
Decisions about healthcare coverage are an important part of adding 
security and peace of mind for you and your family. The time is quickly 
approaching to select your 2021 HealthFlex benefits, change who you 
will cover and elect health account contributions.

Go to ALEX to get a personalized estimate of your annual healthcare costs 
and find out which 2021 HealthFlex plan is right for you. 

Highlights for 2021
• Lower cost generic prescriptions

• Lower out-of-pocket max on HSA/HRA plans to help you spend less if you 
use a lot of healthcare next year

• Behavioral Health services included with your same medical carrier

• More access to telemedicine through MDLIVE and participating providers

• Enhanced vision benefit option

• “WageWorks becomes Health Equity for all of your health and 
reimbursement accounts.

ALEX® Benefits Counselor
ALEX is an online tool to make it easier to  
select the right plans.

Use ALEX to:
• Compare HealthFlex plans 
• Estimate total out-of-pocket costs, including 

premiums, deductibles, co-payments and 
co-insurance

• Estimate how much to set aside in a health 
account to prepare for health care costs and 
maximize tax savings

To access ALEX and make your elections, go to wespath.org and log  
into HealthFlex/WebMD.

It’s Annual Election Time! 
October 28 – November 12, 2020

(continued on next page)

Choose from a  
variety of plans for 2021

6 medical

3 vision

Up to 3 dental 

All HealthFlex Medical Plans 
Include the Following Benefits

•  Preventive services covered 
 at 100%.
•  Out-of-pocket maximums that  
 limit your financial risk.
•  EAP services—up to 8 free  
 sessions per issue.
•  Comprehensive, award-winning  
 well-being programs and 
 incentives to keep you well.
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Blueprint for Wellness® screening

HealthQuotient online health assessment

Health Coaching

Diabetes Prevention Programs

Virgin Pulse® Activity Program

WeightWatchers®



Things You Need to Know About Annual Election 
• Your employer or annual conference provides you a fixed amount of 

money to use as a credit toward monthly premiums. This “Premium Credit” 
amount will be applied to your premium each month. This amount can be 
seen online in ALEX or while making your elections.

• If you don’t make any elections, your current HealthFlex coverage will 
continue for 2021.

• Any health account contributions you have elected in 2020 will not  
continue automatically into 2021. You must make these elections.

• Up to $550 of FSA money and any amount of HSA money you have left 
over from 2020 will automatically roll over into 2021.

• You can view plan comparisons and other details online at  
wespath.org > HealthFlex WebMD.

IT’S ANNUAL ELECTION TIME!     •        OCTOBER 28 – NOVEMBER 12, 2020
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Important Phone Numbers
• 1-844-688-1375—Annual Election 

Support Team  
For help making your 2021 elections

• 1-800-360-2539—EY Financial  
Planning Services*  
For advice on HSA contributions

For more information, plan details  
and FAQs, click “Annual Election”  
on HealthFlex/WebMD and view  
our Reference Center.

Go to optumrx.com for help estimating 
prescription costs, pharmacy information or 
assistance determining how much to set aside 
in your health account.

* EY Financial Planning Services are available  
to active participants and surviving spouses 
with account balances, and to retired and 
terminated participants with account  
balances of at least $10,000.

To make your elections, go to wespath.org click on 
Health & Wellness Benefits and log into HealthFlex/WebMD.

Wespath is required by federal regulations to provide certain legal notices annually, such as the Medicare Part D Notice and the HealthFlex Notice of Privacy Practices. 
The Medicare Notice provides that HealthFlex prescription drug coverage is Creditable Coverage and the amount the plan expects to pay on average for prescriptions 
is at least equal to what standard Medicare prescription coverage would be expected to pay on average. Individuals could be subject to payment of higher Part D 
premiums if they have a 63 continuous-day break in creditable coverage before enrolling in a Part D plan. The Notice of Privacy Practices explains your rights and 
the Plan’s legal duties with respect to protected health information (PHI) and how the Plan may use and disclose PHI. To obtain a copy of these notices, please visit 
Wespath’s website at wespath.org and enter “Regulatory Notices” in the search tool.

Review your retirement accounts today!
Now is a good time to review your retirement account contributions. 
Follow these steps to ensure you are on track to a healthy retirement. 

• Contribute at least the minimum amount to earn your employer  
match (if available)

• Increase your retirement contributions by at least 1% each year

• Have a Health Savings Account (HSA)? Talk with EY* for help on 
deciding how much to save in your HSA, UMPIP, or both.

*Financial planning services are available to all active participants and surviving 
spouses with an account balance in Wespath-administered plans, as well as to 
terminated and retired participants with an account balance of at least $10,000.


