
2021-22 Health/Wellness Agreement 

Agreement between    UMC  and 

The intention of this agreement is to emphasize actions that enhance good physical and mental health and 
promote overall wellness. Practical adjustments may be necessary for emergencies and unusual situations. 

1. I agree to set and advertise a weekly day off and to utilize that day off for personal rest and fulfillment.

My regular day off is ____________________.

2. I agree to pre-schedule, whenever possible, vacation time and take my allotted 30 days throughout the

conference year.  Dates already scheduled for vacation in the year ahead include:

_______________________________________________________________________________.

3. I agree to set a pattern of office days and hours where I can be regularly contacted.

Regular office hours are ____________________________________________________________.

4. I agree to establish and use personal support groups, as much as possible.

Specifically, I am in this group[s]: _____________________________________________________.

5. I agree to schedule “personal time” or “family time” on a regular basis.

Particular times already scheduled include ______________________________________________.

6. I agree to schedule continuing education such as lectures, pastor’s school, personal readings, and similar items

to fulfill the continuing education requirement listed in the Book of Discipline and the Oregon-Idaho Annual

Conference rules. In the year ahead, my plans include:

________________________________________________________________________________.

7. I agree to establish (as much as possible) a regimen which includes adequate sleep, regular exercise

(depending on any physical limitations), physical wellness exams, and adequate diet. Any special needs such as

allergies, etc. should be related to the S-PRC so that adjustments can be made, if necessary. My plan for

accountability to these self-care commitments includes:

______________________________________________________.

8. Since prevention is important for future health and wellness, I agree to have an annual physical exam and use

the Health-Flex support system. My most recent annual physical with my doctor was ____________ .

9. I agree to let others help or take over Sunday services, if I have a temporary illness or injury such as the flu or a

similar temporary severe respiratory condition. I agree that there is not a need to “tough it out” in those cases.

Persons I may call upon for worship leadership, if needed, include:

________________________________________________________________________________.
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10. I will encourage others to save non-critical items for scheduled business hours, unless I initiate the contact. I

will encourage notification for emergencies such as serious illnesses, hospital occupancy, and church family deaths

on the phone recording device or by personal contact.

11. I agree to try membership in a community organization or group to give the church a presence in local

community affairs (as my time permits). My current involvement includes:

________________________________________________________________________________.

12. I will notify the S-PRC or other committee chairpersons, ahead of time, for scheduled meetings, training events,

church camp involvement, or other conference activities requiring me to be away from the local church. This is so

those persons can explain why the pastor is away and the purpose of the activity.

13. I agree to use practical judgment in balancing attendance at church events and church committee meetings

and personal time.

The church and its representatives—the SPPRC, the Administrative council, and the Lay Leader: 

1. We agree to encourage and support the pastor in scheduling vacation time, attending training, arranging time 

for continuing education, and allowing for personal time.

2. We will be supportive for the required time needed for study, research, and preparation for the weekly Sunday 

service.

3. We will be supportive when the pastor attends district or annual conference events.

4. We will encourage others to avoid becoming too “pastor-centered” in church events and church committee 

meetings.

5. We will be supportive and encouraging to the pastor for maintaining a healthy regimen to promote reduction of 

stress and burn-out, and to maintain or improve health and wellness.

6. We will encourage the pastor to utilize study leave or similar leave about every six years or so to take a break 

from continuous pastoral service. Our pastor’s most recent leave of this kind was _____________.

7. We will assist in communicating the pastor’s needs and the pastor’s schedules to the entire congregation in our 

conversations and through written communications. 

Date: ________________________ 

Pastor: ______________________________________________________________ 

SPRC Chair: ___________________________________________________________ 

Administrative Council Chair: _____________________________________________ 

Lay Leader _____________________________________________ 
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