
debt secured by church physical assets, there was a 69% increase in “other debt.”  As churches close and 
sell off their property we will continue to see a shift from Property Value into Other Assets Value (amount 
received from sale of church assets increased by 915%).  And, as churches merge we find new issues each 
year in how to properly account the combining.  

The brand new 2013 Statistics Tables Ezra software gave us some fits-and-starts this year. By and large, 
the software is much improved in its interface and its capabilities.  As of this pre-conference report there 
are still churches that haven’t completed their statistics and it is time for us to consolidate the report for 
the Journal and for GCFA.  Please start thinking about gathering the correct information for your local 
church early so we can get our data more consistent; and thus more valuable to use in measuring how we 
are doing in each local church and across our Annual Conference.  To see all the statistics for 2013 – for 
individual churches as well as totals by District & the entire Annual Conference – look in your Annual 
Conference Journal – the very back of Volume 2.
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District Reports

Cascadia District 
Peg Lofsvold, District Superintendent

 
I give thanks to you because of the grace of God that has been given to you in Christ Jesus, for in every 

way you has been enriched in him, in speech and knowledge of every kind . . . so that you are not lacking 
in any spiritual gift as you wait for the revealing of our Lord Jesus Christ.  --1 Corinthians 1:4-7

I give thanks for the ministries, people, and leaders of Cascadia District. They continue in their 
commitment to share Christ’s love in innovative and life-changing ways. Here are just a few examples.

Salem, First UMC has launched a new international worship community with members and friends of 
the congregation. The launch team is truly global in membership, bringing a rich tapestry of experience 
and perspective. Currently, they offer a worship experience quarterly, and look forward to building up the 
community.

Bethlehem-House of Bread, a ministry of the Tigard UMC, opened last spring after a merger with the 
Metzger congregation. They are already far ahead of their projected plans as neighborhood people and 
groups continue to volunteer time, talent, and money. A large community garden was built by over 50 
non-church volunteers. A food pantry, and cooking and nutrition classes are also underway.

Washington County Hispanic Ministry, led by Rev. Jorge Rodriguez Vasquez, began last July at Hillsboro 
UMC. Meeting people, making connections, and starting a Bible study-worship experience has been this 
year’s work. Classes for parents, to strengthen skills in navigating two cultures, will be offered soon. 
Partnerships with neighboring churches are building, and will have strong support with the Pentecost 
Journey training offered in May. 

Silverton UMC is partnering with three other local churches to reach at-risk middle-school children 
through an after-school problem emphasizing teamwork and healthy values. The District Extension 
Society has supported all these innovative ministries with generous grants, and is soliciting applications 
for new projects.

I give thanks for the desire and commitment in the district to grow as leaders, build skills, and innovate. 
Three more churches participated in CLD this past year (Canby, Keizer, and Willamette); nearly 20 
have completed the process. Madras UMC followed its CLD learning with an extensive consultation 
last March; they are well on their way to fulfilling their prescriptions and creating new ministries. In 
September, Bishop Grant Hagiya was the keynote leader for the all-district event “Ready, Leap, Soar!”. 
Workshops, which focused on innovative ministry and leadership development, drew over 150 people. 

I give thanks for other signs of health and vitality in the District. Giving through apportionments grew 
in 2013--in dollars, in increased percentage, and in number of churches giving at 100%. These dollars 
translate into increased ministry throughout the Church. District congregations are leading for the 
Imagine No Malaria campaign. Warrenton and Astoria UMC youth carried out innovative approaches 
to raising awareness and funds and developing partnerships, and are challenging us all. Every Cascadia 
ministry has taken the challenge to create community-connecting events for INM this year. And, several 
congregations have courageously “right-sized” their ministry this past year, seeking sustainability and 
mission-focus. Clatskanie UMC is lay-led, and proud of their new ability to engage in mission. Salem 
churches have begun a discussion of working as a parish. Others are engaging in vitality studies.  

I give thanks for the leaders in the district--for Thom Larson and for Lee Hunefeld as they retire; their 
ministry has enriched the Conference. And for Linda Grund-Clampit, whose expertise and glowing spirit 
make this work a joy. I give thanks for all the people, lay and clergy, who give so much of themselves for 
Jesus’ sake. You are a blessing to the world.
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Columbia District

Lowell Greathouse, District Superintendent
Deb Payne, District Lay Leader

“The power of the Lord was upon them…..
It was there at Antioch that the believers were first called Christians.” (Acts 11: 21, 26)

Whenever I read this passage of scripture, I wonder what it was about the Antioch community that 
made them different enough to be called “Christians” by those around them. What were their practices? 
How did they treat each other and their neighbors? What did people see in them that was different from 
the behavior of others? As I travel throughout the Columbia District (including some 24 trips along 
the Columbia River Gorge in the past two years), I continue to see signs of life, what I call “Antioch 
moments,” throughout the ministries of our 50 churches. 

As always, we remain a work in progress, but there are “signs of life” all around as well. As a district, we 
raised over $75,000 and completed our Habitat for Humanity Build for the Nussif/Najem family. We held 
seminars throughout the district about working with social media more effectively, and we brought in 
new pastoral leadership as some of our clergy retired. In our “Praying for One Another” communications, 
we prayed for each other from Milton-Freewater on the east to St. Helens on the west. But we are 
continuing to change in a number of ways, as we commit ourselves to more cross-cultural appointments, 
and the Asbury UMC-Our Redeemer Lutheran Partnership reminds us that it is possible to do church in 
entirely new ways. Who would have guessed that in Hood River, United Methodists and Lutherans would 
share a Lutheran building, have a United Methodist pastor, and build a new food bank on that property, 
demonstrating to the surrounding community that vitality in the local church can be both exciting and 
different at the same time? One could say that “the power of the Lord” is present in these signs.
We continue to work at “right sizing” our churches, creating new visions for the future, while trying to 
realistically determine what we can actually afford to do with the resources we have at our disposal. The 
four new church starts in the Portland area now have a year under their belts, and they are all making 
progress to reach out in new, emerging ways. 

But what’s ahead? Two churches, Oak Grove and Rose City Park, will be going through a consultation 
process this fall as they move forward into the future. The Columbia District Church Extension Society 
has set up a new Grant Fund for Vital Ministries in order to encourage and stimulate revitalized ministries 
in local churches. In 2015, we plan to create and host a joint training event with the Vancouver District in 
the Pacific Northwest Annual Conference to explore more deeply what it means to be United Methodist 
in this region today. In 2016, we want to be ready to welcome our global church as they gather in 
Portland to not only do their business, but also to learn what it means to be church here in this place. I 
hope that as we move forward, we’ll deepen our connections with one another so that we can truly thrive 
as a church. 

Yes, we still have charge conferences, church meetings, and reports to complete, but this isn’t the stuff 
that makes us Christians, that happens when people say, “see how they love.” It is then that the world 
understands what it means to live and share the Good News. May we continue to do this with joy and 
enthusiasm!
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Crater Lake District

The Rev. Gwen Drake, District Superintendent
Kay Burdick, District Administrative Assistant

David Armstrong, District Lay Leader

This report will include hope, life and death in the Crater Lake District.

Paisley United Methodist Church voted to discontinue as a United Methodist congregation.  The 
worshipping community continues as the Paisley Community Church, a vital congregation in the Oregon 
Outback. This was an amicable decision and process.

St. Paul Center United Methodist Church in Springfield voted to discontinue on June 30, 2014.  They will 
hold the final celebration of their ministry and life together as a congregation on June 15, 2014.  This was 
a difficult yet grace-filled decision for the remaining members.

The Coos Bay United Methodist Church and North Bend United Methodist Church are sharing the same 
building, starting a process of merger, an exciting and challenging time for both congregations in learning 
to be one congregation.  

Newman United Methodist Church in Grants Pass went through a consultation weekend and accepted 
the prescriptions from the consulting team on March 9, 2014.  Crater Lake District now has four 
congregations (Medford, Corvallis, Roseburg, and Newman) that have made this bold choice for change.  

Chiloquin United Methodist Church is partnering with the Sierra Service Project, a summer youth 
mission experience, providing a mission site for youth teams to come and work in the surrounding 
mission field.  This partnership has given this small congregation great hope.

Trinity United Methodist Church in Eugene has started “Messy Church” to reach out to families in their 
neighborhood in a new, experiential way.  

Corvallis United Methodist Church opened up their community building to the needs of a women’s 
shelter.

Several churches open their doors as warming centers when the temperature drops, giving homeless 
people a warm place to sleep.  Cave Junction United Methodist Church provides beds and food all winter 
long, seven nights a week.

Community meals are served, mission projects are becoming places to build relationships, food banks, 
community gardens, backpacks full of food—hunger ministries are happening in many churches, from 
Ashland to Sweet Home, Klamath Falls to Florence.

Are all our churches healthy and vital?  No.  There are the challenges of increasing costs, declining 
finances, aging congregations, and lack of a clear, unified vision.  This is not new.  It has been decades 
in the making.  What I do know is that God is always doing a new thing, bringing in a new day, and new 
wine does not fit in old wineskins.  We cannot keep doing church the way we have always done it, or we 
will be gone in less than 20 years.  The message is clear.  We are in the wilderness, wandering around 
looking for promised land.  God has called us here. God is walking with us.  It is not comfortable.  It is 
not easy.  In this wilderness, we need bold, edgy leadership.  God is calling us into a movement where the 
church is not about “me.”  It is about “we.”  And the “we” includes the mission field, people outside our 
doors, our neighbors.     
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Sage District

Kim Fields, District Superintendent

I am nearing the end of my fourth year as a District Superintendent.  During that time I have seen a lot of 
changes in the Annual Conference structure and leadership.  The conference structure has been simplified 
with the elimination of the Conference Leadership Team and with Ministry Teams replacing many of the 
old committees.  We have eliminated the position of Director of Connectional Ministries and reduced the 
number of districts and their staff from five to four.  We now share a bishop with the Pacific Northwest 
and Alaska Conferences, making us a part of the Greater Northwest Episcopal area.   

Our focus has shifted from doing programing at the conference level to a recognition that the mission 
of making disciples of Jesus Christ for the transformation of the world is most effectively done in local 
ministry settings.  The programming we do is now focused on equipping local churches for vital ministry 
and we have both simplified structures and cut budgets to free resources for that work.  A number of 
changes and experiments are also happening within our district.  I have asked coordinating elders to lead 
colloquies for me.  With fifty-five churches and added conference responsibilities I am not able to be in 
churches as often as District Superintendents were in the past but my connecting elders are there more 
often.  We have tried experiments with cooperative ministries in North East Oregon and the Magic Valley.  
Boise First and Amity have merged to become one church with two campuses and have now begun the 
construction of a new sanctuary at the Amity Campus.  

We have made a number of well-intentioned changes but the question is always whether those changes 
have made a positive difference.  Current metrics are hard to come by but I would like to share what I 
was able to discover.  In 2011 total average worship attendance for the Sage District dropped by 20 from 
6,785 to 6,765.  This is less than half a percentage point of decline.  This does not sound very positive on 
first reading but in light of the declines of two to six percent in the previous five years it is actually pretty 
good news.  Even more hopeful are the numbers for 2012.  In 2012 the district actually showed a gain 
in average worship numbers going from 6,765, to 6,791.  Again, this gain is too small to be statistically 
significant, but, in light of the fact that only 21 of our churches (less than half) experienced a decline in 
worship attendance down from thirty the year before, I take hope from these numbers.  None-the-less, 
while noting the improvement in the numbers, I must caution that it is too early to determine whether the 
downward trend has been stemmed.    

What’s more, worship numbers are not the only metrics we have available.  Another metric that has been 
in decline in recent years is giving, which is reflected in our churches’ ability to pay their apportioned 
giving to the Annual Conference.  I am pleased to note that in 2013, for the first time since I have been on 
cabinet, not a single church came in with a zero in the apportionment column.  This year the churches of 
the Sage district paid 72.34% of our apportionments, up from 66% last year.  What is more, 27 churches 
were able to pay 100%, up from 24 last year.  And Kuna UMC paid more than its 100% share.  Thank 
you, Kuna and thank you all for your hard work and generosity and the difference your giving makes.  

Looking at the metrics things seem to be improving, but we still have a long way to go.  We need to work 
harder, and more importantly smarter, if we are to carry out our God-given mission.  
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Universities and Seminaries

Africa University
James H. Salley, Associate Vice Chancellor for Institutional Advancement

Africa University is grateful to the local congregations of the Oregon-Idaho Conference for their 
contributions to a wonderful investment in the Africa University Fund (AUF) apportionment in 2013. 
Overall giving to the AUF reached 91.7% last year, the highest level of any of the general church funds. 

In 2013, the Oregon-Idaho Conference’s investment in AUF increased by 16% over the previous year. 
The conference invested 90% of its asking in 2013, compared to 74% in 2012. The resulting shortfall in 
giving to the AUF was $1,140.

As a community—students, faculty, staff and trustees—we thank you for giving sacrificially to close 
the gap and for striving to invest 100% of your asking to all of the connectional funds of the church, 
including Africa University. Increasing your investment in the AUF to 100% or higher will allow the 
university to meet its operational expenses without uncertainty and channel more support to orphans, 
refugees and other students with limited financial means.

Thank you, Oregon-Idaho Conference, for your generous support for teaching, learning and the nurture 
of global leaders at Africa University. Your generosity and prayers are vital to our shared, transformative 
ministry in, and beyond, Africa.

2013 Highlights: 
• Enrollment: Africa University’s enrollment grew to 1480 full-time students from 25 African 

countries in 2013. Female students now account for 53% of that total enrollment.  

• Scholarships: Second mile giving by individuals and churches enabled Africa University 
to distribute more than $1.8 million in scholarships and financial aid to its students. Africa 
University also launched the Girl Child Scholarship Fund in order to provide more African 
women with access to higher education.

• Resource Generation: Through new initiatives that include a “$50 million Campaign for 
Endowment” and outreach to increase financial contributions from its alumni and others in 
Africa, the institution is working towards greater sustainability.

• Graduates: 450 students were awarded degree certificates in June 2013, growing the number 
of Africa University graduates currently at work in communities to around 5,000. Every day, 
these graduates manifest the promise and power of the Gospel to bring light and hope to a 
troubled world.

• Discipleship: In August, three 2013 graduates were commissioned as young adult missionaries 
by the General Board of Global Ministries, pushing the total number of Africa University 
alumni serving internationally as mission interns to seven in just two years. 

Your gifts are an investment in changing lives for the better. Thank you for helping to shape Africa 
University as a place where young people are equipped for impactful witness and service!  

Your support matters greatly, so please: 

• Encourage your church to invest at 100% or higher in the Africa University Fund in 2014.

• Talk to your congregation about making a second-mile gift of a direct scholarship for at least 
one student. 

• Consider leading an effort to have your district invest in an endowed scholarship which can 
support one student a year in perpetuity. 

• Take advantage of our new Dream Insurance program and donate all or a portion of the 
proceeds of an affordable Term Life Insurance plan to Africa University.
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• Include Africa University in your will when you make your estate plans.  

• Pray for the ongoing success of this important effort to equip disciples who will shape the 
future of their nations and of our global church.

Thank you and God bless you.

Candler School of Theology 
Jan Love, Dean and Professor of Christianity and World Politics

Candler School of Theology prepares real people to make a real difference in the real world. Our 
commitment to authentic discipleship and relevant ministry enables us to develop uniquely well-rounded 
leaders who are challenged academically, encouraged spiritually, and immersed in Christian service from 
the first day they arrive on campus.

As one of the 13 official seminaries of The United Methodist Church, Candler is grounded in the 
Christian faith and shaped by the Wesleyan tradition. As one of seven graduate professional schools 
of Emory University, Candler provides a rich context for learning and formation supported by the 
extensive resources of a top-tier research university. As a school located in the metropolitan area of 
Atlanta, Candler offers a learning environment that reflects the highly diverse communities of our 21st 
century world. There is no better place for ministry preparation that addresses our major denominational 
priorities: developing leaders, starting and growing churches, ministry with the poor, and improving 
global health.

Candler celebrates its Centennial in 2014, marking our 100th anniversary with commemorative 
events that reflect on our past and a conference on theology and the church that envisions the future. 
The yearlong celebration begins in August with the opening of the second phase of Candler’s new 
128,600-square-foot, LEED-certified building, seven years in the making. 

Not only is Candler expanding its physical space this year—it is expanding degree offerings as well. In 
response to the changing needs of the church, Candler is introducing five new degrees to equip Christian 
leaders: the Doctor of Ministry, the Master of Religious Leadership, the Master of Religion and Public 
Life, and two dual degrees pairing divinity and social work and divinity and development practice. With 
these newest additions to our degree programs, Candler graduates truly will be ready to lead wherever 
God calls.

Candler’s student body reflects the diversity and breadth of the Christian faithful. Our enrollment stands 
at 441, with 340 seeking the Master of Divinity, 47 the Master of Theological Studies, 21 the Master of 
Theology, 15 the Doctor of Theology, and 18 enrolled as Non-Degree students. The student population 
is 32 percent U.S. ethnic minority, 49 percent women, and the median age of the entering class is 27. 
Students represent 39 denominations, with half identifying as United Methodist. 

We continue to emphasize preparing our students for leadership in an increasingly global context, 
and now offer 14 academic exchanges with theology schools in 12 countries across five continents. In 
addition, Candler has an ongoing summer internship program with the Methodist Church in the Bahamas, 
and participates each year in travel seminars to the Middle East and in World Methodist Evangelism 
Institute evangelism seminars, traveling in 2014 to Nigeria, Costa Rica, and Brazil.
Candler draws considerable strength and inspiration from its relationship with The United Methodist 
Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s 
ministries in the world depends upon your support, gifts, and prayers. Thank you for the countless ways 
you advance this vital ministry in the life of our denomination. Visit us in person in Atlanta or online at 
candler.emory.edu to see firsthand how Candler prepares real people to make a real difference in the real 
world. 
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Garrett-Evangelical Theological Seminary

Lallene J. Rector, President

Garrett-Evangelical Theological Seminary continues its commitment to develop and nurture skilled, bold 
and articulate leaders for the church, the academy and the world.  Since our founding 161 years ago, 
we have articulated and lived our core purpose: to know God in Christ and, through preparing spiritual 
leaders, help others know God in Christ.  

Last fall, we welcomed 171 new students, bringing the fall Master of Divinity enrollment to 399.  The 
gender/ethnic profile is:  51% female; 55% white; 20% Black; 5% Asian; 3% Hispanic/Latino/a. Fourteen 
percent of the student body is international.  Thirty-five denominations, four continents, thirteen countries 
and thirty-three states are represented in the student body. 

Seventy-percent of the students in all degree programs are United Methodist. 
Garrett-Evangelical is committed to making seminary education affordable, and easing the financial 
stress on students. This academic year, the seminary awarded over 2.5 million dollars in financial aid, 
offered numerous federal work-study positions, and assisted with paid internship opportunities in diverse 
settings through field education.

In fall 2014, Garrett-Evangelical Theological Seminary begins a guaranteed tuition rate initiative for 
master’s level students. Students are guaranteed the same tuition rate for two or three years, depending on 
the program in which they enroll.  Tuition rates for new Master of Divinity students will be guaranteed 
through the Summer 2017 Term.  Tuition rates for new Master of Arts or Master of Theological Studies 
students will be guaranteed through Summer 2016 Term.  This initiative is yet another step in insuring 
students enter the world of ministry with as little student debt as possible.

Last September, the seminary celebrated the establishment of the fully-endowed Rueben P. Job Chair 
of Spiritual Formation.  At the same time, we installed Dr. Frederick W. Schmidt as the Rueben P. Job 
Associate Professor of Spiritual Formation.  Garrett-Evangelical is the first among Protestant seminaries 
in the United States to have a fully funded chair in spiritual formation.

Two revered faculty retired this past year. Larry Murphy, professor of the history of Christianity, retired 
after 39 years of service.  He was a key individual in developing the seminary’s Center for the Church 
and the Black Experience.
 
Ruth Duck, professor of Christian worship, retired in December.  A world-renowned hymnist, her most 
recent book, Worship for the Whole People of God: Vital Worship for the 21st Century, was published in 
October 2013. 

Several initiatives to support clergy and lay education are under way.  During the spring semester, fifteen 
academic classes were offered in an online format, some with a continuing education option.  Among the 
options are:

• Plus, a first-of-its-kind cooperative executive education program of Garrett-Evangelical and 
Northwestern University’s Kellogg School of Management, involving two-years of seminars led 
by experts in non-profit and church leadership for professionals in ministry;

•  Intersection, an online continuing education opportunity, incorporating readings, online 
presentations by seminary faculty, and reflection on contemporary issues of life and ministry. 
Topics range from theology, biblical interpretation, and church history to ethics and the church 
in society. Continuing education credit is available. Additional information is available at http://
www.garrett.edu.intersection.  

• A Doctor of Ministry program offering five tracks of study: Congregational Leadership; African 
American Congregational Leadership; Spiritual Direction; and Mission in the Contemporary 
United States; and the Association of Chicago Theological School’s (ACTS) D.Min. program in 
preaching.
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In the coming months, Garrett-Evangelical will roll out new programs online, in Evanston, in 
congregational settings, and on the campuses of select United Methodist-related colleges.

Garrett-Evangelical serves over 550 students in degree-related courses, certificate programs and the 
summer Course of Study School. 

We encourage you to visit our website, www.garrett.edu, and to visit us on campus.  We are grateful to 
serve The United Methodist Church and the church at large.

On January 1, 2014, I became president of Garrett-Evangelical Theological Seminary.  I am grateful for 
the opportunity to serve the seminary and the church in this capacity.  Garrett-Evangelical is blessed with 
a great heritage and a strong future. Please let us know if there are ways we can work with you as we 
continue to seek to be a seminary for the church and the world. Thank you for your prayers and support.

United Theological Seminary
Wendy J. Deichmann, President

Is God calling you or someone you know to the ministry of Jesus Christ?  If so, we invite you to explore 
how United can assist you in fulfilling God’s purposes for your life and how you can help others in this 
journey. Come and check us out in person or online a www.united.edu!t

United is one of the fastest growing, accredited seminaries in North America.  Why are Christian 
disciples and leaders signing up for our traditional and online programs?  They are doing so because 
United is committed to teaching the Bible and the historic Christian faith, cultivating spiritual formation 
for personal and social holiness, and renewing the Church for the mission of Jesus Christ in the world.  
What could be more important or exciting?  

In addition to expanding our service in the Midwestern US, United will continue to enhance its use 
of technology to deliver theological education in underserved regions in North America and beyond.  
United’s hybrid/online UMC FLEX Master of Divinity degree was designed specifically to meet the 
requirements of the UMC for ordination and it is accessible anywhere with good Internet service. Our 
hybrid/online UM Course of Study is expanding each semester, along with UM Certification offerings.  

What’s new at United?  Three new professors joined our excellent team of faculty in 2012 and a search is 
underway for yet another.  United and Aldersgate Renewal Ministries have developed a new partnership, 
and we have piloted a new certification program focused upon ministries with persons with disabilities.  
Each year, United’s doctoral program adds new mentors and focus groups for advanced ministry study.  

Please let us know if you have questions about how we can best assist you or, if you would like to help 
make it possible for an American or international student to study at United.

Enrollment at United continues to grow, and we invite you to call or visit soon!  For more information, 
please contact admission@united.edu.

Thank you for your prayers, partnership, service and support in the ministry of Jesus Christ!

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49



35   Pre-Conference Reports
Wesley Seminary

David McAllister-Wilson, President

The past year has brought many blessings, change and growth to Wesley Theological Seminary. We 
continue to focus our work on preparing our students for leading churches that go out into the world and 
moving people to live the Great Commandment and Great Commission. Here are a few of the newest 
developments at Wesley: 

• The Rev. Dr. Robert K. Martin joined the seminary as Dean and Professor of Christian 
Formation and Leadership. 

• The Rev. Dr. F. Douglas Powe joined Wesley as the James C. Logan Professor of Evangelism 
and Urban Ministry. He directs the Urban Ministry program and Course of Study. Paul Kang-
Kul Cho is serving as assistant professor of Hebrew Bible. The Rev. Dr. Doug Tzan is now 
teaching Church History part-time and is mentor to United Methodist students. 

• Mike McCurry (former press secretary in the Clinton presidency) has been named 
Distinguished Professor of Public Theology and co-director of the National Capital Semester 
for Seminarians. The Rev. Dr. H. Beecher Hicks, senior minister of Metropolitan Baptist 
Church in Largo, Maryland, will serve as Distinguished Visiting Professor of Homiletics. With 
support from Lilly Endowment Inc., the Rev. Dr. James P. Wind (former president of the 
Alban Institute) has joined the faculty as Visiting Distinguished Professor. He joins our faculty 
for three years to lead a research project studying large congregations and the leadership they 
and their pastors wield in church and society. 

• Lilly Endowment Inc. awarded Wesley a grant to research and develop a program to strengthen 
United Methodist elders’ and future elders’ financial literacy and financial-management skills. 

• The Lewis Center for Church Leadership celebrated ten years of offering resources to help 
congregations reach more people and fund their ministry. See www.ChurchLeadership.com.

• Our Heal the Sick Initiative has graduated its inaugural classes for the Health Minister 
certificate and the Faith Community Nurse Certificate. The initiative is a unique program at 
Wesley to help congregations become involved in public health initiatives in their parish, part 
of our Center for the Missional Church.

• Lewis Center director the Rev. Dr. Lovett Weems and Wesley Board of Governors Chairman 
the Rev. Tom Berlin released the book Overflow: Increase Worship Attendance & Bear More 
Fruit.

• Completed construction of a new, LEED-certified residence hall.

• Now offers course auditing for $100 per credit hour and CEUs for $100 per unit. 

• Five pastors from Beijing, China, joined us for the spring semester in a special program of 
study through the work of the Rev. Dr. Kyunglim Shin Lee, Vice President of International 
Relations.  

• Wesley was named to Faith3.org’s list, Seminaries that Change the World. This list was 
announced in the Huffington Post on November 12, 2013. One of the several reasons for the 
attribute was Wesley’s Center for the Missional Church, which is headquartered at Wesley 
Downtown, in the heart of Washington, D.C.

Please be in prayer for Wesley Theological Seminary. We cannot do our ministry alone, and your 
participation with us in the greater mission of God enhances us mightily. We are striving to provide you 
with the kinds of educational opportunities that will take your ministry to the next level. In turn, we 
depend upon your participation in and contribution to our ministry as well. So, pray for us often, avail 
yourself of the school’s offerings, give to Wesley, and identify and send us persons who are called and 
who have a high capacity for fruitful ministry.
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ACTION REQUEST CONSENT CALENDAR 

 2014 OREGON IDAHO ANNUAL CONFERENCE  

The Actioin Request Consent Calendar (ARCC) is made up of action requests that were 
recommended by at least 90% of the legislative Assembly and that do not have budgetary 
considerations.  You can see the Legislative Assembly’s Recommendations on the red line of 
text.  The Legislative Assembly amended one of these from the version that was originally 
submitted.  The original petition language is in black text with bold for additions and strike-out 
for deletions.  The amended text, recommended by the Legislative Assembly, is highlighted 
yellow for additions and green for deletions.  [This will print best on white paper.]  Items on 
Consent Calendar AR require a simple majority vote to pass.  An item can be removed from 
Consent Calendar AR if a motion to remove it, made the first time the consent calendar is 
presented to the Annual Conference, receives 40 positive votes. 

 

ACTION REQUEST CONSENT CALENDAR  

Action Request 1, page 2:  Update Implementation Language in the Conference Sexual Ethics 
Policy 

Action Request 2, page 4:  Legal Compliance and Coherence in the Safe Sanctuaries Template 
for Local Ministries Settings 

Action Request 3, page 15:  Coherence in Safe Sanctuary Policies in Local Ministries Settings 

Action Request 4, page 17:  Coherence in Safe Sanctuary Forms in Local Ministry Settings 

Action Request 5, page 19:  Add the Words, Idaho 

Action Request 6, page 20:  Study of Justice and Peace in the Holy Lands 
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ACTION REQUEST 1 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

1 

 

TITLE: UPDATE IMPLEMENTATION LANGUAGE IN THE CONFERENCE SEXUAL ETHICS POLICY 1 
SPONSORING GROUP OR INDIVIDUAL: Board of Ordained Ministry 2 
SPOKESPERSON: Jeremy Hajdu-Paulen 3 
SPOKESPERSON’S ADDRESS: 565 SE LaCreole Drive, Dallas, Oregon 97338 4 
SPOKESPERSON’S E-MAIL: jeremyhp@gmail.com 5 
SPOKESPERSON’S TELEPHONE: 503-302-6034 6 
Legislative Assembly Recommendation:  aAdd in yellow; delete in green; 23 yes; 0 no; 0 7 
abstain; Action Request Consent Calendar 8 
I/We petition the Oregon-Idaho Annual conference to take the following action: 9 
Revise the language on page 35 in the “Sexual Ethics Policy For Clergy” in the 2013 Conference Journal, starting 10 
with the words “Implementation of Policy” and ending with the sentence “District Superintendents inform the 11 
Pastor/Staff Relation Committee members and members of the conference personnel committees of the Clergy 12 
Sexual Ethics policy,” as follows: 13 
 14 
Implementation Of Policy 15 
 16 
The Oregon-Idaho Annual Conference commits itself to fast and expedient investigation of any charge of sexual 17 
misconduct within its churches and ministry settings, and shall act in compliance with the current Book of 18 
Discipline. 19 
 20 
The Clergy Sexual Ethics policy is to be made available for all Clergy, church employees, and local churches of 21 
the Oregon-Idaho Annual Conference by annual publication in the Oregon-Idaho Annual Conference Journal. 22 
 23 
District Superintendents are responsible for informing the Pastor/Staff Parish Relations Committee members 24 
and members of the conference personnel committees of the Clergy Sexual Ethics policy. 25 
 26 
Healthy Boundary workshops will be offered along with annual online tests and training events by the Board of 27 
Ordained Ministry. Clergy members are responsible for completing at least one training annually, including one 28 
Healthy Boundary workshop each quadrennium. 29 
All clergy members (see definition of “clergy” above) are required to complete an annual online knowledge 30 
test on the Sexual Ethics Policy. The following persons are required to complete an annual online knowledge 31 
test on the Sexual Ethics Policy:  1) all Oregon-Idaho clergy members (see definition of “clergy” above) and 2) 32 
all other clergy currently serving under appointment by the Oregon-Idaho Bishop. When requested, 33 
provisions will be made for the online test to be taken on paper and returned to the District Superintendent 34 
via the U.S. mail. 35 
 36 
All clergy members (see definition of “clergy” above) currently appointed by the Bishop and/or serving in a 37 
ministry setting are also required to attend one “Sexual Ethics, Abuse Prevention, and Healthy Boundaries” 38 
training offered by the Board of Ordained Ministry each quadrennium.  The following persons are also 39 
required to attend one “Sexual Ethics, Abuse Prevention, and Healthy Boundaries” training offered by the 40 
Board of Ordained Ministry each quadrennium:  all clergy currently appointed by the Oregon-Idaho bishop 41 
and/or serving in a ministerial role in an Oregon-Idaho ministry setting.  The Board of Ordained Ministry shall 42 
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ACTION REQUEST 1 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

2 

 

determine if a non-Board of Ordained Ministry training is equivalent to the training promoted by the Board 1 
of Ordained Ministry. Considerations will include the training’s number of contact hours, content, and the 2 
qualifications of the workshop leader(s). 3 
 4 
Applications for exemption from participating in an annual training event  the required annual online test and 5 
the once per quadrennium training requirement shall be made in writing to the Bishop District 6 
Superintendent. Letters of approval for exemption shall be kept on file in the Bishop’s District 7 
Superintendent’s office. 8 
 9 
The appropriate District Superintendent shall insure that lay persons assigned or appointed to ministry 10 
settings within Oregon-Idaho (including Lay Persons Assigned, Certified Lay Members, Diaconal Ministers, 11 
Deaconesses, and Home Missioners) receive appropriate sexual ethics training and are knowledgeable about 12 
the Oregon-Idaho Conference Sexual Ethics Policy and standards for preventing sexual misconduct, abuse, 13 
and harassment. 14 
  15 
Clergy members who do not meet the above requirements shall have a letter of non-compliance placed in 16 
their permanent file. Noncompliance may result in disciplinary action initiated by the District 17 
Superintendent. 18 
 19 

SUPPORTING INFORMATION 20 
 21 

What will this action accomplish? 22 
This updated language in the “Implementation of Policy” section of the Conference Sexual Ethics Policy clarifies 23 
what is required of clergy members and specifically which clergy members must meet these requirements. It 24 
also clarifies who has the authority and accountability to ensure that clergy members meet the requirements.25 
 26 
Why is it important? 27 
It is essential for the clergy of the annual conference to be knowledgeable about the Conference Sexual Ethics 28 
Policy and receive periodic training that will assist them to abide by the policy and maintain healthy 29 
boundaries, especially healthy relationships in ministry. This updated language helps to clarify the 30 
requirements for clergy members to fulfill the implementation section of the Conference Sexual Ethics Policy. 31 
 32 
How will it be carried out?  By whom? 33 
The Board of Ordained Ministry, specifically the sexual ethics policy coordinator, will continue to be responsible 34 
for coordinating the annual online sexual ethics policy test and the required quadrennial “Sexual Ethics, Abuse 35 
Prevention, and Healthy Boundaries” training event. 36 
 37 
How much will it cost?  Where will the money come from? 38 
The cost of implementation of the testing and training requirements of the Conference Sexual Ethics Policy are 39 
included in the Board of Ordained Ministry budget and will also be underwritten by participant registration 40 
fees. 41 
 42 
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ACTION REQUEST 2 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 1 
TITLE: LEGAL COMPLIANCE AND COHERENCE IN THE SAFE SANCTUARIES TEMPLATE FOR 2 
LOCAL MINISTRY SETTINGS  3 
SPONSORING GROUP OR INDIVIDUAL: Safe Sanctuaries Coordinator 4 
SPOKESPERSON: Warren Light 5 
SPOKESPERSON’S ADDRESS: 1236 Kincaid, Eugene OR 97401 6 
SPOKESPERSON’S E-MAIL: uowesleycenter@gmail.com 7 
SPOKESPERSON’S TELEPHONE: 541.346.4694 8 
Legislative Assembly Recommendation:  23 yes; 0 no; 0 abstain; Action Request Consent 9 
Calendar 10 
______________________________________________________________________________________ 11 
I/We petition the Oregon-Idaho Annual conference to take the following action: 12 
 13 
To replace the current Safe Sanctuaries “Sample Template” and the “Minimum Standards for Local Ministry 14 
Settings” with one “Policy Template,” incorporating updated Annual Conference Minimum Standards 15 
consistent with current legal requirements and professional insight. [See attached Policy Template}. 16 
------------------------------------------------------------------------------------------------------------------------------------------------ 17 

SUPPORTING INFORMATION 18 
 19 

What will this action accomplish? 20 
This action will make it easier for local ministry settings to: 21 
1. Comply with Annual Conference Safe Sanctuaries policies, 22 
2. Gain access to current, practical scholarship and resources through the Annual Conference, for support and 23 

training in Safe Sanctuaries issues, 24 
3. Avoid making critical legal, ethical or procedural errors in local Safe Sanctuaries protocols,  25 
4. Locate congregational Safe Sanctuaries efforts within the broader context of ministry to survivors of 26 

sexual assault and to children, youth and all vulnerable persons within our communities, and 27 
5. Help local ministries avoid the confusion that has resulted in the past when churches have attempted to 28 

use either the document “Minimum Standards” as a template, rather than using the real Template [which 29 
looks nearly identical]. 30 

 31 
Why is it important? 32 
We are responsible to create an environment of safe sanctuary for children, youth and vulnerable adults, and 33 
those who work with them.  These updates are more consistent with legal requirements.  They also provide 34 
footnoted resources.  The Template is also designed to resource ministries needing support to move beyond 35 
“Risk Reduction” to a more comprehensive “Prevention Strategy.” 36 
 37 
We have a need for improvement in current Safe Sanctuaries policy, necessitating a consistent, comprehensive, 38 
and coherent strategy with updated resources for abuse prevention and risk reduction.  For example, the 39 
current Template is written in language that is not designed for a Template but for “Minimum Standards,” even 40 
using the word, “minimum” in inappropriate contexts.  This leads to implication that the local church “only 41 
does the minimum” to protect children.  The problem is exacerbated by the similarities in the two documents.  42 
More concerning: both “Template” and “Minimum Standards” are not reflective of current Prevention precepts 43 
and current law.  Some issues include: 44 

•        Insufficient definitions, which result in a lack of clarity and potential liability; 45 
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ACTION REQUEST 2 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

•        No mention of critical legal issues such as mandatory reporting; 1 
•        No mention of immunity for good faith reporting; 2 
•        No mention of abuse through media; sexting; exposure to pornography; 3 
•        Insufficient custody of records based upon old statutes now replaced; 4 
•        A lack of relevant material regarding a framework of effective prevention strategy. 5 

 6 
The basis for these observations includes reviews of: 7 
•  current laws in Oregon and Idaho, 8 
• current Prevention practices from professionals, including the Center for Disease Control and local 9 

Oregon/Idaho agencies,  10 
• policies from ministry settings within the annual conference based upon the current “Sample Template,”  11 
• consultations with local churches as to the use of the “Sample Template,” as well as 12 
• conversations with District personnel working with Safe Sanctuaries.  13 
 14 
How will it be carried out?  By whom? 15 
 16 
The Director of Communications will provide the updated Template on the website for use.  Local ministries 17 
will be encouraged to use the Template in creating a policy which complies with the law and is coherent with a 18 
broader prevention strategy.  After reading the Template, any ministries that would prefer to “opt-out” may 19 
submit their policy for review.  By reading the Template, they will be acquainted with updated minimum 20 
standards.   21 
 22 
Ministry settings are already required to provide their Safe Sanctuaries policy to the District Superintendent.  23 
The District Superintendents or their designees with support through the Safe Sanctuaries Coordinator will 24 
continue to review Safe Sanctuaries policies.  If the policy submitted does not comply with minimum standards 25 
of legal requirements, the ministry will be contacted to either update their policy or to use the Template, 26 
whichever would more simply help reach the goals of compliance and coherence.   27 
 28 
This Action will provide a more effective resource to the local ministries.  It will be easier to find problems, and 29 
easier to fix them. 30 
 31 
How much will it cost?  Where will the money come from? 32 
Cost will be nominal: printing in the Journal.  Local ministry settings will need to make copies of the policy.  33 
There is, however, no comparison between expenditure of printing costs and the savings potential for avoiding 34 
even one claim or legal consultation . . . .  35 
 36 
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Page 1 of 9  Safe Sanctuaries Policy, [Name of Ministry] 
   
   June 2014 

 1 

SAFE SANCTUARIES:  2 

ABUSE RISK REDUCTION AND 3 

PREVENTION POLICY 4 
 5 
 6 

[Name of Ministry] 7 

 8 

INTRODUCTION 9 

DO NOT COPY ITALICIZED WORDS IN THIS DOCUMENT.  FOR EXAMPLE, DO NOT 10 
COPY THE FOLLOWING SENTENCE: This section is an opportunity to contain opening 11 
comments about concerns for and commitment to, the safety of our children, youth, and 12 
vulnerable adults.1   13 
 14 

PURPOSE & SCOPE 15 

Our hope and belief today is that the church is a place where all people will find the 16 
unconditional love and care they so desperately need to grow and thrive. But, we know 17 
that abuse occurs in churches, large and small, urban and rural. It is a reality which cuts 18 
across all economic, cultural, and racial lines. In April 1996, the General Conference of 19 
The United Methodist Church adopted a resolution aimed at reducing the risk of abuse of 20 
children, youth, and vulnerable adults in the church. It was renewed by the 2004 General 21 

                                                           
1 We encourage congregations to share in a process that seeks scriptural and/or denominational context in 
recognizing that: 
 
God cares for all. 
God suffers when children, youth, and vulnerable adults suffer. 
The United Methodist church was founded by John Wesley who taught: 
First, do no harm. 
Do all the good you can. 
Stay in love with God. 
As a congregation, [we] recognize that staying in love with God requires safe sanctuary for the Vulnerable 
and support for survivors of sexual violence. 
This SAFE SANCTUARIES: ABUSE RISK REDUCTION AND PREVENTION POLICY is a core missional 
statement of this congregation. 
 
This section is an opportunity to highlight the above statements or similar ones coming out of this process. 

Policy Template  
[please delete the above words 

from your document] 
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Page 2 of 9  Safe Sanctuaries Policy, [Name of Ministry] 
   
   June 2014 

Conference (Resolution 65, “Reducing the Risk of Child Sexual Abuse in Churches, pg. 1 
201, 2004 Book of Resolutions).  2 
 3 
As Christians we must take our responsibilities to our children, youth, and vulnerable 4 
adults very seriously. While policies alone may not be able to completely prevent  all harm, 5 
sexual abuse can be prevented.  We as the people of [Name of Ministry]  are dedicated to 6 
preventing child abuse within our ministry and within our community.  7 
 8 

DEFINITIONS 9 

 10 
 Abuse:  intentional, negligent, or reckless behavior by a volunteer or staff 11 

person that is harmful, injurious, or offensive.  Abuse takes many forms and 12 
includes, but is not limited to: physical abuse, neglect, self-neglect, 13 
abandonment, verbal and emotional abuse, financial exploitation, sexual abuse, 14 
involuntary seclusion, and wrongful restraint.2 15 

 Child Abuse: an act committed by a stranger, a parent, a caregiver, or a person 16 
in a position of trust, which is not accidental and which harms or threatens a 17 
child’s physical or mental health or a child’s welfare.3 18 

 Physical Abuse: when an adult injures a child other than by accident; including, 19 
but not limited to: assault, battery, shaking, slapping, burning, scalding, kicking 20 
and strangling. 21 

 Sexual Abuse:4  22 

1. any sexual contact or sexually explicit behavior initiated by an 23 
adult, youth or child toward a child;   24 

2. any sexual contact or sexually explicit sexual behavior initiated by 25 
an adult toward a youth;  26 

3. any nonconsensual sexual contact or nonconsensual sexually 27 
explicit behavior initiated by a youth toward another youth 28 
including, but not limited to sexual harassment and any sexual 29 
behavior by a youth toward another youth younger than 14 and 30 
where the initiating youth is three years older;  31 

                                                           
2 Wrongful restraint means the use of physical (i.e. tying, holding) or chemical (i.e. sedation) means to limit 
the movement of an adult for the convenience or discipline of a caregiver. 
3Harm includes taking a child into a dangerous place.  In OR, for example, abuse is present when permitting 
a child to enter or remain in a place where methamphetamines are being manufactured. See ORS 163.537. 
4 Generally,  in sexual abuse, a significantly older, more powerful person initiates the behavior.  However, 
please note that prevention also includes preventing peer abuse, including behavior such as inappropriate 
words or gestures, taking or showing sexually explicit photos of or to a child or youth, or exposing a child or 
youth to pornography or adult sexual activity.   Abuse also occurs in similar situations regarding vulnerable 
adults where meaningful consent is unlikely.   
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Page 3 of 9  Safe Sanctuaries Policy, [Name of Ministry] 
   
   June 2014 

4. any sexual contact by anyone toward a vulnerable adult, or 1 
sexually explicit behavior by anyone toward a vulnerable adult  2 
where the vulnerable adult is unable to provide meaningful 3 
consent. 4 

 Emotional Abuse: verbal assault or emotional cruelty.  5 

 Adult: a person 18 years old or older. 6 

 Activities: any activity or programs in which children, youth, or vulnerable adults 7 
are under supervision of staff persons or volunteers. 8 

 Background Checks: researching references and records for indications of past 9 
or potential abusive and/or criminal activity.   10 

 Child: person from birth until they turn 12 years old.                                  11 

 Conference: The Oregon-Idaho Annual Conference of The United Methodist 12 
Church. 13 

 Person-in-Charge [hereinafter, PIC]: staff person or volunteer who is the 14 
person responsible for the event or activity. 15 

 Prevention and Risk Reduction: Risk Reduction are those actions taken to 16 
lessen opportunity for sexual assault.  Most policies focus exclusively on risk 17 
reduction, and do very little to prevent sexual abuse in the broader community.   18 
[Name of Ministry] is committed not only to lessening risk within congregational 19 
facilities and the activities, but [Name of Ministry] is also committed to 20 
Prevention of abuse by transformational ministry to survivors, justice and equity 21 
ministry, and social change.5  [Name of Ministry] recognizes that understanding 22 
the difference between Prevention and Risk Reduction is an important step in 23 
developing effective Prevention strategy.6 24 

 Sexual Contact: means any touching of the sexual or other intimate parts of a 25 
person or causing such person to touch the sexual or other intimate parts of the 26 
actor for the purpose of arousing or gratifying the sexual desire of either party.  27 
Regarding children, youth, and vulnerable adults, Sexual Contact herein 28 

                                                           
5 Many professionals who work in the field understand Prevention as applied in three phases: Primary, 
Secondary and Tertiary Prevention of Sexual Abuse/Assault.  Primary prevention engages everyone to keep 
sexual violence from happening.  See the Center for Disease Control, Sexual Violence Prevention: 
Beginning the Dialogue, page 3 or link at  http://www.cdc.gov/violenceprevention/pdf/svprevention-a.pdf    
6 Primary prevention work is cultural change consistent with the Gospel: God loves each person as God’s 
own.  Often referred to as “moving upstream,” primary prevention directs us “upstream” to locate the place 
where the potential for victimization is created through social inequity. This concept is captured in the “Three 
Sisters” story, as told by Lisa Brunner from the Sacred Spirits First Nations Coalition’s “Three Sisters” story, 
recorded by Oregon Coalition Against Domestic and Sexual Violence in 2012 and located at  
http://www.youtube.com/watch?v=1iIyvmXQ3JI   
Each sister represents a stage of prevention: Primary (preventing the violence before it occurs), Secondary 
(responding in the crisis including bystander intervention); and Tertiary (addressing the longer term impacts 
of the violence and supporting survivors through trauma).  [Adapted from “Primary Prevention,” a “paper” of 
the Oregon Sexual Assault task Force, 2014].   
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includes, but is not limited to kissing, hugging, massaging, rubbing, blowing on or 1 
breathing on, and other touching with any intent by anyone to sexually arouse 2 
any person.   [Name of Ministry] reserves the right to evaluate such behaviors 3 
and provide guidelines to prevent abuse and protect persons. 4 

 Sexually Explicit Behavior: means actual or simulated behavior and remains a 5 
common form of harassment and abuse. It includes but is not limited to: words, 6 
gestures, sexting and media representations of sexual activity, jokes, nudity or 7 
partial nudity, and other behaviors.    8 

 Staff person: any person employed by the local ministry setting that is 9 
responsible for activities involving children, youth, or vulnerable adults. 10 

 Volunteer: a person who assists in conducting activities under the supervision of 11 
person(s) in charge. 12 

 Vulnerable Adults: any persons over the age of 18 who possesses a physical 13 
or mental disability or dysfunction that impairs the individual’s ability to provide 14 
adequately for the individual’s own care without assistance, including but not 15 
limited to:  a) the inability to independently or effectively communicate, and/or b) 16 
the ability to independently remove oneself from a situation, location or another’s 17 
presence, and/or c) the inability to comprehend initiation or perpetration of 18 
abusive sexual behavior or physical mistreatment upon the individual’s person 19 
by another, and/or d) because of the dysfunction or infirmity, the individual has 20 
an impaired ability to protect the individual’s self from maltreatment. 21 

 We: [Name of Ministry]  22 

 Youth: any person 12 years old to his/her 18th birthday. 23 

 24 

PROHIBITION OF ABUSE AT [Name of Ministry] 25 

[Name of Ministry] prohibits abuse as defined herein in all forms by anyone who is: 26 

1. within the facilities of [Name of Ministry]; 27 

2. at any and all events sponsored by [Name of Ministry]; 28 

3. a staff member of [Name of Ministry]  29 

4. a member of [Name of Ministry]; 30 

5. a contractor working on behalf of [Name of Ministry]; 31 

6. a member of a group which leases or uses the name, facility, or the 32 
ministries of [Name of Ministry]. 33 

[Name of Ministry] supports all persons connected to the ministry and the surrounding 34 
community in seeking to engage in healthy relationships, including healthy parent-child 35 
and healthy intimate partner relationships.  Further, [Name of Ministry] is committed to 36 
equipping all persons connected to the ministry and the surrounding community to be 37 
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aware of, to prevent, and to resist abusive behavior in all forms through prayer, spiritual 1 
growth, words, and action.   2 

ABUSE AWARENESS AND PREVENTION AT [Name of Ministry] 3 

1. [Name of Ministry] shall annually designate one Sunday on which abuse awareness 4 
and abuse prevention are incorporated into the worship experience.  The District 5 
Superintendent’s office shall be notified as to when this service has taken place. 6 

2. [Name of Ministry] shall annually offer an educational opportunity on abuse 7 
prevention.7   8 

 9 
3. [Name of Ministry] shall offer opportunities for survivors of sexual abuse to find 10 

healing and support in the context of [Name of Ministry]’s ministry.8  [Name of 11 
Ministry] will provide local listings of available, competent community resources for 12 
survivors when needed. 13 
 14 

RISK REDUCTION: SCREENING PROCEDURES 15 

  16 
1. All adults, volunteer or staff persons of [Name of Ministry] who have regular and 17 

direct contact with children, youth, and vulnerable adults and/or act to lead worship 18 
or represent the church in an ongoing, official capacity shall be required to complete 19 
an application including disclosure of information including legal name and other 20 
names previously used, date of birth, and voluntary disclosure of any convictions of 21 
abusive behavior.  22 

2.   All adults, volunteer or staff persons of [Name of Ministry] who have regular and 23 
direct contact with children, youth, and vulnerable adults and/or act to lead worship or 24 
represent [Name of Ministry] in an ongoing, official capacity 9 shall be required to: 25 

a) Furnish two references (from persons unrelated to applicant) on an application 26 
form, and  27 

b) Complete a State and/or National criminal background check.  28 
3. The reviewing body responsible for overseeing the screening process is [Name of 29 
Ministry’s reviewing group].  30 

a) [Name of Ministry’s reviewing group] is responsible for review and approval of 31 
each application before a person’s service begins. 32 

b) The screening procedure for each individual shall be repeated every five years.   33 

                                                           
7 Events will be planned so that issues covered will include diverse and pertinent topics to equip [Name of 
Ministry] to address challenges in prevention strategy.  Topics may include: physical plant issues, issues 
related to various age groups, issues concerning abuse prevention and  disabled persons, changes in laws, 
and other issues. 
8 Such opportunities may take the form of an event or events in [Name of Ministry], or combined with other 
churches, or on through the District or Annual Conference. 
9 Representation of [Name of Ministry] includes speaking or writing on behalf of the ministry to media 
sources; it may also include serving as chairperson for some committees or projects. 
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c) All records are confidential and will be maintained in a safe, secure place to 1 
ensure confidentiality.  The records should be maintained for a period of 50 2 
years. [Name of Ministry] will not knowingly hire anyone with a history of 3 
committing sexual abuse on any child, youth, or vulnerable adult. 4 

d) [Name of Ministry] will communicate this abuse prevention policy to outside 5 
groups/organizations using the facilities and receive written receipt signed by the 6 
key contact with the outside group acknowledging the policy and accepting 7 
responsibility to  comply with the screening, supervision, and reporting/response 8 
requirements of this policy.  9 

e) [Name of Ministry] will require outside groups using the facilities to sign a waiver 10 
and release stating  [Name of Ministry] accepts no civil or criminal liability 11 
resulting from any incident of child abuse or sexual misconduct/sexual abuse 12 
which takes place under the auspices of an outside organization/group using the 13 
local ministry setting facilities. 14 

  15 

RISK REDUCTION: TRAINING AND SUPERVISION 16 

 17 
1. [Name of Ministry] requires training for all persons having direct contact with 18 

children, youth, and vulnerable adults.  Training shall include an annual orientation 19 
that includes information about the local ministry setting abuse prevention policy.  20 
Paid staff who are required to attend these trainings should be compensated for 21 
their time.10 22 

 23 
2. Our standard practice is that all children, youth, and vulnerable adults will be 24 

supervised by at least 2 unrelated adults and that no adult will be alone with 25 
children, youth, or vulnerable adult(s) out of sight of other adults.11  The minimum 26 
standard is an open space (open door, window, etc) such that activities can be 27 
observed and an adult who is assigned to periodically observe the activities.   28 

 29 
3.  No person shall supervise any age group of children or youth unless he/she is AT 30 

LEAST 5 years older than the children or youth.   31 
 32 
4.  The PIC [see Definitions] will be responsible for adherence to the Supervision 33 

requirements herein.   34 

                                                           
10 This training may be incorporated in the educational opportunity set forth in the section above, entitled, 
“STANDARDS FOR ABUSE AWARENESS AND PREVENTION,” under section #2, but must include some 
Primary Prevention training and a review of this policy. 
11 Bathroom breaks with children old enough to manage on their own, youth, and vulnerable adults are to be 
coordinated in such a way that an adult checks the bathroom, then leaves and stands outside as children, 
youth or vulnerable adults of the same sex use the facility.  No adult is to enter during the time the facility is 
in use unless there are clear indications of an emergency.  For babies and younger children, two unrelated 
adults need to be present when diapers are being changed or at anytime a child needs to have clothes 
changed. 

2014 Legislative Packet: Page 11



ACTION REQUEST 2, SUPPLEMENT 
OREGON-IDAHO ANNUAL CONFERENCE 

 

Page 7 of 9  Safe Sanctuaries Policy, [Name of Ministry] 
   
   June 2014 

 1 

REPORTING AND RESPONSE TO INCIDENT/ALLEGATION 2 

1.   [Name of Ministry] requires immediate and specific response to allegations of 3 
abuse: 4 

 a) within the facilities of [Name of Ministry]; or 5 
 b) at any and all events sponsored by [Name of Ministry]; or  6 
 c) if the adult who observed the abuse is a current staff member of [Name of 7 

Ministry]. 8 
2. Any adult who observes or hears of alleged abuse which falls under conditions 9 

described herein [see number 1, a, b, or c, immediately above] shall:12  10 
a) Assure the safety of the victim.   11 

i) Whatever the victim says is to be taken very seriously.   12 
ii) Make sure that the victim is in a safe place and watched over.   13 
iii) Do not confront the accused abuser with anger or hostility but immediately 14 

remove him/ her from further involvement with children and youth until the 15 
matter can be investigated.  16 

b) Call the police at 911, if there is a situation of immediate risk.         17 
c) Report the incident immediately to the pastor (unless implicated in the allegation 18 

or unavailable) and/or the Person in Charge (unless implicated in the allegation).  19 
Contact the appropriate authorities (if the adult witness is designated as a 20 
“mandated or mandatory reporter” by state or federal law).13 21 

                                                           
12 Falsely filed, malicious reports are illegal.  However, unless the report is known beyond any doubt to be 
false, the process of reporting is required by [Name of Ministry] 
 
Idaho law offers protection for good faith reporters of child abuse:  “Any person who has reason to believe 
that a child has been abused, abandoned, or neglected and, acting upon that belief, makes a report of 
abuse, abandonment, or neglect as required by the reporting laws, shall have immunity from any liability, civil 
or criminal, that might otherwise be incurred or imposed.  Any such participant shall have the same immunity 
with respect to participation in any judicial proceeding resulting from such report.  Any person who reports in 
bad faith or with malice shall not be protected by this section.” Idaho Code § 16-1606 
 
Similarly, Oregon Law states: “Anyone participating in good faith in making a report of child abuse and who 
has reasonable grounds for the making thereof shall have immunity from any civil or criminal liability that 
might otherwise be incurred or imposed with respect to the making or content of such report.  Any such 
participant shall have the same immunity with respect to participating in any judicial proceeding resulting 
from such report.”  Or. Rev. Stat. Ann. §419B.025 
13 Each state has a class of individuals who must report child abuse to the authorities if they are aware of it.  
Here, [Name of Ministry] is reminding those responsible for reporting to follow state law.  If you are unsure, 
please find your state requirements at https://www.rainn.org/public-policy/laws-in-your-state.  This website is 
provided by RAINN, the Rape, Abuse & Incest National Network.   
 
At the time of this writing, Oregon law includes: 
Medical personnel: Physicians, psychiatrists, surgeons, residents, interns, dentists, dentist hygienists, 
medical examiners, pathologists, osteopaths, coroners, Christian Science practitioners, chiropractors, 
podiatrists, optometrists, naturopathic physicians, registered and licensed practical nurses, emergency 
medical technicians, substance abuse treatment personnel, hospital administrators, physical, speech and 
occupational therapists, and other personnel involved in the examination, care or treatment of patients. 
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 1 
3. The pastor or designee shall: 2 

a) Ascertain the general details needed to make an accurate report.   3 
b) Within 24 hours, write an incident report.  The report should include the 4 

following information, if obtainable:14 5 
(1) The name, address, age and sex of the alleged victim; 6 
(2) The name and address of the alleged victim’s parents or other person 7 

responsible for his/her care; 8 
(3) The nature and extent of the alleged abuse or neglect; 9 
(4) Any evidence of previously known or suspected abuse or neglect of 10 

the alleged victim or their siblings; 11 
(5) The name, address and relationship, if known, of the person who is 12 

alleged to have perpetrated the abuse or neglect; and 13 
(6) Any other information known to the person making the report that 14 

would be helpful to the investigation of the alleged abuse. 15 
c) Contact the appropriate State or law enforcement agency as soon as 16 

possible to file the abuse report and provide the aforementioned information 17 
and follow the instructions of the agency. 18 

d) Report the suspected child abuse to the child’s family (unless implicated in 19 
the allegation) and any agencies required by law. 20 

e) Report the suspected abuse to a District Superintendent of the Annual 21 
Conference within 24 hours of the initial report. 22 

  23 

                                                                                                                                                                                                 
School and child care personnel: Teachers, school personnel, educational advocates assigned to a child 
pursuant to the School Code, truant officers, directors and staff assistants of day care centers and nursery 
schools. 
Public employees: Members of the Legislative Assembly, employees of the State Commission on Children 
and Families, the Child Care Division of the Employment Department, the Oregon Youth Authority, a county 
health department, a community mental health and developmental disabilities program, a county juvenile 
department, and all DHS employees. 
Law Enforcement: Truant officers, probation officers, law enforcement officers, and field personnel of the 
Department of Corrections. 
Others: Psychologists, licensed clinical social workers, licensed professional counselors, licensed marriage 
and family therapists, members of the clergy, attorneys, firefighters, court appointed special advocates, 
registered or certified child care providers, and foster care providers and their employees.  
http://www.oregon.gov/DHS/abuse/pages/mandatory_report.aspx 
 
 Idaho state law is broader and requires: “Idaho is one of many states which has mandatory reporting 
requirements, Idaho Code § 16-1619, when child abuse, abandonment or neglect is suspected. This law 
applies to everyone. Anyone who suspects child abuse, neglect, or abandonment should make a child 
protection report. A report should be made if you see evidence of physical abuse or neglect of a child.” 
http://211.idaho.gov/elibrary/childabuse.html 
 
14 [Name of Ministry] will file the appropriate report. However, under no circumstances will staff or volunteers 
will take it upon themselves to launch an investigation outside of the general inquiry needed to write an 
incident report.  If facts or unobtainable or someone resists, the person filing the report should note these 
facts without making demands or confronting the person who refused to answer. 
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4. The alleged perpetrators of the abuse are to be excluded from future events 1 
involving children, youth and vulnerable adults until the incident report is resolved. 2 
In any removal of a person from any activities, care must be taken to handle this in 3 
a discreet manner, recognizing that an investigation is being conducted.  4 

 5 
 6 

POLICY REVIEW AND DISTRICT REPORTING REQUIREMENTS 7 

 8 
This abuse prevention policy will be reviewed annually at the charge or church conference.  9 
The reviewing body will include [Name of Ministry’s Reviewing Body].   An electronic copy 10 
or written copy of the policy will be provided each year to the District office. 11 
 12 

CONCLUSION 13 

 14 

In all of our ministries we are committed to demonstrating the love of Jesus Christ so that each 15 
child, youth, and vulnerable adult is “surrounded by steadfast love…established in the faith, and 16 
confirmed and strengthened in the way that leads to life eternal” (Baptismal Covenant II, United 17 
Methodist Hymnal, pg 44). 18 

 19 
DO NOT COPY THESE ITALICIZED WORDS:   20 
Other thoughts may be added.  The section may also include the reviewing agency if not 21 
noted in the “Policy Review” section.  If you choose not to include this section and related 22 
information, you still must include the signatures and policy date within the document. 23 
 24 
The policy will be signed and dated with the policy effective date.  Signatures should 25 
include the pastor, and chairs of the SPRC, Admin Council, and Trustees. 26 
 27 
 28 
 29 
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 1 
TITLE: COHERENCE IN SAFE SANCTUARY POLICIES IN LOCAL MINISTRY SETTINGS 2 
SPONSORING GROUP OR INDIVIDUAL: Safe Sanctuaries Coordinator 3 
SPOKESPERSON: Warren Light 4 
SPOKESPERSON’S ADDRESS: 1236 Kincaid, Eugene OR 97401 5 
SPOKESPERSON’S E-MAIL: uowesleycenter@gmail.com 6 
SPOKESPERSON’S TELEPHONE: 541.346.4694 7 
 8 
Legislative Assembly Recommendation:  Yes 23; No 0; Abstain 0; Action Request Consent 9 
Calendar 10 
__________________________________________________________________________________________ 11 
I/We petition the Oregon-Idaho Annual conference to take the following action: 12 
 13 
All ministry settings that report annually to any District Superintendent will be required to complete the 14 
Template form provided on the Oregon/Idaho Annual Conference website as the local ministry’s official Safe 15 
Sanctuaries policy, unless approval for an alternative policy is received by application to the ministry’s District 16 
Superintendent’s office.  Such application for approval will require: 17 
1. a request via email to an address provided by the District Superintendent’s office, 18 
2. a copy of the ministry setting’s proposed policy [in Word format], and  19 
3. the name and contact information for the person who makes this request on behalf of the ministry setting. 20 
The District Superintendent or their designee will contact the local ministry setting with either approval of the 21 
policy submitted or instructions to complete the Template form provided on the Oregon/Idaho Annual 22 
Conference website as the local ministry’s official Safe Sanctuaries policy. 23 
___________________________________________________________________________________________ 24 

SUPPORTING INFORMATION 25 
 26 

What will this action accomplish? 27 
This action will make it easier for local ministry settings to: 28 
1. Be compliant with Annual Conference Safe Sanctuaries policies, 29 
2. Have access to practical and current resources through the Annual Conference for support and training in 30 

Safe Sanctuaries issues, 31 
3. Avoid making critical legal or procedural errors in local Safe Sanctuaries protocols, and 32 
4. Locate congregational Safe Sanctuaries efforts within the broader context of ministry to survivors of sexual 33 

assault and children, youth and all vulnerable persons within our communities. 34 
 35 
Why is it important? 36 
There is, within the Annual Conference, a need for improvement in current Safe Sanctuaries policy, 37 
necessitating a consistent, comprehensive, and coherent strategy with updated resources for abuse prevention 38 
and risk reduction.  For example, there are too many formats and protocols in current policies since the 39 
template provided by the Annual Conference is not required.  The District Superintendents and/or their 40 
designees have been challenged in evaluating vastly divergent policy types as to whether the policies comply 41 
with minimum standards.  This takes time and focus.  In reviewing policies of such variety, legal issues abound.  42 
Other problems include: 43 

•        Added language resulting in lack of clarity. 44 
•        Added protocols extending potential exposure to legal claims. 45 
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•        Material undermining the framework of effective prevention strategy. 1 
 2 
The basis for these observations includes review of current policies from ministry settings within the annual 3 
conference, consultations with local churches, as well as conversations with District personnel working with 4 
Safe Sanctuaries.  5 
  6 
How will it be carried out?  By whom? 7 
Ministry settings already are required to provide their Safe Sanctuaries policy to the District Superintendent.  8 
The District Superintendents or their designees, with support through the Safe Sanctuaries Coordinator, will 9 
continue to review Safe Sanctuaries policies.  This Action will provide both with a simplified process, and help 10 
the District and Conference to support local ministries if there are issues in policy.  It will be easier to find 11 
problems, and easier to fix them. 12 
 13 
How much will it cost?  Where will the money come from? 14 
Cost will be nominal: printing in the Journal.  Local ministry settings will be able to use email to avoid postage 15 
where applying for an alternate policy.  There is, however, no comparison between expenditure of printing 16 
costs and the savings potential for avoiding even one claim or legal consultation . . . .  17 
 18 
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 1 
TITLE: COHERENCE IN SAFE SANCTUARY FORMS IN LOCAL MINISTRY SETTINGS 2 
SPONSORING GROUP OR INDIVIDUAL: Safe Sanctuaries Coordinator 3 
SPOKESPERSON: Warren Light 4 
SPOKESPERSON’S ADDRESS: 1236 Kincaid, Eugene OR 97401 5 
SPOKESPERSON’S E-MAIL: uowesleycenter@gmail.com 6 
SPOKESPERSON’S TELEPHONE: 541.346.4694 7 
 8 
Legislative Assembly Recommendations:  Yes 23; No 0; Abstain 0; Action Request Consent 9 
Calendar 10 
_______________________________________________________________________________________ 11 
I/We petition the Oregon-Idaho Annual conference to take the following action: 12 
 13 
All ministry settings that report annually to any District Superintendent will be required to use the following 14 
forms provided on the Oregon-Idaho Annual Conference website: 15 

1. Voluntary Disclosure Form, 16 
2. Waiver and Release, and  17 
3. Incident Report; 18 

unless approval for use of alternative forms is received by application to the ministry’s District 19 
Superintendent’s office.  Such application for approval will require: 20 

1. a request via email to an address provided by the District Superintendent’s office, 21 
2. a copy of the ministry setting’s proposed form [in Word format], and  22 
3. the name and contact information for the person who makes this request on behalf of the ministry 23 

setting. 24 
The District Superintendent or their designee will contact the local ministry setting with either approval of the 25 
form submitted or instructions to use the form provided on the Oregon/Idaho Annual Conference website. 26 
___________________________________________________________________________________________ 27 

SUPPORTING INFORMATION 28 
 29 

What will this action accomplish? 30 
This action will make it easier for local ministry settings to: 31 
1. Be compliant with Annual Conference Safe Sanctuaries policies, 32 
2. Have access to practical and current resources through the Annual Conference for support and training in 33 

Safe Sanctuaries issues, 34 
3. Avoid making critical legal or procedural errors in local Safe Sanctuaries protocols, and 35 
4. Locate congregational Safe Sanctuaries efforts within the broader context of ministry to survivors of sexual 36 

assault and children, youth and all vulnerable persons within our communities. 37 
 38 
Why is it important? 39 
There is, within the Annual Conference, a need for improvement in current Safe Sanctuaries forms, 40 
necessitating a consistent, comprehensive, and coherent strategy with updated resources for abuse prevention 41 
and risk reduction.  For example, there are too many formats and protocols in current forms since the forms 42 
provided by the Annual Conference are not required.  Legal issues abound.  Problems include: 43 

•        Added language resulting in lack of clarity. 44 
•        Added language creating potential exposure to legal claims. 45 
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•        Material undermining the basic precepts of ministry to persons in trauma. 1 
 2 
The basis for these observations includes review of current forms from ministry settings within the annual 3 
conference, consultations with local churches, as well as conversations with District personnel working with 4 
Safe Sanctuaries.   5 
 6 
How will it be carried out?  By whom? 7 
Ministry settings already are not required to provide their Safe Sanctuaries voluntary disclosure, waiver and 8 
release, and incident report forms to the District Superintendent.  There will be no change in this requirement.  9 
The churches will be expected to use the forms provided on the website.  The District Superintendents or their 10 
designees, with support through the Safe Sanctuaries Coordinator, will offer help if it is requested.  This Action 11 
will provide a simplified process, and help the District and Conference to support local ministries if there are 12 
issues in forms.  It will be easier to find problems, and easier to fix them. 13 
 14 
How much will it cost?  Where will the money come from? 15 
Cost will be nominal: printing in the Journal.  Local ministry settings will be able to use email to avoid postage 16 
where applying for an alternate forms.  There is, however, no comparison between expenditure of printing 17 
costs and the savings potential for avoiding even one claim or legal consultation . . . .  18 
 19 
 20 
 21 
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TITLE:  Add the Words, Idaho 1 
SPONSORING GROUP OR INDIVIDUAL:  Hillview United Methodist Church, OR-ID 2 
Methodist Federation for Social Action, and Oregon-Idaho Reconciling United Methodists 3 
SPOKESPERSON: Gayle Woods 4 
SPOKESPERSON’S ADDRESS: 13995 W. Hartford Drive, Boise, ID 83713 5 
SPOKESPERSON’S E-MAIL: gaylewoods5964@msn.com 6 
SPOKESPERSON’S TELEPHONE: 208-938-5964 7 
 8 
Legislative Assembly Recommendation:  Yes 23; No 0; Abstain 0; Action Request Consent 9 
Calendar 10 
 11 
I/We petition the Oregon-Idaho Annual conference to take the following action: 12 
Encourage Idaho United Methodists to support efforts to have the words “sexual orientation” and “gender 13 
identity” added to the Idaho Human Rights Act through prayer, letters to the elected leaders in Idaho, letters to 14 
the editor of Idaho newspapers, participation in rallies, hosting informational gatherings, and other means that 15 
might further this effort. Additionally, to encourage United Methodists in Oregon and Idaho to use the same 16 
means to prevent passage of any legislation that would, in effect, provide legal protection for discrimination on 17 
the part of businesses on the basis of religious beliefs. 18 
 19 

SUPPORTING INFORMATION 20 
 21 
What will this action accomplish?  This action will lend support to the efforts of human rights advocates, and 22 
Add the Words, Idaho, a grassroots organization to add the words “sexual orientation” and “gender identity” to 23 
the Idaho Human Rights Act. It will also lend support to efforts to block bills that would legalize discrimination 24 
by businesses on the basis of religious beliefs. 25 
 26 
Why is it important?  For eight years, advocates have been trying to get the four words added to the Idaho 27 
Human Rights Act, and for eight years the legislature has refused to even print the bill, much less give it a 28 
hearing. While seven cities have passed ordinances offering this protection, it needs to be statewide to protect 29 
members of the LGBTQ community from being denied housing, public accommodation, or fired without cause. 30 
 31 
Additionally, two bills were introduced in the 2014 Idaho legislative session that would have, in essence, 32 
legalized discrimination by businesses on the basis of religious beliefs. Despite over 500 people voicing 33 
opposition at a hearing for the one bill (and only two speaking in favor), it was passed out of committee. Due, 34 
in part, to the diligent presence at every legislative session by many clergy, it was finally withdrawn for this 35 
year. Both bills may resurface in an amended form in Idaho or Oregon.  36 
 37 
How will it be carried out?  By whom? 38 
Oregon-Idaho United Methodists who choose to participate..39 
 40 
How much will it cost?  Where will the money come from? 41 
This Action Request will take less than one page in the Conference Journal. Such will have minimal cost. 42 
Implementation thru letters, etc will be borne by individuals, not the Conference. 43 
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2014 OREGON-IDAHO ANNUAL CONFERENCE 

TITLE: STUDY OF JUSTICE AND PEACE IN THE HOLY LANDS  1 
SPONSORING GROUP OR INDIVIDUAL: Oregon-Idaho Holy Land Task Force 2 
SPOKESPERSON: Claudia Roberts, Oregon-Idaho Conference Peace with Justice Coordinator 3 
SPOKESPERSON’S ADDRESS: 5328 NE 40th Ave. Portland, OR, 97211-8032 4 
SPOKESPERSON’S E-MAIL: clarobb@juno.com 5 
SPOKESPERSON’S TELEPHONE: 503-284-9182 6 
 7 
Legislative Assembly Recommendations:  Yes 23; No 0; Abstain 0; Action Request Consent 8 
Calendar 9 
___________________________________________________________________________________________ 10 
I/We petition the Oregon-Idaho Annual conference to take the following action: 11 
 12 
Strongly encourage all churches, ministry settings and/or districts to commit to providing a study based on the 13 
United Methodist-Kairos Response document “Kairos Palestine Response” in preparation for further action at 14 
the 2015 Annual Conference session.  [“Kairos Palestine Response” is available for download at 15 
www.kairosresponse.org ] 16 
___________________________________________________________________________________________ 17 

SUPPORTING INFORMATION 18 
 19 

What will this action accomplish? 20 
This study will broaden the knowledge and understanding of the justice issues impacting the peoples and lands 21 
where our faith originated.  It will provide a foundation for considering further action at the 2015 Annual 22 
Conference session. 23 
 24 
Why is it important? 25 
At  the request of the Annual Conference, The Oregon-Idaho Holy Land Task Force has been studying the 26 
quickly changing issues impacting peace and justice between Israel and Palestine.  We have come to the 27 
conclusion that broader awareness through education in local ministries and districts is a critically important 28 
step toward taking meaningful action.  29 
 30 
As people of God, injustice in the Middle East compels us to oppose economic inequality, unjust military action, 31 
and violations of human rights.  As United Methodists, we recognize that call to respond to these realities.  It is 32 
a call articulated by General Conference Resolutions to stand up for Interfaith Advocacy in Support of 33 
Israel/Palestine Peace. (2012 Book of Resolutions, # 6137)   34 
 35 
United Methodist Resolution #6137 states in conclusion: 36 
“Therefore, be it resolved, that, in order to promote justice and peace in the Holy Land, the 2012 United 37 
Methodist General Conference supports the efforts of existing or newly formed conference-wide and/ or 38 
locally based United Methodist and/ or interfaith or ecumenical committees, task forces, boards or agencies 39 
that are committed to engaging in ecumenical and interfaith dialogue leading to achieving common goals 40 
relating to Israel/Palestine. Such goals to include the recognition of a single universal standard of human rights 41 
that applies to all stakeholders and support for an end of military aid by any country, to those parties in the 42 
conflict that commit human rights abuses.  The Book of Resolutions of The United Methodist Church 2012. 43 
(2013-01-01).  44 
 45 
United Methodist Resolution #6013, Saying No to Violence in Middle East Conflict, says: 46 

2014 Legislative Packet: Page 20

http://www.kairosresponse.org/


ACTION REQUEST 6 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 

Therefore, be it resolved, that The United Methodist Church continues to advocate for a peaceful settlement of 1 
the conflict between Israel and the Palestinians through negotiation and diplomacy rather than through 2 
methods of violence and coercion. ADOPTED 2008 3 
  (2013-01-01). The Book Of Resolutions of The United Methodist Church 2012  4 
 5 
How will it be carried out?  By whom? 6 
The Oregon Idaho Conference Holy Land Task Force will be in contact with each of the District offices to offer 7 
resources, support and leaders for any church or ministry setting that chooses to undertake this study.  The 8 
Task Force will offer to keep track of local ministries that engage in this study and how many studies have been 9 
conducted in each district. 10 
The Task Force will provide regular updates through The Connector regarding changes happening in the 11 
Israel/Palestine area and information about United Methodist bodies who have committed to divestment as a 12 
strategy to push for changes. 13 
 14 
How much will it cost?  Where will the money come from? 15 
The Task Force will provide Districts and ministry settings with information about websites and downloadable 16 
resources available for study. Costs for printing these resources would be the responsibility of the district, the 17 
local church or ministry setting.  There are PowerPoint presentations and slide shows that may make document 18 
download unnecessary. Holy Land Task Force members will also be available as resource persons through 19 
arrangements with local ministry units.  Districts, local churches and other ministry settings are encouraged to 20 
consider applying for Conference Peace with Justice Grant.  There is information and forms available at 21 
www.umoi.org 22 
 23 
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STANDING RESOLUTIONS CONSENT CALENDAR 

2014 OREGON IDAHO ANNUAL CONFERENCE 

 

Standing Resolutions Consent Calendar (SRCC) is made up of renewing Standing Resolutions 
that were recommended by at least 90% of the legislative Assembly and that do not have 
budgetary considerations.  You can see the Legislative Assembly’s Recommendations on the red 
line of text.  [This will print best on white paper.]  Items on Standing Resolutions Consent 
Calendar require a 2/3 majority vote to pass.  An item can be removed from Consent Calendar 
AR if a motion to remove it, made the first time the consent calendar is presented to the 
Annual Conference, receives 40 positive votes. 

 

STANDING RESOLUTIONS CONSENT CALENDAR 

Standing Resolution 1, page 23:  Planetary Stewardship 

Standing Resolution 2, page 25:  Living within the Discipline While Moving Forward with 
Ministry:  the Sense of the Oregon-Idaho Annual Conference, Paragraph 304.3 

Standing Resolution 3, page 27  Living within the Discipline While Moving Forward with 
Ministry:  The Sense of the Oregon-Idaho Annual conference, Paragraph 2702.1(B) 

Standing Resolution 4, page 2:  Biblical Obedience:  A Statement of Conviction 
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STANDING RESOLUTION 1 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
TITLE:  PLANETARY STEWARDSHIP 1 
SPONSORING GROUP OR INDIVIDUAL:  Planet Church Committee, Portland First United 2 
Methodist Church; Sustainers Class and Outreach Committee, lake Oswego United 3 
Methodist Church. 4 
SPOKESPERSONS:  Vernon Groves and Bob Wilson 5 
SPOKESPERSON’S ADDRESS: 5496 SW 157th Pl., Aloha, OR 97007 6 
SPOKESPERSON’S E-MAIL: groves99@comcast.net 7 
SPOKESPERSON’S TELEPHONE:  503-641-5196 8 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 9 
 10 
Legislative Assembly Recommendations:  Yes 22; No 1; Abstain 0; Standing Resolutions 11 
Consent Calendar 12 
 13 
 14 
Text of the Standing Resolution as it would appear in the Conference Journal: 15 
 Whereas, our planet with its life-nourishing balance of water, air, nutrients and climate is a precious gift and 16 
sacred trust from our Creator and whereas climate scientists continue to warn with increasing urgency that we 17 
humans are inflicting dangerous damage to this gift, - being virtually unanimous in their peer reviewed reports 18 
saying that continuing growth of green house gas emissions is pushing our planet toward catastrophic climate 19 
change; 20 
 Whereas, the human produced emissions are coming mainly from the developed countries and wealthier 21 
peoples, while it is the less developed countries and peoples living in poverty who are least able to cope with 22 
resulting droughts, floods, growing food shortages, rising sea levels and other extreme weather events; 23 
Whereas, in many places population growth itself continues to stress our planet as a driver of climate change, 24 
food shortages and rapid species loss, while it is widely forecast that business as usual during the next 40 years 25 
will add another 2 billion people to our planet; 26 
Therefore, be it resolved that, as people of faith living in one of the world’s wealthiest nations, our 27 
responsibilities include answering the call to planetary stewardship by exploring such actions as: 28 

• Adopting science based lifestyle changes and policies that will reduce human produced greenhouse 29 
gases; 30 

• Divesting from fossil fuel enterprises which are increasing green house gases; 31 
• Promoting attitudes and policies toward reducing human population growth to sustainable levels; 32 
• Assisting the globe's most vulnerable populations to adapt to climate change. 33 

So may we help move toward humanity’s reconciliation with this awesome God-given life-sustaining place 34 
called earth.  35 
 36 

SUPPORTING INFORMATION 37 
What will this action accomplish? 38 
We will encourage churches to build understandings and commitments enabling individuals and congregations to care 39 
about and advocate for crucially important science based changes in life-styles and public policies. 40 
Why is it important? 41 
It has to do with our helping salvage a livable planet for the future as expressing our love for God who created and affirmed 42 
all life on our planet to be very good. 43 
How will it be carried out?  By whom? 44 
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STANDING RESOLUTION 1 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
Conference and congregational leaders along with people called Methodist will care about and study these matters in a way 1 
that leads to informed life style changes and informed support for appropriate public policies.   2 
How much will it cost?  Where will the money come from? 3 
There will be no additional cost because this does not involve an additional program, but will come to be seen as an 4 
important part of the main mission of our church. 5 
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STANDING RESOLUTION 2 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
TITLE:  LIVING WITHIN THE DISCIPLINE WHILE MOVING FORWARD WITH MINISTRY: 1 
THE SENSE OF THE OREGON-IDAHO ANNUAL CONFERENCE, PARAGRAPH 304.3 2 
(2011) 3 
SPONSORING GROUP OR INDIVIDUAL:  Oregon-Idaho Reconciling United Methodists  4 
SPOKESPERSON:  Jeanne Knepper 5 
SPOKESPERSON’S ADDRESS:  14945 SE Center St, Portland OR 97236 6 
SPOKESPERSON’S E-MAIL:  jgknepper@comcast.net 7 
SPOKESPERSON’S TELEPHONE:  503-709-4107 8 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 9 
 10 
Legislative Assembly Recommendations:  Yes 23; No 0; Abstain 0; Standing Resolutions 11 
Consent Calendar 12 
 13 
Text of the Standing Resolution as it would appear in the Conference Journal: 14 
Whereas the Constitution of The United Methodist Church reserves to the clergy members of each 15 
Annual conference the exclusive right to vote “on all matters relating to the character and conference 16 
relations of its clergy members,” [The Constitution, ¶33, 2008  2012 Book of Discipline, p. 31  34]; 17 
And whereas The Book of Discipline establishes among the laws of the Church that “… self-avowed 18 
practicing homosexuals are not to be certified as candidates, ordained as ministers, or appointed to serve in 19 
The United Methodist Church” [2008 2012 Book of Discipline, ¶ 2702.1(b), p. 754 304.3, p. 220]; 20 
And whereas the Oregon Idaho Annual Conference has adopted resolutions that are specifically 21 
welcoming of people regardless of sexual orientation or gender identity; 22 
Be it hereby resolved that the sense of the Oregon Idaho-Annual Conference is that if any clergy member 23 
of the Oregon Idaho Annual Conference who is a member of a district committee on ministry, the 24 
Conference Board of Ordained Ministry or a member of the appointive cabinet be charged with certifying 25 
a self-avowed practicing homosexual as a candidate, or recommending that a self-avowed practicing 26 
homosexual be ordained, and after due Disciplinary process is tried and convicted of such an offense, that 27 
an appropriate penalty to assign would be the suspension of said convicted minister from the exercise of 28 
pastoral office [2008 2012 Book of Discipline, ¶2711.3, p. 773 795] for a period of 24 consecutive hours. 29 

 30 
SUPPORTING INFORMATION 31 

What will this action accomplish? 32 
It corrects an incorrect reference and updates references to the 2012 Discipline.  It will continue our public 33 
witness that we do not wish to impose harsh penalties on clergy who live by our stated values as they carry out 34 
their responsibilities as members of the district committees on ministry, the Conference Board of Ordained 35 
Ministry or members of the appointive cabinet.  This resolution must not, and cannot, bind a trial court, but it 36 
does express the sense of the Oregon-Idaho Annual Conference.37 
 38 
Why is it important? 39 
As this conference lives out its commitment to welcome, it is important to consider the effects of our witness 40 
on the sincere and faithful clergy who evaluate and appoint the ministers in our conference.    41 
 42 
How will it be carried out?  By whom? 43 
This is a statement of the sense, of the mind, of the Annual Conference.  It will be published in the Conference 44 
Journal for any or all to read.  It is not enforceable, nor should it be. 45 
 46 

2014 Legislative Packet: Page 25



STANDING RESOLUTION 2 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
How much will it cost?  Where will the money come from? 1 
It will take 1/3 of one page of the Conference Journal. 2 
 3 
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STANDING RESOLUTION 3 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
TITLE:  LIVING WITHIN THE DISCIPLINE WHILE MOVING FORWARD WITH MINISTRY: 1 
THE SENSE OF THE OREGON-IDAHO ANNUAL CONFERENCE, PARAGRAPH 2702.1(B). (2011) 2 
SPONSORING GROUP OR INDIVIDUAL:  Oregon-Idaho Reconciling United Methodists  3 
SPOKESPERSON:  Jeanne Knepper 4 
SPOKESPERSON’S ADDRESS:  14945 SE Center St., Portland OR 97236 5 
SPOKESPERSON’S E-MAIL:  jgknepper@comcast.net 6 
SPOKESPERSON’S TELEPHONE:  503-709-4107 7 
This petition is a renewal of an existing Standing Resolution (no or minor revisions). 8 
 9 
Legislative Assembly Recommendation:  Yes 23; No 0; Abstain 0; Standing Resolution 10 
Consent Calendar 11 
 12 
 13 
Text of the Standing Resolution as it would appear in the Conference Journal: 14 
Whereas the Constitution of The United Methodist Church reserves to the clergy members of each 15 
Annual conference the exclusive right to vote “on all matters relating to the character and conference 16 
relations of its clergy members,” [The Constitution, ¶33, 2008 2012 Book of Discipline, p. 31 34]; 17 
And whereas The Book of Discipline establishes among the laws of the Church that “a bishop, clergy 18 
member of the annual conference, local pastor, clergy on honorable or administrative location or 19 
diaconal minister may be tried when charged” with “practices declared by The United Methodist Church 20 
to be incompatible with Christian teachings, including but not limited to: being a self-avowed practicing 21 
homosexual; or conducting ceremonies which celebrate homosexual unions; or performing same-sex 22 
wedding ceremonies” [2008 Book of Discipline, ¶ 2702.1(b), p. 754 776]; 23 
And whereas the Oregon Idaho Annual Conference has adopted resolutions that are specifically 24 
welcoming of people regardless of sexual orientation or gender identity; 25 
Be it hereby resolved that the sense of the Oregon Idaho-Annual Conference is that if any clergy member 26 
of the Oregon Idaho Annual Conference be charged with any of the above mentioned offenses, and 27 
after due Disciplinary process is tried and convicted of such an offense, an appropriate penalty to assign 28 
would be the suspension of said convicted minister from the exercise of pastoral office [2008 2012 Book of 29 
Discipline, ¶2711.3,  p. 773 795] for a period of 24 consecutive hours. 30 
 31 

SUPPORTING INFORMATION 32 
What will this action accomplish? 33 
It will continue our public witness that we do not wish to impose harsh penalties on clergy who live by our 34 
stated values. This resolution must not, and cannot, bind a trial court, but it does express the sense of the 35 
Oregon-Idaho Annual Conference.36 
Why is it important? 37 
As this conference lives out its commitment to welcome, it is important to consider the effects of our witness 38 
on the sincere and faithful clergy who carry out ministry in our conference.    39 
How will it be carried out?  By whom? 40 
This is a statement of the sense, of the mind, of the Annual Conference.  It will be published in the Conference 41 
Journal for any or all to read.  It is not enforceable, nor should it be. 42 
 How much will it cost?  Where will the money come from? 43 
It will take 1/3 of one page of the Conference Journal.   44 
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STANDING RESOLUTION 4 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
TITLE:  BIBLICAL OBEDIENCE:  A STATEMENT OF CONVICTION (2011) 1 
SPONSORING GROUP OR INDIVIDUAL:  Oregon-Idaho Reconciling United Methodists 2 
SPOKESPERSON:  Jeanne Knepper 3 
SPOKESPERSON’S ADDRESS:  14945 SE Center St., Portland OR 97236 4 
SPOKESPERSON’S E-MAIL:  jgknepper@comcast.net 5 
SPOKESPERSON’S TELEPHONE:  503-709-4107 6 
This petition is a renewal of an existing Standing Resolution (minor revisions). 7 
 8 
Legislative Assembly Recommendations:  Yes 23; No 0; Abstain 0; Standing Resolution 9 
Consent Calendar 10 
 11 
 12 
Text of the Standing Resolution as it would appear in the Conference Journal: 13 
 14 

Love does no wrong to a neighbor; therefore, love is the fulfilling of the law. [Romans 13:10] 15 
 16 
The Mission and Ministry of the Church, Section VI:  We recognize that God made all creation and 17 
saw that it was good.  As a diverse people of God who bring special gifts and evidences of God’s 18 
grace to the unity of the Church and to society, we are called to be faithful to the example of Jesus’s 19 
ministry to all persons.   20 
Inclusiveness means openness, acceptance, and support that enables all persons to participate in the 21 
life of the Church, the community, and the world; therefore inclusiveness denies every semblance of 22 
discrimination.  [2012 Discipline, ¶140, page 99] 23 

 24 
Out of concern for the welfare of all God’s people, and out of special concern for the people of The 25 
United Methodist Church, we, the Oregon-Idaho Annual Conference, believe The United Methodist 26 
Church should remove the following statement from The Book of Discipline (2008 2012): 27 
“…The practice of homosexuality is incompatible with Christian teaching. Therefore self-avowed 28 
practicing homosexuals are not to be certified as candidates, ordained as ministers, or appointed to serve 29 
in The United Methodist Church.” ¶304.3 30 
Our lives and ministries over the years have included prayerful, thoughtful consideration of our Holy 31 
Bible, our Wesleyan heritage, reflection on our experience of the church and world, and our conviction of 32 
God’s intention for a world transformed. 33 
With this statement of conviction and counsel we seek: 34 
• To affirm that the historic tests of “gifts and evidence of God’s grace” for ordained ministry override 35 
any past or present temporal restrictions such as race, gender, ethnicity, or sexual orientation, or gender 36 
identity. 37 
• To urge the Church, ecumenical and denominational, to change the manner in which it relates to gay, 38 
lesbian and transgendered persons in official statements, judicial proceedings, and in congregational life. 39 
• To declare our conviction that the current disciplinary position of The United Methodist Church, a 40 
part of our historical development, need not, and should not, be embraced as the faithful position for the 41 
future. 42 
• To make known our conviction on this matter and to encourage other church conferences to do the 43 
same. 44 
 45 
With increasing frequency we observe and experience the following disturbing realities and know them 46 
to be detrimental to the mission of a Church of Jesus Christ: 47 
• Laity and clergy, gay and straight, withdrawing membership or absenting themselves from the 48 
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STANDING RESOLUTION 4 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
support of congregational and denominational Church life in order to maintain personal integrity. 1 
• Young adults, especially, embarrassed to invite friends and expressing dismay at the 2 
unwillingness of our United Methodist Church to alter an exclusionary stance adopted in 1972, long 3 
before we came to know of the gifts and graces of lesbian and gay laity and clergy. 4 
• Closeted pastors, currently called and ordained in our church, living divided lives while 5 
offering effective appreciated ministry. 6 
• Bishops being drained of energy by upholding Church Discipline while regarding it as contrary 7 
to their convictions. 8 
• Bishops caught between care for the Church by reappointing an effective gay or lesbian pastor 9 
and care for the Discipline by charging them under current legislation. 10 
• Seminary leaders desiring greater flexibility and openness from the church in order to advance 11 
their mission of identifying, recruiting, enrolling, educating and spiritually forming Christian leaders. 12 
• Christian gay men and lesbian women understanding themselves called of God to seek ministry opportunities 13 
within their United Methodist family church home, but having to decide between leaving to go to accepting 14 
denominations, or staying and praying for change, or challenging Church law and accepting punitive actions. 15 
 16 
Our United Methodist Church, ashamed and repentant in the past, ended official and unofficial 17 
restrictions on candidacy, ordination and appointment for reason of race, gender and ethnicity. We believe 18 
the God we know in Jesus is leading us to issue this counsel and call – a call to transform our church life 19 
and our world. 20 
 21 

SUPPORTING INFORMATION 22 
What will this action accomplish? 23 
In 2011, a group of retired United Methodist bishops issued “A Statement of Conviction,” which was modified 24 
minimally to become our Oregon-Idaho Annual Conference “Statement of Conviction.”  This is a minor revision 25 
of that document, substituting the page numbers from the 2012 Book of Discipline for the 2008 reference, and 26 
adding two quotations, one from Paul’s Epistle to the Romans and the other from our United Methodist 27 
statement of the Mission and Ministry of the Church.  The analysis included within this resolution has come to 28 
be called “Biblical Obedience.”   We have added the words “Biblical Obedience” to the title of the Standing 29 
Resolution. 30 
Why is it important? 31 
Churches, pastors, leaders and laity, particularly in the Western Jurisdiction, are struggling with how, or why, to 32 
remain United Methodist in a time when the rules and statements of the global church are so out of keeping 33 
with our own hearts, souls, minds and convictions concerning full inclusion of lesbians, gay men, bisexuals and 34 
transgender people in the life of the church.  This document places this historical moment in the context of 35 
other struggles for full inclusion within our denomination, grounding us in Scripture and the mission of the 36 
Church and giving us the words to articulate our part in a lengthy historical process.   37 
How will it be carried out?  By whom? 38 
The Standing Resolution will be printed in the Conference journal and available to anyone who wants to use its 39 
reasoning to understand or explain why we call for change and remain within the denomination. 40 
How much will it cost?  Where will the money come from? 41 
This Standing Resolution will take just over one page of the Conference Journal, and will have minimal cost..   42 
 43 
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STANDING RESOLUTION 5 
2014 OREGON-IDAHO ANNUAL CONFERENCE 

 
TITLE:  STANDING ON THE SIDE OF LOVE 1 
SPONSORING GROUP OR INDIVIDUAL:  Montavilla United Methodist Church 2 
SPOKESPERSONS’ NAMES:  Rev. Tim Winslea, Sam Nebel 3 
SPOKESPERSON’S ADDRESS:  232 SE 80th Avenue, Portland, OR 97215 4 
SPOKESPERSON’S E-MAIL: timmumc@gmail.com 5 
SPOKESPERSON’S TELEPHONE: 971-235-1686 6 
This petition is a New Standing Resolution 7 
 8 
Legislative Assembly Recommendation:  Amended (add in yellow, delete in green): Yes 23; 9 
No 0; Abstain 0;  New SR, not on a Consent Calendar. 10 
 11 
 12 
Text of the Standing Resolution as it would appear in the Conference Journal: 13 
Churches throughout the Oregon-Idaho Annual Conference have welcomed people of various ethnic groups, 14 
income levels, ability levels, religious backgrounds, sexual orientations and gender identities to find a spiritual 15 
home in their congregations.  Members of Conference United Methodist churches include people of various 16 
sexual orientations who are involved in various forms of romantic loving relationships.  God calls us to stand on 17 
the side of love.  We believe all relationships that are grounded in shared affection and are equitable in power 18 
reflect God’s will.  We support marriage between loving couples—gay, bisexual, lesbian, transgender, straight, 19 
celibate, or otherwise—that reflects such commitments. 20 
 21 

SUPPORTING INFORMATION 22 
What will this action accomplish? 23 
While this resolution does not require anyone to marry or to officiate at a marriage, it does make it clear that 24 
we recognize and value coupled relationships grounded in love, affection and equitable power and that we 25 
support marriage for such couples.   26 
 27 
Why is it important? 28 
Laity and clergy who want to encourage unchurched youth and young adults to attend or join their churches  29 
often run into the reality that a large majority of youth and young adults, even those who attend a mainline 30 
denomination, believe the Christian Church is judgmental, hypocritical and anti-gay.  [Slaughter, Change the 31 
World].  Given that civil marriage will almost certainly become available to same-gender as well as opposite-32 
gender couples in Oregon in 2014, and that it is quickly becoming legal for same-gender couples in many parts 33 
of the country, it is increasingly important that this conference  stands publicly on the side of love, not 34 
discrimination.35 
 36 
How will it be carried out?  By whom? 37 
It will be printed in the Conference Journal, available as a resource to any lay or clergy person who wants to use 38 
it as evidence that this conference does not share the judgmental attitude of the global church and is instead 39 
making a witness in favor of loving, equitable relationships and in opposition to discrimination. 40 
 41 
How much will it cost?  Where will the money come from? 42 
It will add a partial page to the Conference Journal.43 
 44 
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2015 Conference Budget Summary 
 
         2015                           2014                           % 
                                                              Proposed                    Approved                   Change 
Total Conference Budget               $  4,229,021                $ 4,218,247                  +0.26%     
 
Other Funding                                      -482,865                     -434,000                  
 
Total Apportioned Budget             $  3,746,156                $ 3,784,247                  -1.01% 
 

INTRODUCTORY NOTES 
 
The proposed 2015 budget shows an increase of 0.26% over the 2014 budget, but more importantly, the 
proposed 2015 apportioned budget is 1.01% lower than the 2014 apportioned budget. This represents a 
decrease of $38,090 from 2014.  
 
Budget Change Detail 
Here is some detail about changes to the budget: 

 Compensation Increases. The budget allows for a 2.5% increase in compensation for conference 
staff. This compares to a 2.8% increase in the Consumer Price Index for Portland in 2014.  
Executive salaries: 

o Assistant to the Bishop/District Superintendent  $84,381 
o Treasurer/Benefits Officer    $84,381 
o District Superintendent     $78,231 
o Director of Vital Church Project    $78,231 
o Director of Communications    $64,506 

 Episcopal Office. This reflects additional funding for the Assistant to the Bishop for Special 
Projects as well as a decrease in the amount of funding we will receive through the Episcopal 
Fund of the General Church.  

 Episcopal Housing. The net budget for this item is zero, as earnings on the proceeds from the 
sale of the Portland episcopal residence will be used to fund our share of this expense. 

 Clergy Transition. This line item establishes a fund to assist clergy who choose to exit ministry 
as a vocation. It complements the Clergy Transition Program of the General Board of Pension and 
Health Benefits. 

 Pension and Benefit Funding. The budget amount is significantly lower for three reasons: 
declining cost of the retiree health benefit, elimination of the unfunded liability for the Post-
Retirement Health Benefit, and fewer clergy on disability. The other income amount is higher 
because some funding for the retiree health benefit now comes from the funded plan. 

 Conference Strategic Re-Alignment. The increase in this item will allow flexibility in 
addressing staffing needs in a comprehensive and timely manner as we continue to assess 
adequate staffing to support our mission as an annual conference. 

 Disaster Preparedness. This is a new line item to fund our efforts in developing a disaster 
response ministry.  

 General Church Apportionments. The total decrease for the seven funds apportioned by the 
General Church for 2015 is $9,779 - an average decrease of 1.34%, with the Episcopal Fund 
increasing by 0.93%. 



APPORTIONED CONFERENCE BUDGET
2013 Approved - 2013 Actual

APPROVED APPT OTHER
BUDGET INCOME INCOME EXPENSE

Shared Ministries Apportionments 2,912,231           

ANNUAL CONFERENCE SESSION
  Annual Conference Session Expense 83,423             51,500             
  Rules Committee-Meetings 250                  
  Conference Secretary 17,000             160            14,865             
  Conference Statistician 200                  
  Nominations Committee 250                  150                  
  Conference Delegation Expense 5,000               3,000               

EPISCOPAL OFFICE
  Area Expense Fund 53,767             34,750             
  Bishop's Discretionary Fund 3,000               2,250               
  Episcopal Housing 12,000             857            9,000               

LOCAL CHURCH VITALIZATION TEAM
  District Superintendents 768,100           5,046         685,797           
  Healthy Vital Congregations 159,701           120,000           
  Consultation on Appointments 2,000               1,043               
  MLT Meeting & Operational Expenses 2,000               190                  

PASTORAL SUPPORT
  Apportioned Pension & Benefit Funding 218,301           45              29,675             
  Retiree Health 469,300           360,352           
  Pastoral Support - Idaho Mature Ministers 6,000               
  Certified Lay Supply Support 10,000             -                  
  Pastoral Support - Mission Church 30,000             21,542             
  Equitable Salary Fund 60,000             10,750             
  Moving Expense Fund 30,000             30,000             

CONFERENCE LEADERSHIP
  Annual Conference Oversight Board 53,000             
  Board of Lay Ministry 3,000               899                  
  Board of Ordained Ministries 32,000             14,233             
  Board of Pensions 1,500               831                  
  Board of Trustees 2,500               1,086               
  Committee on Episcopacy 1,800               912                  
  Council on Finance and Administration 4,000               1,265               
  Equitable Salaries Commission 1,000               
  Quadrennial Training Event 6,000               4,000               

CONNECTIONAL SUPPORT
  Commission on Archives & History 3,500               3,861               
  Communications Committee 124,175           968            109,148           
  Conference Center 244,000           12,360       156,426           
  Director of Connectional Ministries 5,000               1,798               
  Connectional Ministries Administrative Asst 43,499             33,697             
  Office of Stewardship & Finance 305,623           47,000       310,560           
  Conference Response Team 8,150               4,000               
  Connectional Ministries 2,000               

GENERAL CHURCH APPORTIONMENTS
  Episcopal Fund 107,855           97,070             
  General Administration 44,911             40,420             
  Interdenominational Cooperation Fund 9,988               8,989               
  World Service Fund 372,185           334,967           
   Black College Fund 50,967             45,870             
   Africa University Fund 127,777           114,999           
   Ministerial Education Fund 11,405             10,265             

JURISDICTIONAL APPORTIONMENTS
Jurisdictional Administration and Program 20,525             18,473             
General Conference 2016 4,000               4,000               

CONTINGENCY FUND
Contingency Fund 195,000           5,229               

LEGAL EXPENSES
Legal Fund 10,000             7,500               

TOTAL CONFERENCE BUDGET 3,725,652        2,912,231           66,437       2,705,362        
 

R-2



2014 2014 2014 2015 2015 2015

PROPOSED OTHER INCOME APPORTIONED PROPOSED OTHER INCOME APPORTIONED

1 ANNUAL CONFERENCE SESSION 
2 Annual Conference Session Expense & Funding 95,000 35,000 60,000 95,000 35,000 60,000
3    Provides funds to cover the cost of holding our annual session, including a reserve to cover
4    additional expenses of meeting in the former Idaho Conference once each quadrennium.
5    The other income is from meals and housing paid by registrants.
6 Annual Conference Session Manager 20,405 20,405 20,677 20,677
7    Provides salary and benefits for the staff person who manages the annual conference
8    session.
9 Rules Committee 250 250 250 250

10    Provides travel and meeting funds for the committee.
11 Conference Secretary and Conference Journal 17,000 17,000 17,200 17,200
12    Provides for the expenses and honorarium for the Secretary of the Annual Conference.
13    Provides funds for the publication and distribution of the  Journal.
14 Conference Statistician 200 200 200 200
15    Provides administrative funds for the statistician.
16 Committee on Nominations 250 250 250 250
17    Provides travel and meeting funds for the committee.  
18 Conference Delegation Expense Fund 5,000 5,000 5,000 5,000
19    Provides part of the cost of sending our general and jurisdictional delegates
20    to these quadrennial meetings.  This is funded over the course of the quadrennium.
21
22 EPISCOPAL LEADERSHIP
23 Episcopal Office
24       Bishop's Discretionary Fund 3,000 3,000
25       Provides a discretionary fund for the Bishop.
26       Administrative Assistant 43,125 43,901
27       Provides for compensation, pension, and benefits Including health insurance) for 
28       the Administrative Assistant to the Bishop and Assistants to the Bishop.
29       Assistants to the Bishop 17,025 35,250
30       Provides compensation and business and professional expenses for the Assistants
31       to the Bishop.
32       Office Expenses 32,800 31,300
33       Provides for the office expenses of the Bishop, the Bishop's Administrative Assistant 
34       and Assistants to the Bishop in Portland. 
35 Episcopal Office Total 95,950 38,000 57,950 113,451 29,665 83,786
36     This is the total for the episcopal office. The other income is our share of the
37     support that will come from the Episcopal Fund of the General Church.
38

OREGON-IDAHO CONFERENCE
THE UNITED METHODIST CHURCH

CONFERENCE BUDGET
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2014 2014 2014 2015 2015 2015

PROPOSED OTHER INCOME APPORTIONED PROPOSED OTHER INCOME APPORTIONED

OREGON-IDAHO CONFERENCE
THE UNITED METHODIST CHURCH

CONFERENCE BUDGET

39 EPISCOPAL LEADERSHIP (continued)
40 Episcopal Housing 12,000 12,000 9,000 9,000 0
41    Provides for our share of the housing costs for our Bishop.  The General Church provides
42    $10,000 annually toward the total cost. The total cost is shared with Alaska
43    and Pacific Northwest annual conferences.
44
45 LOCAL CHURCH VITALIZATION TEAM
46 District Offices 797,157 797,157 827,485 827,485
47    Provides for compensation, pensions, and benefits (including health insurance) for our
48    four District Superintendents and their staffs, the office expenses, a discretionary
49    fund, and business and professional expenses for each Superintendent. 
50 Vital Congregations Project
51    Provides funding for the Vital Church Project, the conference's project for increasing 
52    church vitality, starting new faith communities and encouraging leadership development 
53    of church leaders, both lay and clergy. Subcategories of the budget for this  are included below.
54       VCP Director 133,604 127,816
55       Provides for compensation, pension, and benefits (including health insurance) for the 
56       full time Director of the Vital Church Project as well as business and professional expenses.
57       Administrative Assistant 23,222 23,639
58       Provides for compensation, pension, and benefits (including health insurance) for
59       part time administrative support for the Director.
60       Vital Congregations Management Team Expenses 8,500 9,000
61       Provides for expenses related to meetings of the management team as well as a 
62       subscription to a service which provides demographics.
63       Program Expenses for the Healthy Vital Church Initiative 46,000 34,000
64       Provides funding for  program materials, church consultations, coaching, training and meals
65       for a projected 200 Congregational Leadership Development participants and 8 church consultations.
66       Program Expenses NSI 125,000 187,450
67       Provides funding for the development of new faith community leadership as well as
68       grants to new faith community start-ups.
69       Leadership Development 86,000 55,000
70       Provides funding for educational events that focus on skill development as well 
71       as spiritual development in ways that are aligned with the mission of the conference. 
72       This includes $5,000 specifically for NWLI held each year in Boise.
73 Vital Congregations Project Total 422,326 228,000 194,326 436,905 230,000 206,905
74   This is the total for the Vital Congregations Project. Other funding comes from registration  
75   fees,the conference asking for conference church development, the Collins Foundation and 
76   congregational development funds.
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2014 2014 2014 2015 2015 2015

PROPOSED OTHER INCOME APPORTIONED PROPOSED OTHER INCOME APPORTIONED

OREGON-IDAHO CONFERENCE
THE UNITED METHODIST CHURCH

CONFERENCE BUDGET

77 LOCAL CHURCH VITALIZATION TEAM (continued)
78 Clergy Transition Fund 40,000 40,000
79    Provides funds to support clergy who decide to leave ministry.
80 Consultation on Appointments 2,000 2,000 4,000 4,000
81    Provides funds for travel assistance during the appointment process.
82 MLT Meeting & Operational Expenses 2,000 2,000 2,000 2,000
83    Provides funding to cover the meeting and operational expenses of the
84    Ministry Leadership Team (MLT).  Monthly meetings will be coordinated
85    with Cabinet meetings as much as possible to reduce travel costs. 
86
87 PASTORAL SUPPORT
88 Apportioned Pension & Benefit Funding 703,332 61,500 641,832 491,932 109,200 382,732
89    Provides funding for the cost of the health insurance benefit for retirees and 
90    surviving spouses, the Clergy Retirement Security Program (pension) and health
91    insurance for persons on Medical Leave (with benefits), and operations 
92    expenses for the work of board.
93 Pastoral Support - Idaho Mature Ministers 6,000 6,000 6,000 6,000
94    Provides salary support for churches in Idaho who need seasoned pastoral leadership 
95    and meet the Mature Ministers Funding Guidelines. A similar Mature Ministers program 
96    for Oregon is funded through a grant from the Collins Foundation.
97 Pastoral Support - Lay Persons Assigned 10,000 10,000 10,000 10,000
98    Provides salary support for churches served by Certified Lay Ministers
99 Pastoral Support - Mission Church 30,000 30,000 30,000 30,000

100    Provides salary support for churches deemed to be mission situations by the cabinet.
101 Equitable Compensation Fund 60,000 60,000 60,000 60,000
102    Provides salary funds needed to meet the minimum salary requirements of the 
103    annual conference and other salary assistance where needed.  The recommended
104    minimum salary for the year 2015 is $37,300 (Elder in Full Connection).
105 Moving Expense Fund 35,000 35,000 40,000 40,000
106    Provides funds to assist local congregations with pastors' moving expenses based
107    on Conference Rule #5.300.  
108
109 CONFERENCE LEADERSHIP  
110 Board of Lay Ministry 5,000 5,000 7,000 7,000
111    Provides meeting and administrative funds for the Conference and District Lay Leaders.
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112 CONFERENCE LEADERSHIP (continued) 
113 Board of Ordained Ministry 46,000 46,000 49,000 49,000
114    Provides funds for travel, meeting and other expenses of the Board.  The Board is
115    responsible for all clergy and diaconal members of the Conference and all certified
116    persons working within the boundaries of the Conference.
117 Board of Pensions 1,500 1,500 1,500 1,500
118    Provides travel and meeting funds for the Board.
119 Board of Trustees 2,500 2,500 2,500 2,500
120    Provides travel and meeting funds for the Board.
121 Committee on Episcopacy 1,800 1,800 1,800 1,800
122    Provides travel and meeting funds for the Committee.  This committee serves
123    as the personnel committee for the Bishop.
124 Conference Council on Finance & Administration 4,000 4,000 4,000 4,000
125   Provides travel and meeting funds for the Council
126 Equitable Compensation Commission 1,000 1,000 1,000 1,000
127    Provides travel and meeting funds for the Commission.
128 Quadrennial Training Events 4,000 4,000 4,000 4,000
129    Provides funds for training programs of the General and Jurisdictional Conferences that
130      are held at the beginning of each quadrennium.  This is  funded over the course of the quadrennium.
131 Conference Strategic Re-Alignment 50,000 50,000 150,000 150,000
132    Provides funds to address  identified staffing needs  which align staff with our mission
133    as an annual conference in a comprehensive and timely manner.
134
135 CONNECTIONAL SUPPORT
136 Commission on Archives & History 6,000 6,000 8,000 8,000
137    Provides meeting and administrative expenses for this commission and a
138    small stipend for the Oregon and Idaho Archivists.
139 Communications 128,091 128,091 131,395 131,395
140    Provides salary, benefits (including health insurance), and expenses for the
141    Director of Communications, meeting expenses for the Communications Committee,
142    maintenance of the Conference Website, contracted services for electronic
143    media, video production featuring our Bishop, and other communications needs.
144 Conference Center 240,000 240,000 240,000 240,000
145    Provides for the operational expenses of the United Methodist Center in Portland.
146    These include building expenses and maintenance, equipment maintenance and
147    replacement, the financial audit of the Annual Conference, comprehensive property
148    and casualty insurance for all Conference property, and  Directors and Officers
149    liability insurance for all conference officers. The Conference Center provides office  
150    space for Camp and Retreat Ministries and the Columbia District.
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151 CONNECTIONAL SUPPORT (continued)
152 Director of Connectional Ministries Expense 5,000 5,000 8,000 8,000
153    Provides for the expenses of the staff person assigned the responsibilities formerly
154    carried by the Director of Connectional Ministries.
155 Conference Center Administrative Assistant 37,895 37,895 38,399 38,399
156    Provides funding for the salary, benefits (including health insurance) and expenses of  
157    the Administrative Assistant for the Conference Center.
158 Office of Stewardship and Finance 395,750 71,500 324,250 397,516 70,000 327,516
159    Provides salary, travel, and benefits (including health insurance) for the staff of the
160    Office of Stewardship and Finance. This includes accounting services for Camp and 
161    Retreat Ministries. The other funding represents income from pensions for administrative
162    and  fiscal services provided for our benefit programs.
163 Conference Response Team 7,500 7,500 5,000 5,000
164    Provides for the expenses of the Team in responding to crisis situations in the 
165    local church or conference.
166 Connectional Ministries 5,000 5,000 6,500 6,500
167    Provides funding for teleconference and administrative costs related to the work of 
168    any of the connectional ministry teams. 8,000 8000
169 Disaster Preparedness
170   Provides funding for training for the new Disaster Preparedness Team.
171 Ecumenical Concerns 2,500 2,500 5,000 5,000
172    Provides funding for ecumenical connections and ministry in Idaho and Oregon.
173
174 GENERAL CHURCH APPORTIONMENTS
175 Episcopal Fund 109,486 109,486 110,501 110,501
176    Our apportionment from the General Church for our share in supporting all Bishops
177    of The United Methodist Church including salaries, residences, pensions, travel, 
178    other benefits and office and professional expenses.  
179 General - Administration 45,250 45,250 44,472 44,472
180    An apportionment from the General Church supporting administrative functions 
181    including the General Council on Finance and Administration, the General Conference,
182    the Judicial Council and the General Commission on Archives and History.
183 Interdenominational Cooperation Fund 10,063 10,063 9,897 9,897
184    A General Conference apportionment covering United Methodist support for
185    various ecumenical agencies.
186 World Service Fund 374,953 374,953 368,432 368,432
187    The primary benevolent responsibility of each local United Methodist congregation.
188    World Service is apportioned by the General Church to all conferences and provides
189    the main source of funds for the church's worldwide ministries.  This fund provides
190    all or a substantial part of the financial support of our general church program boards,
191    administrative commissions and councils, and missionary personnel.
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192 GENERAL CHURCH APPORTIONMENTS (continued)
193 Black College Fund 51,346 51,346 50,457 50,457
194    Used by the General Board of Higher Education and Ministry to financially assist the
195    eleven United Methodist related black colleges.
196 Ministerial Education Fund 128,727 128,727 126,487 126,487
197    Provides funds to support ministerial education.  25% of the receipts are retained
198    by the Oregon-Idaho Conference for use by the Board of Ordained Ministry for
199    educational purposes for our clergy.  The remaining 75% is sent to the 
200    General Church for use by the General Board of Higher Education and Ministry
201     for support of our United Methodist Seminaries and other educational programs.
202 Africa University Fund 11,490 11,490 11,290 11,290
203    This is a General Church Apportionment for the support of Africa University, a United
204    Methodist University in Zimbabwe.  Financial support for the University comes through
205    this apportionment and through World Service Special Gifts.
206
207 JURISDICTIONAL APPORTIONMENTS
208 Jurisdictional Administration and Programs 20,525 20,525 20,525 20,525
209    This apportionment is our share of the program and administrative costs of the work 
210    of the Western Jurisdiction.
211 General Conference 2016 Fund 4,000 4,000 4,000 4,000
212    Will provide funding for local expenses related to General Conference in 2016, which
213    will be held in Portland. The manager of the General Conference has recommended 
214    we have approximately $150,000 available. All of the conferences in our jurisdiction have 
215    agreed to share in this cost. We are budgeting this amount over 4 years for our share.
216
217 CONTINGENCY FUND
218 General Contingency Fund 195,000 195,000 195,000 195,000
219    Provides funds for unanticipated expenses that occur during the year, including 
220    underpayment of Shared Ministries apportionments.
221
222 LEGAL EXPENSES
223 Sexual Misconduct Legal Expenses 10,000 10,000 10,000 10,000
224    To pay for legal expenses incurred during 2008-2009 lawsuit.
225
226
227                     TOTAL CONFERENCE BUDGET 4,218,246 434,000 3,784,246 4,229,021 482,865 3,746,156
228
229
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230 CAMP AND RETREAT MINISTRY
231 Administration 265,000 265,000 0 269,500 269,500 0
232 Site Operations 1,725,000 1,725,000 0 1,928,300 1,928,300 0
233       Total Camp and  Retreat Ministry 1,990,000 1,990,000 0 2,197,800 2,197,800 0
234    Provides for the operational and administrative costs of our 7 camp and
235    retreat facilities and our Day Camp and Travel Camp Programs.  These include
236    staff costs, insurance, food, maintenance & program costs.  Funding for this item
237    comes mainly from Camper Fees and other funds generated by the various sites.
238
239 NON-BUDGET ASKINGS
240 Campus Ministry 150,000 150,000 0 150,000 150,000 0
241    Provides support for the seven active Campus Ministries within the bounds of our
242    Conference.  
243
244 Conference Church Development 200,000 200,000 0 200,000 200,000 0
245    Provides funds to support work of the New Start Initiative of the Vital Church Project.  
246    This work focuses on planting new churches in Oregon and Idaho and 
247    assisting existing congregations in their efforts to start ministries that reach
248    new people groups
249
250 Hispanic Ministry Program 150,000 150,000 0 150,000 150,000 0
251    Provides funding for the conference Hispanic Ministry Program.
252
253 Council on Young People Ministry 20,000 20,000 0 20,000 20,000 0
254    Provides funding for conference youth ministries and conference young
255    adult ministries.
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Aberdeen 0.000672 Aloha 0.005825

American Falls 0.001206 Arlington 0.002518

Ashton 0.004023 Beaverton 0.008298

Baker City 0.002437 Westside 0.006506

Blackfoot-Jason Lee 0.005126 Dufur 0.000665

Boise:  Collister 0.001493 Gresham 0.008409

Boise:  First 0.068088 Pleasant Home 0.003064

Boise:  Hillview 0.013490 Heppner 0.003596

Boise:  Whitney 0.007459 Hermiston 0.005127

Buhl 0.001391 Hood River: Asbury 0.003796

Burley 0.005745 Portland:  Korean 0.002025

Caldwell 0.007626 Lake Oswego 0.015715

Castleford 0.001241 Milton-Freewater 0.002573

Chubbuck 0.001937 Milwaukie:  St. Paul's 0.008675

Cove 0.000943 Oak Grove 0.008918

Eagle 0.016353 Odell: Pine Grove/Odell 0.001531

Elgin 0.000094 Pendleton 0.004572

Emmett 0.003366 Portland:  Bennett Chapel 0.001221

Sweet 0.000747 Portland:  Capitol Hill 0.002472

Filer 0.001725 Portland:  Cherry Park 0.003819

Fruitland 0.002271 Portland:  Christ 0.016293

Glenns Ferry 0.001216 Portland:  Epworth 0.005554

Gooding 0.003129 Portland:  First 0.039742

Hagerman 0.001899 Portland:  Fremont 0.009980

Haines 0.000869 Portland:  Hughes Memorial 0.001259

Idaho Falls:  St. Paul 0.007517 Portland:  Lincoln Street 0.002960

Idaho Falls:  Trinity 0.010128 Portland:  Metanoia 0.000124

Jerome 0.002798 Portland:  Montavilla 0.007821

Jordan Valley 0.000714 Portland:  Parkrose 0.006844

Joseph 0.003452 Portland:  Pioneer 0.003270

Kimberly:  Crossroads 0.006863 Portland:  Rockwood 0.005340

Kuna 0.003691 Portland:  Rose City Park 0.014109

La Grande 0.004010 Portland:  Sunnyside 0.005335

Meridian 0.021648 Portland:  Tabor Heights 0.008394

Middleton 0.002679 Portland:  Trinity 0.004773

Nampa:  First 0.009166 Portland:  University Park 0.003117

Nampa:  Southside 0.004931 Portland:  Vermont Hills 0.007448

New Meadows 0.002342 Portland:  West Portland 0.003748

North Powder 0.000113 Portland:  Wilshire 0.001993

Nyssa 0.000681 Portland:  Woodlawn 0.001196

Ontario:  First 0.001680 Rainier 0.002348

Paul 0.001197 St. Helens 0.003423

Payette 0.004753 The Dalles 0.002479

Pocatello 0.009204 Troutdale 0.002953

Richfield 0.000677 Wasco 0.001683

Richland 0.001001 Weston 0.001079
Rupert 0.005883 0.262590

Shelley 0.001497

Shoshone 0.000511

Twin Falls 0.008617

Union 0.001320

Vale 0.003583

Wallowa 0.000468

Wendell 0.001535

Wilder 0.001055
0.278260
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SAGE DISTRICT COLUMBIA DISTRICT
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CRATER LAKE DISTRICT CASCADIA DISTRICT

Albany 0.009164 Amity 0.001109

Ashland 0.012555 Astoria 0.002852

Camas Valley 0.001093 Banks 0.002463

Canyonville 0.001374 Bay City 0.002433

Cave Junction 0.002117 Bend 0.013206

Chiloquin 0.000903 Canby 0.005817

Coburg 0.003180 Clatskanie 0.000780

Coos Bay 0.004571 Cornelius 0.002669

Coquille 0.002125 Dallas 0.006152

Corvallis 0.018836 Dundee 0.001073

Cottage Grove 0.002939 Falls City 0.000679

Dillard 0.001279 Forest Grove 0.010507

Hope 0.002093 Fossil 0.001854

Eugene:  Asbury 0.002244 Grand Ronde 0.000431

Eugene:  First 0.023858 Hillsboro 0.010786

Eugene:  Trinity 0.008754 Jefferson 0.001094

Eugene:  Wesley 0.014072 John Day 0.004107

Florence 0.003769 Keizer: Clear Lake 0.006120

Fort Klamath 0.000641 Madras 0.005590

Gold Hill 0.001832 McCabe 0.001252

Grants Pass 0.011357 McMinnville 0.007709

Halsey 0.001325 Molalla 0.004400

Harrisburg 0.001333 Monmouth 0.002573

Junction City 0.004304 Marquam 0.002367

Klamath Falls 0.005236 Clarkes 0.002363

Lakeview 0.001139 Nehalem Bay 0.004383

Lebanon 0.005981 Newberg 0.009179

Medford 0.013135 Carus 0.002282

Monroe 0.001483 Oregon City 0.009141

Myrtle Creek 0.002022 Salem:  Englewood 0.002119

North Bend 0.003730 Salem:  First 0.021115

Oakridge 0.001812 Salem:  Jason Lee 0.002811

Philomath 0.006008 Salem:  Morningside 0.013726

Reedsport 0.001423 Salem:  Trinity 0.008036

Roseburg 0.009793 Salem:  West Salem 0.001292

Upper Rogue 0.001036 Seaside 0.004178

Springfield:  Ebbert Memorial 0.005066 Sheridan 0.001515

Sutherlin 0.001209 Mountain Home 0.003218

Sweet Home 0.002756 Sherwood 0.004128

Talent 0.000822 Silverton 0.007329

Ten Mile 0.000600 Stayton 0.007904

Toledo:  Trinity 0.002982 Tigard 0.021209

Veneta 0.003951 Tillamook 0.003719

Wilbur 0.002849 Tualatin 0.006776

Wilderville 0.001332 Warrenton 0.000542
0.210083 Willamette 0.002619

Wilsonville 0.002708

Woodburn 0.007600

Yamhill 0.001157
0.249072
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