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Boards & Agencies of the Oregon-Idaho Annual Conference
The United Methodist Church

Boards & Agencies Related to Program & Mission

Abundant Health Team
Rev. Marshall Wattman-Turner, Coordinator

Emilie Kroen, Team Leader

Abundant Health (AH) Is Faithful to the Gospel of Jesus Christ as embodied in his entire ministry. Salient 
scriptures include the Good Samaritan story, when the “showoff” recalled the essential commands to love 
God with all our heart, mind, soul, and strength and to love one’s neighbor as one’s self. Jesus confirmed 
this message as the core of his ministry: “Do this and you will live!” Jesus affirms, “When you have done 
it to one of the least of these my sisters and brothers you have done it to me” (Matthew 25). Similarly, 
Abundant Health aligns with John Wesley’s teachings about salvation of and health for the whole person: 
body, mind, heart, and spirit.
 
Background: Building on the powerful impact of the Imagine No Malaria campaign, AH was endorsed 
by the 2016 General Conference as the unifying mission priority. At our 2017 Annual Conference, we 
committed to being an AH Annual Conference (AC) and encouraging local churches to engage and 
celebrate their AH Ministries. Funding for a part-time AH Coordinator was approved the following year. 

The AH Initiative cultivates a whole person approach to well-being, as evidenced at the 2019 OR-ID 
AC Session. AH embodied the AC theme: Love Like This -- Heart, Strength, Being, and Mind with free 
yoga, walking groups, and activity kits for every AC participant. During last year’s AC, 20 more churches 
joined our AH network. 

At present, our OR-ID AH Team members represent all four OR-ID districts. All are very engaged in AH-
related ministries in their local congregations & communities. Their churches offer a breadth and depth of 
life-changing ministries. A current list of team members can be found on the conference website.

AH cultivates highly relational networks within and between churches, encouraging cooperation and 
collaboration between local UMC’s. AH is cross-cultural with 62 participating congregations from urban, 
suburban, and rural settings. AH amplifies and elevates the experience and voices of the people and 
leaders of smaller churches, and the diverse communities they serve. These characteristics are reflected 
in the make-up of both the OR-ID AH Team and the congregations in the AH Church Network. For a 
graphic depiction of OR-ID’s AH Network, see the interactive map of our participating local churches at 
https://www.umoi.org/abundanthealth.
 
In recent months, our work has been shaped by the multiple pandemics -- racial, financial, and viral 
--plaguing the US and the world. These pandemics have “pulled back the curtain” to make clear the life-
long impacts of intergenerational trauma, racism, discrimination, violence, and poverty on individual 
people, their families, congregations and communities. Networking with other community-based 
organizations, and offering training in Trauma-Informed-Ministry and pandemic-related Stress, Loss, and 
Grief are among our responses to these pervasive inequities and systemic determinants of health. 
 
From the beginning our AH Team has engaged and encouraged cooperation between our team and United 
Methodist Women. More recently collaboration and coordinated efforts have extended across the Greater 
Northwest UMC in Disaster Response, Global Ministries, and the Boards of Lay Ministry. We actively 
participate with these groups to help our churches across the region craft their responses and engage their 
communities in meaningful ministry.
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Going forward, our volunteer AH Team will continue to encourage our churches to join in these life-
giving ministries; expand ways for our churches to connect about various body, mind, and spirit-related 
ministries; encourage and sponsor geographically-based learning opportunities; enhance our resource 
database; and identify more ways to celebrate together the AH ministries of our local churches. We 
welcome others with a passion for this ministry to join our team. If interested, contact Emilie Kroen at 
ekroen@yahoo.com.

Board of Camp and Retreat Ministries
David Armstrong, Chair

To say this has been a year like no other would understate the obvious. 

Last summer we had a normal camp season. Kids of all ages discovered camp for the first time, returned 
to camp to enjoy treasured experiences and progress to new ones, gathered with those of common 
interests, retreated from everyday life in God’s creation, sang, danced, quilted, and renewed their minds 
and bodies in various ways.

The Board of Camp and Retreat Ministries continued its important work. Our office staff worked 
diligently every day to provide support for both camps and campers. Todd Bartlett, our Executive 
Director, provided the leadership, management, and pastoral care that he does so well. The site directors 
provided hard work and imagination for all their camps and for each other. We held board meetings to 
discuss and set policy and direction.

We welcomed new site directors to both Latgawa and Sawtooth. Kate Vaden brings a new perspective 
and enthusiasm to Camp Latgawa after serving as a volunteer and staff member there. Michael Pletcher 
spent many years on staff at Sawtooth Camp and will both honor traditions and introduce exciting new 
things to our most isolated site. 

Then Covid-19 happened. Todd and I met weekly, as we have for most of my time as chair, but our 
conversations increasingly turned to what might happen if Covid-19 started to spread. We kept hoping for 
better news, but it was hard to see a viable road forward. The receipt of PPP funds helped for a bit as we 
kept site personnel employed, but that only lasted for a couple months. As summer season approached, 
Todd, after consulting with his site directors and with full approval of the board, made the agonizing 
decision to shut down all camps through the end of August. Camp staff have all been furloughed, with 
the site directors continuing to live on site. I’m so grateful for their willingness to continue as part of the 
CRM community, at great sacrifice to them and their families. I hope by the time Annual Conference 
happens in September we may have better news, but we can only take it day by day at this point.

That said, CRM work continues. The new shower house at Wallowa Lake is completed. The Forest 
Service is performing needed tree thinning at Suttle Lake, made much easier and safer with no campers 
there. At Magruder they have been preparing meals for the food-insecure with grant money from the 
county. Collins has contracted to be an isolation shelter housing Covid-positive folks to give them time to 
recover in safety. We’ve found new ways to be in ministry in the midst of a very different world.
This also marks my last pre-conference report as chair; it’s hard to believe it’s been four years! I’m so 
thankful for the opportunity to lead a fantastic board and work so closely with Todd; I love camp so 
much! Rev. Karen Nelson will be taking over as interim chair for the next year; which is only fitting as 
she recruited me to the board seven years ago. I’m grateful for her willingness to step back in and serve.

Lastly, as you can imagine, the lack of events this summer has put a large dent in our finances. We have 
reserves that will last us for up to four months. We have begun a major fundraising campaign and you 
will be hearing more about it soon. Please consider giving now to help us bridge the gap. You can make a 
donation any time at  https://www.gocamping.org/donate.

Thank you for your love and support of Camp and Retreat Ministries!
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 Christian Unity and Inter-religious Relationships 

Barbara Nixon and Mike Holloman, Co-coordinators

While any formal work in regards to ecumenical and interfaith relationships has not been created by your 
coordinators during this past year, both Mike and I have been paying close attention to what is going on 
in our respective states and we both are personally involved in many ecumenical/interfaith efforts. 

Mike continues to provide leadership for the Magic Valley Interfaith Dialogue – people who meet 
regularly to respectfully explore and understand on another’s theological perspectives. He also provides 
on-going leadership and involvement with Faith Leaders of Magic Valley – a group more focused on 
shared worship, compassion, and action, rather than dialogue. He has learned a great deal about how to 
generate and sustain these kinds of relationships.

I have connected, directly and through our conference, to Ecumenical Ministries of Oregon (EMO) who 
bring together many churches for justice and compassion work. Through EMO, I have also connected 
with Common Table, an interfaith effort across the state to bring greater interfaith understanding, while 
exploring ways people might work together for the greater good. In my own locale, I continue to host 
“Interfaith Voices,” a column that features interfaith writers in two local newspapers. I have continued 
to be involved with the Interfaith Movement for Immigrant Justice (IMIrJ), a movement that includes 
United Methodists from many of our churches working for immigrant justice. 

Both Mike and I have a heart for this work. We believe that deepening our understanding and broadening 
our connections is not only beautiful and exciting, it is vital work in our severely polarized world. While 
we would love to promote it more within the conference, we are also keenly aware that the more pressing 
concerns and passions have to do with our own denominational turmoil, countless pressing justice/
compassion concerns, and the COVID-19 pandemic. Still, we are easily available for conversation, 
resources, and other encouragements if you would like to talk with either of us. (Tim Overton-Harris is 
the district superintendent connected to this work in our conference.)

Communications
Kristen Caldwell, Communications Manager

Communications can be a bridge. A bridge to information, values, and ideas. This bridging is one aspect 
of the communication activity of the Oregon-Idaho Conference. Kristen Caldwell, communications 
manager, works with conference staff and committees, Greater Northwest Area partners, local churches, 
the wider church connection, and the secular press to build bridges and share information with, and 
about, the church. 

The theme of the 2019-2020 communications year has been collaboration. The story of the church was 
dominated in 2019 by the upcoming 2020 General Conference, the many plans being put forward by 
various factions within the church, the Western Jurisdiction College of Bishops announcing their Safe 
Harbor plan, the early 2020 unfolding of the Protocol of Reconciliation and Grace through Separation 
and pre-General Conference briefings. All this required collaboration with Western Jurisdiction 
communication colleagues and shared responsibilities with communications colleagues in the Greater 
Northwest Area, Patrick Scriven and Rev. Jim Doepken.

We worked with various news outlets – everyone from KGW News to USA Today – when the WJ 
College of Bishops made their Safe Harbor Declaration. And we also made sure the video released by 
the College was shared widely across our churches in the Greater Northwest Area and promoted via our 
newsletters and on social media. The same sort of collaborative work came when news broke on the 
national level about the Protocol for Separation. 

In 2020, this collaboration has continued as the Greater Northwest Area communications team has 
collaborated on a number of letters and emails from Bishop Elaine JW Stanovsky as our churches closed 
their doors to in-person worship in March due to the coronavirus. This work has also involved creating 
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the “Reimagining Life Together” guidelines for local churches and hosting weekly webinars with the 
bishop. During this time, the GNW communicators moved to a shared GNW weekly newsletter. The 
newsletter (which can still be accessed through existing subscriptions to the UM Connector, PNW News 
Digest and e-Aurora Newsletter) has helped broaden our audience while being more efficient in our work 
as communicators. We have also adopted a new storytelling platform at www.greaternw.org/news. 

While a lot of collaboration has taken place, it has still been a pleasure to share stories about many 
amazing ministries within the Oregon-Idaho Conference, not limited to but including: a drive-up 
food pantry at Madras UMC, a community garden for the Doulas Latinas program at Gresham UMC, 
houseless youth finding a safe home at Eugene First UMC, and so much more. A lot of these stories could 
not have been told without Sally Blanchard stepping up and assisting the communications office during 
this pandemic.

Other highlights include working with the Director of Connectional Ministries to create a Mission and 
Ministry advent calendar and working with the Ministry Leadership Team and the Innovation/Vitality 
Team to rollout the $100,000 Grocery Gift Cards for Families initiative, which has received ecumenical 
support. 

Statistically speaking, since July of 2019, the Conference communications office alone has sent more 
than 110 emails utilizing our Brick River email system, with an average open rate in the latter half of 
2020 hovering around 40 percent (up from less than 10 percent) as church leaders and laity looked to 
Bishop Elaine and the GNW leadership team for information on how to proceed during the coronavirus.

The Greater Northwest Area website (greaternw.org) is managed cooperatively by the directors of 
communication from the Pacific Northwest, Oregon-Idaho and Alaska Conferences. The Western 
Jurisdiction website is managed cooperatively by the Western Jurisdiction communicators. Using email 
as a primary communication method has reduced costs and increased the number of people reached 
with news, resources, updates, and invitations. It is critical that clergy and conference leaders keep the 
conference up-to-date about email addresses. Updates should be sent to district offices. Connect to the 
conference via these online links: ~ Conference Website: www.umoi.org, ~ Episcopal Area Website: 
www.greaternw.org, ~ Facebook: www.facebook.com/UMOrId ~ Twitter: @UMOI

Congregational Development Team 
Duane Anders, Chair

The Greater Northwest Innovation Vitality Team consists of: 
- Rev. Dr. William D. Gibson, Director of Innovation for a New Church | Team Leader 
- Rev. Dr. Leroy Barber, Director of Innovation for an Engaged Church 
- Ms. Kristina Gonzalez, Director of Innovation for an Inclusive Church 

The IV Team focuses on the practices of Inclusion, Innovation, and Multiplication in an effort to cultivate 
new places, new people, and new leadership among our existing and newcongregations. In an effort 
to shift from the traditional programmatic approach to congregational development, the IV Team and 
the CDT equips innovative pastors and local churches to better understand their context, use proven 
innovation practices, and focus on community engagement. 

We see four primary areas of resourcing in supporting this work. These areas include the following: 
- Intercultural Competency — becoming more culturally competent in order to effectively 
communicate and engage cross-culturally, on a personal and church level. 
- Faith-Based Community Organizing — learning how to listen to neighbors and build 
relationships and partnerships which improve the community. 
- Asset-Based Community Development — this is less about doing things for people and more 
about partnering with what is already happening in the community. 
- Intentional Multiplication — with a strong foundation in Wesleyan disciple-making we seek to 
develop leaders who develop leaders and create new places for new people that create new places 
for new people.
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The following lists represent the current ongoing and new projects launching this 2019/2020 appointment 
season. These projects are utilizing a variety of models, which include: Multi-site/Expansion/Cohort 
strategy, Intentional Multi-Ethnic strategy, Hybrid Repurposing/Restart strategy, Church Within a Church 
strategy, House Church strategy, and other creative directions, as approved. Please continue to keep these 
projects/emerging new churches, along with the planters and their teams, in your prayers during this 
upcoming new season. We are “creating new places for new people” to discover how Jesus calls us forth 
into a life of learning, transforming, responding, and growing in God’s grace.  

Oregon-Idaho Annual Conference Ongoing Projects: 
1. Southeast PDX Parish (Portland, OR) — planter/pastor: Eilidh Lowery (2017) 
2. Sunnyside New Start (Portland, OR) — planter/pastor: Sunia Gibbs (2019 restart) 
3. Great Spirit UMC (Portland, OR) — planter: Allen Buck (2017) 
4. Story Dwelling New Start/Multisite/Ecumenical (Bend, OR) --planter: Erika Spaet (2017) 
5. Bold New Season/Wesley New Start/Multisite (Eugene, OR) --planter/innovator: Josh Clark (2018) 
6. Twin Falls UMC Vitality Project (Twin Falls, OR) — planter/innovator: Buddy Gharring (2018) 
7. Amity Campus COR (Boise, ID) Campus pastor Robert Walters (2017)
8. PDX Multicultural HUB planter Daymond Glenn (2019)
9. COR Multisite Development (Treasure valley)
10. Pioneer/Rose City Park new project (Columbia District) — Karen Ward (2019) 
11. Parkrose UMC (Columbia District) — Regina and Andru Morgan (2019) 
12. Tabor Heights UMC (Columbia District) — Nicholle Ortiz and Forrest Nameniuk (2019) 
13. New Meadows (Sage District) — Jon Umbdenstock (2019) 
14. Beaverton First Jefferson Chao (2019)

This is just a taste of the work of the Innovation Team. We are thankful for their work. 

Conference Board of Global Ministries/Outreach
Jim Frisbie, Conference Secretary of Global Ministries

2019 was the 200th anniversary of mission outreach in the Methodist/United Methodist tradition. We 
marked that Anniversary with a presentation at Annual Conference, an extensive display of posters 
showing the missionary forbearers of our denomination, and the plans for fall gatherings celebrating 
the bicentennial. Though we had three regional events planned, only the event in Tigard happened. 
The events in Roseburg and Boise were canceled because of lack of registration. The event in Tigard, 
however was well received and greeted with enthusiasm by those attending.

UMVIM & ERT
United Methodist Volunteers in Mission are continuing to travel and report back their activities, and we 
are continuing to expand the scope and depth of our Early Response Teams. This activity and opportunity 
is explained in the UMVIM report.

Itineration
We continue to see a steady stream of itinerating missionaries visiting churches and church groups. Roz 
Collins is our Itineration Coordinator and a valuable link with the work of United Methodist Women. See 
her report below.

Global Health Initiative
In June, 2018 the Oregon-Idaho Conference moved to participate in the United Methodist Church’s 
Abundant Health Initiative by establishing an Abundant Health Coordinator role. Rev. Marshall Wattman-
Turner was appointed to that role and has been promoting this essential program. Over sixty churches are 
enrolled in this program. Though the role of director ended as of June 30, the program’s board hopes to 
continue the impact and expansion of this program.
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Disaster Response
Larry Johnson, our Disaster Response Coordinator, is continuing this work both in terms of coordinating 
our response to disasters as they arise, such as the floods this year in Pendleton, and coordinating with 
state, non-profit and related agencies to prepare for major events, such as the COVID-19 pandemic 
and the potential for a Cascadia Subduction Zone quake/tsunami. Larry has personally participated 
in ERT teams both in the US and overseas. We are also working closely with the Pacific Northwest 
Annual Conference and the Alaska Conference in our Disaster Preparedness and response ministry. We 
are sharing bi-weekly Zoom calls to coordinate and support the work of our mission efforts across the 
episcopal area.

Through a UMCOR grant our three Conferences have purchased three shower
trailers to support disaster relief and recovery. A grant for $100,000 was awarded and the trailers were 
purchased and delivered in December of 2017. These are now online and available to be deployed.

Connecting Neighbors
The Connecting Neighbors program is a specific process whereby a congregation can engage in study, 
planning and implementation of ways that they as a church can respond to the emerging needs in a 
community. The Lake Oswego United Methodist Church has taken the lead on this under the leadership 
of Sally Blanchard and can provide a model for other congregations to get involved. This concept is 
spreading and being explored by a number of other congregations.

Our Global Ministries Team believes that participation in missions is a key element in the growth and 
vitality of each local church. We are dedicated to provide opportunities for all who share a heart for the 
world to get involved in meaningful ways.

Oregon-Idaho Missionary Itineration Report: Roz Collins, Itineration Coordinator
The Church year began with saying ”good-bye and good luck” as retiring missionaries made the rounds 
to visit with their covenant churches one last time. We had the good fortune of hosting Rev. Paul Jeffrey 
as he visited his supporting churches. He and his wife, Rev. Dr. Lyda Pierce, will now make Eugene, OR 
their home.

In July and into August, Katherine Parker (Nepal) and Evelyn Erbele (WJ Mission Advocate) participated 
with United Methodist Women by teaching as part of the UMW’s Mission u studies. This was a 
wonderful way for our missionaries to interact with women they might not otherwise see.

Late December brought us an unexpected visit from Carmen Scherurman (Fiji). She was in the PNW 
Conference for the annual Christmas Institute (and a grave family illness). She came down to the 
Portland area to introduce herself and meet some of the local clergy as well as preach a Sunday service 
for Fremont UMC.

One thing we learned this year is that scheduling itineration visits for early July and near the Christmas/
New Year holidays is not very productive. But, on the other hand, this forced me to think of some 
creative ways to host missionaries during those periods. Instead of formal presentations during worship 
or group gatherings, we had to arrange small, off-site gatherings on unusual days and times.

• Attended ecumenical clergy breakfasts
• Spoke with nursing students at George Fox U
• Met with interns from Quad W
• Conducted a sewing circle for Days for Girls
• Participated in “Snack Church” sessions
• Made cold calls to church offices just to say “Hello”

It is a most unusual year.
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Holy Land Task Force

Dee Poujade, Chair

The Holy Land Task Force was created at Annual Conference 2013. See the annual conference website 
for a list of current members.

Since its inception, the membership of the Task Force has changed and, at present, it could use a few 
more members who would like to work on this issue. The time commitment is relatively modest – four 
or five meetings a year (in person at the Conference Office in Portland or via Zoom/conference call from 
wherever!), sharing information on what is happening in the Holy Land with members of individual 
congregations and the District, and advocating for justice in whatever manner possible. Those interested 
can contact Dee Poujade or the Conference office, or talk to any Task Force member.

The initial charge of the Task Force was to identify and study companies affecting the Palestinian people 
in the Occupied Territory in harmful ways, and to develop information sheets on companies that conduct 
their business in a manner harmful to Palestinians.

In subsequent years, the Oregon-Idaho Annual Conference passed additional resolutions relevant to the 
Task Force’s work, including:

• 2014 - Encouraging churches to study the Kairos Palestine Response

• 2015 - Divesting from stock in Caterpillar, Motorola and Packard until these companies end their 
involvement with the illegal occupation of Palestine

• 2017 - Opposing any state or federal legislation that seeks to restrict the right to address injustice 
through boycotts, divestment and sanctions. 
This legislation included a provision that letters be written to legislators expressing the Conference’s 
opposition to so-called “Anti-BDS” Legislation. Read the letter.

• 2018 - Child Incarceration and the Universal Declaration of Human Rights

• 2018 - Human Rights and the Incarcerated Children

• 2018 - Aligning Investments with Values Regarding Palestine and Israel (renewed/revised)

• 2018 - Supporting Middle East Peace Efforts

Pending legislation for AC 2020 is a renewal of the resolution opposing state or federal legislation to 
restrict the right to address injustice.

A number of Task Force members have organized and/or participated at educational events in the past 
year, including programs at the Madras UMC and multiple presentations by Rev. Alex Awad, a Palestine 
Christian and internationally renowned advocate for Palestinian human rights. (We are indeed fortunate 
to have him in the OR-ID Annual Conference!) We continue to sell olivewood items from Bethlehem at 
various events, both as a fundraiser and an educational tool. 

The Task Force continues to provide educational resources and speakers to local churches and other 
venues as requested. The Kairos Document is recommended as a primer for those wishing to learn more 
about this issue, and copies of it – or any other information on this topic – are available from Task Force 
members.

Task Force members are also willing and eager to help coordinate educational programs on Palestine/
Israel in any way that is needed. Additionally, United Methodists for Kairos Response a national group 
working to support an end to the illegal Occupation of Palestine is a recommended resource (https://
www.kairosresponse.org/). 

Up to date information and resources links can be found on the Task Force’s web page at https://www.
umoi.org/holyland. We look forward to our continued work with the churches of the OR-ID Annual 
Conference in seeking peace and justice in the Holy Land.

https://www.umoi.org/leadershiplist/171752
https://www.umoi.org/persondetail/69824
http://www.umoi.org/files/annual_conference_session/legislation/arcc6-action_request_6_study_of_justice_and_peace_in_the_holy_lands.pdf
http://www.umoi.org/files/ac_session_2015/ar06+aligning+investments+with+values+regarding+palestine+and+israel.pdf
http://www.umoi.org/files/ac_session_2017/ar-3++send+a+letter+supporting+protecting+the+right+to+peacefully+address+injustice+through+boycotts+divestment+and+sanctions.pdf
https://www.umoi.org/files/websites/www/BDS+letter.pdf
https://www.umoi.org/files/ac_session_2018/ar-3+child+incarceration+and+the+united+nations+convention+on+rights+of+the+child+.pdf
https://www.umoi.org/files/ac_session_2018/sr-10+human+rights+for+incarcerated+children+.pdf
https://www.umoi.org/files/ac_session_2018/sr-8++aligning+investments+with+values+regarding+palestine+and+israel.pdf
https://www.umoi.org/files/ac_session_2018/sr-2++supporting+middle+east+peace+efforts.pdf
http://www.kairospalestine.ps/index.php/about-us/kairos-palestine-document
https://www.umoi.org/holyland
https://www.umoi.org/holyland
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Board of Lay Ministry

Jan Nelson, Conference Lay Leader
Emilie Kroen, Associate Lay Leader, Lay Servant Coordinator

Conference and district lay leaders have represented the laity in decision-making bodies across the 
conference. We participate in the conference Ministry Leadership Team and on district leadership teams 
and various other bodies. We are always interested in input from other laity on the priorities for our 
shared work.

The Board of Lay Ministry also works to identify and equip leaders for district and conference work. 
A major project this year has been the attempt to coordinate leadership training for programs from Lay 
Servant Ministry through Certified Lay Minister. Understanding where our responsibilities for CLM 
interface with other conference bodies is still a work in progress. In addition, we continue to work to 
learn what kinds of education laity are most interested in and how to deliver training effectively and with 
efficient use of resources.  As the COVID-19 pandemic has forced more of us to acquire new online skills 
and equipment, we expect that distance learning will be a more viable option in the future for many of the 
laity in our conference.

We encourage all laity to share the exciting things you are doing in ministry with your neighbors. In 
addition to district newsletters, you can share on our Facebook group “OR-ID Laity Group.” You can also 
follow our page “United Methodist OR-ID Laity” to get information about things of interest to all laity.

Ministry Leadership Report
Laurie Day, Director of Connectional Ministries

The Ministry Leadership Team is charged with the responsibility of providing ongoing oversight for the 
mission and ministry of the Oregon-Idaho Annual Conference within the Greater Northwest Area’s vision 
and strategies. 

This past year has been a year of reflection and transition due to the retirement of Lowell Greathouse, 
and Laurie Day becoming the new Director of Connectional Ministries. The Ministry Leadership Team is 
building on its work in previous years and looking forward to greater alignment and focus on its primary 
task of oversight for the mission and ministries of the Oregon-Idaho Conference. 

During the beginning of the COVID-19 pandemic the Ministry Leadership Team responded quickly to 
address the issue of food and income insecurity experienced by many in marginalized communities. As 
schools closed and school-provided food initially ceased we responded. An initial $10,000 pilot projected 
was approved in March 2020 to test abilities for local churches to partner with local schools to distribute 
grocery gift cards to families in need. The pilot was a success and the Ministry Leadership Team then 
responded by approving an additional $100,000 grant to be used as a catalyst throughout the whole of the 
Oregon-Idaho Conference.

The $100,000, plus additional funds donated to the Conference by individuals, were distributed equally 
across the four districts. District Superintendents worked with local churches in specific communities 
to match the Conference funds and partner with schools and community groups that work directly with 
families in need. The District Extension Societies also contributed significant funds to the Grocery Gift 
Cards for Families project.

Throughout March, April and May the Oregon-Idaho Conference demonstrated its generosity through the 
Grocery Gift Cards for Families initiative! Local churches responded and invited community partners and 
individuals to join in supporting families in their communities. Donations were received not just from 
local churches but also individuals, community organizations, churches of other denominations, and the 
District Extension Societies. The initial $110,000 from the Ministry Leadership Team was matched and 
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multiplied several times to become over $500,000 directly supporting community members in need!
In addition to sharing funds for groceries many local churches strengthened or established new 
relationships with schools and other community partners. These relationships continue to impact how 
churches are able to be an active part of a community’s vitality.

Looking forward, the Ministry Leadership Team continues to have significant work it must focus on in 
the coming year. The COVID-19 pandemic has changed the way we think about and are church in our 
communities. We must learn from our experiences, holding on to core understandings of faith while 
learning or renewing ways to be the church. The calls of the Black Lives Matter movement, anti-racism 
work, and addressing systemic white privilege cannot be ignored. We must continually review and 
respond to current and historic injustices in our structures and decision-making. Our use and oversight 
of financial resources must match our expressed values and commitments. We must engage in hard 
conversations and make decisions about who we want to be and not just what we have been in the past. 
We must continue to reimagine how the Oregon-Idaho Conference moves into the future as a strong and 
healthy church active in local communities.

Committee On Native American Ministry (CONAM)
Eva Johnson Chair

Greetings to all. CONAM is a small committee, the majority of our members are Native. Our role in the 
OR-ID conference is to be a resource regarding native issues. Usually we do presentations in churches 
who invite us for Native Ministry Sunday each year. The money gathered during this special offering 
is our main source of income. In 2019 CONAM supported Huckleberry Family Camp at Magruder, 
Red Lodge Transition Services for Native women in prison who are returning to the community, and 
Chemawa Indian School with a MMIWN project. 

There are very few Native people who attend church in our conference. There continues to be mistrust 
and painful memories stemming from the church’s role in operating Indian boarding schools attempting 
to assimilate Native children in the late 19th and mid-20th centuries. The effect on children is called 
generational historical trauma. My personal mission as a Native elder and a Methodist is to share the 
story of the Act of Repentance for the Healing of Relationship with Indigenous people from the around 
the world. A question I am often asked is, what has the church actually done? I can share that two pieces 
of church property have been returned to Native tribes: Williamson River Indian Mission church to the 
Klamath Tribe, and Wallowa Lake riverfront land to the Nez Perce tribe. It is not uncommon for me to 
meet church people who don’t have much knowledge about Native people, whose ancestral land their 
church sits on, or the Act of Repentance. Repentance is not a onetime act but a lifelong way of life. This 
personal work is not just for non-native individuals but Native people also. 

My goal for CONAM is to explore decolonization. A request I leave with you who read my report is 
to research whose land does your church sit on, then place a historical marker acknowledging these 
indigenous people in front of your church.

 Peace with Justice
Claudia Roberts, Peace with Justice Coordinator

This year is the Tale of Two Realities. The second half of 2019 was normal life for the Peace with Justice 
program. We celebrated Peace with Justice Sunday in June and about $6000 dollars was received from 
the churches that participated. Fifty percent of the funds raised are sent to the General Board of Church 
and Society to fund the work of Peace and Justice around the world, including in the US. The other fifty 
percent stays in the Oregon-Idaho Conference to be used to support Peace and Justice in our conference. 
Churches and other faith-based groups can apply for grants to support events or special programs focused 
on one or more justice issues. 
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We did not receive any grant requests in the past twelve months. There is information on the conference 
website on how to apply and an application form you can download. Or you can contact me directly 
to get the information. Some past projects have included hosting a back-to-school fair for low-income 
families where they could come pick out school supplies for their children. This helps level the playing 
field for children entering the classrooms. Other grants have been made to support workshops or seminars 
on topics ranging from environment issues to racial justice. Get creative!

I did attend the annual Peace with Justice Coordinator training in April 2019. This year it was held in the 
Methodist Building in New York City and is across the street from the United Nations. We were given a 
rare opportunity to observe a small portion of an international forum on the plight of the Palestinians. We 
observed for about two hours and were able to hear the opening remarks from all eight of the panelists 
including a medical doctor in Gaza who was on Skype. We also had an official tour of the United Nations 
building. Our two and a half days were crammed full of speakers and discussions about all of the Peace 
with Justice work that our denomination is supporting.

Then in March 2020 a new reality set in. We have all had our lives impacted by the COVID19 pandemic 
that is still rampaging our country. Our buildings have been locked down but not our churches. 

One of the things that was supposed to happen at General Conference in May was a vote on the new 
Social Principles document that has been greatly modified to include more scriptural basis for the 
principles and make it more applicable for our global church. This document is available for download at 
www.UMCJustice.org/SocialPrinciples. It would be a good adult or youth study for churches and is free. 

I think that continuing to offer worship and study for all ages through virtual platforms should continue 
after we are able to physically gather. There are always shut-ins or people who are ill or recovering from 
accidents who have to “miss” church. This becomes a justice issue when we have the means to offer 
services to them at home.

If anyone would like to become more involved in the conference justice work or is interested in a Peace 
with Justice grant, please contact me. I am looking to retire from the Peace with Justice Coordinator 
position next year. If you would be interested in serving in this capacity, you can contact me or Laurie 
Day.

Our work is grounded on Jesus’ teachings to love God and love our neighbors. We also follow John 
Wesley’s teaching that “there is no holiness without social holiness.”

Commission of Religion and Race
Kalina Malua Katoa, Chair

This past year, we were unsuccessful in recruiting new members to replace Rev. John Go, who moved to 
Seattle and Rev. Lowell Greathouse, who retired. The three members, June Fothergill, Fungalei Taufo’ou 
and I had stayed connected and shared with one another the works we do in our local churches to increase 
diversity in our ministry setting. In Woodburn UMC, we had increased the diversity of both adult 
ministry and also the youth ministry with Latinx. Pastor Fungalei is in Cross-Cultural ministry in Pleasant 
Home UMC, and his presence and family have increased the diversity of the church. He is successful in 
his effort to increase the diversity with the Lents Tongan Church building use. They had housed in the 
past year a Vietnamese church, a Hawaiian church, and a Micronesian church. Rev. June Fothergill has 
a food pantry ministry that feeds an average of seventy homeless people daily. In this past year, I had an 
opportunity to visit the Las Naciones Hispanic Church. They have strong laywomen support who were 
passionate about the ministry of the church. These are a few snippets from a few churches representing 
the many ministries of the church to make headway to increase people’s awareness that our country is 
multi-culturally gifted. It is God’s dream for the multi-cultural kingdom to be on earth as it is in heaven.

We are happy to see our Conference staff observe diversity as important to our ministry. We want to make 
sure that the Nominations Committee and the Districts’ annual conference equalization members serves 
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its purpose with people to represent all people of the Conference from all social statuses. In the past 
months, the issue of racism is headline news. I hope this will inspire support for the works of CORR from 
the people of the church.

This week we met twice on Zoom with three CORR supporters and allies. June Fothergill, with our 
support, is stepping up to lead CORR in the next four years. I express the importance for CORR to have 
a white ally Chair, clergy, and the lay support, as Oregon-Idaho is a white majority conference. I will 
continue to support the works of CORR as a volunteer support member. I want to express thanks and 
gratitude for the members of the CORR committee who have helped support this ministry. I thank God 
for gifting me with this opportunity of grace and blessing to lead CORR in these past four years.

Commission on the Status and Role of Women
Jayde Rasband, Chair

This year was spent visioning what COSROW could look like in the years to come.

We have spent time learning about COSROW’s past in Oregon-Idaho and how that lived history can 
guide our future. We have requested recommendations of both clergy and lay womxn from District 
Superintendents to ensure participation across the annual conference, but we are still in the beginning 
stages of development for the core team that will provide oversight and leadership. 

We were going to utilize this year’s session of Annual Conference to collect contact information of 
those interested to both finalize the core team and gauge interest, but the pandemic did not allow for 
this. Beyond leadership identification, ideas have included retreats at the district and conference level, 
covenant groups, partnerships between clergy women, sexual assault awareness education, research into 
the experiences of womxn seeking licensing and/or ordination, as well as leadership development. 

To that end, in the following year we hope to: create a core team and schedule one event in each district, 
but we also understand that we don’t know exactly what the future holds given the constraints of 
COVID-19. So, we will continue to think through what COSROW could look like in such a season as 
this. 

United Methodist Volunteers in Mission (UMVIM) 
Louise Kienzle, Conference UMVIM Coordinator

The United Methodist Global Ministries’ Theology of Mission states that God’s Holy Spirit calls the 
Church into being for mission. The Church experiences and engages in God’s mission as it pours itself out for 
others, ready to cross every boundary to call for true human dignity among all peoples, especially among those 
regarded as the least of God’s children, all the while making disciples of Christ for the transformation of the 
world. Because God’s image is present in every human being throughout the world, mission partnership 
embraces witness in all cultures, traditions, political arrangements, economic structures, and languages.

Oregon-Idaho mission teams that have registered through UMVIM serving both nationally and 
internationally since May 2019 are:

• 22 youth and adults from Open Door Churches in Salem to Costa Rica (July)
•  9 adults from OR-ID and Cal-Pac to Kenya (July-August)
•  13 adults from Ashland UMC to Mendocino County, California (August)
•  6 adults from Magic Valley Ministries to UMCOR West (January 2020)
• 12 adults from Bend UMC to Kenya (January-February)
• 15 adults from Oregon and Tennessee to Tucson and Nogales, Sonora (March)

UMVIM Team Leader training was held in Lake Oswego (May), with seven leaders trained; another, 
scheduled in Bend (May) has been postponed. If you would like to have a training at your church, please 
let me know. 
If you have questions or feel led to learn more about UMVIM or become a trained team leader, contact 
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me at UMVIM@umoi.org. You can find conference UMVIM policies, guidelines and forms on the 
conference website at www.umoi.org/UMVIM.  All teams and team leaders are encouraged to take 
advantage of these resources as well as reaching out to your conference coordinator for further assistance.  

The Oregon-Idaho Early Response Teams (ERTs) are specially-trained VIM teams. Volunteers 
are available to respond within the conference or when invited by another conference to aid in relief 
following a disaster. The program is coordinated by Larry Johnson who also serves as the Conference 
Disaster Response Coordinator and trainer. At the end of 2019 there were 61 certified volunteers 
capable of responding to help following a disaster. In 2019, five volunteers recertified for another three 
years and 22 took training to become first-time volunteers. We continue to look for churches that are 
interested in hosting and sponsoring training for members of their communities.   

The following volunteers joined together in the past year with members of other conferences to deploy 
where help was needed:

• 10 ERT volunteers traveled this past year to the Island of Saipan on teams organized through 
the Cal-Pac conference. Seven of these volunteers were for the first all Oregon-Idaho team. The 
three other volunteers served on multiple conference teams on three separate deployments.

• 1 ERT volunteer joined with PNW volunteers to help out with the relief efforts in Oklahoma 
following spring flooding.

• And in January 2020 4 ERT volunteers traveled to Florida to help continue the relief and 
recovery efforts following Hurricane Michael.

Being ERT-trained may provide volunteers with other service opportunities besides clean-up following 
disasters. In working with our Oregon Volunteer Agencies Active in Disaster (ORVOAD), there are times 
for trained and background volunteers to help with warming shelters, phone banks, resource centers and 
more. There is always a need for people who might want to be involved in the administrative aspects of 
the program. 

As I am finishing this report, we are in the midst of the COVID-19 “stay at home” order. This is affecting 
all of us. Please remember that mission continues. Mission might look different now. Maybe it’s helping 
in your community by collecting food, preparing food, supporting the homeless, helping a neighbor. 
When the time is right, and with proper precautions, you will be able to travel a short distance to offer 
assistance at a conference camp or a neighboring community. Cross-country and international missions 
will not happen in the near future. But even when we can’t be present in-person, we can participate 
in a Virtual Mission or find other ways to stay in connection. If you want to know more about these 
opportunities, please contact me. Support the missions that you carry in your heart. That support is 
needed now more than ever.

“We are not called to help people. We are called to follow Jesus, in whose service we learn who we are 
and how we are to help and be helped.” S. Hauerwas & W.H. Willimon

United Methodist Women
Rebecca Warren, President

In the fall of 2019 United Methodist Women across the Oregon-Idaho Conference celebrated the 
organization’s 150th birthday through articles, sermons, birthday parties, and contributions to the Legacy 
Fund Endowment, an ongoing national campaign with the goal of $60 million. In February 2020 UMW 
sponsored a Legislative Advocacy Day in Boise, Idaho, and Cascadia District held one of its Every 
Member Enrichment Events before we had to shelter in place. 

Our grand plans for 2020 — Spring Enrichment Events throughout the conference; a Western Jurisdiction 
Quadrennial Event in Tempe, Arizona; a Mission u featuring studies on Finding Peace in an Anxious 
World, Pushout - The Criminalization of Black Girls in Schools, and Women United for Change - 150 
Years in Mission — were cancelled. So was a spiritual retreat and, looking toward fall, the district face-to-
face annual meetings.
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But we are a stalwart group. We are committed to “Living the Vision: Turning faith, hope and love into 
action on behalf of women, children, and youth around the world.” Our conference mission pledge for 
2020 is $115,000. And we are a group, like many others, willing to learn new technology. Intertwining 
mission and technology the UMW Oregon-Idaho Committee on Charter for Racial Justice Policies has 
started an online book group whose members are reading So You Want to Talk about Race by Ijeoma 
Oluo. The next book is How to Be an Antiracist by Ibram X. Kendi. The Committee has sent Letters of 
Commendation to United Methodist individuals and groups who are advocates for racial justice in their 
communities. UMW members are participating in Black Lives Matter demonstrations. 

Districts are planning online annual meetings. Plans for Mission u 2021 will repeat the 2020 offerings but 
an online study guide for Finding Peace in an Anxious World is a free download on the UMW national 
website. Districts and Units plan to take advantage of that opportunity. Plans for an online Pushout Bible 
Study are underway. 

Throughout the conference United Methodist Women are making quilts for distribution to agencies 
serving children, sewing masks for congregations, contacting Congressional and state/local elected 
officials, and responding to the social issue priorities of climate justice, maternal and child health, 
criminalization of communities of color, and economic inequality.

While we shelter in place we continue to live the United Methodist Women Purpose: “…to know God 
and to experience freedom as whole persons through Jesus Christ; to develop a creative, supportive 
fellowship; and to expand concepts of mission through participation in the global ministries of the 
church.”

Committee on the Episcopacy
Cheryl A. Bittle, chair

Committee on the Episcopacy used email to complete tasks as assigned by the Western Jurisdiction. The 
tasks were an evaluation document of the Bishop for 2019 which now seems a century ago. It was a new 
format as follows:
A list of functions from Book of Discipline and then narrative response to questions:

• Over last year, what have been most significant leadership accomplishments?
• The Bishop could be more effective:
• Are any specific tasks, projects, or initiatives that remain unadressed and should become 

priorities for the next year?

Information was submitted to the Jurisdictional Committee.

The other submission was the Conference Profile, which addressed the environment as of Fall 2019. 
Its relevance to today’s church and the Oregon-Idaho Conference as of July 2020 will need a complete 
review in Fall of 2020 to address the dramatic change in the environment and what way the church 
emerges from the drastic transformation in operations and finances of the 2020 pandemic-effected United 
Methodist Church.

Boards & Agencies Related to Finance and Administration
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Commission on Equitable Compensation
Daryl Blanksma, chair

The Commission on Equitable Compensation is recommending a 2.5% increase in minimum base 
compensation for 2021. Compensation from the local church includes cash salary, a utilities allowance, 
and a home for the pastor’s use.If an adequate parsonage is provided for the use of the pastor, we 
recommend the Oregon-Idaho Annual Conference fix the minimum base compensation for 2021 at the 
following rates:

• Elder in Full Connection/Associate Member: $42,602
• Provisional Member: $40,472
• Local Pastor: $38,449

If an adequate parsonage is not available for the use of the pastor, we recommend the Oregon-Idaho 
Annual Conference fix the minimum base compensation for 2021, at the following rates:

• Elder in Full Connection/Associate Member: $58,827
• Provisional Member: $55,886
• Local Pastor: $53,092

Clergy should determine how much of their compensation is to be allocated toward housing/utility 
costs. This figure should be set at a level which reflects their true housing/utility related costs and 
is allowed by IRS rules. We encourage clergy and churches to allocate compensation in ways that 
will allow clergy and their families to retain as great a portion of their income as is legally possible. 
Moving money out of cash salary and into a utilities/housing allowance could lower the amount 
paid in taxes. Be sure to seek qualified assistance in making decisions that will affect tax liabilities.

The Commission has done away with the yearly increase of $100 per year of service (up to 10 years) and 
the two-tiered housing allowance. It is our determination that these benefits have outlived their purpose 
and created too much complication for tracking whether compensation packages met minimum standards. 
Please note, all of these rates are minimums. We encourage churches that are located in higher cost 
housing areas to provide a salary plus housing allowance that meets the needs of their local housing costs.

Local churches should note that ¶ 331.10b of The Book of Discipline states that deacons who are 
appointed to a local congregation, charge, or cooperative parish, shall receive a salary from the 
local church, charge, or cooperative parish not less than the minimum established by the equitable 
compensation policy of the annual conference for elders. Provisional deacons shall receive a salary not 
less than the minimum established for provisional elders. 

The Commission on Equitable Compensations recommends the following housing guidelines relating 
to compensation:

• For the purposes of housing policy, every parsonage will be considered as meeting the minimum 
compensation package. This is true whether the clergy are working full-time or part-time.

• Churches and pastors may apply to the Commission for an exemption to the higher “non-
parsonage” compensation rate under certain conditions. For example, a pastor already has a house 
in the area, or adequate housing is easily available in the local community for a lesser rate. If the 
Commission does not grant an exemption and a parsonage is not provided, the church must pay 
the higher compensation rate.

The Commission also recommends, but cannot require, that a reimbursement for travel and professional 
expenses be set at no less than $3,600 annually. This reimbursement is not part of the pastor’s 
compensation and should be included as part of the administrative budget of the church, not part of 
salary. For IRS purposes, churches should be sure they have adopted an Account Reimbursement Policy 
which is available from their district office.

The Commission is aware that our current method of determining clergy compensation levels is 
inadequate to the demands placed on our churches and clergy in our current economic and church 
climate. We encourage the Annual Conference to engage a larger group which includes representation 
from the Commission on Equitable Compensation to engage in a fuller discussion of the full cost of 
clergy compensation, including salary, pension, health insurance and other clergy-related expenses. 
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Council on Finance and Administration

Rick Beadnell, President

It is difficult to predict what 2021 will look like. We have situations stacked on top of each other -- the 
movement to end racial injustice, the Covid-19 pandemic, and a canceled 2020 General Conference,  
which has left us wondering about decisions that will be made at General Conference 2021. The best 
thing we can do is make sure that our everyday missions and ministries continue to happen at all levels. 

Looking back on calendar 2019
• The total apportioned budget ($3.4M) was nearly the same as 2018, but our apportionment 

receipt percentage declined from 83% to 78%, leaving a total revenue deficit of $751K 
• 108 of our 181 churches paid 100% or more of their apportionments
• Spending exceeded revenue by $102K, but this was offset by greater than usual investment 

returns 
• We continued to emphasize our connectedness to our Worldwide Church ministries by paying 

100% of our General Church and Western Jurisdiction apportionments 

Quick peek at calendar 2020 through June
• The apportioned budget is $3,407,452, which was a tiny increase from 2019
• Apportionment revenue is down from 2019 by $124K but trending better in May and June 
• Spending exceeds revenue by $73K at this point, but is a large improvement over 2019
• We received a Payroll Protection Program loan, and are just beginning the process to apply for 

loan forgiveness
• We believe that we have sufficient reserves set aside to weather this stormy year
• It is yet to be determined whether we will be able to meet a 100% goal for our General Church 

apportionments, as we were not able to during the first 6 months 

Looking forward to calendar 2021
As CF&A and our budget stakeholders began working on 2021 plans, we were side-swiped by the 
pandemic. We then focused on trying to maintain programs and provide financial relief to our churches. 

CF&A is recommending an overall 2021 budget of $8,417,967. After subtracting direct billed health and 
pension benefits, and applying other income and reserves, the apportioned budget is $2,991,269. This 
is about $416K less than 2020 and represents a 12% reduction. Detailed changes can be found in the 
Financial Reports, but the major changes include:

• Working with the Board of Pensions to make use of reserves and investment income to decrease 
the apportioned amount for Retired Ministers Health Care 

• Decrease in apportionments being asked by the General Church 
• Decrease in District health care and travel & lodging expenses 
• Decrease in personnel to support the Abundant Health Initiative, which has ended 
• Increase in Cost of Living for personnel by 2.4% 

It is possible that a few minor modifications will be made before the final budget proposal is presented at 
the 2020 Annual Conference in September. 

CF&A would like to thank our Conference employees who make up our Office of Stewardship and 
Finance under the supervision of Dan Wilson-Fey. This is a small, dedicated group of hardworking 
people who handle a myriad of finance and accounting challenges to keep us on track. 
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2020 ANNUAL RECOMMENDATIONS OF THE

COUNCIL ON FINANCE AND ADMINISTRATION

1. Between sessions of the Annual Conference, the Council on Finance and Administration shall 
implement a spending plan based upon anticipated receipts and projected expenses.

2. The Oregon-Idaho Conference Council on Finance and Administration is authorized to borrow 
up to $500,000 on an open line of credit to cover essential and authorized expenditures during 
intervals dictated by cash flow needs. Interest on such borrowed funds will be paid from the 
“Contingency” reserve funds. 

3. The General Fund reserve (balance) provides working capital (cash flow) for the operation of 
the Conference, emergencies, and for unexpected needs that arise from time to time. The annual 
net operating results in the budget funds not otherwise designated will provide the basis for the 
General Fund reserve. CF&A is authorized to hold a minimum of 4 months of average monthly 
budget in this account. 

4. The following organizations are given permission to solicit funds among the churches of the 
Conference without quota:

• Alaska Pacific University
• Ecumenical Ministries of Oregon
• Northwest United Methodist Foundation
• Oregon-Idaho Camp and Retreat Ministries
• Oregon-Idaho United Methodist Minister’s Retirement Fund
• Pacific School of Religion
• Partnership with Liberia Annual Conference
• Rust College
• United Methodist Campus Ministries of the Conference
• Willamette University and Claremont School of Theology
• Willamette View Foundation
• Willson House, Salem

Northwest United Methodist Foundation
Tom Wilson, Executive Director

Help, I think I have become 6 again! Never since those early days have I had to answer so many 
questions with, I DON’T KNOW! But the fact is that I don’t know when things will return to normal, or 
when schools will start, or our churches reopen. I don’t know when we can travel safely again or when I 
can do one of my favorite things, eat in a restaurant! The list goes on and on. However, in this cloud of 
confusion, there are a few things I very clearly know and would love to share with you. 

The Foundation is strong, viable, well-led, and ready for whatever the new normal becomes. We closed 
2019 with more than $71 million under management. We provided ongoing investment and planned 
giving services to nearly 200 of our churches and agencies last year. We closed the year having earned a 
return greater than 20% on our flagship Diversified Moderate investment Portfolio, and our new Social 
Values Choice Fund earned more than 21%. We made and continue to make literally thousands of 
contacts with those we currently serve and others who we would love to serve during the year. 

In 2019, the Foundation stepped boldly into offering resources in different ways, including online 
workshops and webinars. We will continue this work in an effort to deliver resources and expertise in a 
fashion that best suits the needs of those we serve. We continue to make our staff more accessible and 
better equipped for the changing times. We have a new accountant who is finally showing our financial 
software who is the boss. Her name is Heidi Smith and she comes from a diverse background of both for-
profit and not-for-profit corporations. 

The Foundation has weathered the storm of Covid-19 without layoffs or the need for reduced work 
schedules. Like many of you, we saw our assets under management plummet by as much as 22% during 
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the worst (so far) of the economic downturn and, as of this report, are pleased to report a loss of just 
5.58% for the year to date. We have functioned without any disruption in distributions to our churches 
and without needing to liquidate investment positions that we would prefer to keep. Wespath, our 
investment partner, is keeping us informed and guiding us expertly during this period of new unknowns. 

So, we are viable, responsible, nimble to change, a resource to those who use our services, and ready to 
serve you. For more information please visit our website at: www.nwumf.org.
Please feel free to contact us. We exist to serve you.

Board of Ordained Ministry
Julia Nielsen, Chair

Teri Watanabe, Chair-Elect

During this time of extreme external challenge, as we face continual political conflict, pandemic, 
economic recession, and violence against people of color in our communities, it is more important than 
ever that the Board of Ordained Ministry actively recruit, nurture, prepare and credential people for 
ordained, licensed, and certified ministry. Our world continues to need called and courageous church 
leadership grounded in our Creator, walking alongside Jesus with the most vulnerable, and wading into 
the future empowered by the Spirit’s wisdom. 

Our 2020 candidacy class includes six people recommended for commissioning as provisional members, 
one person recommended for ordination as a Deacon, and two people recommended for ordination as 
Elders. As we’ve walked alongside them, we’ve been thrilled and encouraged to see the ways in which 
this class is already demonstrating strong leadership in our Conference, especially in innovative and 
ecumenical faith community development, community organizing, and cultural diversity and anti-racism 
work. 

In 2019, the Board of Ordained Ministry committed to deepen and expand our internal work around 
cultural responsiveness, eliminating implicit bias, and anti-racism to better support the candidates 
applying for provisional and full membership and our own faith communities. We undertook this effort 
intentionally and have pledged to continue it for the foreseeable future. 

Our regional Residence in Ministry program, shared with the Pacific Northwest and Alaska Conferences, 
continues to grow and become ever more connective tissue across our Episcopal Area, supporting our 
provisional members for two years during their process. 

We are grateful for the opportunity to continue our work with the Bishop, the District Superintendents, 
the other boards and agencies, and the people of our annual conference to encourage creativity, 
inclusivity, and excellence in ministry. 

Conference Board of Pensions
Jeremy Hajdu-Paulen, Chair

The Conference Board of Pensions (CBOP) oversees the health and wellness benefits and pension and 
welfare plans for annual conference clergy and lay staff.

Responding to COVID-19
In response to the coronavirus pandemic, which has caused significant financial stress for many of 
our churches, the CBOP has contributed $300,000 from reserves to a COVID-19 Emergency Fund for 
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benefits and salary support. This Fund will be administered by the Emergency Fund Task Force for the 
Greater Northwest Area. CBOP funds from Oregon-Idaho will be available to Oregon-Idaho churches 
only. Local church leaders who wish to apply for assistance for their church should contact their District 
Superintendent for more details.

Health Insurance 
Health insurance benefits continue to be provided through the Wespath HealthFlex Exchange. Claims 
paid in 2019 were 118% of premiums paid (compared to 113% in 2018 and 126% in 2017). In 2021, the 
Annual Conference’s HealthFlex rate will increase 1%. Because of this very modest increase, the CBOP 
has approved holding the blended rate charged to ministry settings at $1,200 per month (same as 2020). 
The balance of the cost to the annual conference of the increased HealthFlex premium will be paid for 
using CBOP insurance reserves along with a greater proportion of the cost borne by participants for the 
benefit they receive.

Health Reimbursement Account Benefit for Retired Clergy
The Board of Pensions is in its eighth year of providing a Health Reimbursement Account (HRA) benefit 
for retired clergy. The CBOP approved a 3% increase to the retiree HRA stipend for 2021 and 2022. The 
CBOP reviews the HRA stipend every two years.

Starting in 2021, the retiree HRA will be administered by ViaBenefits. The cost of ViaBenefits as 
administrator is lower, the customer service is reportedly much better, among other advantages to this 
change. Over 25 other Annual Conferences use ViaBenefits for HRA administration.

Participation: Retiree must have been enrolled in the active HealthFlex program in the Greater Northwest 
Episcopal Area (Oregon-Idaho, Alaska and Pacific Northwest) for at least 5 years of the last 10 years 
prior to retirement and a member of the Oregon-Idaho Conference at the time of retirement.  

Years of Service Eligibility:
1. “Years of Service’ is defined as years of service with pension and benefit claim upon the 
denominational pension plans (Pre82, MPP & CRSP). 

2. Years of Service applies to years served as clergy under appointment within the Greater Northwest 
Episcopal Area effective September 1, 2012.  

Retirement Prior to Age 65/Medicare Eligibility:  
1. Clergy retiring with 40 or more years of service will be eligible for the HRA stipend, however, the 
stipend may not be used to pay health insurance premiums until the retiree is enrolled in Medicare.

2. Clergy retiring with less than 40 years of service may opt to remain on the HealthFlex “active” 
insurance plan and pay the total cost of the premium until s/he reaches the age of 65 and is enrolled in 
Medicare.  Or the retiree may opt to find other coverage outside the HealthFlex active plan and then 
apply for the stipend once s/he reaches the age of 65 and is enrolled in Medicare.

Clergy Couples:  
For clergy couples in which both clergy persons qualify for the subsidy, the years of service of the spouse 
with the highest level will be used to determine the couple subsidy regardless of who was officially listed 
as the participant at the time of retirement unless calculating the subsidy for each individual clergy person 
as singles results in the greatest benefit.  

Spouses:
1. The spouse will receive 50% of the subsidy that the retiree receives.

2. Following the death of an eligible retired clergy member a surviving spouse—married at the time 
of death—may receive an annual HRA grant when that spouse is, or becomes Medicare-eligible.  The 
surviving spouse grant shall be the same as the retired eligible spouse would receive.
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Figures updated July 2020

2021 HRA Benefit for Retired Clergy  Single  Couple
Retirees with more than 20 years of pre-82: $2,295 $4,590

Retirees who retired before January 1, 2011:
At least 5 but fewer than 10 years of service  $656 $1,312
At least 10 but fewer than 20 years of service  $1,311  $2,622
At least 20 but fewer than 30 years of service  $1,639 $3,278
30 or more years of service  $1,967  $3,934

Retirees who retired after December 31, 2010:
At least 10 but fewer than 20 years of service  $984  $1,476
At least 20 but fewer than 30 years of service  $1,311 $1,967
30 or more years of service  $1,967  $2,951

Note: Years of service apply to years of service in the Oregon-Idaho, Pacific Northwest and Alaska 
Conferences with pension and benefit claim upon the conference or Wespath.  The HRA stipend cannot 
be used to pay for health insurance premiums if the retiree is not enrolled in Medicare.  If the retiree is 
enrolled in Medicare, the stipend can be used to offset Medicare or Medicare supplement premiums.  
According to the IRS, if a retiree is not enrolled in Medicare, the stipend can only be used to pay medical, 
dental or vision out-of-pocket expenses but not premiums.

HEALTH BENEFITS RECOMMENDATIONS FOR ACTION:
The CBOP presents the following health benefits recommendations to the 2020 Annual Conference 
Session for consideration and action:  

1. The Conference Board of Pensions, in consultation with the Council on Finance and 
Administration, is authorized to adjust the Conference Budget for Health Insurance Premiums and the 
monthly billed amount between sessions of the Annual Conference, if necessary, due to the receipt of 
new premium rate information from Wespath.

2. The Conference Board of Pensions is authorized to adopt new eligibility policies as required by 
Wespath for the HealthFlex Program. These policies may include procedures for the cancellation of 
coverage due to various circumstances.  The effective date of these policies will be determined as 
required by Wespath.

3. The Conference Treasurer is authorized to bill $1,200 per month to local churches and 100% 
of the premiums to other participants’ ministry settings to support a premium credit toward health 
insurance benefits. Participants will pay any difference between the premium credit amount and the 
total premium for the plan and benefit options they select.  The Conference Board of Pensions may 
approve use of the blended rate for non-local church settings if such change is mutually agreed upon 
by the ministry setting and the Conference Treasurer.

4.  The CDHP C2000P2 with vision exam coverage and no dental coverage will be the default plan.  
The annual Defined Contribution for active HealthFlex Exchange participants in 2021 will be as 
follows:  

Single Participant: $9,732
Participant + Spouse: $17,988
Participant + Family: $25,116

5. The retiree health insurance plan is a Health Reimbursement Account (HRA) stipend based on the 
number of years of service in the Oregon-Idaho, Pacific Northwest and Alaska Conferences per the 
eligibility policy and table above.

6. The following Health Insurance policies will be continued:

a. No premium subsidy or stipend will be granted to participants retiring prior to the age of their 
Medicare eligibility. They shall be responsible for the full payment of their health insurance premium. 
Those who are eligible to retire under the forty-year rule (¶357.2c) will be granted an exception to 
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receive the retired subsidy or stipend for their medical expenses. Upon reaching the age for Medicare 
eligibility, and enrolling in the Medicare program, the clergy member shall be eligible for conference 
subsidy or stipend based on the then current schedule as approved by the annual conference.

b. The conference shall pay 100 percent of the medical insurance premium payment at the default 
level of benefits, for those persons eligible for benefits under the CPP Disability program. After one 
year the conference will pay the premium for the participant only.

Pension and Welfare Plans
Due to changes made to retirement benefits by previous General Conferences, there are three retirement 
plans for which the Conference Board of Pensions has responsibility: the Pre-82 Pension Plan, 
Ministerial Pension Plan, and the Clergy Retirement Security Program (CRSP). Depending on when 
clergy began their service, they may receive retirement benefits from one to three of these plans. CRSP 
was most recently modified in 2013.  Funding for CRSP is supported through direct billings to local 
congregations at 13 percent of the pastor’s compensation. All three plans are fully funded.

The Comprehensive Protection Plan (CPP) provides clergy death benefits, survivor children benefits, 
minimum surviving spouse benefits, and long-term disability benefits. CPP funding is also directly billed 
to the local churches or to the appropriate salary-paying unit.

Retirements
The Board of Pensions recognizes the following persons who are members of the Oregon-Idaho Annual 
Conference who have retired since the June 2019 Annual Conference session. Because an in-person 
Annual Conference session was not held in June 2020, these retirees will be recognized and celebrated at 
the 2021 Annual Conference session.

Retirees
Donavan Burkert-Kerr

Kristan Burkert
Marcie Collins

Leslie Hall
William Hays

Michele Holloway
Sandra Kimbrow

J. Quinton Kimbrow
Daniel Pitney
Rand Sargent

Daniel Thompson-Aue

The following clergy are on Medical Leave with Benefits
Margaret Lofsvold
Katherine Raines
Catherine Davis
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PENSION AND WELFARE PLAN RECOMMENDATIONS

The Conference Board of Pensions presents the following pension and welfare plan-related 
recommendations for your consideration and action:

Pension and Welfare Plans
1. Effective January 1, 2021, the Pre-82 (MRPF) past service rate for ordained clergy and local pastors 
shall be $664 per service year, with 70 percent continuing payment to the surviving spouse, and that 
Addendum A of the Clergy Retirement Security Program be so amended.

2. Concerning the Clergy Retirement Security Program (CRSP): The Conference Treasurer will bill each 
local church for CRSP at the rate of 13 percent of the pastor’s compensation (including cash salary plus 
utilities and housing allowance [25% of cash salary if parsonage is provided]) for eligible clergy.  Cash 
salary includes deductions from payroll and any contributions toward social security.  Local churches 
served by retired clergy are exempt from this billing.

3. The Conference Treasurer will bill each local church (with a pastor appointed three-quarter time or full 
time) at a rate of 3.0 percent of the pastor’s plan compensation for the Comprehensive Protection Plan 
(CPP) for eligible clergy.

4. The Oregon-Idaho Annual Conference meeting on September 16, 2020, approves the Addendum: 
Resolutions Relating to Rental/Housing Allowances for Retired, Disabled, or Former Clergypersons of 
the Oregon-Idaho Annual Conference.

5. The Oregon-Idaho Annual Conference meeting on September 16, 2020 approves the 2021 
Comprehensive Benefit Funding Plan for the Oregon-Idaho Annual Conference, as submitted by the 
Conference Board of Pensions and approved by Wespath.

Oregon-Idaho Annual Conference
2021 Comprehensive Benefit Funding Plan Summary
The 2016 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement 
a formal comprehensive funding plan for funding all of its benefit obligations. The funding plan shall be 
submitted annually to Wespath for review and be approved annually by the annual conference, following 
the receipt and inclusion of a favorable written opinion from Wespath. This summary document is only 
a portion of the information contained in the actual signed funding plan. As such, it might not contain all 
the information required for a comprehensive view of the benefit obligations of the conference. You may 
request the full contents of the 2021 comprehensive benefit funding plan from the conference benefits 
office.

BOARD OF PENSIONS INFORMATIONAL DATA

Denominational Average Salary (DAC)   Conference Average Salary (CAC)
 DAC     CAC
 2017 - $68,876    2017 - $59,206
 2018 - $70,202    2018 - $58,941
 2019 - $71,361    2019 - $59,699
 2020 - $72,648    2020 - $61,400
 2021 - $74,199    2021 - $63,034 

Past Service Rate For Local Church Pastors
 2017 - $600.00
 2018 - $615.00
 2019 - $631.00
 2020 - $647.00
 2021 - $664.00
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ADDENDUM:

Resolutions Relating to Rental/Housing Allowances for Retired, Disabled,  
or Former Clergypersons of the Oregon-Idaho Annual Conference

The Oregon-Idaho Annual Conference (the “Conference”) adopts the following resolutions relating to 
rental/housing allowances for active, retired, terminated, or disabled clergypersons of the Conference:

WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of 
which this Conference is a part, has in the past functioned and continues to function through ministers of 
the gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons”); and

WHEREAS, the practice of the Church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation; and

WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons 
are considered to be deferred compensation and are paid to active, retired, terminated, and disabled 
Clergypersons in consideration of previous active service; and

WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an 
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 
members of this Conference and are eligible to receive such deferred compensation;

NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension, severance, or disability payments received from plans 
authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which 
includes all such payments from Wespath, during the period January 1, 2021 through December 31, 
2021, to each active, retired, terminated, or disabled Clergyperson who is or was a member of the 
Conference, or its predecessors, be and hereby is designated as a rental/housing allowance for each 
such Clergyperson; and THAT the pension, severance, or disability payments to which this rental/
housing allowance designation applies will be any pension, severance, or disability payments from plans, 
annuities, or funds authorized under the Discipline, including such payments from Wespath and from a 
commercial annuity company that provides an annuity arising from benefits accrued under a Wespath 
plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson 
rendered to this Conference or that an active, a retired, a terminated, or a disabled Clergyperson of this 
Conference rendered to any local church, annual conference of the Church, general agency of the Church, 
other institution of the Church, former denomination that is now a part of the Church, or any other 
employer that employed the Clergyperson to perform services related to the ministry of the Church, or 
its predecessors, and that elected to make contributions to, or accrue a benefit under, such a plan, annuity, 
or fund for such an active, a retired, a terminated, or a disabled Clergyperson’s pension, severance, or 
disability plan benefit as part of his or her gross compensation.

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in 
any year for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue 
Code section 107(2), and regulations thereunder, to the least of: (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such 
as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended by the 
Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, including 
furnishings and appurtenances (such as a garage), plus the cost of utilities in such year. Each clergyperson 
or former clergyperson is urged to consult with his or her own tax advisor to determine what deferred 
compensation is eligible to be claimed as a housing allowance exclusion.
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Conference Rules Committee

Rev. Steve Mitchell, Chair

This year we submitted three new rule proposals through the Legislative Assembly process, before the 
COVID-19 pandemic changed plans for the Legislative Assembly and Annual Conference Sessions.  
Two of them are rules our appointive cabinet requested to allow for new church starts and new faith 
communities to elect Lay Members of Annual Conference.  The third rule clarifies that all items 
submitted to the Legislative Assembly will be acted upon by the Plenary Session of Annual Conference, 
in fulfillment of Conference Rule 2.023 that “the Annual Conference in Plenary Session shall make the 
final determination of all action.”  These will be resubmitted for the 2021 Annual Conference.

The Committee has been involved in the planning for the virtual 2020 Annual Conference Session, with 
the effort to fulfill the requirements of our rules as we hold Annual Conference in a different format for 
2020, due to the pandemic.

Our Annual Conference Rules are up to date as of now, but we’ll see what may be needed after the next 
General Conference session is held, now delayed until late summer 2021.  The Committee will be ready 
to propose changes, adjustments, and additional rules as needed.

Safe Sanctuaries Team
Lydia Henry, Safe Sanctuaries Coordinator

“Our hope and belief today is that the church is a place where all people will find the unconditional love 
and care they so desperately need to grow and thrive. But, we know that abuse occurs in local ministries, 

large and small, urban and rural. It is a reality which cuts across all  
economic, cultural, and racial lines...” 1 

The Safe Sanctuaries Team meets throughout the year with the District Administrative Assistants to 
coordinate information and efforts to support local ministry settings. The team offers assistance for 
the districts’ work in supporting churches’ efforts to become compliant with the Oregon-Idaho Annual 
Conference standards for abuse risk reduction and prevention. The Safe Sanctuaries Team and the District 
Offices work together to identify and develop ways to make information easy to access and report. 

In 2019, several churches reached out to the Administrative Assistants asking general questions or 
requesting training information for their congregations using the 2018 “Safe Sanctuary Annual Policy 
Review.”  These requests were forwarded to the Safe Sanctuaries team for follow-up.

Other activities by the Safe Sanctuaries Team include:
• Pre-Annual Conference training event held at the Wesley Center in Eugene prior to opening 

session (2019)
• preventabuse@umoi.org is the new email address for the Safe Sanctuaries Team
• The team continues to explore alternative ways to provide training to meet local and area needs. 
• The team is researching options for online training 

The Safe Sanctuaries Team keeps our missional statement always in the forefront of our activities: “God 
cares for all. God suffers when children, youth, and vulnerable adults suffer. The United Methodist 
church was founded by John Wesley who taught: First, do no harm. Do all the good you can. Stay in love 
with God . . . [we] recognize that staying in love with God requires safe sanctuary for the vulnerable and 
support for survivors of sexual violence.” 2

1. General Conference (Resolution 3084, “Reducing the Risk of Child Sexual Abuse in the Church, pg. 240, 2012 Book of 
Resolutions).
2. Template for Risk Reduction and Prevention Policies for Local Ministry Settings.
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Statistician’s Report

Ted Wimer, Conference Statistician

Our yearly statistics reports record what is going on in each of our congregations. These statistics can 
help local churches see trends for how effective our local ministries and missions are. The GCFA collects 
these numbers from all of the Annual Conferences and compiles the data for the General Boards and 
Agencies, to track trends and plan ahead.

Thanks to assistance from our Treasurer’s office, the District Superintendents and Administrative 
Assistants and local church clergy and treasurers, 100% of local churches submitted their data for 2019. 
(This report was updated in July 2020). Using that data we observe the following: The total Professing 
Membership in the Oregon-Idaho Annual Conference was 22,016; a 4% decrease from 2018. During this 
period there was a 7% decrease in the number of Constituents to 18,647 people. Transfers out to non-
UMC churches increased by 2% while transfers in from non-UMC churches decreased by 40%. Worship 
attendance decreased by 3% to 10,619. Online Worship attendance increased 2% to 752. The number 
of persons participating in Christian Formation groups decreased overall during 2019. Sunday School 
attendance increased slightly to 2,654. The number of ministries for outreach, justice & mercy increased 
by 16% to 726. The number of people served decreased by 4%, to 334,368 persons. The number of 
Persons Engaged in Community Mission dropped by 27%. The number of UMVIM Teams sent out 
decreased from 13 to 12; and the number of Persons Sent Out as team members increased from 93 to 104. 
Giving to General Advance Specials increased by 25% while giving to UMCOR Sunday increased by 
10%. Direct giving to UMC Causes decreased by 44%. Direct giving to Non-UMC Benevolent/charities 
increased by 20% in 2019. 

For 2019 the membership in the UMW decreased to 2,320, while the amount they paid for local church 
and community work decreased by 4% to $214,936. The UMM membership dropped to 412 while the 
amount paid for local church and community work decreased by 25%.

The total Number of Households giving to the local church decreased by 5% to 11,317. The amount 
received through Pledges decreased by 2%. The amount received from Identified Givers decreased by 
2%.  The amount received from Unidentified Givers decreased by 11%. The amount received from 
Sale of Church Assets for Local Budget decreased by 41%. Overall the amount received for Annual 
Budget/Spending plan decreased by 1.4%. The amount spent by the local church for Operating Expenses 
decreased by 2.4%. The amount spent on Capital Improvements increased by 1.7%. Funds from Capital 
Campaigns increased by 14%. The funds from Other Sources including sale of buildings increased 37%. 
Debt secured by Church Physical Assets decreased by 13.5% and Other Debt decreased by 42%. 

The longer-term overall numbers show many local churches continuing to support their operations even 
though their membership has declined. Many have downsized expenses. 

To see all the statistics for 2019 – for individual churches as well as totals by District and the entire 
Annual Conference – look in your 2020 Annual Conference Journal – which will be published online in 
November.  

Board of Trustees
Larry McClure, president 

Church Properties Held in Trust by the Oregon-Idaho Annual Conference
Transitions of ownership for local United Methodist properties continue with your Conference Trustees 
assuming responsibility for churches whose congregations voted to close after many years of service. 

As of July 15, the 2020 Annual Conference is slated to vote on these closures: 
 Chiloquin (Crater Lake) Elgin (Sage)  Nyssa (Sage) 
 Wallowa (Sage)  West Salem (Cascadia)
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Properties no longer on our books since July 1, 2019:

• Drain:Hope (Crater Lake). Building sold prior to closure last year to a private party and 
parsonage was purchased by a local family.

• Englewood and Jason Lee (Cascadia). Titles of both properties are being transferred to Open 
Door Churches of Salem-Keizer.

• Reedsport: Covenant (Crater Lake). Sold to the local hospital to accommodate offices and 
expanded community services.  

• Woodlawn (Columbia). Sold to Albina Head Start Program of Portland.
• Weston (Columbia). Sold to a private party in July 2019.

Properties still under OR-ID administration:
• Dundee (Cascadia). The church campus continues to be leased to By His Grace Church while 

the Congregational Development Team is examining the potential for a new ministry based 
there.

• Lents (Columbia). Lents Tongan Fellowship continues to conduct ministries at this property.
• Sellwood Parsonage (Columbia). Sellwood Faith Community, part of Southeast Portland Parish, 

meets here.
• Sunnyside-Centenary UMC (Columbia). The Groves PDX, the new church start currently using 

the Sunnyside building, is attracting more worshippers and community partnerships. As they 
grow, they are moving toward United Methodist affiliation, with goals of chartering as a UMC 
and transferring legal responsibility for the property from the Trustees to the church.

Property Management
In addition to consultants as needed for real estate and property management issues, the Trustees have 
authorized the Conference Treasurer to contract with retired pastor and former DS Jim Fellers to work 
with individual churches as they anticipate the closing process, including the disposal of assets and 
sending historical records and artifacts to the Conference Archives.

Tips for Local Church Leaders
Remember there are guidelines and checklists for discontinuation, abandonment or merger of local 
church properties that clarify what has to happen before, during and after a closure.  
Word for the wise: always organize and maintain church records since these will go someday to the 
Conference Archives in Salem.  All churches need to develop a habit of recycling unused equipment, 
materials and long-stored stuff to minimize hazards.  

United Methodist Ministers’ Retirement Fund
John I. Watts, Board President

On April 10, 1909, at the direction of the Oregon Conference of the Methodist Episcopal Church, six 
leaders – half lay and half clergy – petitioned Oregon Secretary of State F.W. Benson to incorporate “an 
irreducible fund, the income of which shall be applied annually to the support and maintenance of the 
Conference Claimants.”

The fund began with $3,500. In the 111 years since, it has grown to over $2 million. Many things have 
changed, including the way clergy pensions are funded, but this fund remains true to its mission. It is now 
called the “United Methodist Ministers’ Retirement Fund” (UMMRF). Each year earnings are distributed 
equally among retired clergy of our Conference, their surviving spouse or their surviving dependent 
children.

UMMRF assets are now invested with Wespath, formerly known as the General Board of Pensions and 
Health Benefits of the United Methodist Church. This frees our Board from investment decisions and 
allows us to focus our work on making sure the fund continues to benefit those for whom it was intended. 

Our current practice each year is to distribute 5% of the average year-end fund balance over the previous 
three years. In 2019, this was $102,978, making possible 276 checks in the amount of $373.11 each.
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Donations to keep this fund going and growing are gratefully received. Some have included a legacy 
gift to UMMRF in their wills. Memorial gifts honor those who have served in our connection. There 
is a memorial page in the Conference Journal listing gifts of $500 or more with the names of those so 
honored.  

Donations can be sent to the Conference Treasurer, designated UMMRF. They are tax deductible. Thank 
you.

Districts, General Agencies, Educational Institutions

Cascadia District
Tim Overton-Harris, District Superintendent

I write this report as we begin the slow process of relaunching ministry. We are Reimagining Life 
Together in the ongoing reality of a global pandemic. I never thought I would be in this role in a 
time such as this. Just so you know, our District has responded to the critical needs of those in our 
communities in many and varied ways. One measure of this response is to count the money. Funds from 
the Extension Society and Conference were matched and sometimes tripled, and a conservative estimate 
is that the $50,000 in grants multiplied into $120,000 worth of gift cards and needed assistance for the 
most vulnerable in our communities.

I begin where I will end, with a thank you to the people and clergy of the Cascadia District. You 
embraced me with anticipation, you went with me down paths we made by walking together. You 
responded to challenges and opportunities, both of my creating and of the shifts in the larger world. You 
gathered to listen and discuss the present reality and future possibilities of our District, Conference, Area, 
and denomination. You did all this in graciousness and with open hearts and I am humbled.

Three years ago, I came amidst a time of shift in District and Conference structures. Many of 
the necessary teams and committees of the District were in various phases of deconstruction or 
reconstruction. Many of the projects were incomplete. All very understandable and yet it left the District 
feeling a bit disconnected and each church and pastor somewhat siloed in their ministries.

I re-formed, restarted, or brought new focus to the Board of Buildings and Locations, to the District 
Committee on Superintendency, to the District Church Extension Society (CDCES), and to the District 
Committee on Ordained Ministry. Over the last three years each has been strengthened though new 
members, a renewed focus on their mission and ministry and through connecting them to the District and 
Conference. Each is functioning well and doing the work of the District in meaningful and innovative 
ways.

I take some pride in where the CDCES has move to over these years. I asked them to change their focus, 
to look at funding ministry first and not to managing a portfolio. They embraced this shift and have 
issued grants while maintaining a reasonable and prudent focus on the bottom line. They see resources as 
an extension of the missions and ministries of the congregations that have closed, and properties sold that 
provide most of the funds they manage. They see the revitalization and creation of ministry as keeping 
the dreams of these faithful congregations alive.

I sought to connect pastors and churches through cluster gathering and monthly clergy colloquies. I held 
yearly day-apart events to educate and focus the district in two main areas, community engagement and 
cultural competency.  I challenged you to consider what it would mean to be a fully inclusive church 
and created opportunities for you to talk about this and the future of our Church. I sought to inform and 
challenge and inspire you to fully embrace that it isn’t what we say that matters most, it isn’t what we 
profess as creed or doctrine that tells others who we are, it is our practice – it is what we do that makes 
our faith evident and real. I hope we are the better for it, I believe I am.
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There is much that is left unrealized. I trust I have created open doors for communication and mission. I 
pray that I have helped everyone to see that ministry together is more vital, effective, and faithful when 
done in partnerships and collaboration. I believe that I have left things better then when I arrived. And 
most importantly, I hope that Wendy can come into a space that is inclusive, hospitable to all, and faithful 
to our mission of creating partners of God and Christ for the transformation of lives and the world.

I end where I began, with a thank you to all of you who have faithfully walked this road with me, 
creating things as we walk the path of Christ. Bless you. Peace be with you. Hold fast to the faith you 
know and let go of that which would keep it from blooming in new and creative ways. 

Columbia District
Erin Martin, District Superintendent

Lydia Henry, District Lay Leader

“In a real sense all life is interrelated. All of us are caught in an inescapable network of mutuality, tied 
in a single garment of destiny. Whatever affects one directly, affects all indirectly. I can never be what 
I ought to be until you are what you ought to be, and you can never be what you ought to be until I am 

what I ought to be…This is the inter-related structure of reality.” Martin Luther King Jr.

Some truths hit home harder than others. In 2020, our interrelatedness has been inescapable in 
ways no one could have predicted. It seems almost prescient to me now that when in July of 2019, 
the District Missional Strategy Team met for a two-day retreat (as was our custom) to set the direction 
for the 2019-2020 ministry year, the central word that emerged from our collective discernment was 
interconnectedness. The District Team had been meditating on the story of Cornelius from Acts 10 (and 
the conversion of Peter). In lectio divina style, we had been listening to the 5-10 year projections that 
laity and clergy from the District had created together at the District Colloquy in May of 2019. Through 
prayer and conversation, everything we heard was leading us to the same end: the inter-relatedness of 
all things. My well-being is connected to your well-being. 

At the September Colloquy in 2019, we introduced our theme of interconnectedness. We attempted 
to “unpack” such a lofty concept through 1:1 conversations with each other regarding where we felt 
“connected” and where we felt “disconnected.” In the end, the day fell flat. We all agreed that we had 
put a toe in the ocean that is interconnectedness. Little did we know then that the world was preparing 
us for some of the most profound lessons in interconnectedness of all time, a global pandemic of epic 
proportions and a Black Lives Matter uprising that brought thousands of people to the streets. Now we 
know there is no going back. 

Given all that has happened to us this year, how do we whole-heartedly become the church God desires 
us to be? What do we take with us from these changed realities when we can finally worship in our 
buildings again? I believe the vision, my friends, is within us. At the Colloquy in May 2019, when 
asked what the Columbia District will look like in 5-10 years (2025), this is what YOU said:  more 
collaboration and new ways of connection (too dependent on our buildings), faith communities that 
are a blessing to our neighborhoods, prayer and worship in action, empowered laity, being known as 
an anti-racist organization, stronger public witness; shared collective actions, reduced carbon footprint, 
redeveloped properties for community good, more diverse leadership (younger, queer, people of color), 
congregations that reflect the cultural diversity of our contexts, the question of full inclusion in the 
rearview mirror, strong collective commitment to affordable housing, more connection, more connection, 
more connection!

Now that I have returned to the local church and am no longer your District Superintendent, I pray that 
we walk toward this beautiful future with everything we have. Thank you for an incredible five years 
of ministry together. Thank you for the many ways you welcomed me into your congregations and into 
your communities. Our shared ministry was a gift to me that I will always cherish. I look forward to 
continuing to minister among you as the pastor of Fremont UMC in Portland, and I release you into the 
good care of your new District Superintendent, Rev. Tim Overton-Harris. 
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Crater Lake District

John Tucker, District Superintendent

This has been a strange year for us all. There were very few shifts in appointments this year in the 
Crater Lake District. I am hopeful that the Covid-19 reality gives us opportunities to reimagine life 
in local churches. The clergy in the district have learned new skills and broadened their worship 
communities though online worship. We have had a burst of creativity that will serve us well when 
we return to in-person worship. My hope is that we have learned ways to do church differently. I am 
imagining a situation where several small churches have a pastor who leads online worship and provides 
administrative and pastoral care. This would be a kind of virtual circuit and would allow for local 
churches to both retain their own unique identity and work with other congregations in easier ways. 

Last October, we had the Innovation and Vitality Team offer a district-wide training event that was well-
attended and well-received. Their focus on inclusivity, innovation, and multiplication is more timely 
now than it was even then. I have been delighted to see so many people from churches in our district 
participate in Black Lives Matter protests. The clergy are providing prophetic leadership and taking risks, 
even as they learn to pastor differently during the pandemic.

Clergy have kept in contact through weekly Zoom meetings during the spring and early summer. I want 
to thank Sheri Konowitz for keeping the district’s administration running smoothly during this difficult 
time. While we have never been through something like the Covid-19 crisis, I believe that it, along with 
LGBTQ+ inclusion and Black Lives Matter, provide us with an opportunity to get clearer and bolder 
about our message and ministry.

Sage District
Karen Hernandez, District Superintendent

Terri Bartish, District Administrative Assistant
Carla Anderson, District Lay Leader

The Sage District started the 2019-2020 program year with the first gathering of Sage pastors in years. 
Together at Sawtooth Camp, we focused on collegial connections and ways we might build and maintain 
those across the miles by means of technology and periodic gatherings of small groups. (Little did we 
know in late August 2019 just how crucial Zoom connections would become!) 

In December, members of the Upper Snake River Cooperative (made up of Aberdeen, American Falls, 
Chubbuck, and Shelley Community UMCs) began grieving the death of their pastor. Rev. Davey Lefler 
was passionate about serving these four Eastern Idaho congregations and did so the last four and a half 
years while also battling colon cancer. Inspired by Hebrews 6:11, Pastor Davey committed himself to 
“love as strong as I can, as long as I can.” And he did. 

Several congregations also marked faithful completion in the past year. Elgin UMC celebrated its final 
worship in October 2019 with the support of other Northeastern Oregon UMCs present to give thanks 
for their lay pastors (Gerald Hopkins and Myrna Davis) and for generations of faithful ministry. Both 
Wallowa and Nyssa UMCs had to cancel their final worship services, though the disciples made there 
continue on their collective mission to change the world. These pastors (Kaye Garver and Rochelle 
Killette, respectively) each had the impossible task of pastoring a congregation to faithful completion at 
a time when they could not gather in person. The resulting grief is especially complicated for all of the 
people touched by these changes, but we trust that God’s resurrection work is as real and as possible as 
ever before. May it be so. 

Before spring arrived, COVID-19 changed nearly everything about how ministry is carried out. The 
start of the Rural Church Engagement Initiative’s second cohort and the annual highlight of Northwest 
Leadership Institute were postponed in order to do no harm. Those of us in the Sage District were 
better prepared for working together across great distances; it is an ever-present necessity here. The 
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independent/pioneer spirit that characterizes the people of this area serves us well in some aspects of this 
global pandemic, particularly with regard to the ways people so readily confront challenges. Food banks 
have experienced record levels of need, which were matched by record donations. When churches cannot 
gather in person, financial stewardship continues and even increases in many cases. When worship goes 
online, attendance increases! Community partnerships were forged and strengthened as churches received 
grants to distribute grocery story gift cards. One congregation even found ways to offer housing and 
food (essential services) to some of the community’s most vulnerable while the building was closed for 
regularly scheduled in-person ministries! 

As we learned to do ministry differently, we were also mindful that the pandemic is not the only reason 
to change our ways. Greater Northwest webinars, one particular colloquy’s desire to address racism in the 
church, a visit from Dr. Drew Hart (shared more broadly online), and the upcoming, virtual “Meet Up in 
the Mountains” for pastors all seek to confront racism. As Dr. Hart pointed out, “The church chose white 
supremacy over the kingdom of God.” That must change. We are changing that reality (albeit too slowly) 
in our hearts, our churches, and across the district.  

The faithfulness, creativity, and adaptability of churches (which is to say people) across the Sage District 
continues to encourage and inspire me. I am particularly aware these days that we do not know what the 
future holds, but I am confident that the Sage District will continue making disciples and transforming the 
world! 

Africa University 
James H. Salley, Associate Vice Chancellor for Institutional Advancement

In 2019, Africa University’s story was one of resourcefulness, steadfast investment, and ministry growth. 

Africa University extends its thanks and appreciation to Bishop Elaine Stanovsky, the Cabinet, and the 
many other leaders who nurture vitality in the local congregations of the Oregon-Idaho Conference. Africa 
University is blessed by all that you do to affirm the United Methodist connection and global mission. The 
gracious support of the Oregon-Idaho Conference resulted in a 100 percent investment of the asking to the 
Africa University Fund apportionment in 2019. Thank you, Oregon-Idaho United Methodists, for giving 
sacrificially to maintain a consistently strong level of support.

Your leadership and generosity enable Africa University to educate and equip leaders who think for 
themselves, are contextually relevant and have a passion to serve. Since opening in 1992, Africa University 
has trained more than 9,000 graduates who lead and serve across sub-Saharan Africa and beyond. These 
young people are responsible and responsive leaders who offer the best of themselves in bringing hope, 
wholeness, and stability to their communities.

Institutional Update: 
	 Africa University has an annual student population of around 2,800, with 25-30 African nations 

represented in the student body each year.

	 The university’s three colleges operate as centers for teaching, research, innovation, community 
engagement. Learning and the testing of ideas impart crucial skills that help communities to 
feed themselves, remain healthy, be at peace and move steadily towards a sustainable future. 
Africa University leads as the only university in Zimbabwe currently accredited to offer online 
degree programs.

	 Students, faculty, and alumni contribute ground-breaking solutions to Africa’s current 
challenges. These include graduate programs in migrant and refugee protection, articulated by 
refugee students, as well as doctoral level training for military chaplains in Africa. 

	 The university is increasing its use of solar power with the support of the General Board of 
Global Ministries of The United Methodist Church. A residence hall for women and a new wing 
of the student union building—gifted to the university by the Dallas, Texas-based Highland Park 
United Methodist Church—will be the first solar-powered facilities on the campus.
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Africa University affirms its commitment to The United Methodist Church, its Cross and Flame, and the 
denomination’s global mission to make disciples of Jesus Christ for the transformation of the world, in 
every season and despite a shifting social landscape. 

Through its faithfulness, the Oregon-Idaho Conference invites and encourages new people to join in the 
mission and change the world. Thank you, Oregon-Idaho United Methodists, for engaging faithfully and 
sharing the love of God through your prayers, gifts, and service.

Candler School of Theology
Jan Love, Mary Lee Hardin Willard Dean and  

Professor of Christianity and World Politics

Since our founding in 1914, Candler School of Theology at Emory University has educated more 
than 10,000 students, shaping thoughtful, principled, and courageous leaders who are dedicated to 
transforming the world in the name of Jesus Christ. 

This is especially important to note amid the current shifts in our denomination. It is an honor and a 
privilege for Candler to be one of 13 official seminaries of The United Methodist Church. Yet true to the 
Methodist tradition of ecumenical openness, Candler has enthusiastically welcomed the entire Wesleyan 
family to our community for generations. Faculty, staff, and students from the AME Church, the AMEZ 
Church, the CME Church, Free Methodists, Nazarenes, and others have worked, worshiped, learned, and 
prayed alongside United Methodists, and have been a vital part of shaping Candler and our mission. This 
diversity has been a wonderful gift and a rich blessing. As we move forward, we will continue to invite 
and welcome those from all expressions of the Wesleyan tradition. Indeed, we will continue to welcome 
all those who follow Jesus Christ.

This year, Candler has continued to strengthen our deep commitment to alleviating student debt and 
promoting financial literacy. In 2018-2019, we awarded $6.3 million in financial aid, with 100 percent of 
master of divinity (MDiv) students receiving support and financial coaching. In fall 2019, we announced 
a major expansion of our financial aid program to include full-tuition scholarships for all MDiv students 
who are certified candidates for ordained ministry in The United Methodist Church, and new merit 
scholarships covering 75% of tuition for qualifying MDiv students who identify as pan-Wesleyan, and 
those pursuing chaplaincy through Candler’s new chaplaincy concentration. In addition, all incoming 
students in the master of divinity, master of theological studies, and master of religious leadership 
programs will receive awards covering at least 50% of tuition. 

This year also saw the launch of two pilot “formation communities,” off-campus student housing that 
focuses on intentional living and spiritual formation. Students from multiple degree programs applied 
to take part in these pilot groups. At the start of the year, the housemates created a “rule of life” to guide 
their days together, emphasizing prayer, fellowship, and celebration. A house chaplain—a Candler faculty 
member or church leader—supports them and shares in the journey. The ten students who took part this 
year describe feeling a richer sense of community and deeper connections to God and one another in the 
midst of their busy lives. It is clear that this fulfills a need for our seminarians, and we eagerly anticipate 
the program’s growth in the coming years. 

Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an 
enrollment of 470 from 12 countries and 38 states, with 40 percent people of color (U.S.) and a median 
age of 27 among MDivs. Students represent 42 denominations, with 45% of all students and 50% of 
MDivs coming from the Methodist family. 

Candler draws strength and inspiration from its relationship with The United Methodist Church. 
Our ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries 
throughout the world depends upon your prayers, partnership, and support. Thank you for the countless 
ways you advance this vital ministry in the life of our denomination. We invite you to visit us in person 
or online at candler.emory.edu. 
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Duke University Divinity School

L. Gregory Jones, Dean and Ruth W. and A. Morris Williams Jr. 
Distinguished Professor of Theology and Christian Ministry

Dean L. Gregory Jones had his term as dean extended for a full five years through 2023.

The Duke Endowment awarded Duke Divinity School a $12 million grant in support of DDS’s three core 
priorities and traditions: Thriving communities enlivened by healthy congregations and gifted pastors, 
embodied wisdom through rigorous intellectual vitality, and creative institutions that inspire imaginative 
and transformative leadership including the Thriving Communities Fellowship program, which will 
provide 52 new full-tuition scholarships over the next four years.

Duke Divinity School launched the Duke Divinity: Black Pastoral Leadership Collaboration which will 
draw on original research in Black church traditions and historical examples of effective Black church 
leadership to train and build networks of effective leaders for the Black church of today and the future. 
The collaboration will be led by the Rev. David Emmanuel Goatley, research professor of theology and 
Black church studies and director of the Office of Black Church Studies at Duke Divinity School.

Two new faculty members, Brent Strawn and Brett McCarty, joined the DDS faculty in July 2019. 
Strawn, Professor of Old Testament, is an ordained elder in the North Georgia Conference. Strawn has 
a secondary appointment as a Professor of Law at Duke University School of Law. Prior to joining the 
Duke faculty, Strawn taught at Candler School of Theology at Emory University for eighteen years.

McCarty, Assistant Research Professor of Theological Ethics, is a theological ethicist whose work centers 
on questions of faithful action within health care. He is associate director of the Theology, Medicine, and 
Culture Initiative at Duke Divinity School, and he holds a joint appointment in the School of Medicine’s 
Department of Population Health Sciences. 

Randy Maddox, William Kellon Quick Professor of Wesleyan and Methodist Studies, general editor of 
the Wesley Works Editorial Project, and elder in the Dakotas Conference, retires at the end of the 2019-
2020 academic year.

The Hispanic-Latino/a Preaching Initiative is currently in its fifth year of providing high quality 
theological education to current and aspiring Hispanic-Latino/a ministers. 21 students from multiple 
denominations are taking courses with us this year.

The Duke Endowment has also awarded Duke Divinity School a grant of $5.5 million over five years 
to cultivate meaning and purpose across diverse professional schools at Duke. The Lilly Endowment 
has also awarded grants to Duke Divinity School to coordinate initiatives on “Thriving in Ministry” and 
“Thriving Congregations” across the United States.

Duke Divinity School has a partnership with Huntingdon College and Virginia Wesleyan University to 
create streamlined admissions process and private campus events in order to better equip students from 
those institutions with a calling to serve the church. In an effort to expand access for quality theological 
formation to students, pastors, and lay leaders in the Nashville Episcopal Area, DDS is also partnering 
with the Turner Center at Martin Methodist College to offer theological training for innovative and 
entrepreneurial ministries.
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Miss Gloria Chandler   1967
Miss Ruth Peterson    1966
Mr. Watford Reed    1967
Mr. Robert Arnott    1968 
The Reverend Ira Gillett   1969 
Mr. Jim Sawyer    1970 
The Reverend George Trobough 1971
Mr. Drury Brown    1971
Mr. Alden Munson    1972
Mrs. Wayne Wagler   1973 
Mr. Earle Jester    1974
Mayor Dick Eardley   1975
The Rev. Herbert E. Richards   1975
Elbert Hawkins    1976
The Rev. Earl W. Riddle   1977 
The Rev. Eric Robinson   1978
Loisfaye Griffith    1979
The Rev. Asa Mundell   1980
The Rev. Myron “Mike” Halll   1981
Lois Marcey Richards   1982
Erma Easley    1983
The Rev. Judith Smith   1984
John Grund    1985
Gladys Colburn    1986
Linda Woods    1987
Brian Sludder    1987

Paul Nickell    1988
Kris Tucker    1989
Arvin Luchs   1990
Patricia Ann Meyers   1991
Joe and Barbara Myers   1991
Ardis Letey    1992
First UMC, Nampa, Idaho   1993
 Thom Larson, Pastor
 Rochelle Killett, Lay Member
 Vi McIndoo, Lay Member
Barbara Sawyer    1994
Marvin Fourier    1995
Ann Bateman    1996
Beverly Walker    1997
Loisfaye Griffith (posthumously) 1998
Chris Kester, Marcey Balcomb, and  1999
 Christy Dirren
Laura Jaquith Bartlett   2000
Gary L. Ross    2001
Marvin Jones    2002
Jim Monroe    2003
Rupert UMC (Idaho)   2004
Rose City Park UMC Computer Ministry 2005
 Larry McDowell, Jack Ball, 
 & Dick Moser
Rod Fielder   2006

The Jason Lee Award was instituted by the Public Relations Commission (now the 
Communications Committee) of the Oregon Annual Conference (of which the Oregon-Idaho 
Conference is the successor), and was given to persons cited for “excellence through work in or 
use of media that reaches beyond the local church.” Although the award was discontinued in 
2007, it continues to be recorded here for historical purposes.

Jason Lee’s frontiers were geographic and religious. 
The frontiers of our honorees are electronic, the 
printing press, the camera. They cover the ethical 
spiritual spectrum. With them we share our legacy, 
the spirit of Jason Lee.

Believing that the Christian mission today ranks 
high among human endeavors for good and, at its 
best, constitutes divine action in meeting human 
needs; and

Believing that prompt and skillful presentation 
through the mass media is essential for optimum 
impact of the work of Christ, in this fast moving age;

Jason Lee Award
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Bishop’s Award
In June of 2005, Bishop Robert T. Hoshibata (bishop of the Portland Episcopal Area  
from 2005–2012) instituted a new honor in the Oregon-Idaho Annual Conference.  
Titled the Bishop’s Award, this recognition is bestowed upon lay persons who  
demonstrate exemplary service to the Annual Conference.  

2005
Marilyn Outslay
Ervin Williams

2006
Jerry Beeson

(awarded posthumously)
Bonnie McOmber

Gregory Paul Nelson

2007
D. Joan Collison

Maribeth Wilson Collins

2008
Tom Wogaman

Jo Japs

2009
Paul Cosgrove

2010
Gerry and Dottie Edy

Kathy Campbell-Barton

2011
Ted Wimer

Ruth Walton
Cesie Delve Scheuermann

2012
The Collins Family 

Foundation
George Azumano

Vera Kenyon
Gayle Woods

Turella Woods

Bishop Grant Hagiya (bishop of the Greater Northwest Episcopal area 2012-2016)  
chose to continue this award.  Starting in 2018, Bishop Elaine Stanovsky made the award.

2013
David Hargreaves

2014
Rev. Bill Mullette-Bauer

2015 
Donna and Roger Boe

2016
William Haden

Belinda Denicola
Mary Foote

2018
Yuni Rueda

2019
Duane Medicine Crow

No award was presented in 2020 due to the COVID-19 pandemic.
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